
Commission on Peace Officer Standards and Training

Commission Meeting / Public Hearing

AGENDA

July27, 1978, i0 a.m. to 5 p.m. - Barcelona Room

July ZS, 1978, 9 a.m. to 3 p.m. - Toledo Room
Sheraton Inn - Airport

1590 Harbor Island Drive, San Diego

A,

B.

C.

Open of Meeting - Introduction of Guests

Approval of Minutes of April 20-21, 1978 Meeting

Consent Calendar

Note: Consent Calendar items will be placed on the regular agenda
upon request by a Commissioner.

I. Financial Report - F.Y. 1977/78

Fiscal year financial report will be distributed at the t’neeting.

2. Report of final approval of F. Y. 1978/79 Budget

3. Yearly Contract Report

A summary of a11 contract activity in which POST was

engaged during the past fiscal year.

Course Certification/Modification/Decertiflcation Report

Since the April meeting, there have been 38 certifications,

6 modifications, and 14 decertifications.

Staff Organization and POST Objectives for 1978/79

This report contains organization charts reflecting admlnistra-

rive budget ~:eductions effective July I, 1978. It also evaluates
staff objectives from 1977 and details staff objectives for 1978/79.

Commission Policy

This report details policy decisions made by the Commission

at a previous meeting. On approval, the following will become

a part of the Policy Manual:

a. Basic Course Certification
b. Certification of Labor Negotiation Courses

.

o

.

Action



Consent Calendar - cpnt.

D,

Eo

F.

7. Resolutions

ao Resolution of appreciation for Donald Mclntyre, City Manager
of Pasadena, for his four dedicated years as a POST

Commissioner.

b° Resolution of appreciation to retiring Assistant Director

Ed Toothman for his outstanding 11 years of service to
the Commission.

C° Resolution of appreciation to retiring State Senator Dennis

Carpenter for his exceptional legislatlve assistance to the
Commission.

8. Correspondence

Public Hearing

i. Definitions

To amend Section 1001 (d) and (v), definitions of "Certified"

and "Approved" Course; subsequently modifying 1005 (g), "Approved"
Courses, and add new Section 1007, Standards for Approved Courses.

(Bulletin 78-11)

2, Proposal to re-establish citizenship as a Commission standard for

employment as a California peace officer.

Note: There will be a request to remove this item from the

agenda until the U. S. District Court, Los Angeles,
completes its review of California’s peace officer

citizenship laws.

3. Reserve Officer Standards

To set standards for reserve officers, effective January 1, 1979,

as required by Penal Code Statutes 830.6, 83Z, 13510 and others.
(Bulletin 78-I 0)

Aid to Local Government Reimbursement

Proposal and alternatives to increase salary reimbursement level for

job-specific and mandated courses, i.e., Basic, Advanced Officer,

Supervisory, and Management.

Advisory Committee

Committee Chairman Tielsch will report on his Committee’s activities

and recommendations on: ¯ Advanced Officer Training
¯ Others

Action

Action



G,

St

J.

K.

M,

N.

,

Specialized Law Enforcement Committee

Committee Chairman Anthony will report on his Committee’s
recommendations for continuance of the Public Hearing at the

October Commission meeting.

POST Selection Standard -- Reading Skills Test Action

Alternatives for the implementation of Regulation 1002 (a)(7),

reading skills requirement.

Future Basic Training Committee

Committee Chairman Jackson will report on his Committee’s meeting.

Legislative Review Committee

Committee Chairman Ellingwood will present his Committee’s report.

Validation Committee Status Report

Committee Chairman Grogan will give a status report on the L.E.A.A.

funded Validation Project.

Approval of October 1978 Public Hearing Agenda Action

I. Travel Reimbursement Plan Revision

Z. Technical Modifications of Regulations

Appeal Ac tlo n

Professor fan McAndrew, California State University, Sacramento,
will appear to appeal Executive Director’s decision £o deny course

certification, "Employee Relations in Law Enforcement".

Contracts Action

1. CPOA Legislative Update Seminars and Legislative Manual

2. Executive Development Course renewal -- Tom Anderson

3. Management Course renewal -- C.S.U., Humboldt

4. Management Course renewal -- San Jose State

5. Management Course renewal -- C.S.U. , Northridge

6. Management Course -- C.S.U., Long Beach

7. Revision of C. S.T.I. Contract
8. Law Enforcement Report Writing Course - Bruce Olson

Appointment of Budget Review Committee and Set Meeting Date

for Mid-August

Oo Ac~on

P. Election of Vice-Chairman Action



R,

1

Old/New Business

1. Police Vehicle Accident Study Report
a. Driver Training Allocation

Z. Implementation of Revised Basic Course (BCEE)

Dates of Future Meetin~s/Hearlngs

October 19-20, (proposed) Eureka Inn, Eureka, California
January 18-19, Southern California

April 19-20, Northern California

July 26-27, Southern California

October 18-19, Northern California

S. Adjournment



State of California
Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

MINUTES

April 20-21, 1978
Oakland Hilton Inn

The meeting was called to order at 10 a.m. by Chairman Sporrer.
A quorum was present.

Commissioners present:

Louis L. Sporrer

William J. Anthony

Brad Gates

Robert F. Grogan

Kay Holloway
Jacob J. Jackson

WilliamB. Kolender

Edwin R. McCauley
Donald F. McIntyre

Nathaniel Trives

Herbert E. Ellingwood

Chairman

Commissioner
Commissioner

Commissioner

Commis s ~oner
Commissioner

Commissioner

Commissioner

Vice -Chairman
CommissLoner

Representative of the Attorney General

(4/20 only)

(4/20 only)

Advisory Committee Representative:

George P. Tielsch, Advisory Committee Chairman and representative
of the California Police Chiefs’ Association, present April 21.

Staff present:

William R. Garlington

David Y. Allan
Glen E. Fine

BradleyW. Koch

Otto H. Saltenberger
Harold L. Snow

GeraldE, Townsend

George W. Williams
Imogene Kauffman

- Executive Director
- Bureau Chief, Management Services

- Bureau Chief, Special Projects

- Director, Standards and Training
- I)[rector, Administration
- Special Assistant, Executive Director’s Office

- Director, Executive Office
- Bureau Chief, Administration

- Executive Secretary

Visitors:

FredE. Allen
Chuck Anderson

Neil L. Andre
Glen D. Barnett
J. Barney

- Butte Center
- Central Coast Counties Police Academy

- San Pablo Police Reserve

- Southern Pacific Police
- Sr. Special Investigator, D.M.V.



Visitors - Cont.

Frank Benaderet
Richard Bendel
Nick Bennett
Bruce Bickle
Rober Binkley
Robert D. Bryn
R. W. Cain
J. Patrick Carter
Charles H. Chapman
Leslie A. Clark
Judge George Crawford
P. N. Curtin
Paul D’Andrea
Harry C. Dano
Dick Diltz
Ed Doonan
Keith Emerson
Albert W. Errick
Jon A. Fasana
Robert C. Fox
Dennis Garton
Cliff Gerst
Jerry G. Gilliam
Robert L. Grate
Wm. J. Gregoire, Jr.
Andy Grimes
Ron Hedberg
Dennis Hendrickson
John Holmes
W. A. Hopper
Herbert B. Hoover
Tim Huff
A. V. Iannarelli
Henry W. Ingwersen
Charles Iverson
Thomas Jay
Peter Jensen
Gerald J. Johnson
Richard Klapp
J. S. Kruger
Arthur G. LeBlanc
Jim Lenzen
John MacIntyre
Owen Mc Guigan
Gilbert Magness
John F. Mahon
Eugene L. Majors
Donald E. Moura
Bruce Nelson
Guillermo O’ Lea
Martin J. Mayer

,

- San Rafael Police Department
- Manager, D.M.V.
-Broadmoor Police Department
- Manteca Police Department
- Lieutenant, Redwood City Police Department
- Ohlone College
- Captain, Alameda County Sheriff’s Department
- Atchison, Topeka & Santa Fe Railway Co.
- Marshal, Stapislaus County
- Sacramento Training Center
- Retired, San Diego
- South Pasadena Police Department
- Department of A. B. C.
- Lafayette
- Department of Forestry
- Sacramento Sheriff’s Department
- San Diego Police Academy
- Santa Cruz County Sheriff’s Department
- South Pasadena Police Department
- Department of A. B. C.
- Colma Police Department
- San Carlos Police Department
- Southern Pacific Police
- Solano County Marshal’s Office
- San Bernardino County Marshal’s Office
- Fairfax Police Department
- Manteca Police Department
- U. C. Berkeley Police Department
- Chief, Division of Compliance, D.M.V.
- Chabot College
- Department of Justice
- California Division of Forestry
-Lieutenant, Cal. State- Hayward, Police Dept.
- San Rafael Police Department
- Contra Costa County Marshal’s Office
- Ohlone College
- Assembly Criminal Justice Committee
- Chief, Personnel Utilization, Parks & Recreation
- Lieutenant, San Francisco Police Department
- Training Officer, Parks and Recreation
- Chief of Police, CoronadoPolice Department
- Oakland Police Department
- Marshal, Ventura County
- San Carlos Police Department
- Sacramento Sheriff’s Department
- Marshal, Los Angeles County
- San Bernardino Sheriff’s Department
- Criminal Justice Resource System
- E1 Cerrito Police Department
- Salinas Police Department
- League of California Cities



Visitors _ cont.

Alex Pantaleon i
David B. Parker

R. C. Randolph

Thomas G. Reese,
Lee Reynolds

Earl Sargent

Roland Schaffe r
James Shannon
G. R, Sherman

Bob Shusta

J. Winston Silva
Rich Silverman
BrUce Simpson

Torn Sims ’
Kip Skidmore
Donald R. Spencer

Win. A. Thompson

John Thomassen

Walt Tidwe II
Bill Vencill
Mike Weymouth

Jim Wictum

Richard G, Williams

- Rio Hondo College and CAAJE Representative

- College of Sequoias
" Marshal, San Bernardino County
- Sergeant, Oaly City Police Department
- East Bay Regional Park District

~ Sergeant, Oakland Police Department
- East Bay Regional Park District

- Captain, San Francisco Police Department

- Union Pacific" Railroad

- Training Manager, Concord Police Department

- Chancellor,s Office, California Community Colleges
- Concord Police Reserve Association
- Deputy, Santa Cruz Sheriff, s Department
- East Bay Regional Park District

- Management and Manpower Services, D.O.J.
- Lieutenant, CHP Academy
- Peralta College

- Peralta College

- California District AttOrney Investigators ASsn.
" Concord Police ReServes
- Contra Costa Sheriff,s Department

- InSpector, Fish and Game

Fred Woods - San Bernardino County Sheriff, s Department

Undersheriff, Stanislaus County Sheriff, s Dept.Ralph H. Woodworth - RiVerside County Sheriff, s Department

A. O enin of iVfeetln " Introduction of Guests

Recently appointed Commissioner, Nathaniel Trives, was introduced,

Commissioner Trives is an associate Professor, Criminal Justice
Department, Cal State University, Los Angeles, and a Santa Monica
City Councilman.

B. A royal of MinUtes of Januar 19-20, 1978 Meetin

MOTION _ Ellingwood, second - Jackson, Carried unan-
innously for approval of the minutes as presented.

Consent Calendar

i. Financial Report _ 3rd Quarter F.y. 1977/78

Report, a/ysls of Change in Peace Officer Training Fund’,,"An " "
is Attachment "A" of these minutes.

2. Course Certificati°n/Modification/Decertification Report

Report is Attachment ’fB" of these minutes.
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Consent Calendar - cont.

3. Commission Policy

Details policy decisions made by Commission at its last meeting.

MOTION - Grogan, second - Holloway, motion carried
for approval of the consent calendar.

D. Public Hearings

I. Public Hearing on POST Professional Certificates

No person in the audience desired to discuss this matter. The

Commission then took action which approved without change the

Public Hearing proposal listed below:

MOTION - Ellingwood, second - I<olender, carried unanimously:

a, Amend Regulation I011 (b) to provide that professional

certificates be awards for achievement and subjec to
cancellation only if they are obtained through misrepre-

sentation, fraud, or issuance due to administrative error.

b. Amend Commission Procedure F-3 to implement the

change in Regulation 1011 (b). Amendnnent to become

effective July i, 1978.

Z. Public Hearing ,on POST Supervisory Certificate

After discussion by persons in the audience, the following action

was taken which approved without change the Public Hearing
proposal listed below:

MOTION- Gates, second- Trives, carried unanimously:

a. Amend Regulation i001 to change the definition of "First-

Level Supervisory Position" as follows:

(i) "First-Level Supervisory Position" is a position above
operational level for which commensurate pay is

authorized, occupied by an officer who, in the up-

ward chain of command, principally is responsible for

the direct supervision of employees of a department

or is subject to assignment of such responsibilities

and most commonly is the rank of sergeant.

b, Amend Regulation 1011 (c) to provide aprofessional

certificate for qualified supervisors.
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Public Hearings - cont.

c. Amend Regulation 1011 (e) as follows:

Prior to the issuance of a Basic Certificate by the
Commission, the department head shall attest that the
officer for whom the certificate is being sought has com-
pleted a period of satisfactory service of not less than 12
months. This requireme.nt shall apply also to an officer who
enters a department laterally.

d. Amend Commission Procedure F-I to implement the change
in Regulation i011 (c) as follows:

1-8 The Supervisory Certificate: In addition to the require-
ments set forth in paragraphs 1-2 and 1-3, the follow-
ing are required for the award of the Supervisory
Ce rtific ate:

a. Shall possess or be eligible to possess the
Intermediate Certificate.

b. Shall have been awarded an associate degree or
no less than 60 college semester units at an accredited
college as defined in Section 1001 (a) of the
Regulations.

c. Shall have completed satisfactorily the Supervisory
Course or its equivalent as provided in Section 1008
of the Regulations.

d. Currently and for a period of two years shall have
served satisfactorily as a supervisor as defined
in Section 1001 (d) of the Regulations. The required
experience shall have been acquired within five
years prior to date of application.

e. The Supervisory Certificate shall include the
applicant’s name, official title and name of his/her
jurisdiction.

3. Public Hearing on Revision of Basic Training Requirements

After discussion by persons in the audience, the following action
was taken:

MOTION - Jackson, second = Holloway, carried unanimously
to adopt the proposed Commission Procedure D-1 which will
expand curriculum requirements and establish a minimum
400-hour Basic Course.

(Note: Same as original Public Hearing proposal. )
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Public Hearings - cont.

MOTION - Gates, second - Jackson, motion carried

(Noes: Holloway and Mc Cauley) to adopt the following proposed
policy change regarding certificaticn of basic academies:

(Note: Change fromoriginai ]Public Hearing proposal.)

Continue to certify the entire course, but issue a policy

statement clarifying the Commission’s position regarding
certification. This would put the Commission on record re-

garding its intent and preclude misunderstanding by academy

directors. The policy statement would read as follows:

"When the Commission certifies presentations of the Basic

Course, the act of certification means:

.
The Commission has been assured that facilities,

instructional staff, and course management are adequate.

The Commission has been assured that at least the

minimum curriculum content and hours of instruction

(Section D-l, POST Administrative Manual) will 
presented in the Basic Course.

.
Agreement exists that the Commission will monitor pre-
sentations in order to assure conformance of its minimum

standard and to maintain quality control

"Certification does not imply the Commission has adopted any

locally required training subjects as state-ievel requirements,
nor does the Commission take responsibility for the adverse

impact of any locally required subject matter."

MOTION - Holloway, second - Gates, carried unanimously

for adoption of the Consortium Committee’s proposal that

the adopted changes become effective July l, 1978.

4. Public Hearing on Specialized Law Enforcement Certification Program

After extended discussion by persons in the audience, the

Commission took the following action to extend completion of the
Public Hearing until October.

MOTION - Anthony, second - Kolender, carried unanimously

there be appointed a "Specialized Law Enforcement Committee"

to study the Specialized Program; to work with the Advisory
Committee and return with a report to the Commission at the

October meeting. Until that time, the Specialized Law Enforce-

ment Certification Program shall remain status quo, including
the moratorium on new agency entry.
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Public Hearings - cont.

Chairman Sporrer appointed the following Commissioners to

serve on the Specialized Law Enforcement Committee:

William Anthony

B r ad Gate s

Nathaniel Trives

- Chairman

- Member

- Member

Advisory Committee Chairman Tielsch appointed the
following members to serve:

Wayne C aldwelt

Robe rta Doran
James Grant

Larry Watkins

- Specialized Law Enforcement

Representative
- WPOA Representative

- State Sheriffs’ Assoc. Representative
- CHP Representative

E. Selection Standards Validation Committee

Commissioner Grogan, Chairman of the Selection Standards Validation

Committee reported on the results of the March Z3 meeting.

MOTION - Grogan, second Holloway, carried unanimously
for adoption of the Validation Committee recommendations
from the March Z3 meeting, as follows:

,
The Commission authorize the Committee to review and

approve grant project progress reports in order to

avoid calling special Commission meetings.

1
The Commission approve the following as research priorities

for the grant project:

a, Validate physical ability and physical performance
requirements which may incorporate height and

weight, and

b, Validate written test for entry level which would

include reading and writing skills testing.

MOTION - Grogan, second - Anthony, carried unanimously

for approval of the LEAA request that POST submit application

to augment the grant in order to provide for monies to prepare

written documents whlch will enable other states to make use
of the research.
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Selection Standards Validation Committee - cont.

In response to the LEAA request that POST consider submitting
application for grant funds to test a model designed to enable

projections of future criminal justice manpower requirements:

MOTION - Grogan, second - Kolender, carried unanimously

that POST take on no further programs at this time.

F. Advisory Committee

Advisory Committee Chairman Tielsch reported on his Committee’s

recommendations for reserve Officer standards for the /uly Public

Hearing. List of recommendations is Attachment "C" of these
mi nute s.

MOTION - Gates, second - Grogan, carried unanimously

that the POST Advisory Committee and Chairman Tielsch

be commended for the excellence of the research and report
on reserve officer standards. The report addressed in-depth

recommendations on:

a. Training standards for reserve levels I, II, and III;

b. Definition of "working alone" , ’qmmediate supervision",
"prevention and detection of crime and the general enforce-

ment of laws’; "limited function"; and peace officers

possessing a Basic Certificate.

c. Certificates
d. Selection standards.

Commissioner Jackson stated, due to his concern with the rationale of

the Advisory Committee having recommended dual standards of training

for a reserve working alone, he mailed a questionnaire to all chiefs
and sheriffs in California. Z39 responses were received to the questions:

Reserves should receive the same training as regular

peace officers ........................... 79"/o

Reserves should receive more training than regular
peace officers ........................... 0

Reserves should receive less training than regular
peace officers ........................... zi%

Jack Pearson, President of PORAC, addressed the Commission in support

of 400-hour basic training requirement for level I reserves.
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Advisory Committee - cont.

Art LeBlanc, Chief of Police of Coronodo Police Department, representing
the San Diego Chiefs and Sheriffs Association, addressed the Commission

in opposition to a 400-hour training requirement for reserves.

MOTION - McCauley, second - Holloway, the Commission accept

the report of the Advisory Committee and use it as the basis for

the July Public Hearing. Question not called.

SUBSTITUTE MOTION - Gates, second - Jackson, carried

unanimously that the Commission accept the report and
recommendations submitted by the POST Advisory Committee.

The report will be presented as one alternative for the Public
Hearing in July; staff is to develop an alternative proposal

providing that the training standards for level I reserves be

the same as required for regular officers, and background
investigation and medical screening requirements be the same
as for regular officers.

The Chairman gave informal direction that staff prepare and send out a
questlnnaire to the field requesting input on the following controversial

issues:

a. Training requirement for the level I reserves.

b. Background investigation requirement.

c. Medical Requirement.

G. Legislative Review Committee

Herb Ellingwood, Chairman of the Legislative Review Committee,

presented the following legislation for Commission action:

i. Proposed Legislative Resolution - Role of POST

MOTION - McCauley, second - Gates, carried unanimously

to oppose the "Role of POST" Resolution.

.
Proposed Legislation - Tear Gas Training for Private Security

and Citizens (S.B. 1931)

MOTION - Ellingwood, second - Grogan, carried unanimously

that the proposed legislation, S.B. 1931, be referred to
interim study.

(It is planned that S.B. 1931 would be amended to deal with the

problems of transferring the authority for private security
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Legislative Review Committee - cont.

training standards from POST and/or Department of Consumer

Affairs to the Departn~ent of Justice, and amend P. C. Section
12403.7 by removing POST and giving sole authority to

D.O.J. for tear gas for citizens.)

3. Proposed Legislation - Corrections Commission

MOTION - Elllngwood, second - Trives, motion carried

(No - McCauley) there should be a Corrections Commission
and the POST Commission would support the concept hut

would oppose any dilution of the POTF.

4. Proposed Definitions - Course Approval for Certification

MOTION - Ellingwood, second - Grogan, carried unanimously

to approve for the July 1978 Public Hearing the proposed

regulation and procedure changes concerning definitions for
approved and certified courses, and consolidation of curriculum

standards pursuant to legislative training mandates.

5. Citizenship Standard

MOTION - Ellingwood, second - Gates, carried unanimously,

as upheld by the U. S. Supreme Court in Foley vs. New York
State on 3-Z3-78, there be a citizenship entry requirement for

peace officers; to approve for the July 1978 Public Hearing a

citizenship requirement as a POST standard.

6. Status of Legislation

The Status of Legislation for 1978 Report is made Attachment "D",

7. Proposed Change in Board of Corrections Regulation 1020

Concerning Jail Operations Training.

MOTION - Ellingwood, second - Gates, carried unanimously

to endorse the proposed changes in Corrections Regulation

10Z0 to upgrade jall operations training standard to increase
training hours from 40 to 80 and reduce the time period required

for successful completion of the course from one year to

90 days.

H. Driver Training Status Report

Dave Allan, Bureau Chief, Center for Police Management, presented

an update of the Driver Training Study.
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Driver Training Status Report - cont.

MOTION - McCauley, second - Grogan, carried unanimously

to conclude the present Police Vehicle Accident Study and

present a final report of findings to the Senate Finance
Committee.

At the direction of the Chairman, staff is to initiate these procedures:

Adjust the curriculum in present driver training courses,

through POST Special Problem Solving Seminars, in response

to the accident problem identified in the current study.

,
Initiate a separate study in the largest departments over a

five-year period to provide sufficient accident data collection

for conclusive results. Solicit the cooperation of Los Angeles
Police Department, Los Angeles Sheriff’s Department, San

Francisco Police Department, San Diego Police Department,

San Diego Sheriff’s Department, and Oakland Police Department.

.
As a separate study, examine the possibility of deveIoping an

accident liability prediction equation based on selection criteria

resulting from background investigations and officer activity

and field experience in the Los Angeles Sheriff’s Department.

I. Subcommittee on Future Basic Training

Jake Jackson, Chairman of the Task Force to Study Future Basic
Training Requirements, reported on the meeting held March 21, 1978.

Arguments in favor of and against pre-employment basic training were

enumerated. Alternatives were defined. Discussion was held on the

work plan of the Task Force. There was consensus task force members
would contact the groups their represent for input at the next meeting on

April 26 at POST headquarters.

MOTION- Jackson, second- McCauley, carried unanimously

for approval of the minutes of the March Zl, 1978, meeting

of the Subcommittee on Future Basic Training.

J. Approval of Public Hearing Agenda , July 27, 1978

Definitions: "Course Approval" and "Course Certification" were

approved under Agenda Item G, Legislative Committee action, to go to
Public Hearing July 27, 1978.

Two issues were held over for a Public Hearing in October:

¯ Technical Modification of Commission Regulations

¯ Travel P.eimbursement Plan Revision.
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L.

Implementation of the POST Revised Supervisory and Management Courses

MOTION - Grogan, second - Holloway, motion carried

(Noes: Anthony and Jackson) to approve the following

staff recommendations:

i. Establish January i, 1979, as the date specific for

implementatlng the revised performance objective
Supervisory and Management Courses.

Continue the "dual track" method to January I, 1979,

until all presenters have implemented the revised
training program.

.

.

Establish 100 hours as the maximum reimbursement for

the Management Course with a view towards reducing
the maximum to 80 hours when all presenters have

converted to performance objectives (until January 1,
At that time go back to a maximum of 80 hours.

~77

Establish 80 hours as the maximum reimbursement for

the Supervisory Course after January i, 1979.

Old/New Business

1. Spanish Course Reimbursement

MOTION - Trives, second - Grogan, motion carried (no - Sporrer)

for approval of the following staff recommendation:

For the "Spanish for Peace Officers" Course only, allow

agencies to receive tuition reimbursement for officers attend-

ing off-duty when the training takes place at a department
facility and the trainee successfully completes the course.

2. Advanced Officer Course

MOTION - McCauley, second - Gates, carried unanimously
for approval of the staff recommendation:

To provide adequate fiscal control and to revise and update the

Advanced Officer Course, it is recommended the following points

be provided to the Advisory Committee for review and their
recommendations for Commission consideration at the July

Commission meeting:

.
Approve, for the October 1978 Public Hearing, proposed

changes concerning the Advanced Officer Course.
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Advanced Officer Course - cont.

.
Consider adoption of policies regarding certification of the

Advanced Officer Course:

Allow flexibility in curriculum content to meet local

training needs.

Allow attendance by all members of a department.
Consider mandating attendance by all members of the

department once every four years.

c. Allow attendance as often as deemed necessary.

d. Discontinue salary reimbursement for the Course and

provide reimbursement under Plan IV.

e. Continue the 20-hour minimum and limit maximum

out-of-pocket reimbursement to 40 hours each year.

f. Short training sessions prior to personnel going on

watch or shift (roll call) will not be certified 
Advanced Officer training.

g. Continue to allow the requirements of the Course to

be met by satisfactory completion of any technical
course of 20 or more hours.

b. Eliminate the required course content as specified in

Commission Procedure D-Z, 2-3.

o In order to provide sufficient time to prepare and implement

the proposed policy changes, it is recommended any changes
in the program become effective July 1, 1979.

3. Word Proce’ssihg:- Lease/Purchase Contract ’

MOTION - Grogan, second - McCauley, carried unanimously
for approval of lease extension with Wang Laboratories, Inc. in

order to maintain the continuity of the selected word processing

equipment during the current year (6 months) at a cost not 

exceed $7,840.80.

It is anticipated no more than $2,613.60 will be expended in the

current contract, and any lease costs will be credited against
the purchase price.
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4. C.S.U., Humboldt, Contract Amendment

MOTION - Grogan, second - Anthony, carried unanimously

for approval of amending the Interagency Agreement between

C. S. U., Humboldt, and POST by increasing the Management

Course presentations from three to four at an increased
cost of $6, 336.55, to be presented April 4, 1978 through

April 14, 1978.

Dates of Future Meetings

Meeting/Public Hearing, July 27-28, 1978, San Diego

Meeting/Publlc Hearing, October 19-20, 1978. Location to be

announced.

N. Adjournment

/

Imogene Kauffman
Executive Secretary



(IIMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

ANALYSIS OF CHANGE IN

PEACE OFFICER TRAINING ~JND

Accumulated Resources July I, 1977

Revenue July i, 1977 through
March 31, 1978~

$3,476,711.00

9,631,548.25

Total Resources $13,108,259.25

Expenditures

Administrative Costs

Aid to Local Governments
Reimbursement for training

claims received
Letters of Agreement
Contractual Services

Total Aid to Local Governments
Total Expenditures

$6,566,852.44
22,518.72

493~484.82

$1,775,443.21

$Lo82,855.98
$8,858~299.19

¯ Resources March 31, 1978 $4r249,960.06

Projected Accumulated Resources June 30, 1978
Per 1977-78 Budget

Less: Underestimation of
Aid to 5coal Government Reimbursements 1976-77 F.Y.
Aid to Local Government Reimbursements 1977-78 F.Y.

$2,798,487.00

315,000.00
750,000.00

Revised Accumulated Resources June 30, 1978 $1,733,487.00

Attachment "A"



Course Certification/Modification/Decertification Report

Commission Meeting
April 20-21, 1978

The following courses have been certified, modified or decertified since the
January 26-27, 1978, Commission Meeting.

Course Title

Complaint Dispatcher

Security Guard
Baton Training

Criminal Investigation II

Law Enforcement Self
Defense and Arrest
Techniques Instructor Course

PR-Z4 Baton Instructor’s
Course

Complaint Dispatcher

Advanced Driver
Training

Calif. Crime
Prevention Inst.

Stress Management for
Criminal Justice Personnel

Homicide Investigation

POST Management Course

POST Management Course

Defensive Tactics for
Instructors

CERTIFIED

Presenter

College of SanMateo

Martinez Adult School

Course

Technical

Special

Reimbursement
Plan

II

N/A

L. A. Co. Sheriff’s

Depa rtme nt

FBI, SanFrancisco

Technical

Technical

IV

IV

Rio Hondo College Technical IV

Criminal Justice Technical
Education and Trng.
Resource System (CJRS))

Annual Law Enforce-
ment Refresher Course
(ALE RC )

Technical

Loss Prevention,
Inc.

Technical

U.C., Santa Cruz Executive
Seminar

CSU, SanJose Technical

Manage ment

Manage ment

CSU, SanJose

Inte rgo ve rnmental
Training and Devel-
opment Center

C. J. Education &
Trng. Resource
System (CJRS)

Technical

II

IV

III

.I

I

I

IV
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Course Report - cont.

Course Title

Special Problems

in Jail Custody

MODIFIED

Presenter

CSU, San Jose

Category

Technical

Certification period extended to 5-1-78

Firearms Instructors FBI, San Francisco

Course

Course expanded to 80 hours {from 35 to 48 hours).

(from Z-18-78).

Technical

Advanced Officer C.J. Education & A.O.

Course Training Resource

System (CJRS)

IZ additional presentt~tions requested.

Techniques of Teaching
Criminal Justice Role Trng.

Emergency Care &

Cardiopulmonary

Resuscitation Instructors

Role of Management

Labor in Developing

Contract Agreements

Jail Management

Jail Operations

Criminal Justice

Role Training

DECERTIFIED

Santa Clara Valley
C. J. Trng. Center

Santa Clara Valley
C. J. Trng. Center

CSU, Humboldt

Santa Rosa Center

San Joaquin

Co. Sheriff’s Dept.

Modesto Regional

C. J. Trng. Center

Law Enforcement

Trng. & Research

East Los Angeles

College

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Crisis Intervention

Community-Police

Relations

Reimbursement
Plan

IV

II

IV

IV

III

IV

N/A

II

HI

IV



Commission on Peace Officer Standards and Training

ADVISORY COMMITTEE’S PROPOSAL FOR JULY 1978 PUBLIC
HEARING ON RESERVE OFFICER STANDARDS

TRAINING STANDARDS

Level III Reserve: PC 832 Course (40 hours).

Level II Reserve: Two part requirement: (1) a certified PC 832
course (40 hours) and (2) a minimum of 40 hours
of classroom instruction to include first aid,
CPR, and the role of the backup officer. (80
hours total)

Level I Reserve: a. Two part requirement: (1) 200-hour course
prescribed by POST and (2) 200 hours 
structured field training using the POST
Field Training Manual as a suggested
guide. Or,

b. Completion of regular basic course. (In
this proposal, the regular basic course is
not required. Its completion is simply
recognized as an acceptable alternative to
the minimum requirement specified under
Sub a.)

SELECTION STANDARDS

Apply all Government Code requirements for peace officers as specified in
Government Code Sections 1029-1031. The Government Code requires the
following standards:

Section 1029. "Any person who has been convicted of a felony in this
State or any other state, or who has been convicted of any offense in any
other state which would have been a felony if committed in this State, is
disqualified from holding office or being employed as a peace officer..."

Section 1030. "A classifiable set of the fingerprints of every person
who...becomes employed, as a peace officer...whether with or without
compensation, shall be furnished to theState Division of Criminal
Identification and Investigation and the Federal Bureau of Investigation...,,

Attachment "C"
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Section 1031. "In any instance in which, after the effective date of
this section, members of a class of public officers or employees are
first declared by law to be peace officers or to have the powers of
peace officers, each member of such class must meet at least the
following minimum standards:

(a) Be a citizen of the United States;
(b) Be at least 18 years of age;
(c) Be fingerprinted for purposes of search of local, state, and

national fingerprint files to disclose any criminal record;
(d) Be of good moral character, as determined by a thorough back-

ground investigation;
(e) Be a high school graduate or pass the General Education

Development test indicating high school graduation level;
(f) Be found, after examination by a licensed physician and

surgeon, to be free from any physical, emotional, or mental
condition which might adversely affect his exercise of the
powers of a peace officer."

Be interviewed personally by department head or his/her representative
prior to appointment.

CERTIFICATES

Eligibility: Only reserve officers qualified for Level I
assignment will be eligible for award of a
professional reserve officer certificate.

Requirements: Completion of Level I training requirement
(200-hour course prescribed by POST and 200
hours of structured field training), and

Completion of 200 hours of work experience
while assigned to the prevention and detec-
tion of crime and the general enforcement of
laws, and

Endorsement by agency head.

i

Requirements for
Grandfathered Reserves:

Satisfaction of all certificate require-
ments with recognition of previous training
and experience.

Title: Distinctively labeled as "Reserve Officer
Certificate."

Type: One type (contrasted with hierarchy of
Basic, Intermediate and Advanced).



Renewal: Lifetime unless recalled for error/fraud.

Fees: No fee should be charged.

DEFINITIONS

The following are proposed working definitions of terminology used in PC 832.6.

"working alone": This refers to a Level I reserve officer who
works without immediate supervision and
makes independent decisions. This defini-
tion should not preclude two Level I re-
serves or a Level I and a regular officer
from working together.

"prevention and detection
of crime and the general
enforcement of laws:

This refers to a Level I or Level II reserve
assigned to:

o investigation of crimes, or
o assigned to patrol a geographic area and
o respond to handle personally the full

range of citizen requests for police
services and

o take enforcement action on the full
range of law violations for which the
reserve’s department has enforcement
responsibility.

"immediate supervision"
(refers to a Level II
reserve only):

Supervision which is routinely in the
physical proximity of and acting under the
direction of a qualified officer and shall
allow for temporary separations.

"field training program
approved by POST" (refers
to Level II reserve only):

An approved field training program for re-
serves is a program adopted by the agency,
using qualified instructors, modeled after
the outline for the regular POST field
training program, and will include but is
not limited to the following subjects:
Officer Survival, Weaponless Defense and
Baton, Police Community Relations, Car
Stops, Traffic Control, Crime Scene Proce-
dures, Radio and Telecommunications, Role of
the Backup Officer, Booking Procedures, Note
Taking, Shotgun, and Crowd Control.
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,,peace officer possessing a

basic certificate":

Lion, (refers
,,limited Tuncu nl
to Level Ill reserve o Y):

This refers to a regular officer and pre-
cludes a Level II reserve from working under
the superViSiOn of another reserve, unless
that reserve possesses a regular Basic
Certificate awarded while he was a regular

officer.

an uage of law-’"De~l.°ye~ only in suCh~i~edgfunctions as ~ou,o no, usually ,
require general law enforcement powerS...



CO~MIgSION ON PEACE OFFICER STANDAND8 AND TRAINING

STATUS OF LEGISLATION FOR 1978 - (ACTIVE)

Bil] Number

ACR 124
(Ho~i)

SS 236
(Zenovich)

SB 418
(Behz}

AB 1068
(Fazio)

SB 2244
(Zenouich)

SB 1502
(A}quist)

SB 1759
(Robbins|

SB 1808
(Vicencia)

SB 1893
(Dunlap)

A~ 1902
(Knox)

SB 1927
(P. Carpenter)

SB 1911
(Beverly)

A~ 1987
(Vasconcellos)

SB 1995
(Zenovich)

AB 2254
(Boatwright)

AB 2491
(Antonovich)

AB 2664
{Fenton)

AB 2802
(Chimbole)

AB 2900
(Fenton)

AB 2909
(Bates)

AB 2913
(Kapiloff)

AB 2915
(Kapiloff)

AB 2971
(Levtne)

POST
Su__~_~ect Position

Narcotic Training for Peace Approve
Officers: PCP

Polygraph Examiners Oppose

Medical Records: Waiver

Administrative Adjudication
of Vehicle Code Violations

Correctional Officers:
County Jails

Peace Officers: Airport
Security, POST Reimbursement

Reserve Peace Officers:
Authority

Specialized Law Enforcement
Certification Program:
Required establishment by POST

Community College Attendance
Accounting: Short Term Courses

Watch and oppose,
if waiver deleted

Watch

Seek Amendments

Oppose, unless
amended

No position, if
purpose limited to
carrying firearms
off duty

Oppoze, unless
amended to delete
mandato~y provisions

Approve, suggest
inclusion of non-
credit coursQs

D°A.’S ~nvestigators: Oppose
POST Reimbursement

P~ace Officer Certification Oppose
(Same as AB 1683)

Tear Gas Training for Citizens:
~emoves POBT

Community College Out of
District Cost for POST
Courses

Peace Officers: Felons Oppose
Exempts persons holding
Certificate of Rehabilitation

D.A. & Public Defender’s
Training
Appropriation from P.O.T.F.

Required Child Abuse & Neglect
Training: POST

~nterim study

No Position

Oppose, unless
amended

Approve in principle,
prefe~ legislative
resolution

Requires POST Testing for Oppose
Basic Course

Training standards: Local
Detention Facilities:
POST

Approve

POST Certification Program Oppose

Victims of Crimes: Required
Training: POST

First Aid Training: Peace
Officers, Basic Training,
3-year CPR refresher

Arrest and Firearms Training:
Deletes one year

California Crime Resistance
Task Force

Approve in principle,
prefer legislative
resolution

Approve

Oppose

Oppose to the
provision which "
duplicates POST’S
training

Status

A.C.J. Committee

Assembly Committee
On Labor, Employment,
and Consumer Affairs

Assembly Health
Committee

Senate Judiciary Com.
Hearing date 4-4-98

TO third reading before
Assembly

Senate dudiclary Com.

Senate Judiciary Com.

Senate dudiciary Com.
Bearing date 4-25-78

Senate Education Com.

To Senate third reading

Senate Judiciary Cam.

Senate Judiciary Com.
~earlng date 5-2-78

Chapter 32
(Effective 3-9-78)

Not assigned to
committee yet

Assembly Ways & Means
Committee
Bearing date 4-5-78

Assembly Human
Resources Committee

A.C.J. Commltte~
Searing date 4-10-78

A.C.J. Committee
Bearing date 4-17-78

A.C.J. Committee
Searing date 5-8-78

A.C.J. Committee
Hearing date 4-24-78

A.C.J. Committee
Beaclng date 4-24-78

A.C.J. Committee
Bearing date 4-24-78

A.C.J. Committee

Effective 4-21-78 Attachment "D"



Bill Number

ACA 63
(Statha,a)

AB 81
(Chnppie)

SB 216
(Nejedly)

AB 1016
(Antonovich)

SB 1164
(Robblns)

SB 1189
(Nejedly)

SB 1436
(D. Carpenter)

SB 1498
(Presley}

SB 1508
{Dolden)

SB 1813
(Johnson)

SB 1646
(Holmdahl)

AB 2205
(Haddy)

AB 2255
(Hughes)

AB 2369
(Imbrecht/E11is)

AB 2674
(Craven)

AB 2823
(Ellis)

AB 2916
(Kapiloff)

AB 3215

AB 3226

COHHISSION ON PEACF OrFICEI{ STANDAkDS /LND TRAINING

STATUS OF LEGISLATION FOR 1978 - (INFORHAT|ONAL)

Governor: Appointments

Identification of Dead Bodies -
Dental Records

Governor: Appointments

Humane Officers

Status

Assembly OovernmentaI
Organization Co~nittee

Senate Finance Committee

Held in Assembly Governmental
Organization Committee with-
out recommendation,

Senate Judiciary Committee

Peace Officer Employer-Employee
Relations

Marshals: Appointment of Reserve
Officers

Records: Peace Officers

Tqll Bridge Operators: Peace Officers

A.C.J, Co~ittee

Passed Assembly
In Senate to unfinished
business

Senate Judiciary Committee
Hearing date 4-4-78

Senate Judiciary Committee

Records: Citizen Complaints

Bill of Rights Extended to
State Officers

Municipal Utility Districts:
Officers and Reservoirs

Collection of Fines

Peace

Senate passage refused
Reconsideration granted

Senate Public l~.ployees
Retirement Committee

Hearing date 4-3-78

Senate Judiciary Committee

Assembly Judiciary Committee

Burglary Prevention: DOJ Pilot
Project, Prevention

State Regulatory Agencies:
Abolition

Classification of Director
Investigators of San Diego County
Department of Revenue ~ Recovery
as Peace Officers

Safety Equipment: Police Officers
and Deputy Sheriffs

Public Safety Officers: Confidential
Information

Peace Officer Powers: DOJ Agents
District Attorney’s Investigators

Public Safety Officers Procedural
Bill of Rights Act: Unlawful to Deny
or Refuse Rights

Assembly Ways & Heans
Committee

Assembly Governmental
Organization Committee

Assembly Criminal Justice
Committee
Hearing date 4-17-78

Assembly Criminal Justice
Co~nittee
Hearing date 4-24-78

Assembly Judiciary Committee
Hearing date 4-20-78

Assembly Criminal Justice
Committee

Assembly Public Employees
and Retirement Committee

Effective 4-4-78



State of California

Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

MINUTES

April Z0-21, 1978
Oakland Hilton Inn

The meeting was called to order at i0 a.m. by Chairman Sporrer.
A quorum was present.

Commissioners present:

Louis L. Sporrer

William J. Anthony
Brad Gate s

Robert F. Grogan
Kay Holloway

Jacob J. Jackson
William B. Kolender

Edwin R. McCauley

Donald F. McIntyre

Nathaniel Trives
Herbert E. Ellingwood

- Chairman
Commissioner

- Commissioner

Commissioner
- Commissioner

Commissioner

- Commissioner (4/Z0 only)

- Commissioner
Vice-Chairman (4/20 only)

- Commissioner

Representative of the Attorney General

Advisory Committee Representative:

George P. Tielsch, Advisory Committee Chairman and representative
of the California Police Chiefs’ Association, present April Zl.

Staff pre sent;

William R. Garlington

David Y. Allan
Glen E. Fine

Bradley W. Koch
Otto H. Saltenherger

Harold L. Snow

Gerald E. Townsend

George W. Williams
Imogene Kauffman

- Executive Director

- Bureau Chief, Management Services

- Bureau Chief, Special Projects
- Director, Standards and Training

- Director, Administration
- Special Assistant, Executive Director’s Office

- Director, Executive Office

- Bureau Chief, Administration
- Executive Secretary

Visitors:

Fred E. Allen

Chuck Anderson

Nell L. Andre
Glen D. Barnett

J. Barney

- Butte Center
- Central Coast Counties Police Academy
- San Pablo Police Reserve

- Southern Pacific Police
- Sr. Special Investigator, D.M.V.



Visitors - Cont.

Frank Benaderet

Richard Bendel

Nick Bennett
Bruce Bickle

Rober Binkley
Robert D. Bryn

R. W. Cain

J. Patrick Carter

Charles H. Chapman

Leslie A. Clark
Judge George Crawford

P. N. Curtin
Paul D’ Andrea

Harry C. Dano

Dick Diltz

Ed Doonan
Keith Emerson

Albert W. Errick

Jon A.Fasana

Robert C. Fox

Dennis Garton

Cliff Gerst
Jerry G. Gilliam
Robert L. Grate

Wm. J. Gregoire, Jr.

Andy Grimes
Ron Hedberg

Dennis Hendrickson

John Holmes

W. A. Hopper
Herbert B. Hoover

Tim Huff
A° V. lannarelli

Henry W. Ingwersen
Charles Ivers0n
Thomas Jay

Peter $ensen

Gerald J. Johnson
Richard Klapp

J. S. Kruger

Arthur G. LeBlanc

Jim Lenzen
John MacIntyre
Owen Mc Guigan

Gilbert Magness

John F. Mahon
Eugene L. Majors

Donald E. Moura

Bruce Nelson
Guillermo O’Lea

Martin J. Mayer

- San Rafael Police Department

- Manager, D. M. V.

- Broadmoor Police Department
- Manteca Police Department

- Lieutenant, Redwood City Police Department

- Ohlone College
- Captain, Alameda County Sheriff’s Department
- Atchison, Topeka & Santa Fe Railway Co,

. Marshal, Stanislaus County

. Sacramento Training Center

- Retired, San Diego

- South Pasadena Police Department
- Department of A. B. C.
. Lafayette

- Department of Forestry

. Sacramento Sheriff’s Department

- San Diego Police Academy

- Santa Cruz County Sheriff’s Department

- South Pasadena Police Department
. Department of A. B. C.

- Colma Police Department

- San Carlos Police Department
- Southern Pacific Police
- Solano County Marshal’s Office
- San Bernardino County Marshal’s Office

- Fairfax Police Department

- Manteca Police Department

- U. C. Berkeley Police Department
- Chief, Division of Compliance, D.M.V.

- Chabot College

- Department of Justice
- California Division of Forestry
-Lieutenant, Cal. State- Hayward, Police Dept.

- San Rafael Police Department
- Contra Costa County Marshal’s Office

- Ohlone College
- Assembly Criminal Justice Committee

- Chief, Personnel Utilization, Parks & Recreation
- Lieutenant, San Francisco Police Department

- Training Officer, Parks and Recreation
- Chief of Police, Coronado Police Department

- Oakland Police Department
- Marshal, Ventura County

- San Carlos Police Department
- Sacramento Sheriff’s Department

- Marshal, Los Angeles County

- San Bernardino Sheriff’s Department
- Criminal Justice Resource System

- El Cerrito Police Department
- Sallnas Police Department

- League of California Cities



Visitors - cont.

Alex Pantaleon i
David B. Parker

R. C. Randolph
Thomas G. Reese,

Lee Reynolds

Earl Sargent
Roland Schaffe r

James Shannon

G. R. Sherman
Bob Shusta

J. Winston Silva

Rich Silve rman
Bruce Simpson

Tom Sims
Kip Skidmo re

Donald R. Spencer

Wm. A. Thompson

John Thomassen
Walt Tidwe I1
Bill Vencill

Mike Weymouth

Jim Wictum
Richard G. Williams

Fred Woods

Ralph H. Woodworth

- Rio Hondo College and CAAJE Representative
- College of Sequoias

- Marshal, San Bernardino County
- Sergeant, Daly City Police Department

- East Bay Regional Park District

- Sergeant, Oakland Police Department

- East Bay Regional Park District
- Captain, San Francisco Police Department
- Union Pacific Railroad

- Training Manager, Concord Police Department
- Chancellor’s Office, California Community Colleges
- Concord Police Reserve Association

- Deputy, Santa Cruz Sheriff’s Department
- East Bay Regional Park District

- Management and Manpower Services, D.O.J.
- Lieutenant, CHP Academy
- Peralta College

- Peralta College

- California District Attorney Investigators Assn.

- Concord Police Reserves

- Contra Costa Sheriff’s Department

- Inspector, Fish and Game
- San Bernardino County Sheriff’s Department

- Undersheriff, Stanislaus County Sheriff’s Dept.
- Riverside County Sheriff’s Department

A. Opening of Meeting - Introduction of Guests

Recently appointed Commissioner, Nathaniel Trives, was introduced.
Commissioner Trives is an associate professor, Criminal Justice

Department, Gel State University, Los Angeles, and a Santa Monica
City Councilman.

B. Approva ! of Minutes of January 19-20, 1978, Meeting

C.

MOTION - Ellingwood, second - Jackson, carried unan-

imously for approval of the minutes as presented.

Consent Calendar

i. Financial Report - 3rd Quarter F.Y. 1977/78

Report, "Analysis of Change in Peace Officer Training Fund",

is Attachtllent "A" of these minutes.

2. Course Certifieation/Modification/Decertification Report

Report is Attachment "B u of these minutes.
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Consent Calendar - cont.

3. Commission Policy

Details policy decisions made by Commission at its last meeting.

MOTION - Grogan, second - Holloway, motion carried

for approval of the consent calendar.

D. Public Hearings

I. Public Hearing on POST Professional Certificates

No person in the audience desired to discuss this matter. The

Commission then took action which approved without change the

Public Hearing proposal listed below:

MOTION - Ellingwood, second - Kolender, carried unanimously:

a, Amend Regulation I011 (b) to provide that professional

certificates be awards for achievement and subjec to

cancellation only if they are obtained through misrepre-

sentation, fraud, or issuance due to administrative error.

b, Amend Commission Procedure F-3 to implement the

change in Regulation 1011 (b). Amendment to become

effective July i, 1978.

Z. Public Hearing on POST Supervisory Certificate

After discussion by persons in the audience, the following action
¯ was taken which approved without change the Public Hearing

proposal listed below:

MOTION - Gates, second - Trives, carried unanimously:

a, Amend Regulation i001 to change the definition of "First-

Level Supervisory Position" as follows:

(i) "First-Level Supervisory Position" is a position above
operational level for which commensurate pay is

authorized, occupied by an officer who, in the up-
ward chain of command, principally is responsible for

the direct supervision of employees of a department

or is subject to assignment of such responsibilities

and most commonly is the rank of sergeant.

b. Amend Regulation 1011 (c) to provide a professional

certificate for qualified supervisors.
/



Public Hearings - cont.

c. Amend Regulation 1011 (e) as follows:

do

Prior to the issuance of a Basic Certificate by the
Commission, the department head shall attest that the
officer for whom the certificate is being sought has com-
pleted a period of satisfactory service of not less than lZ
months, This requirement shall apply also to an officer who
enters a department laterally.

Amend Commission Procedure F-1 to implement the change
in Regulation 1011 (c) as follows:

I-8 The Supervisory Certificate: In addition to the require-
ments set forth in paragraphs 1-Z and 1-3, the follow-
ing are required for the award of the Supervisory
Ce rtific ate:

a. Shall possess or be eligible to possess the
Intermediate Certificate.

b. Shall have been awarded an associate degree or
no less than 60 college semester units at an accredited
college as defined in Section 1001 (a) of the
Regulations.

c. Shall have completed satisfactorily the Supervisory
Course or its equivalent as provided in Section 1008
of the Regulations.

d. Currently and for a period of two years shall have
served satisfactorily as a supervisor as defined
in Section 1001 (d) of the Regulations. The required
experience shall have been acquired within five
years prior to date of application.

e. The Supervisory Certificate shall include the
applicant’s name, official title and name of his/her
jurisdiction.

3. Public Hearing on Revision of Basic Training Requirements

After discussion bypersons in the audience, the following action
was taken:

MOTION - Jackson, second - Holloway, carried unanimously
to adopt the proposed Commission Procedure D-1 which will
expand curriculum requirements and establish a minimum
400-hour Basic Course.

(Note: Same as original Public Hearing proposal. }
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Public Hearings - cont.

MOTION - Gates, second - Jackson, motion carried

(Noes: Holloway and Mc Cauley) to adopt the following proposed

policy change regarding certification of basic academies:
(Note: Change from original Public Hearing proposal. )

Continue to certify the entire course, but issue a policy

statement clarifying the Commission’s position regarding
certification. This would put the Commission on record re-

garding its intent and preclude misunderstanding by academy

directors. The policy statement would read as follows:

"When the Commission certifies presentations of the Basic

Course, the act of certification means:

.
The Commission has been assured that facilities,

instructional staff, and course management are adequate.

The Commission has been assured that at least the

minimum curriculum content and hours of instruction
(Section D-l, POST Administrative Manual) will 

presented in the Basic Course.

3. Agreement exists that the Commission will monitor pre-

sentations in order to assure conformance of its minimum
standard and to maintain quality control.

"Certification does not imply the Commission has adopted any

locally required training subjects as state-level requirements,

nor does the Commission take responsibility for the adverse
impact of any locally required subject matter."

MOTION - Holloway, second - Gates, carried unanimously

for adoption of the Consortium Committee’s proposal that

the adopted changes become effective July 1, 1978.

4. Public Hearing on Specialized Law Enforcement Certification Program

After extended discussion by persons in the audience, the
Commission took the following action to extend completion of the

Public Hearing until October.

MOTION - Anthony, second - Kolender, carried unanimously
there be appointed a "Specialized Law Enforcement Committee"

to study the Specialized Program; to work with the Advisory
Committee and return with a report to the Commission at the

October meeting. Until that time, the Specialized Law Enforce-

ment Certification Program shall remain status quo, including
the moratorium on new agency entry.
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Public Hearings - cont.

Chairman Sporrer appointed the following Commissioners to
serve on the Specialized Law Enforcement Committee:

William Anthony

B tad Gate s
Nathaniel Trives

- Chairman

- Member

- Member

Advisory Committee Chairman Tielsch appointed the

following members to serve:

Wayne G aldwell

Robe rta Doran
James Grant

Larry Watkins

- Specialized Law Enforcement
Representative

- WPOA Representative

- State Sheriffs’ Assoc. Representative
- CHP Representative

E. Selection Standards Validation Committee

Commissioner Grogan, Chairman of the Selection Standards Validation

Committee reported on the results of the March 23 meeting.

MOTION - Grogan, second Holloway, carried unanimously

for adoption of the Validation Committee recommendations
from the March 23 meeting, as follows:

=
The Commission authorize the Committee to review and

approve grant project progress reports in order to

avoid calling special Commission meetings.

t
The Commission approve the following as research priorities
for the grant project:

at Validate physical ability and physical performance
requirements which may incorporate height and

weight, and

b. Validate written test for entry level which would

include reading and writing skills testing.

MOTION - Grogan, ,second - Anthony, carried unanimously

for approval of the LEAA request that POST submit application
to augment the grant in order to provide for monies to prepare

written documents which will enable other states to make use
of the research.
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Selection Standards Validation Committee - cont.

In response to the LEAA request that POST consider submitting
application for g~rant funds to test a model designed to enable

projections of future criminal justice manpower requirements:

MOTION - Grog~n, second - Kolender, carried unanimously

that POST take on no further programs at this time.

F. Advisory Committee

Advisory Committee Chairman Tielsch reported on his Committee’s

recommendations for reserve Officer standards for the July Public

Hearing. List of recommendations is Attachment "C" of these
minute s.

MOTION - Gates, second - Grogan, carried unanimously
that the POST Advisory Committee and Chairman Tielsch

be commended for the excellence of the research and report

on reserve officer standards. The report addressed in-depth

recommendations on:

a.

b.

El

d.

Training standards for reserve levels I, II, and III;

Definition of "working alone", "immediate supervision",
"prevention and detection of crime and the general enforce-

ment of laws’; "limited function"; and peace officers

possessing a Basic Certificate.
C e rtific ate s

Selection standards.

Commissioner Jackson stated, due to his concern with the rationale of
the Advisory Committee having recommended dual standards of training

for a reserve working alone, he mailed a questionnaire to all chiefs
and sheriffs in California. 239 responses were received to the questions:

Reserves should receive the same training as regular
peace officers ........................... 79%

O

Zl%

Reserves should receive more training than regular
peace officers ...........................

Reserves should receive less training than regular

peace officers ...........................

Jack Pearson, President of PORAC, addressed the Commission in support

of 400-hour basic training requirement for level [ reserves.



Advisory Committee - cent.

Art LeBlanc, Chief of Police of Coronodo Police Department, representing

the San Diego Chiefs and Sheriffs Association, addressed the Commission

in opposition to a 400-hour training requirement for reserves.

MOTION - McCauley, second - Holloway, the Commission accept
the report of the Advisory Committee and use it as the basis for

the July Public Hearing. Question not called.

SUBSTITUTE MOTION - Gates, second - Jackson, carried
unanimously that the Commission accept the report and

recommendations submitted by the POST Advisory Committee.
The report will be presented as one alternative for the Public

Hearing in July; staff is to develop an alternative proposal

providing that the training standards for level I reserves be
the same as required for regular officers, and background

investigation and medical screening requiren~ents be the same
as for regular officers.

The Chairman gave informal direction that staff prepare and send out a

questinnaire to the field requesting input on the following controversial
issues:

a. Training requirement for the level I reserves.

b. Background investigation requirement.

c. Medical Requirement.

Legislative Review Committee

Herb Ellingwood, Chairman of the Legislative Review Committee,

presented the following legislation for Commission action:

I, Proposed Legislative Resolution - Role of POST

MOTION - McCauley, second - Gates, carried unanimously
to oppose the "Role of POST" Resolution.

Z. Proposed Legislation - Tear Gas Training for Private Security

and Citizens (S.B. 1931)

MOTION - Ellingwood, second - Grogan, carried unanimously

that the proposed legislation, S.B. 1931, be referred to

interim study.

(It is planned that S.B. 1931 would be amended to deal with the

problems of transferring the authority for private security
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Legislative Review Committee - cont.

training standards from POST and/or Department of Consumer
Affairs to the Department of Justice, and amend P. C. Section
1Z403.7 by removing POST and giving sole authority to
D.O.5. for tear gas for citizens.)

3. Proposed Legislation - Corrections Commission

MOTION - Ellingwood, second - Trives, motion carried
(No - McCauley) there should be a Corrections Commission
and the POST Commission would support the concept but
would oppose any dilution of the POTF.

4. Proposed Definitions - Course Approval for Certification

MOTION - Ellingwood, second - Grogan, carried unanimously
to approve for the July 1978 Public Hearing the proposed
regulation and procedure changes concerning definitions for
approved and certified courses, and consolidation of curriculum
standards pursuant to legislative training mandates.

5. Citizenship Standard

MOTION - Ellingwood, second - Gates, carried unanimously,
as upheld by the U. S. Supreme Court in Foley vs. New York
State on 3-23-78, there be a citizenship entry requirement for
peace officers; to approve for the July 1978 Public Hearing a
citizenship requirement as a POST standard.

6. Status of Legislation

The Status of Legislation for 1978 Report is made Attachment "D".

Q
Proposed Change in Board of Corrections P~egulation 1020
Concerning Jail Operations Training.

MOTION - tEllingwood, second - Gates, carried unanimously
to endorse the proposed changes in Corrections Regulation
10Z0 to upgrade jail operations training standard to increase
training hours from 40 to 80 and reduce the time period required
for successful completion of the course from one year to
90 days.

H. Driver Training Status Report

Dave Allan, Bureau Chief, Center for Police Management, presented
an update of the Driver Training Study.
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Driver Training Status Report - cont.

MOTION - McCauley, second - Grogan, carried unanimously
to conclude the present Police Vehicle Accident Study and

present a final report of findings to the Senate Finance

C o mmitte e.

At the direction of the Chairman, staff is to initiate these procedures:

l* Adjust the curriculum in present driver training courses,

through POST Special Problem Solving Seminars, in response
to the accident problem identified in the current study.

,
Initiate a separate study in the largest departments over a

five-year period to provide sufficient accident data collection
for conclusive results. Sollcit the cooperation of Los Angeles

Police Department, Los Angeles Sheriff’s Department, San
Francisco Police Department, San Diego Police Department,

San Diego Sheriff’s Department, and Oakland Police Department.

.
As a separate study, examine the possibility of developing an

accident liability prediction equation based on selection criteria
resulting from background investigations and officer activity

and field experience in the Los Angeles Sheriff’s Department.

I. Subcommittee on Future Basic Training

flake Jackson, Chairman of the Task Force to Study Future Basic
Training Requirements, reported on the meeting held March 21, 1978.

Arguments in favor of and against pre-employment basic training were

enumerated. Alternatives were defined. Discussion was held on the

work plan of the Task Force. There was consensus task force members
would contact the groups they represent for input at the next meeting on

April 26 at POST headquarters.

MOTION- Jackson, second- McCauley, carried unanimously

for approval of the minutes of the March 21, 1978, meeting
of the Subcommittee on Future Basic Training.

J. Approval of Public Hearing Agenda~ July 27r 1978

Definitions: "Course Approval" and "Course Certification" were

approved under Agenda Item O, Legislative Committee action, to go to
Public Hearing July 27, 1978.

Two issues were held over for a Public Hearing in October:

Technical Modification of Commission Regulations

Travel Reimbursement Plan Revision.
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Implementation of the POST Revised Supervisory and Management Courses

MOTION - Grogan, second - Holloway, motion carried
(Noes: Anthony and Jackson) to approve the following

staff recommendations:

.
Establish January 1, 1979, as the date specific for

implementating the revised performance objective
Supervisory and Management Courses.

,
Continue the "dual track" method to January i, 1979,
until all presenters have implemented the revised

training program.

,
Establish 100 hours as the maximum reimbursement for

the Management Course with a view towards reducing
the maximum to g0 hours when all presenters have

converted to performance objectives (until January 1,
1978). At that time go back to a maximum of 80 hours.

,
Establish 80 hours as the maximum reimbursement for

the Supervisory Course after January 1, 1979.

Old/New Business

1. Spanish Course Reimbursement

MOTION - Trives, second - Grogan, motion carried (no - Spotter)

for approval of the following staff recommendation:

For the "Spanish for Peace Officers" Course only, allow

agencies to receive tuition reimbursement for officers attend-

ing off-duty when the training takes place at a department
facility and the trainee successfully completes the course.

2. Advanced Officer Course

MOTION - McCauley, second - Gates, carried unanimously

for approval of the staff recommendation:

To provide adequate fiscal control and to revise and update the

Advanced Officer Course, it is recommended the following points

be provided t ° the Advisory Committee for review and their
recommendations for Commission consideration at the July

Commission meeting:

.
Approve, for the October 1978 Public Hearing, proposed

changes concerning the Advanced Officer Course.
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Advanced Officer Course - cont.

,
Consider adoption of policies regarding certification of the

Advanced Officer Course:

a. Allow flexibility in curriculum content to meet local

training needs.

b. Allow attendance by all members of a department.

Consider mandating attendance by all members of the

department once every four years.

c. Allow attendance as often as deemed necessary.

d, Discontinue salary reimbursement for the Course and
provide reimbursement under Plan IV.

eD Continue the 20-hour minimum ~nd limit maximum

out-of-pocket reimbursement to 40 hours each year.

f. Short training sessions prior to personnel going on

watch or shift (roll call) will not be certified 
Advanced Officer training.

go Continue to allow the requirements of the Course to

be met by satisfactory completion of any technical
course of 20 or more hours.

h. Eliminate the required course content as specified in

Commission Procedure D-2, 2-3.

0
In order to provide sufficient time to prepare and implement

the proposed policy changes, it is recommended any changes

in the programhecome effective 3uly i, 1979.

3. Word Processing - Lease/Purchase Contract

MOTION - Grogan, second - McCauley, carried unanimously
for approval of lease extension with Wang Laboratories, Inc. in

order to maintain the continuity of the selected word processing
equipment during the current year (6 months) at a cost not 
exceed $7, 840.80.

It is anticipated no more than $Z, 613.60 will be expended in the

current contract, and any lease costs will be credited against

the purchase price.
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4. C.S.U. , Humboldt, Contract Amendment

MOTION - Grogan, second - Anthony, carried unanimously

for approval of amending the Interagency Agreement between

C. S. U. , Humboldt, and POST by increasing the Management
Course presentations from three to four at an increased

cost of $6,336.55, to be presented April 4, 1978 through

April 14, 1978.

M. Dates of l~uture Meetings

Meet lng]publ!c Hearing, July Z7-28, 1978, San Diego

Meeting/Public Hearing, October 19-20, 1978. Location to be

announced.

N. Adjournment

Imogene Kauffman
Executive Secretary
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ANALYSIS OF CSAt?Z IN 

PFAcxoFFIwTIwNIN3m 

Aaxnaulated Resources July 1, 1977 $3,476,711.00 

Revenue July 1, 1977 through 
March 31, 1978 9,631,548.25 

TotalResources 

Expenditures 

Administrative Costs 

Aid to Local Governments 
Reimbursement for training 

claim received 

l 
Letters of Agreement 
Contractual Services 

'R&al Aid to Local Governments 
Total Expenditures 

Resources March 31, 1978 

$13,108,259.25 

$1,775,443.21 

$6,566,852.44 
22,518.72 

493,484.82 
- $7,082,855.98 

$8,858,299.19 

Projected Aaxmulated Resources June 30, 1978 
Per 1977-78 Budget 

LeSS: Umderestimaticm of 
Aid to Local Government Reimbursements 1976-77 F.Y. 
Aid to Lccal Government Reimbursements 1977-78 F.Y. 

Revised Accumulated Resources June 30, 1978 

$4,249,960.06 

$2,798,487.00 

315,ooo.oo 
750,000.00 

$1,733,487.00 

Attachment "A" 



Course Certification/Modification/Decertificati°n Report

Commission Meeting

AprilZ0-Zl, 1978

The following courses have been certified, modified or decertified since the

January 26-27, 1978, Commission Meeting.

Course Title

Complaint Dispatcher

Security Guard

Baton Training

Criminal Investigation II

Law Enforcement Self
Defense and Arrest

Techniques Instructor Course

PR-24 Baton Instructor’s

Course

Complaint Dispatcher

Advanced Driver
Training

Calif. Crime

Prevention Inst.

Stress Management for

Criminal Justice Personnel

Homicide Investigation

POST Management Course

POST Management Course

Defensive Tactics for

Instructors

CERTIFIED

Presenter

College of SanMateo

Martinez Adult School

Course

Technical

Special

Reimburse merit

Plan

H

N/A

L. A. Co. Sheriff’s

Department

FBI, SanFrancisco

Technical

Technical

IV

IV

Rio Hondo College Technical IV

Criminal Justice Technical

Education and Trng.

Resource System (CJR~j

Annual Law Enforce-

ment Refresher Course
(ALERC)

Technical

Loss Prevention,

Inc.

Technical

U.C., Santa Cruz Executive

Seminar

CSU, SanJose Technical

Manage me nt

Manage me nt

CSU, SanJose

Inte rgove r nme ntal

Training and Devel-

opment Center

C. J, Education &

Trng. Resource
¯ System (CJRS)

Technical

II

I

IV

III

I

I

I

IV

Attachment " B"



Course Report - cont.
.

MO DIFIE D

Course Title Presenter Category

Special Problems

in Jail Custody

CSU, San Jose Technical

Certification period extended to 5-1-78 (from 2-18-78).

Firearms Instructors

Course
FBI, San Francisco Technical

Course expanded to 80 hours (from 35 to 48 hours).

Advanced Officer
Course

C. J. Education &

Training Resource
System (CJRS)

A.O.

1Z additional prezenttations requested.

DECERTIPIED

Techniques of Teaching
Criminal Justice Role Trng.

Emergency Care &
C ardiopulmonary

Resuscitation Instructors

Santa Clara Valley

C. J. Trng. Center

Santa Clara Valley

C. J. Trng. Center

Technical

Technical

Role of Management
Labor in Developing

Contract Agreements

CSU, Humboldt Technical

Jail Management Santa Rosa Center Technical

Jail Operations San Joaquin

Co. Sheriff’s Dept. Technical

TechnicalCriminal Justice

Role Training

Modesto Regional

C. J. Trng. Center

Crisis Intervention Law Enforcement

Trng. & Research

Technical

Technical

Reimbursemel

Plan

HI

IV

II

IV

IV

III

IV

N/A

II

Ill

IVCommunity-Police East Los Angeles
Relations College



Commission on Peace Officer Standards and Training

ADVISORY COMMITTEE’S PROPOSAL FOR JULY 1978 PUBLIC
HEARING ON RESERVE OFFICER STANDARDS

TRAINING STANDARDS

Level III Reserve: PC 832 Course (40 hours).

Level II Reserve: Two part requirement: (i) a certified PC 832
course (40 hours) and (2) a minimum of 40 hours
of classroom instruction to include first aid,
CPR, and the role of the backup officer. (80
hours total)

Level I Reserve: a. Two part requirement: (1) 200-hour course
prescribed by POST and (2) 200 hours 
structured field training using the POST
Field Training Manual as a suggested
guide. Or,

b. Completion of regular basic course. (In
this proposal, the regular basic course is
not required. Its completion is simply
recognized as an acceptable alternative to
the minimum requirement specified under
Sub a.)

SELECTION STANDARDS

Apply all Government Code requirements for peace officers as specified in
Government Code Sections 1029-1031. The Government Code requires the
following standards:

Section 1029. "Any person who has been convicted of a felony in this
State or any other state, or who has been convicted of any offense in any
other state which would have been a felony if committed in this State, is
disqualified from holding office or being employed as a peace officer..."

Section 1030. "A classifiable set of the fingerprints of every person
who...becomes employed, as a peace officer...whether with or without
compensation, shall be furnished to the State Division of Criminal
Identification and Investigation and the Federal Bureau of Investigation..."

Attachment "C"
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Section 1031. "In any instance in which, after the effective date of
this section, members of a class of public officers or employees are
first declared by law to be peace officers or to have the powers of
peace officers, each member of such class must meet at least the
following minimum standards:

(a) Be a citizen of the United States;
(b) Be at least 18 years of age;
(c) Be fingerprinted for purposes of search of local, state, and

national fingerprint files to disclose any criminal record;
(d) Be of good moral character, as determined by a thorough back-

ground investigation;
(e) Be a high school graduate or pass the General Education

Development test indicating high school graduation level;
(f) Be found, after examination by a licensed physician and

surgeon, to be free from any physical, emotional, or mental
condition which might adversely affect his exercise of the
powers of a peace officer."

Be interviewed personally by department head or his/her representative
prior to appointment.

CERTIFICATES

Eligibility: Only reserve officers qualified for Level I
assignment will be eligible for award of a
professional reserve officer certificate.

Requirements: Completion of Level I training requirement
(200-hour course prescribed by POST and 200
hours of structured field training), and

Completion of 200 hours of work experience
while assigned to the prevention and detec-
tion of crime and the general enforcement of
laws, and

Endorsement by agency head.

Requirements for
Grandfathered Reserves:

Satisfaction of all certificate require-
ments with recognition of previous training
and experience.

Title: Distinctively labeled as "Reserve Officer
Certificate."

Type: One type (contrasted with hierarchy of
Basic, Intermediate and Advanced).
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Renewal: Lifetime unless recalled for error/fraud.

Fees: No fee should be charged.

DEFINITIONS

The following are proposed working definitions of terminology used in PC 832.6.

"working alone": This refers to a Level I reserve officer who
works without immediate supervision and
makes independent decisions. This defini-
tion should not preclude two Level I re-
serves or a Level I and a regular officer
from working together.

"prevention and detection
of crime and the general
enforcement of laws:

This refers to a Level I or Level II reserve
assigned to:

o investigation of crimes, or
o assigned to patrol a geographic area and
o respond to handle personally the full

range of citizen requests for police
services and

o take enforcement action on the full
range of law violations for which the
reserve’s department has enforcement
responsibility.

"immediate supervision"
(refers to a Level II
reserve only):

Supervision which is routinely in the
physical proximity of and acting under the
direction of a qualified officer and shall
allow for temporary separations.

"field training program
approved by POST" (refers
to Level II reserve only):

An approved field training program for re-
serves is a program adopted by the agency,
using qualified instructors, modeled after
the outline for the regular POST field
training program, and will include but is
not limited to the following subjects:
Officer Survival, Weaponless Defense and
Baton, PoliceCommunity Relations, Car
Stops, Traffic Control, Crime Scene Proce-
dures, Radio and Telecommunications, Role of
the Backup Officer, Booking Procedures, Note
Taking, Shotgun, and Crowd Control.



"peace officer possessing a
basic certificate":

This refers to a regular officer and pre-
cludes a Level II reserve from working under
the supervision of another reserve, unless
that reserve possesses a regular Basic
Certificate awarded while he was a regular
officer.

"l~mited function"
to Level III reserv(

refers
only):

The language of law--"Deployed only in such
limited functions as would not usually
require general law enforcement powers..."



CO~MISSION ON PEACE OFFICER STANDARDS AND TRAINING

STATUS OF LEGrSLATION FOR 1978 - (ACTIVE)

Ell) Number

ACR 124
(Morl)

SS 236
(Zenovlch)

SB 418
(Sehr)

AB 1068
(Fazio)

SB ]244
(Zenovich)

SB 1502
(Alquist)

SB 1759
(Robbins)

NB 1808
(Vicencla)

EN 1893
(Dunlap)

AB 1902
(Knox)

SB 1927
(P. Carpenter)

SB 1931
(Beverly)

AB 1987
(Vasconcellos)

SB 1995
(Zenovich)

AB 2254
(Boa,wright)

AB 2491
(Antonovich)

AB 2664
[Fenton)

AB 2802
(Chimbole)

AB 2900
(Fenton)

AB 2909
(Bates)

AB 2913
(Kapiloff)

AB 2915
(Kapiloff)

AB 2971
(Lev|ne)

s~
Narcotic Training for Peace Approve
Officers: PCP

Polygraph Examiners Oppose

Medical Records: Waiver

Administrative Adjudication
of Vehicle Code Violations

Correctional Officers:
County Jails

Peace Officers: Airport
Security, POST Reimbursement

Reserve Peace Officers:
Authority

Specialized Law Enforcement
Certification Program:
Required establishment by POST

Community College Attendance
Accounting: Short Term Courses

POST
Position

Watch and oppose,
if waiver deleted

Watch

Seek Amendments

Oppose, unless
amended

Status

A.C.J. Committee

No position, if
purpose limited to
carrying firearms
off duty

Oppose, unless
amended to delete
mandatory provisions

Approve, suggest
inclusion of non-
credit courses

D.A.’S Investigators: Oppose
POST Reimbursement

Peace Officer Certification Oppose
(Same as AB 1603)

Tear Gas Training for Citizens:
Removes POST

Co~unlty College Out of
District Cost for POST
Courses

Peace Officers: Felons Oppose
Exempts persons holding
Certificate of Rehabilitation

D°A. & Public Defender’s
Training
Appropriation from P.O.T.F.

Required Child Abuse & Neglect
Training: POST

~nterim study

NO Position

Oppose, unless
amended

Approve in principle,
prefer legislative
resolution

Assembly Committee
on Labor, Employment~
and Consumer Affairs

Assembly Health
Committee

Senate Judiciary Com.
Nearing date 4-4-78

To third reading before
Assembly

Senate Judiciary Com.

Senate Judiciary Com.

Senate Judiciary Com.
Hearing date 4-25-78

Senate Education Com.

To Senate third reading

Senate Judiciary Com.

Requires POST Testing for Oppose
Basic Course

Training standards: Local Approve
Detention Facilities:
POST

POST Certification Program Oppose

Senate Judiciary Com.
Bearing date 5-2-78

Chapter 32
(Effective 3-9-78)

Not assigned to
comr~ittee yet

Victims oE Crimes: Requlred
Training: POST

Approve in principle,
prefer legislative
resolution

Assembly Ways & Means
Committee
Bearing date 4-5-78

Assembly Human
Resources Committee

A.C.J. Committee
Nearing date 4-I0-78

A.C.J. Committee
Hearing date 4-17-78

First Aid Training: Peace Approve
Officers, Basic Training,
3-year CPR ~efresher

Arrest and Firearms Training: Oppose
Deletes one year

California Crime Resistance
Task Force

A.C.J. Committee
Nearing date 5-8-78

A.C.J. Committee
Hearing date 4-24-78

A.C.J. Committee
Hearing date 4-24-78

Oppose to the
provision which
duplicates POST’s
training

A.C.J. Committee
Hearing date 4-24-98

A.C.J. Committee

Effective 4-21-78 Attachment "D"



Bill Number

ACA 65
(Statham)

AB 81
(Chappie)

SB 216
(Nejedl)’)

AB 1016
(Antonovich)

SB 1164
(Robhins)

SB 1189
(Nejedly)

SB 1436
(D. Carpenter)

SB 1498
(Presley)

SB 1508
(Holden)

SB 1515
(Johnson)

SB 1646
(Holmdahl)

AB 2205
(Maddy)

AB 2233
(Hughes)

AB 2369
(Imbrecht/Ellis)

AB 2674
(Craven)

AB 2825
(Bllis)

AB 2916
(Kapiloff)

AB 3215

AB 3226

COMHISSION ON PEACE OFFICER STANDARDS ,%ND TRAINING

STATUS OF LEGISLATION FOR 1978 - (INFORMATIONAL)

Governor: Appointments

Identification of Dead Bodies -
Dental Records

Governor: Appointments

Humane Officers

Status

Assembly Governmental
Organization Co~unittee

Senate Finance Commltte¢

Held in Assembly Governmental
Organization Committee with-
out recommendation.

Senate Judiciary Committee

Peace Officer F~nployer-Employee
Relations

Marshals: Appointment of Reserve
Officers

Records: Peace Officers

Tqll Bridge Operators: Peace Officers

A.C,J. Committee

Passed Assembly
In Senate to unfinished
business

Senate Judiciary Committee
Hearing date4-4-78

Senate Judiciary Committee

Records: Citizen Complaints

Bill of Rights Extended to
State Officers

Municipal Utility Districts:
Officers and Reservoirs

Collection o£ Pines

Peace

Burglary Prevention: DOJ Pilot
Project, Prevention

State Regulatory Agencies:
Abolition

Classification of Director
Investigators of San Diego County
Department of Revenue ~ Recovery
as Peace Officers

Safety Equipment: Police Officers
and Deputy Sheriffs

Public Safety Officers: Confidential
Information

Peace Officer Powers: DOJ Agents
District Attorney’s Investigators

Public Safety Officers Procedural
Bill of Rights Act: Unlawful to Deny
or Refuse Rights

Senate passage refused
Reconsideration granted

Senate Public l~.ployees
Retirement Committee

Hearing date 4-3-78

Senate Judiciary Committee

Assembly Judiciary Committee

Assembly Ways ~ Means
Committee

Assembly Governmental
OTganization Committee

Assembly Criminal Justice
Committee
Hearing date 4-17-78

Assembly Criminal Justice
Committee
Hearing date 4-24-78

Assembly Judiciary Committee
Hearing’date 4-20-78

Assembly Criminal Justice
Committee

Assembly Public Employees
and Retirement Committee

Effective 4-4-78



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY StlEET

Agenda Item Title Meeting Date

1977-78 FISCAL YEAR CONTRACT INFORMATION July 27-28 , 1978
Division Division Director Approval Researched By

ADMINISTRATION Otto Salt enberger Staff
Executive Director Approval Date of Approval Date of Report

W. R. Garlington 7/26/78 7/25/78

F~urp°se:Decision Requested E] hiforrnation On|y[~ Status ReportL~ Financial Impact y[y~s s~.o,\nMy,is Noper details

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g,, ISSUE Page).

Attached is a sunlr~nry of all contract activity in which POST was engaged in the

1977-78 Fiscal Year.

Utilize reverse side if needed

~OST 1-187
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Comlni~ion on Puac:e Officer Siandard~ and Training
rS

AGENDA I’l FM SUMMARY SIIEI:WI"
end,~ Item Title Meetir~ Date

Annual Financial Report 1977-78~~F.Y./ July 27-28, 1978

Adm i n i s t r a t i on / ~a~-i’~--[ ~~~n’b~-fi~e r S t a f f
|.xcc ;live Dlll~ctor zNl,pr~v,~l -]’D,~te ~,[ ,\pprov~l ~’~-" [)alc ,Jr LeprJrt

_WW. R_._ Garl ington ....... k K~#I~’.__C~O’~-~I~-’,~- ..................... 7721-78 .........
r--

t~.,:C(,MNLL~. DA i I()N.~.In the ~pace provided below, briefly (lesciibe the IS.%U}’~S, t%x. CK(;I(OUNI}, ANAI,’fNI~; " ’ " ’ <

k’ae seprate labeled paragraphs and include page numbers ~here the expanded informatiori C:af* Le located in the:
report. {e. g. , ISSUE I~lage ),

This report is the annual financial report for the 1977-78 Fiscal Year,
July 1, 1977, through June 30, 1978, showing revenue for the Peace
Officers’ Training Fund and expenditures made from the Fund for administra-
tive costs and for reimbursements for training costs to cities, counties,
and districts in Califorvia. Detailed information is included showing a
breakdown of training costs by category of expense, i.e., subsistence,
travel, tuition and salary of the trainee (Schedule I). Also included 
the annual cumulative report of reimbursement (Schudule II) made from the
Peace Officers’ Training Fund providing detailed information on:

i Reimbursements made for
Number of trainees,
Cost per trainee,
Hours of training.

each course category of training,

REVENUE

Revenue from traffic and criminal fines for the 1977-78 Fiscal Year
totalled $12,931,408.64 compared to $12,562,096.44 for the 1976-77 Fiscal
Year, an increase of $369,312.20 (+2.94%). See Page 3 showing detail 
revenue by month.

REIMBURSEMENTS

Reimbursements to cities, counties and districts for the 1977-78 Fiscal
Year totalled $10,550,977.58 compared to $7,183,340.45 for the correspond-
ing period 1976-77 Fiscal Year, an increase Of $3,367,637.13 (+46.88%).
See page 4 showing detail of reimbursement by month.

A record number of claims were processed during the 1977-78 Fiscal Year,
8,403 compared to 7,356 for the 1976-77 Fiscal Year, an increase of 1,047
(+14.23~). Reimbursement was made for a record number of trainees, 24,839,
during the 1977-78 Fiscal Year compared to 18,720 for the same time period
1976-77 Fiscal Year, an increase of 6,119 trainees (+32.69~).



CO~94ISSION ON PEACE OFI,XCFII STANDARDS AND TRAINING

ANALYS]~3 OF CHANGE IN

PEACE OFFICER ~IAINING FUND

Accumulated Resources July i, 1977

Revenue July I, 1977 through June 30, 1978

Total Resources

$ 3,476,711.00

13 368 339.79

$16,845,o5o.79

F~oenditLmes

Admsh~istrative Costs

Aid to Local Coverrm~nts
ReJzbursenmnt for traJning
elalms received

Letters of kgpee~nt
Contractual Services

Total Aid to Loc-cul Goverr~nents

Total Expenditures

$10,550,977.58
5.4,128.21

566~224.76

2,457,925.65

$11,171,330.55
$13,629,256.20

Unadjusted Accumulated Resources June 30, 1978

Less: Accounts Payable

Adjusted Acc~ulated Resources June 30, 1978

$ 3,215,794.59

$ 1,371,061.45

$ 1,844.733.14

-2-



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

PEACE OFFICER TRAINING FUND

STATEMENT OF REVENUE

Month

July

August

~oSeptember
ctober

November

December

January

February

March

April

May

June
Total

Traffic

$ 803,787.61

688,023.62

565,675.18

871,906.27

662,059.00

652,068~04

764,825.09

631,003.61

857,317.18

689,459.66

917,285.78

844,181.98
$8,947,593.02

Criminal

$ 398,797.60 $

262,567.16

328,765.05

390,099.60

262,123.29

285,651.04

302,252.66 206,520.98

272,086.15

425,599.49

284,359.72

408,556.26

362~957.60
~g83,815.62

Surplus Other
Investment Misc.

Fund Income Income

226~081.93
$432,602.91

9.00

410.63

3,908.61

-$-4-,328.24

Total

$ 1,202,585.21

950,590.78

894,449.23

1,262,005.87

924,182.29

938,129.71

1,273,598.73

903,089.76

1,282,916.67

977,727.99

1,325,842.04

1~433~221.51
$13,368,339.79

-3-
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Cornrnission On Peace Officer Staladardn and Training

REIMBU1XSEMENTS . BY MONTll
Administration Division - Claims Audit Section

, ,., I

MONTIt 1975-76 1976-77 1977-78 TOTAL
Ill ,,L

July $ $ $
619,777.02

$
18,860.g5 638,637.~7

Au L,U s t
239. ~Tq.12 565.9h7.81 805. 726.03

Sept:ember
147,6o9.51 ,, 55)+t698.1] ~o~3oT..§2 .

October 2,9£. i 621~207.12. .i , .. 638,,o35.31r~_ , , , ,

November
~,$26.12 684.314,12 690.440.24

i
December

z 7.744.~I0 I,,220~658.~I . 1,228,1+02.71 .
[,

January 0,,,, ,,, , ,,, 972,0.95.23 972,095.28

l’ebr uary
0 1.062.619.82 1.062.619.82 I

March i
.2. ~028.82 . 915~913.62 ,. ,. 917~942.44 1

April 0 1,038,770.44I q IIII ,, 1,038,7Z0;44 i
1

May 0 .]~394~906.16 ] ~394.906.16

June
c .............

i
4,288.00 1,563t312.44 1,567,600.44 i

, ,, ,,,,,

Total [ $ $ $
Before Adjustments[ 1,029,924.80 10,6]0~332.27 11 ~64.0,257.07 .

.Adjustments on
Prior Reimb.

.... (-)£09.60 (-)33,SOl.IS (-)34,710.75 

Audit Adjustments
by Controller (-)25,553.54 (-)25,553.54 

Total $
After Adjustments

t $
[ 1,029,015.20 i10~550,9.77.58 II ,579,992.78

., , , ,,

" -4-
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DISTRIBUTION OF REIMBURSEMENT

g the 1977-78 Fiscal Year $10,550,977.58 was reimbursed for training; of this amount
$7,377,218.90 (70%) was reimbursed for mandated training, $1,679,252.43 (16%) for 
Specific Courses and $1,553,860.94 (14%) for Technical Course training, the difference
of (-) $59,354.69 is for adjustments to prior reimbursement payments.

Basic
Advanced Officer
Supervisory Course
Management Course
Job Specific Course
Technical Courses
Subtotal
Adjustments
GRAND TOTAL

$ 4,778,462.12 45%
1,883,136.12 18%

410,021.18 4%
305,599.48 3%

1,679,252.43 16%
1~553~860.94 14%

I0.610~332.27
(-) 59,354.69

$10,550,977.58

PERCENT COMPARISON

The following chart shows a percent comparison of reimbursement and training between the 1977-78 Fiscal Year and the
same time period 1976-77 Fiscal Year:

MANDATED TRAINING

Courses 1977-78

Basic $4,778,462.12

Advsnced Officer 1,885,156.12

Supervisory 410,021.18

Hanagement 30S~$99.48

TOTAL MANDATED $7,377,218.g0

TECI[NI CAI, TRAINING

Job Specific

Technical Courses
and Seminars

TOTAL TECI[NICAL TRAINING

Net Adjustments

GRAND TOTAL

Reimbursements Number of Trainees

$5,399,440,02

t of Change1976-77 1977-78 1976-77 I of Change

$3,198,915.63 * 49 2,543 . 1,770 ÷ 44

1,429,953.3S + 32 10,546 7,958 ÷ 33

370,702.34 ÷ 11 606 588 * 3

399r778.70 24 313 368 14

+ 37t 14,010 10,684 + 31t

$1,679,252.43 $ .... 3,796 ....

1r553~860.94 1r782~078.52 -- 7,033 8,036 --

$3,233,113.37 1,782,078.82 ÷ 811 10,829 8,036 * 3S|

(-) 59,354.69 (*) 1,821.91 ........

$10rSSOt977.58

$7~183r340.4S’

÷ ’ 471 24,839 ~ ÷ 331

"-6-





State of Celllornia -- Departm:nt of Justlco

Commission on Peace Officer Standards and Training
Administration Division. Claims Audit Section

Total 1977-78 Fiscal Year REI~URSEMENT BY COURSE CATEGORY
I, 1977 ti~rough Juno 30, 1978 Page 1 of 6

~OURSE AVERAGE
CODE COURSE AMOUNT OF COST PER NUMBER OF HOURS OF

REIMBURSEMENT TRAINEE TRAINEES TRAINING

1001 Basic 4,778,462.12 1,879.06 2,543 983,810

2001 Advanced Officer 1,883,136.12 178.56 10,546 306,690

3001 Supervisory 410,021.18 676.60 606 S1,775

4001 Middle Management Course 305,599.48 970.16 315 26,356

5001 Executive Development Course 27,815.65 487.99 67 4,560

Job Specific 1,679,252.43 442.57 3,796 193,200

Technical Courses 1,526,045.29 218.76 6,976 247,256

Subtotal 10,610,332.27 24,839 1,813,656

Adjustments to Prior Pa~aents - 33,801.15

State Controller Audit Adjustments - 25,553.54

Total Reimbursements 10,550,977.58 24?839 1,813,656

1000 BASIC TRAINING

1001 Basic Course 4,778,462.12 1,879.06 2,543 985,810

1050 Arrest and Firearms (P.C. 832) 1,892.34 70.09 27 912

2000 ADVANCED OFFICER

j Advanced Officer Course 1,883,136.12 178.56 10,546 306,690

SUPERVISION

3001 Supervisory Course 410,021.18 676.60 606 51,775

3055 Civilian Supervisory School 234.20 234.20 1 4O

4000 MANAGEMENT TRAINING

4001 Middle Management Course 306,599.48 970.16 315 26,356

4050 Supplemental Management Training 2,906.86 132.13 22 1,760

4055 Program Evaluation and Review Techniques 4,807.55 160.25 30 714

4060 Cost Analysis and Budgeting 1,134.77 113.48 10 240

4062 Field Management Training 18,798.49 162.06 116 2,943

JS 4065 Planning, Research and Development

4065 Planning, Research and Development

JS 4066 Research and Planning 17,017.26 607.76 28 1,120

4066 Research and Planning 2,170.93 361.82 6 240

4067 Research Design

4070 Team Buildin~ Workshop 77,248.25 221.34 349 8,540

4075 Middle Management Seminar 48,725.19 164.61 296 7,’440
Role Management and Labor’tn Uevatoplng

4080 Contract A~reements 5,981.76 460.14 13 528

8000 EXECUTIVE AND ADMINISTRATIVE

5001 Executive Develogment Course 27,815L65 487.99 57 4,560

~. 5050 Executive Development Seminar 70,699.89 208.55 339 7,809

6000 FIELD OPEitAT IONS

6005 Ilost age Negotiations 2,561.32 102.45 26 1,000

6007 Advanced Ilostage Negotiations 17,435.87 198.13 88 2,112

POST 1-178 (Rev. 10-77)



SlatQ Of California - Dtp~lr|menl of Julllce

Commission on Peace Officer Standards and Training
Administration Division - Claims Audit Section

REIMBURSEMENT BY COURSE CATEGORY Page 2 of 6

QOURSE AVERAGE
CODE COURSE AMOUNT OF COST PER NUMBER OF HOURS OF

REIMBURSEMENT TRAINEE TRAINEES TRAINING

6008 Basic Hostage Negotiations 38,656.42 266.60 ld 5,760

6010 Analysis of Urban Terrorist Activities 9,920.27 216.66 46 2,016

6020 Boating Safety and Enforcement 6,140.90 175.45 38 1,400

6030 Breathalyzer Course

6040 Civil Emergency Management 36,064.10 231.18 156 7,325

6045 Commercial Enforcement Training 1,729..80. . 216.23 8 640

JS 6047 Crime Prevention Institute 156,244.70 1,132.21 138 11~012

6047 Crime Prevention Institute 10,004.09 714.58 14 1,063
AdVaNCed crime Freventlon Institute

6048 Environmental Design 11,762.76 336.08 35 1,396

6049 Crisis Identification ~ Management 25.14 12.57 2 40

6050 Crisis Intervention

6051 Crisis Intervention (LETRA) 10,274.29 238.94 43 1~376

605Z Disaster and Riot Training

JS 6054 Field Evidence Technician 217,345.82 1,200.81 181 19,516

6054 Field Evidence Technician 11,288.20 705.51 16 1,652

6060 Field Command Post Cadre School

JS 6070 Field Training Officer Course 139,069.77 30 1.67" 461 17~514

~3070 Yield Training Officer Course 144.10 7
v

6075 Law Enforcement Legal Education Program 45,642.38 240.22 190 7 634

6080 Law Enforcement Legal Education Update 19,041.77 167.03 114 2,274

6090 Law Enforcement Skills ~ Knowledges 645.64 23.91 27 912

6095 Narcotic Investigation for Peace Officers 4,725.97 50.82 93 1,860

6100 Officer Survival and Internal Security 176,084.91 217.93 808 37,924

6101 Officer Survival - San Bernardino 21,677.74 514.17 69 3,048

6105 Political Violence and Terrorism 29,254.25 215.10 136 6,338

6107 Prison Gang Activity

6110 Protection of Public Officials 4,289.94 134.06 32 1,280

6115 Protective Services 8,919.59 206.29 19 760

6120 School Resource Officer 12,610.96 194.01 65 1,560

6121 School Resource Officer Institute

6125 Crime and Crisis Management in Schools

6130 Search and Rescue Management 8,367.13 92.54 58 1~140

6135 Team Policing Leadership

6140 Underwater Search and Recovery

6145 Unusual Incident Tactics 2,632.98 154.88 17 408

6180 Workshop on the Mentally 111 14,623.53 215.05 68 lr631

TRAFFIC

Traffic Accident Investigation 85,265.25 280.48 304 12t194

7005 Traffic Accident Investigation 890.32 80.94 11 440

JS 7010 Advanced Traffic Accident Investigation 11,140.23 247.56 45 1,800

POST 1-178 (Rev. 10-77)



State of California -- bepartmant of JusDct

Commission on Peace Officer Standards and Training
Administration Division - Claims Audit Section

REI~URSEMENT BY COURSE CATEGORY
Page 3 of 6

~CgURSE AVERAGE
~I)DE COURSE AMOUNT OF NUMBER OF

REI MBURSEMENT
COST PER HOORS OF
TRAINEE TRAINEES TRAINING

7010 Advanced Traffic Accident Investigation 72.00 72.00 1 4O

7025 Traffic Program Management Institute 34,830.70 405.01 86 3,784

7030 Speed from Skidmark 1,888.90 171.72 11 440

JS 7050 Motorcycle Training 56,558.63 1,024.70 55 3,924

7050 Motorcycle Training 3,660.00 522.86 7 388

3S 7055 Motor Officer Training School 12,488.25 734.60 17 1,960

70SS Motor Officer Training School 1,025.80 512.90 Z 168

~000 ~RIVER TRAINING

BOO5 Driver Training, Allied Agency 8,467.42 256.59 33 792

~010 ~river Training Program 903.64 32.27 28 456

8020 Driver Training School 313.90 104.05 3 48

2030 Advanced Driver Training 251,866.64 279.23 902 21,578

2040 Police Defensive Driving Course 460.57 38.38 12 210

2050 . Advanced Driver Training

9ODD UR]MINAL INVESTIGATION

JS D002 Criminal Investigation 42,799.26 385.58 111 6,140

; ~.~. D001 Criminal Investigation 548.93 274.47 2 152

B;0o Criminal Investigation II 29.00 29.00 1 40

9003 Managing Criminal Investigations 2,852.28 109.70 26 5go

9DO5 Crime Scene Investigation 33,528.75 383.09 87 3,480

9006 ~hysical Evidence Presentation 70,831.80 722.77 98 7,280

903D Crime Specific 8,376.40 158.05 53 1,265

901S £conomlc Crime Investigatlon Training 12,079.21 402.61 30 2,318

I J$ 9D16 Investigation of Violent Crimes 45,965.40 483.85 9S 4,451

’9016 Investigatlon of Violent Crimes 2,511.27 2s6.gl 9 423
]nvestigatlon B Prosecution ot organized

90!7 Crime in Pornography 2,857.03 89.28 32 1,140

3S 9020 Investigators School 69,O21.82 775.53 89 10,680

9020 Investigators School

JS 9025 TPractical Investigative Case

9025 Practical Investigative Case

9026 ~Homicide Symposium 32,424.73 289,51 112 4,928

Js 90~o Questioned Docoment Investigation 18,562.IS 488.48 g8 1,446

903D Questioned Document Investigation 207.00 207.00 I 38

JS ¢~OBO Basic Alto Theft lnvestlg~tors Workshop 14t625.22 365.63 40 1,400

9050 Basic Auto Theft Investigators Workshop 175.42" 175.42 1 3g

Advanced AIJto Theft InvestiAators Workshc 3~003.69 IgY.Yg 16 S60

¢)!0:03 ~asic Vehicle Theft Investigations 8t028.14 508.77 26 1,040

~asic Vehicle Theft Invcstigations 290.20 145.10 g 8O

;Rape Investigation 7t485.69 162.69 46 730

P~pe Investigation 135.53 13g.g3 I 10



State Of Californll - OeparImenl of Julllce

Commission on Peace Officer Standards and Training
Administration Division - Claims Audit Section

REII~URSEMENT BY COURSE CATEGORY
Page of 6

~OURSE AVERAGE

CODE COURSE AMOUNT OF COST PER NU~ER OF HOURS OF
REIMBURSEMENT TRAINEE TRAINEES IRAINING

JS 9115 Robbery Investigation 7,501.02 245.37 50 600

9115 Robbery Investigation 1,116.28 159.47 7 140

JS 9125 Sex Crime Investigation

9125 Sex Crime Investigation

JS 9126 Sexual Assault Investigation 9,745.36 389.81 25 78O

9126 Sexual Assault Investigation 530.69 176.90 3 88

9150 Advanced Investigation for Coroners Case~ 2,703.42 Z07.96 13 1,040

9155 Coroners Course

JS 9160 Homicide Institute 49,591.60 644.05 77 6,080

9160 Homicide Institute 391,38 195.69 2 160

JS 9161 Homicide Investigation Cases $2,614.28 491.72 107 5,848

~161 Homicide Investigation Cases 819.13 136.52 6 280

9162 Homicide Investigation 14,219.30 507.83 28 1,120

9165 Advanced Homicide Investigation 3,659.87 130.71 28 672

JS 9210 Basic Narcotic and Dangerous Drugs 38,633.64 568.14 68 5,435

9210 Basic Narcotic and Dangerous Drugs 617.65 308.83 2 160

9220 Heroin Influence Course 2,245.44 38.71 58 1,160
~1~ 9225

Narcotics Investigation 136,805.21 834.18 164 13,120
v

9225 Narcotics Investigation 5,623.94 432.61 13 1,040

9230 Narcotics Investigation, Advanced 148.00 49.53 3 120

JS 9235 Narcotics Investigation, Basic 5,306.68 252.70 21 840

.9235 Narcotics Investigation, Basic

JS 9250 Vice School 26,595.20 274.18 97 4,040

9250 Vice School

35 9251 Vice Investigation 18,966.16 541.89 35 1,400

9251 Vice Investigation 2,101.54 300.22 7 280

JS 9255 Air ~ Marine Narcotics Smuggllng

9255 Air 6 Marine Narcotics Smuggling
Child Abuse: Intervention, Referral

9260 and Investigation 5~504.67 196.60 28 1120

9261 Link Analysis

9262 Visual InvestiRation Analysis

10000 CRIM1NALISTI CS

]O00S Fineerorint School 2=075.26 94.33 22 880

10006 I.ntent Finoernrint School 1~855.75 123.72 19 600

10010 Adwnced Latent Fin~erorint Schoo~ 4,027.09 105.26 59 1,519

lflNT~ A(Ivnnced Blood Stain Analysis

Cnntrnll~d Substance Analysis

Plrnnrms’and Toolmark Identification

Fnren~;c Microscopy

1O1071 Fnrensic ATcohnI SUDeFViSOr

POST 1-178 Rev. 10-77}



,~ stere of CMifornlm -- Deplrtment of Juttlce

¯ Commission on Peace Officer Standards and Training
Administration Division - Claims Audit Section

REI~URSEMENT BY COURSE CATEGORY
Pa~ S of 6

~OURSE AVEPo~GE
CODE COURSE AMOUNT OF COST PER NUMBER OF HOURS OF

REIMBURSEMENT TRAINEE TRAINEES TRAINING

11000 INTELLIGENCE OPERATIONS
Chief Executive CriminaI Intelligence

11005 Seminar 530,.60 66.33 0 128

11010 Crimlnal Intelligence Commanders Course , 3~192.76 212.85 15 538

11020 Criminal Intelligence Data Analyst 12,286.97 423.69 29 2.320

11030 Criminal Intelligence Data Collector 13r126~12 364.61 $6 2,880
Organized Crime Informant Development

11040 Maintenance 12~062,51 215.40 56 2~240

]. Ii050 Specialized Surveillance Equipment 21,688.02 204.60 106 4:1~2

12000 JUVENILE

12005 Delinquency Control Institute 34,g16.35 969.90 36 11.520

12010 Juvenile Justice Update 54704.72 23 q20
Juvenile Law Enforcement Officer’s

JS 12020 Training Course g9,771.68 ~24,9B 171 7 ~24

1"2020
Juvenile Law Enforcement Officer’s

Training Course 2,782.06 347,76 B 37,0

JS 12025 Juvenile Officers 6,600.45 253.86 26 1:040

12025 Juvenile Officers

JS 12040 Juvenile Procedures School 40,230.62 146.83 274 6:576

12040 Juvenile Procedures School

13000 PERSONNEL

mm~I3005 Background Investigation 2,36g.97 31 636
v

13025 Internal Affairs 26,588.27 177.10 149 3,570

JS 13030 Internal Affairs Investigation Procedures 12,678.00 342.65 37 888

13030 Internal Affairs Investigation Procedures 545.87 272.94 2 48

14000 CO~UNI CATIONS

JS 14005 Complaint/Dispatcher 66,658.03 275.45 242 i0,024

14005 Complalnt/Dispatcher 784.99 130.83 6 256

14015 Criminal Justice Information Systems 9,735.75 198.69 49 1,176

15000 TRAINING

15005 Behavioral Objectives Course 1,680.80 80.04 21 336

15006 Writing POST Performance Objectives 4,476.94 101.75 44 704

15010 Criminal Justice Role Training Program

15015 Chemical Agents Instructors Course 2,278.17 119.90 19 456

15020 Firearms Instructors Course 21,376.34 207.54 103 5,218

15021 Defensive Tactics for Instructors 994r43 76.73 13 520

15025 Instructor Development Course 1,g98.24 135.59 14 560

JS 15045 Police Training Managers Course 47r310.03 11278.65 37 2,960

15045 Police Training Managers Course 770.53 770.53 1 8O

15050 POST Special Seminar 25t698.40 66.06 389 41434
rIechniques of "leaching Criminal Justice

m~.15055 Role Training

~15065 Upgrading’Instructors Trnining

15070 Ma.aglng Performnnce Objectives Training

15075 Man.~ing the Volunteer in Law Enforcement 2,974,13 Z97.41 10 330

POST 1-17B Rev. 10-77)
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S|I|! of CiJifornJ! -- Oepartment of Ju|tice

Commission on Peace Officer Standards and Training
Administration Division - Claims Audit Section

REIMBURSEMENT BY COURSE CATEGORY
PaRe 6 of 6

~OURSE AVERAGE

CODE COURSE AMOUNT OF COST PER NUMBER OF HOURS OF
REIMBURSEMENT TRAINEE TRAINEES TRAINING

Law Enforcement Self Defense and Arrest
15080 Techniques Instructors Course 7~547.35 377.37 20 1,392

16000 COMMUNITY POLICE RELATIONS

160051 Community Police Relations 540.85 28.47 19 8S5

17000{ JAIL

17005 Jail Management 34~728.98 330.75 lOS 4~590

,,JS..17010 Jail Operations 1191320.41 217.74 548 21,443

17010 Jail Operations 1,703.80 100.22 17 680

JS i7015 Jall Operations and Property Procedures 25~701.36 279.36 92 7,360

17015 Jail Operations and Property Procedures

17020 Special Problems Jn Jail Custody ,

18000 LANGUAGE

18005 Total Immersion Spanish 16t644.67 573.95 29 3r480

18010 Spanish for Peace Officers 14,600.00 200.00 73 6~971

19000 MISCELLANEOUS

19005 Aviation Security Course

19010 Fire Investigation 66.80 66.80 1 36

19015

D19OZO

Non-Sworn Police Personnel Training

Security Guard Baton Training

JS 19025 Records Officer Course 9r787.81 227.62 43 it704

19025 Records Officer Course 276.94 92.31 3 lZO

19030 Emergency Care/CPR Instructor Course 45.00 45.00 1 80

19032 Legislative Update Semiqar Zt071.77 i0.52 197 I~348

19035 PR-24 Baton Instructor’s Course 317.05 63.41 3 200

m
W
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NO TE: To be handed out at the Commission Meeting Will
be the following Consent Calendar Agenda Items:

i.

Z.

3.

Financial Report - F.Y. 1977/78

Report of final approval of F. Y. 1978/79 Budget

Yearly Contract Report



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET
Agenda Item Title Meeting Date

Course Certification/Modification/Decertification July 27-28, 1978
Division Division Directpr Approval Researched By

Standards and Training Bradley 1,1. Koch
Date of Approval Date of Report

urpose: Decisio~.J Requested [] Info r mati~ I ~’) ~/

June 30, 1978
I

Status Report[~] Financial Impact W~s (S~e Analysie Noper dctail~) [~
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

The following courses have been certified, modified or decertified since the April 20-21,
1978 Commission MeetCng:

CERTIFIED

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Spanish for BI Language Technical III $ 64,800
Peace Officers Services

Surm~ar~:

The course is designed to develop the officer’s ability to carry on a basic conversation
in Spanish. Instruction will be as a group, but will also be directed at individual pro-
ficiency. GranBar is not emphasized, except indirectly. The course will be taught at
local police or sheriff facilities to on or off-duty, full-time law enforcement personnel.
Course format provides for a minimum of I0 hours of instruction each week, for ten weeks.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Phencyclidine and Los Angeles Technical IV $ 6,533
;Clandestine Lab- Co. Sheriff’s
~oratory School Department

Summary:

The Los Angeles County Sheriff’s Department will present two, one-day seminars on PCP.
The seminars will cover the history, effects, use, scientific investigation, laws and
methods of handling PCP and its users. One seminar will be presented in the south and
one in the north. The need is immediate for this type of training.

Utilize reverse side if needed

POST 1-18?
-l"



Reimbursement
Course Title Presenter Course Categor~ Plan Fiscal Impact

~Commercial Los Angeles Technical IV $ 2,587.50
Vehicle Co. Sheriff’s,
Enforcement Department

Summa:

The course will acquaint officers having traffic responsibility with federal, state
and local laws pertaining to commercial vehicles. The officers will be provided with
a working knowledge and experience in the inspection of commercial vehicles. The
California Highway Patrol (Sacramento) is the only presenter of this course. There
is an established need in southern California for the training.

Course Title

Exec. Development
Seminar-Terrorist

Reimbursement
Presenter Course Categor~C Plan

TechnicalFBI, IV
Sacramento

Fiscal Impact

$ 9,232

Summarj :

The FBI has invited top administration from I00 local, county, state and federal level
law enforcement agencSes to participate in an I8-hour seminar in terrorism. The in-
structors are from the FBI Academy at Quantico~Virginia and they will be speaking on
the terrorist problem. They will cover the international, the national and the state
situation. Included are some "how-to" in hostage negotiations and planning function

combating terrorism.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Homicide Rio Hondo Technical II $ 44,528
Institute College

Summary_:

Criminal Investigation was a number one priority~dentified in the POST Training Needs
Assessment study. The two 1977 offerings were f$11ed within one week after the course
announcements were mailed to agencies by the college. In addition to the Federal Bureau
of Investigation, instructors will include investigators from the following local agen-
cCes: Los Angeles Police Department, Los Angeles District Attorney’s Office, Los Angeles
County Coroner’s Office and San Jose Police Department.

Course Title

Crisis Identifica-
tion & ManagBnent

Presenter

DOJ-Advanced
Training Center

Course Category

Technical

Reimbursement
Plan

Contract

"Fiscal Impact

~0~,

Summa:

DOJ was requested by POST to develop and present a Crisis Course wherein all materials
used are free from copyright action. Funds for the course are to be taken from the
modified 1977/78 contracts. Course is needed to fill void left when other presenters
were decertified.

-2-



Course Title

pervisory Orange Co.
Course Sheriff’s

Department

Reimbursement
Presenter Course Category Plan

Supervisory II

Fiscal~

$ 217,280

Summar L:

Recert~fication of existing course. Course is 80 hours in length, intensive format.
Approximately 160 officers to be trained per year at a cost of about $679 per officer.
Supervisory Course will be taught in the Performance Objective format. There are no
other Supervisory Courses in the area utilizing performance objectives. CEI’s indi-
cate the ~ourses are satisfactory.

Reimbursement
Course Title Presenter Course Category Plan. Fiscal Impact

Jail Allan Hancock Technical II $ 9,400
Operations College

.Summary:

This replaces, in part, a course formerly certified to the "Central Coast Counties
Consortium." See attachment.

~ourse Title
Course Category

Jail Santa Barbara Technical II
Operations City College

Reimbursement
Presenter Plan Fiscal Impact

$ 9,400

This replaces, in part, a course formerly certified to the "Central Coast Counties
Consortium." See attac~ent.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Jail NCCJTES, Santa Technical IV $ 7,000
Management Rosa Center

Summary_:

This course was previously certified for one presentation in November 1977. It is a
forty-eight hour, six-day course designed to meet the requirement of Administrative
Code Section 1021 for all custodial personnel in Type II and Type 111 custodial facil-
ities. Only one Jail Management Course is presently certified and that course is
presented in southern California. The need for this course is well established by
the Training Needs Assessment. Presently the course is ranked as priority II.

-3-



Su,mlary: (Continued)

proposed 48-hour courseaddresses the needs of medium and small, as well as larger
sized detention facilities. The course will emphasize the jail, its operations, its
personnel and its management as a critical component of the administration of justice
system. The maximum number of students will be 25 in a live-in condition to increase
maximum student participation and interaction. The 48-hour course will cost POST
approximately $280 per student.

Course Title
Reimbursement

Presenter Course Category Plan

Traffic
Accident
Investigation

Academy of
Justice,
Riverside

Technical II

Fiscal Impact

$ 9,600

Summa r~:

This course is designed to meet the training requirements of CVC Section 40600 for
officers assigned to the accident investigation function. Based on the approved
CHP course, it covers types of causing violations, accident scene procedures,
reporting, follow-up and prosecution.

Course Title

Traffic Bakersfield
cident College

Investigation

Reimbursement
Presenter Course Cate~ Plan

Technical

Fiscal Impact

$ 33,420

This job-specific course is designed to fulfill the requirements of CVC Section 40600.
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this courselwill qualify an officer to
write a notice of violation for a nonviewed, nonfelony ~affic offense which is a
factor in a traffic accident. Traffic investigation is priority one, rank order 2
in Zone 8 in the Training Needs Assessment.

Course Title

Traffic
Accident
Investigation

Presenter

Los Angeles
Police
Department

Course Category

Technical

Reimbursement
Plan

II

Fiscal Impact

$ 33,696

Sumn~:

This is a 40-hour, intensive fon~at course. There will be 5 presentations for a total
of approximately 150 trainees. The subject matter will cover all traffic investigator
functions and will satisfy the requirBnents for Vehicle Code Section 40600. This
~course is in the job-specific category. Primary user of the course will be the Los
Angeles Police Department personnel.

-4-



Course Title Presenter

~raffic Rio Hondo
Accident College
Investigation

Course Category

Technical

Reimbursement
" Plan

II

Fiscal Impact

$ 18,200

This is a Basic Traffic Accident Investigation Course designed to meet the requirements
of California Vehicle Code Section 40600. The course is offered to police personnel who
have a primary traffic accident investigation responsibility.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Traffic
Accident
Investigation

State Center
Peace Officer
Academy-Fresno
City College

Technical II $ 22,280

Summary:

This job-specific course is designed to fulfill the requirements of CVC Section 40600.
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this course will qualify an officer to
write a notice of violation for a nonviewed, nonfelony traffic offense which is a

ofactor in a traffic accident. Traffic investigation is rank ordered number 2 inZone 6 in the Training Needs Assessment. A total of go officers will be trained at
a cost of $22,280 to the POTF.

Course Title Course Category

Managing Patrol Thomas H. Technical IV
Operations Anderson

Reimbursement
Presenter Plan Fiscal Impact

$ 6,699

Summary:

Thomas H. Anderson has entered into an agreement, at POST request, with the National
Institute of Law Enforcement and Criminal Justice (a branch of Law Enforcement
Assistance Administration) to present one seminar on Managing Patrol Operations.
Exemplary programs will be presented to chiefs or designated personnel for management
of patrol operations.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Managing Criminal
Investigations

CSPU, Continuing Technical III $ /,350
Education

Summary:

California State Polytechnic University, Pomona has entered into an agreement, at POST
request, with the National Institute of Law Enforcement and Criminal Justice (a branch
of Law Enforcollent Assistance A~ninistration) to present one seminar on Managing Crimi-
nal Investigations. Exemplary programs will be presented to chiefs or designated per-
sonnel responsible for management of criminal investigations.

-5-



Course Title

QIntroduc~ion to
Crime Analysis

Reimbursement
Presenter Course Category Plan Fiscal Impact

DOJ-Advanced Technical IV $ 13,050
Training Center

Summa:

This course will enable students to analyze crime reports both statistically and through
the use of keysort cards. Teaching segments include: definition of averages; standard
deviation; correlation; use of keysort; mapping and graphing techniques; forecasting
techniques; frequency distribution; cluster analysis. Colmnission has approved this one
of the 19 courses covered in umbrella contract.

Course Title
Reimbursement

Presenter Course Category_ Plan Fiscal Impact

Visual Investi-
gation Analysis

DOJ-Advanced Technical IV $ 7,337
Training Center

Summary:

This is an 8-hour training course in the development and use of charting techniques for
investigative purposes. The techniques learned in this course serve as a practical tool
for monitoring and scheduling investigative efforts as well as for making visual presen-
tations of investigative results. Commission has approved this as one of the 19 courses
covered in umbrella contract.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Im_mpact

Investigation &
Prosecution of
Pornography

DOJ-Advanced Technical IV $ 9,783
Training Center

Summa ry_:

This program is an extension of the Attorney General’s five (5) day seminars 
"Investigation & Prosecution of Organized Crime in Pornography. It is specifically
geared to the needs of small city and rural community law enforcement agencies.
The material will cover such areas as organized crime involvement, red light abate-
ment, unfair and fraudulent business practices, child pornography, civil investiga-
tions, and case and court preparation. This course will be offered as an option to
one of the other 8-hour courses offered in either the Investigative or Patrol Institute.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Link Analysis DOJ-Advanced Technical IV $ 3,261
Training Center

Summa:

This is an 8-hour training course in the use of link charting techniques for analytical,
investigative and proseeutorial purposes. The products of this course graphically por-
tray and clarify associations among persons and/or organizations involved in complex
criminal activity. Commission has approved this as one of the 19 courses covered in
umbrella contract.
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Reimbursement
Course Title Presenter Course Category "Plan Fiscal Impact

OPrison Gang DOJ-Advanced Technical IV $ 12,228
Activity Training Center

The course will look at the problem historically; the individual gangs and their cultural
and philosophical background; modes of homicides and narcotic trafficking; wars and alli-
ances; sources of funds; political factors; and communication systems. It will also cover
legislative impact; jail procedures; probl~ns in CYA; criminal intelligence functions;
current and future problem areas; and wa~s to reduce the impact of prison gangs. The
major objective is to provide a needed awareness program to local law enforcement.
This awareness would be the first step in offering concerned agencies methods to deal
with prison gangs in their community. A second objective w~ll be to provide local
agencies with ideas on how to counter the impact of prison gangs. Commission has
previously approved this course.

Course Title

Basic Course

Presenter

California
Highway Patrol

Course Category.

Basic

Reimbursement
Plan

II

Fiscal Impact

--0-

Summ_~:

AThis is a 1,024-hour Basic Course, consistent with POST guidelines as set forth in
9~Commission Procedure D-l. This course is for California Highway Patrol trainees only.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Basic Course Allan Hancock Basic II $ 75,960
College

Summary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title Course Category

Basic Course Los Angeles Basic II
Police Dept.

Reimbursement
Presenter Plan Fiscal Impact

$ 911,520

Summary:

This is a 960-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.
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Course Title

OBasic Course

Presenter

Ventura Co.
Police and
Sheriff’s
Academy

Reimbursement
~

Course Category Plan Fiscal Impact

Basic II $ 455,760

Summary:

This is a 596-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title

Basic Course

Presenter

Kern Co. Peace
Officer Training
Acadmey

Course Category

Basic

Reimbursement
Plan

II

Fiscal Impact

$ 341,820

Summa:

This is a 400-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title

OBasic Course

Reimbursement
Presenter Course Category Plan

BasicSan Bernardino
Co. Sheriff’s
Department

II

Fiscal Impact

$ 455,760

Summary_~:

This is a 726-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course Orange Co. Basic II
Sheriff’s
Department

$ 319,840

Summary:

This is a 600-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.
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Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impac__t_t

Course San Diego
Sheriff’s
Department

Basic II $ 799,600

This is a 683-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.

Course Title Course Category

Basic Course San Diego Basic II
Police Dept.

Reimbursement
Presenter Plan ~act

$ 799,600

Summa:

This is a 832-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.

Reimbursement
Course Title Presenter Course Category " Plan

Basic Course Golden West Basic II
College

Fiscal Impact

$ 284,850

immary:

This is a 520-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.

Course Title
Reimbursement

Presenter Course Category_ Plan Fiscal Impact.

Basic Course Los Angeles Basic II $ 493,740
Co. Sheriff’s
Department

This is a 640-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.

Course Title
Reimbursement

Presenter CourseCategory Plan Fiscal Impact

Basic Course Rio Hondo Basic II $ 455,760
College

Summary_:

[his is a 6OO-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.
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Reimbursement
Course Title Presenter Course Category Plan Fiscal Impac_t_t

Course NCCJTES, Santa Basic II $ 284,850
Rosa Center

Su.mary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title Presenter Course Category
Reimbursement

Plan Fiscal Impact

Basic Course NCCJTES, Basic II $ 512,930
Butte Center

Summary_:

This isa 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course NCCJTES, Basic II $ 398,790
Redwoods Center

This is a 490-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

MODIFIED

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Basic Vice CSU, San " Technical I $ 26,000
Investigation Jose

Summa ry:

The University was certified on August 8, 1977 to provide two approved Vice Investigation
Courses. The success and demand for the course indicates a justifiable need for additional
presentations. Modification of costs was requested to allow for per diem, material and
meeting room cost increases. Two additional presentations will train 50 vice investigators
at about $520 per student. POST courses have received outstanding evaluations.
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Course Title
Reimbursement

Course Category Plan Fiscal Impact

Management UC, Santa Exec. Dev. Sem. III $ 3,792
for Criminal Cruz Ext.
Justice Personnel

Summary:

The university has requested that the course be certified for one additional presentation
to accommodate students turned away from the original course presentation. The first
presentation received adequate ratings from its participants. The course is designed to
allow law enforcement managers and supervisors to recognize the potentially stressful
situations that arise from the "life style" of police work. Diagnosis and neutralization
of the stress producing situations will be featured.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Driver Training
for Allied Agency

California Technical III $ 86,700
Highway Patrol

Summary:

CHP has requested that they be allowed to increase the tuition of this course from $180
to $225. The increase is due to an increase in operating expenses. Previous change in
the tuition occurred effective July I, 1977. Change was a reduction in tuition.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Field Training Los Angeles Technical II $ 61,593
Officer Police Dept.

This course has been certified since December lO, 1970. On September 30, 1975, the
department requested to reduce the number of training hours from 40 to 24. On April
1978, a request was submitted to increase the training to 32 hours. The new course
outline indicates an increase in those activities specifically designed to increase
the effectiveness of the Field Training Officer.

5

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Fileld Evidence NCCJTES, Technical IV -O-
Technician Redwoods Center

This course is currently certified for 80 hours. The course coordinator has submitted
a request for a variable format of from 50 to 80 hours. This course is normally pre-
sented one to two times per year.
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Course Title

. . CSU, SanRobbery
Investlgatlon Jose

Reimbursement
Presenter Course Category Plan

Technical

Fiscal Impact

$ 18,675

Su ~_.~:

The University was certified on March 22, 1977, to provide two approved Robbery Investi-
gation Courses. Present demand for the course indicates a need for additional presenta-
tions. The two previous presentations have received excellent evaluations and support
of field officers. Three additional presentations will train 75 investigators at about
$249 per student. POST presentations have been rated from very good to excellent.

DECERTIFIED

Course Title Presenter
Reimbursement

Course Category Plan Fiscal Impact

Political Violence CSTI Exec. Dev. Sem. IV -O-
and Terrorism

Summary_:

As scheduled and under contract terms, two presentations were made in 1977/78 to a total
of 83 POST-reimbursable trainees. The institute plans to substitute a Terrorism Analysis
Course at CSTI to replace this seminar.

Course Title
Reimbursement

Presenter Course Categor~ Plan Fiscal Impact

Supervisory Chaffey Supervisory II -O-
Course College

Summa-

This Supervisory Course was certified in 1972 with an 88-hour semester length format.
When the POST Commission adopted the compacted, intensive format for the Supervisory-
Course, it was offered by Chaffey College only once, in July 1976, and cancelled be-
cause of insufficient demand. The last presentation of the course was in 1975.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

PC 832 Canada College Special IV -0-

Summary:

This course was certified on September 14, 1973. Since that time, we have had continual
problems, On December 6, 1977, a letter was written to the coordinator that we would
decertify if we did not hear from him. We received no response. On March 29, 1978,
we repeated the above and have received no response.

-12-



Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

~Specia] Problems CSU, San Technical III -O-
Vin Jail Custody Jose

Summar~c:

The university requested decertification due to a lack of interest in the course.

Reimbursement
Course Title Presenter Course .Category ~Plan F~act

Basic DOJ-Advanced Basic N/A -O-
Specialized Training Center

Summ_~:

This course has not been offered for the past 12 months and presenter does not know when
~t will be offered again.

Course Title

Advanced Blood-
stain Analysis

Presenter

DOJ-Advanced
Training Center

Summary_:

Course Category

Technical

Reimbursement
Plan

IV

Fiscal Impact

--0-

OThis course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Course Title

Forensic Alcohol
Supervisor

Summarx_:

Presenter

DOJ-Advanced
Training Center

Course Category

Technical

Reimbursement
Plan

IV

Fiscal Impact

-0--

This course has not been offered for the past 12 months and presenter does not know when
it wi.ll be offered again.

Reimbursement
Course Title Presenter Course Category ~ Plan

DOJ-Advanced Technical
Training Center

Controlled
Substances
Analysis

IV

Fiscal..’Impact

," ~0~

_Summarx_:

This course has not been offered for the past 12 months and presenter does not know when
,it will be offered again.
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Course Title

~Firearms and
Toolmark
Identification

Reimbursement
Presenter Course Category Plan

TechnicalDOO-Advanced
Training
Center

IV

Fiscal Impact

-0-

Sumar_y_:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Basic Course Fullerton Police Basic II -O-
Training School

Summary_:

This course has not been used since 1975. Fullerton College does not have sufficient
classroom space and academies were held at Anaheim and Fullerton police Departments.
Those facilities are no longer available and upon discussing this matter with the
coordinator, Nathan lannone, it has been agreed that the course should be decertified.

Course Title
Reimbursement

Presenter Course Categpry Plan Fiscal Impact

Operations Central Coast Technical II -O-
Counties
Consortium

Sum~ar~c:

In 1974 Santa Barbara City College, Allan Hancock College and Cuesta College each applied
:U’for certification of a Jail Operations Course to meet the needs of the Santa Barbara and

San Luis Obispo Sheriff’s Departments. At POST staff suggestion, the three agreed to a
single certification to be coordinated at Santa Barbara. The course was certified to a
national "Central Coast Counties Consortium." Nine presentations have been made: 7 by
Santa Barbara (80 students - primarily Santa Barbara Sheriff’s Department); and none 
Cuesta College. The choice of names was unfortunate as it has been a constant source of
confusion to staff and users since there is a "Central Coast Counties Police Academy" at
Gavilan College in Santa Clara County. In actuality, Santa Barbara College and Allan
Hancock College have made presentations independent of each other and coordination has
been handled by the POST area consultant. Since the consortium has not developed as
originally envisaged and control could be better maintained if the two active presenters
were individually certified, decertification would appear justified. The presenters
concur,

-14-



Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Policing Los Angeles Technical IV -0-
Leadership Police Dept.

The above course has been very active and had 87 trainees in 1977. Based on information
received from Los Angeles Police Department on April 7, 1978 "request course be decerti-
fied as it will no longer be presented."

Course Title Presenter
Reimbursement

Course Category Plan Fiscal Impact

Crisis Identifi-
cation Management

Los Medanos Technical IV -O-
College

Summar_y~_

This course was certified on March 24, 1977, and has not been offered. Mr. Joe McKeown
has been contacted and he reports there is no local interest in the course. He concurs
with the recommendation to decertify the course.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Police Dispatcher/
Co~nunications
Course

Criminal Justice
Education & Train-
ing Resource System

Technical II -0-

Summary_:

Course certified for one presentation that has been completed.
decertified.

Course is therefore
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Departmen| of JusHca

Date , July I, 1978

" Executive Di.rector
From : Corniness|on an Peace O~¢er S~andctrds and "i’ra]nlng

Subiect:Staff Organization and POST Objectives for 1978-79 and an Evaluation
of Our’ 1977 Objectives

The Commission directed a staff reduction and reorganization for Fiscal

Year 1978/79. This has been accomplished as illustrated in the attached

"charts.

Als°, as you recall, the POST objectives for 1977 were submitted so you
would be aware of staff’s collective commitment to accomplish certain

work products last year. Iindlcated that follow-up and evaluation would be
an important part of the process. A condensed version of those objectives

and their evaluation is submitted for your review.

In addition, the PoST staff objectives for 1978[79 are listed to keep you

aware of our major work efforts for this year. Your comments and direction

will be appreciated.

WILLIAM R. GARLINGTON
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EVALUATION OF EXECUTIVE OFFICE DIVISION OBJECTIVES - 1977

l, To insure that every POST employee receives a performance

evaluation and counseling relative to career expectations.

Results Expected

e To insure that each employee kno~vs the standard of per-

formance expected and how management perceives his per-

formance in reiat[on to this standard,

To aid individual employees to attain career goals.

Evaluation:

Considerable research and work has been done. A format

combining performance evaluation and career counseling has
been designed, The model will be tested during 1978. Time

extended to January 1, 1979.

To complete the Basic Course l~evision and to coordinate and

evaluate pilot presentations.

.Re sults Expected

Assure appropriate basic training on a timely, cost-effective
basis.

E v aluatio n:

Commission has set the completion date for this long-range

objective as July I, 1979. Feedback on the Basic Course Revision

]Project is positive, and most academies are now either converted

or are converting to the Revised Basic Course. The updating process

for the performance objectives is also on schedule.

o



]Executive Office Objectives - cont.

o To prepare Annual Report describing major accomplishments

and some projections for the new year.

Results Expected

To make available usable information about POST which will

be furnished to all agencies in the POST program as well as
response to requests from the public; also usable for presenta-

tions to professional organizations and as content in appro-

priate certified courses.

E valuatio n:

This ongoing objective was completed on schedule, and the 1978

Annual Report was combined with the Master Training Calendar.

The new format will be evaluated and improved upon in coming

years.

If field demand is any measure of success, the 1977 report did

well. All Z, 000 copies were "sold out" by August. This year’s

report is receiving even greater demand.

.
To implement a word processing system that can be utilized by

POST staff as well as all client agencies.

Results Expected

To develop expeditious processing of typewritten and/or

reproduced documents with maximum quality and a reduction

in the present clerical staff.

E valuation:

This system is up and running and [s exceptionally successful.

Not only do we obtain a better work product faster, we have

been able to reduce clerical staff by 2 positions.

To complete electronic data processing study; select appropriate

hardware and sof~care and convert principal records.

Results Expected

To provide more timely information and retrieve data not now

available in order to assist in program management and decision

making.

:~- 5Q - ¯



Executive Office Objectives - cont.

E valuatio n:

The state bureaucratic procedure is such that we have been required
to have a feasibility study conducted. This has been done by DOJ’s
data processing division. The next step, also required which will take
until August 1979, is development of the system. Our earliest hope
for a up-and-running computer program is about September 1979.
Especially frustrating when we know we could buy a mini computer,
have the Companydo the programming, and be up and running in a
few months.

.
To develop an effective system of recording and tracking the status
of pending legislation.

Results Expected

To assist in conducting legislative activities on behalf of the
Commission which will enhance the "leadership role" the
Commission has adopted.

E valuatio n:

With the active participation of the Legislative Review Committee
and improvements made by our staff legislative assistant, this
objective has been accomplished.

o Ongoing Objecitves

a, Expansion of the manual, "State Laws of Interest to POST",
to include reference to pertinent PAM Regulations, Attorney
General’s Opinions, Legislative Counsel, and court decisions.

Accomplished. Second printing distributed March 1978.

b, Resolve the "ADA problem" by drafting legislation.

Out-of-District Cost, Chaptered into law, #3Z,

3-9-78.
Open Enrolhnent, pending S~ B. 1126.

effective

Complete and distribute Commission Policy Manual,

Accomplished during March 1977. ""~



Executive Office Objectives - cont.

Ongoing Objectives - cont.

d. Prepare and distribute four editions of POST Scripts annually.

This has been done, including a hew format at less cost.

fo

Coordinate preparation of all new or modified Regulations
or Procedures in POST Admhdstrative Manual and POST
Internal Manual.

System has beer~ developed. Complete rewrite presented
to Commission July 1978, for Public Hearing at October meeting.

Maintain addressograPh list and address rosters.

Accomplished -- ongoing.

g, Coordinate printing and publication of ail POST documents.

Satisfactory procedure established.

Especially favorable feedback received on the Exemplary
Project Prog ~:am.

1 ~x
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EVALUATION OF STANDARDS AND TRAINING DIVISION OBJECTIVES - 1977

To reduce agency non-conformance with Commission Regulations

and Procedures.

Results Expected

Improved personnel selection and training practices.

Evaluation:

518 agencies were inspected in 1977; only four were not contacted

for inspection purposes. At year’s end, only one agency (specialized}

was in voluntary non-conformance and 53 were in technical, involun-

tary non-confo finance.

For lack of data, no comparison can be made with previous years to

establish degree of success in attaining objective. However, of those
agencies inspected in the first half of 1977, 50 were in non-conformance

as of June 30. By December 31, only 21 remained in non-conformance,

a reduction of 58%. It is believed this reduction indicates success in
attaining the objective.

Z. To itnprove course presentations.

Results Expected

Better trained law enforcement officers.

E valuation:

The standard of performance for this objective was:

Improve the mean average of course ratings on our Course
Evaluation Instrument by .2°~, and to conduct an evaluation of

each new training course.

This objective may hake been accomplished but complete proof is
lacking. Because of an error by another state agency in ordering the

Course Evaluation Instrument forms, presenters were without them

for nearly three months. No complete comparative data base was
established.

It has been found that present staff, consistent with other duty require-

ments, do not have sufficient time to monitor all new courses. Cours’e

review is being done on a priorit[zed needs basis. This objective has

been extended to June 30, 1979.

8.
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.

To develop a strategy for determlng the effectiveness of peace

officer training.

Results Expected

A methodology which will measure the effectiveness of POST

training programs.

E valuation:

This long-term objective was only partially addressed during 1977.

Approval by the Commission of the Basic Course test contract to

Psychological Services, Inc., is a start. Also, the recent comple-

tion of the statewide job analysis and its correlation with the Basic

Course has given us an increased ability to measure the effective-

mess of some courses. This will remain an objective for several

years and has been transferred as an objective from the Standards

and Training Division to the Special Projects Bureau (July 18, 1977).

To develop statewide standardized course titles.

Results Expected

Course listings which by title will give the potential user¯

accurate information about the content of the training course

and its reimbursement category.

E valuatio n:

Completion date set up to July I, 1978.

The objective was modified as course descriptions were determined

to be of more value than standardized titles. The format and pro-

decures for a monthly catalog Of POST Certified Courses have been

prepared and are undergoing testing as work copies for staff. It is

anticipated that catalogs for the field on a quarterly basis will be

available on or about the stated completion date. :

t



EVALUATION OF MANAGEM~-NT SERYlCES DIVISION OBJECTIVES - 1977

it..

Im

Z.

To compile, evaluate, and index research material and survey
data by subject matter, for use by POST staff and law enforce-
ment agencies.

Results Expected

Research data more readily available. Survey recom-
mendations may be evaluated and utilized in a more
productive manner

E valuation:

This "objective was not addressed due to the reduction of positions in
Administrative Counseling and the survey workload. It will be a continu-
ing objective during 1978-79 under Operations Division Objective 1.

To complete the backlog of surveys now in various stages of
completion and keep abreast of current incoming survey
requests.

Results Expected

More timely response to requests for counseling
aSSiStance from law enforcement agencies.

Evaluation:

51 surveys completed in 1977.

38 surveys completed in 1976.

These statistics speak for themselves. In addition, waiting time by
the field for a survey has been reduced to no more than 30days,
and 90% of the surveys are now completed in less than 90 days
including the written report.

10.



EVALUATION OF ADMINISTRATION DIVISION OBJECTIVES - 1977

l, °aTo provide the Commission and POST staff with approprl te budget
planning and preparation direction.

Results Expected

Assure adequate and timely budget planning, needs justification,

and program evaluation.

E valuation:

A satisfactory method has been devised for the administrative
budget process.

To increase local law enforcement jurisdiction ability to submit

correctly prepared claims forms in conformance with Commission

procedures.

Results Expected

Reduce the number of claims requiring either staff modifica-

tion or resubmittal by agency.

Evaluation:

By the end of the first six months of 1977, Z5% of the number of

claims submitted required correction. By April 1978, i0 months

later, the rate of incorrect claims had increased to 30%. This 5%

increase is attributed to Job Specific Course claims, improperly

claiming salary reimbursement, and to claims which improperly

stated the number of hours for reimbursement.

Special attention Was given to those agencies experiencing difficulty

in implementing new Commission policy, such as the limitation of

Job Specific reimbursement course attendance to only once per fiscal

year. Administration Division contacted such agencies to discuss
the Commission’s new policy and offer appropriate recommendations

to implement the new policy. This procedure resulted in more prompt

payment of reimbursement claims and subsequently, more productive

submission and processing of sinnllar claims.

To increase local agencies’ ability to submit reimbursement claims

in conformance with Commission time procedures.

Results Expected

Maximize legitimate reimbursement to field by reducing the
percentage of late claims received.

lZ.



Evaluation:

The number of agencies that submitted late claims to POST remained
at 1% of the agencies in the POST program. Approximately 98% of
the agencies that submitted late claims, however, did not do so again.
The elimination of repetitive late claim submission is attributed to
the activities of Administration Division staff. In additionto contacting
the area consultants so that they can follow-up with the agencies,
Administration Division staff contacts each involved agency to discuss
the reasons for the late submission of claims, and to suggest system-
atic procedures for timely submission of claims.

Evaluation - Genera]:

POST assumed the ~:esponsihility of scheduling reimbursement claims for
payment by the State Controller’s Office in July 1976, Prior to that date,
Department of Justice Fiscal Office performed this function; since then,
including 1978, Administration Division has processed claims for payment
with almost no errors and has caused reimbursement checks to reach
jurisdictions approximately 1 to 2 weeks earlier than when this was handled
by Department of Justice Fiscal Office,

The number of reimbursement claims submitted for payment for the first
10 months of the 1977-78 F.¥. has increased approximately Z0%. During
the same period, the total of trainees increased 36% over the corresponding
period 1976-77 F.Y. The additional workload of auditing and scheduling of
the reimbursement claims has been accomplished without an increase in the
Administration Division staff.

’ : ¯ .E
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EXECUTIVE OFFICE OBJECTIVE I for 1978/79

Objective

To minimize the effect of Jarvis- Oann Initiative on ability of
local law enforcement to meet mandated training requirements.

R__~e s ult s

Law enforcement officers will be able to continue mandated
training courses at an acceptable level.

Methods

Analyze local mandated training needs.

Develop a reimbursement formula which will aid agencies
to meet requirements.

Analyze impact of reduced budgets on community colleges’
ability to provide mandated training.

Develop alternative methods to assure training will be
available.

Standard of Performance

All agencies will remain in substantial compliance with Commission
regulations and state laws.

Completion Date

June 30, 1979

14.



EXECUTIVE OFFICE OBJECTIVE Z for 1978/79

.Objective

To implement statutory and Commission requirements for the

selection and training of reserve peace officers.

Results Expected

Local agencies will be able to make a.satisfactory transition from

their present reserve officer standards to the new requirements.

Methods

Effect liaison with other POST personnel assigned to the

reserve program.

o Distribute and interpret selection and training standards.

e Determine and list agencies with reserve programs and how

each uses reserve officers.

@ Develop written division policies and procedures for program

implen~entation and management.

0 Coordinate training institutions statewide to assure that
reserve training is provided for in convenient locations.

Determine degree of con~pliance with 832. 6 P.C. and

Commission regulations through inspection program.

Standard of Performance

By January 1, 1979, present reserve officers will have been

given designations by their chiefs or sheriffs.

Initial certificate issuance for level I reserve will have been

completed.

System for reserve training will be ready for Commission action.

This will include outreach programs or other suitable training

for "remote locations".

o Written policy and procedures for implementing P.C. 83Z.6.

Q Establishment of a compliance data base.

Completion Date

January 1, 1979

15.



EXECUTIVE OFFICE OBJECTIVE 3 for 1978/79

Objective

To revise the POST Specialized Law Enforcement Certification

Program.

Re s ult s

Update requirements for the program which meet the needs of

participating agencies, and meet the legislative mandate of

P. C. 13510.5.

Method

0 Staff the Commission’s Subcommittee and develop appropriate

information for its use.

Involve participating agencies in curriculum revision.

Continue public hearing for purpose of revising regulations.

Standard of Performance

o Implement revised Commission policy.

Remove moritorium on entry of additional law enforcement

age ncies.

Completion Date

January 1, 1979

16.



EXECUTIVE OFFICE OBJECTIVE 4 for 1978/79

Objective

To update the Advanced Officer Course requirement.

Results

Development of a workable policy which reflects the intent of
the Conqmission’s goal of requiring every law enforcement

officer to have update training.

Method

o

O

Staff the Advisory Committee which will review the issue
and provide it with adequate information.

Solicit input from user agencies on Advanced Officer Course
needs.

Coordinate development with agencies and presenters.

Standard of Performance

Take before the Commission a specific policy recommendation
acceptable to local law enforcement.

Completio n Date

January 1, 1979

17.
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ADMINISTRATION DIVISION OBJECTIVE 1 for 1978/79

Objective

To carry out the Validation Grant Program in an expeditious,
satisfactory manner.

Results Expected

Development of validated, job-related entry level standards which
will be of value to every law enforcement agency in the United States.

Methods

0

0

Complete a thorough statewide job analysis of the entry level
patrol officer position.

To the extent that grant funds permit, subject priority selection
processes and standards to extensive scrutiny using recognized
research methodology. Establish job relatedness relying upon
results of the statewide job analysis.

Develop, with LEAA funds, replication manuals describing
each component of the research project. Manuals will be made
available to other states by LEAA.

Standard of Performance

A series of documents which can become a Selection Standards
Manual, including entry level tests, physical ability examinations,
medical and background requirements, etc.

The quality of the products will be assessed by their utility and
perceived by local law enforcement adminis6~:a~ors, personnel
directors, and perhaps by civil rights compliance agencies.

Time scheduling for individual research components will be
established within the framework of an 18-month grant project.

Completion Date

October 31, 1979

18.
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ADIvIINISTI~ATION DIVISION OBJECTIVE 2 for 1978/79

To further reduce the number of late and erroneous claims.

Results Expected

Assure local agencies of receiving reimbursement to which entitled.

~vlethods

o POST Special Seminars

o POST Scripts articles

o Working with departments that consistently make errors.

Standard of Performsnce

Reduce ~he number of late claims to below 1%.

Reduce the number of erroneous claims from 15% to less
than 1 0%.

Completion Date

June lO, 1979

.

L
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ADMINISTRATION DIVISION OBJECTIVE 3 for 1978/79

Ob__~ctive

To establish an accounting procedure which will accurately account

for financial commitments to insure that spending does not exceed

the authorization for Aid to Local Government expenditures.

Results Expected

Give the Commission accurate data on which to base financial

decisions.

Methods

O

O

Accurately forecast the financial impact of course

certifications.

Establish a new accounting procedure coverlng financial

obligations, reimbursement claims, and authorization to spend

in lieu of and compatible with eventual computerization.

Standard of Performance

Staff will have the ability to answer Commission questions regarding
impact of new programs on POTF and the Aid to Local Government

Budget as well as give accurate (to within 10%) forecasts of train-

ing needs and expected costs.

Completion Date

January 1, 1979

Z0.



OP~DRATIONS DIVISION OBJECTIVE I for 1978/79

o biective

To develop and publish needed "how to do it" manuals on the
subject of police management.

Results Expected

An improvement in POST’s ability to give timely, effective
administrative counseling service and "self help" advice.

Methods

Through the Center for Police Management research, develop,
and/or update manuals on the following subjects:

Property Control
Crime Reporting Systems in Local Police Agencies
Crime Investigation Procedures
Field Interrogation
Response Time on Calls for Service
Manpower Allocation and Distribution in Patrol
l~eeords Syste ms
Computer Use by Police

g

Standard of Perforznance

Reduction in the amount of time needed to complete managemen~
surveys. Ability in more instances for agencies to set up improved
procedures simply by following directions or with minimum assis-
tance from POST staff.

C0mpletion.dat e ..........

At least two manuals by June 30, 1979, and two each year
the re after.

Z2.
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OPERATIONS DIVISION OBJECTIVE 2 for 1978/79

Objective

To develop statewide standardized course core curricula.

Results Expected

Standardize course curricula of all POST certified courses
to assist agencies to more accurately identify and effectively
plan for training.

Methods

o

o

POST course revision activities.

GPOA Performance Objective activities (Z4 job-specific

categories}.

Application of Performance Objectives concepts.

Secure complete curricula information on present
POST certified courses.

S.tandard of Performance

Standardize the Basic, Supervisory, Management, Executive
Development, Training Managers Course and the job-specific
courses to be developed by CPOA.

Completion Date

3"Une 30;’ 1979



OPERATIONS DIVISION OBJECTIVE 3 for 1978/79

Qbjectlve

To improve the quality of training course presentations.

Results Expected

Improved law enforcement training.

Methods

@

@

Continuously evaluate courses by analyzing the Course

Evaluation Instruments (GIRl) and developing and evaluat-

ing data from other sources.

Monitor/audit those courses with CIRI mean averages greater

than 2.2, or those in which information indicates their

ineffectualness.

Improve by counsel or terminate those courses which are

marginal or ineffectual in quality, including Field Training

Officer programs.

Establish and maintaineffectlve liaison with presenters and

advisory committees.

Through a harmonious relationship with the project staff
and consortium members, assist in the development of the

Basic Course Revision Project and the conversion by course

presenters, to performance objectives.

Standard of Performance

A reduztion by,2% in the mean average of the course ratings on
CEI’s.

Completion Date

June 30, 1979, and continuously thereafter.



OPEIIATIONS DIVISION OBJECTIVE 4 for 1978/79.

.Ob.ie c t ive

To complete the Basic Course Revision l°rojec£.

Results Expected

Provide appropriate job-related basic training on a timely,

¯ cost-effective basis.

Methods /

Assignment of full-time POST staff to coo rd[nate the

Basic Course Revision process.

o Identify and validate the core set of objectives to be

implemented in the Revised Basic Course.

Performance appraisal feedback in the Field Officer

Training Program for comparative evaluation.

0 Use of CEI for comparative evaluation.

"© Periodic meetings with the Basic Course Consortium group.

Coordinating and working with agencies andpresenters.

o Update Basic Course unit guides through consortium process.

Elimination of marginal academies.

Liaison with academy advisory committees and college staff.

o Assist in development and evaluation of Basic’Cours’e Test

and monitor its use in the academies.

Standard of Performance

Course evaluations increased by . 2% as measured on the CEI and

subjective evaluations by departments ,~hich hire graduates.

.Completion Date

June 30, 1979



OPERATIONS DIVISION OBJECTIVE 5 for 1978/79

Objective

To optimize the use of the I°OTF for training in Fiscal Year 1978/79.

Results Expected

Use of cost-effective methods for delivery of the training product.

Method

Strategic certification of course presentations.

Careful evaluation of course costs to determine cost

effectiveness.

Decertlfication of marginal or ineffectull courses.

Close control of high-cost presentation sites.

Encouraging selective application of training or training

by assignment.

Encouraging equitable distribution of training with and

among agencies.

Through seminars, developing within agencies knowledge

and understanding of available courses and their application.

Encouraging outreach programs.

Standard of Performance

Quality courses that meet agency training needs and that do not

exceed present costs plus reasonable inflation.
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Commission on Peace Officer St.tndard~ and Training

AGENDA ITEM 5UMIMARY SHEET

..\gcnda Item Title Meeting Date
Commission Policy and Procedures July 27-28, 1978

[)~v~io~l [.)~v~sion Director Approval ~{esearched By

Executive Office
~ion ~ Brooks Wilson ,

~:xecutive Direc~val IDate of Approval Date of ~eport

~(I/~a2~¢~:~’~ I ~ ~ lcl7g May ll, 1978
5--}’~urpose:----. ¯ -- ¯ y S (5.r ,’,r.~ ~.,’ No

Decision Requested ~ Irtformatton Onlg~ Status R*’;. --= ~_ort[~___ Ftn.anctal Impact_ ~;er 6.:t,i’,)_~

In the space provided below, briefly describe the ISSUES, BACKGI~OUN[), ANALYSIS and f<ECOMMENDATIONS.
U~e st:prate Inhered p,.aragraphs and include page numbers where the expanded information can be located in the
report. (e. g., ISSUE Page__).

Background

Staff has been directed to report on actions taken by the Commission
which establish or affect Commission policies and procedures. This
report ¯ is made for approval of action taken at the previous meeting.¯

Analysis

On April 20-21, 1978, under Agenda Item D-3, the Commission approved the
following policy statement:

"When the Commission certifies presentations of the Basic Course, the act
of certification means:

i. The Commission has been assured that facilities, instructional staff,
and course management are adequate.

.
The Commission has been assured that at least the minimum curriculum’
content and hours of instruction (Section D-l, POST Administrative
Manual) will be presented in the Basic Course.

. Agreement exists that the Commission will monitor presentations in
order to assure conformance of its minimum sta~ndards and to maintain
quality control.

"Certification does not imply the Commission has adopted any locally-
required training subjects as state-level requirements, nor does the
Commission take responsibility for the adverse impact of any locally~

required subject matter."

This action will be reflected in the appropriate section of the
Commission Polic Z Manual.

Recommendation

The above action be codified as indicated.



Commission or(Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHGGT

~ntt; Meeting Date

olicy and Procedures July 27-28, 1978

Division ~Division Director Approval Researched [~y

Executive Office
I

" Brooks Wilson

-- .~k’@~ ~ "k/]".
| -- [= [ June 6, 1978

in the space provided below, briefly describe the ISSUF.S, BACKGROUND, ANALYSI5 and RECOMMENDATIONS,
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report+ (e.g., ISSUE Page__).

Back@round

Staff has been directed to report on actions taken by the Commission which
establish or affect Commission policy and procedures. These reports are
designed to approve and confirm action taken by the Commission at the
previous meeting. This policy was not confirmed at the next subsequent
Commission meeting due t~,staff oversight.

Analysis

On March 25, 1977, under
expressedbelow:

Agenda Item E, the Commission adopted the policy

The Commission will not certify any course which trains personnel
of any rank in labor negotiations, but it will treat certifica-
tion requests for labor management courses which exclude negotia-
tions training as any other potentially certifiable course.

Recommendation

Staff recommends the above policy be
Commission Policy Manual.

codified for insertion in the

POST I - 187





Statc of California

" (.qommi ssion on eace fficer tandard and raining

WHEREAS Edward M. Toothman has served the Commission on Peace Officer
Standards and Training in many capac~Zies -- beginning in 1967 as Sup~visor
of the California Law Enforcement Rec~Ltment Program; in 1968 he researched
and authored ~e survey "Crime Control in the California State Parks"; du~ing
1970-197i he supervised the ~Tplementation of Penal Code Section 13513, which
created the POST Management Counseling Service; in 1972 he pioneered and
organized the Technical Services Division; faom 1973 to 1976 he served as
D.~ector in cha~ge of the Admin~tratlve Division and as the Temporary Execu-
tive Director; from 1976 anti£ ~ date, he is serving as the DZYLe~tor in
charge o~ ~|anagement S~LviceS; and

WHEREAS Edwa2~ M. Toothman h~ made a significant impact natio~Lde
in the find of potice administym~ion th2wugh his service with POST, as Chief
of Police in Oakland, CaZifornia, ,from 1959 to 1966, and as Acting Chief of
Police in SeattZe, Washington, in 1970; by his management innovations such as
the ~y~t nationwide reerui~e~vt ieffort to h~re college graduate; the first
suec~sful "on-site" n~no~ity recraitme~t program; the Nation’s most effective
~e of e~ime and traffic analysis; the Nation’s highest o~zation of non-
sworn employe~ in positions previoasly occupied by trained police officer~;
fo2~the~more, Odkland Police Depa~tmenZ’s easy training bulletins were
dupticated ~oughout ~e United States; and his firm, no-nonsense yet humane
handZing of potential riot~ in the 1960’s set a standard t~roughoat the
eo~v~ry; and

. WHEREAS Edward M. Toothman is retrying on June 30, 1978, after 37
year~ of dedicated service to the peopl~ of ~e State of CaLifornia:
Therefore be it

RESOLVED, That the Comm~sion on Peace Office~ Standards and Train-
ing does hereby commend Edward M. Toothman for h~ contribu~ons to law

and his 11 yea~ with POST. "

Jane 30, 1978

Date

¸
FExecutive Director



State of California

 e .olutiou
WHEREAS The Honorable Dennis E. Carpenter is retiring December al,

1978,as a member of the Legislature, having completed eight years of dedi-
cated service to his constituents in the 36th Senatozgal District and to all

Californians; and

WHEREAS he is a graduate of the University of California at Los
Angeles, where he earned Bachelor of ¯Science, Bachelor of Law, and Doctor of
Jurisprudence degrees; and

WHEREAS Senator Carpenter’s illustrious career includes serving as
a Special Agent for the FBI, practicing attorney, and business consultant; and

WHEREAS he has served actively on numerous professional, charitable
and service organizations; and

WHEREAS Senator Carpenter has brought to his office intelligence,
humor~ knowledge, and leadership qualities; and

WHEREAS he has continuously supported legislation to improve law
enforcement and protection of the public from crime; and

WHEREAS Senator Carpenter has Carried and supported legislation
concerning the Co~nission on Peace Officer Standards and Training: Therefore
be it

RESOLVED, that the California Cor,~nission on Peace Officer Standards
and Training expresses its appreciation to the Honorable Senator Dennis E.
Carpenter for his invaluable contribution to law enforcement and standards
for peace officers, and conveys to him its best wishes for every succes in

his future endeavors.

July 27, 1978
DaD Chairman

Executive Director



SALVATORE V, ROSANO
CHIEF OF POLICE

POLICE DEPARTHENT
CITY HALL, P. O. BOX 1678/ SANTA ROSA, CALIF. 95403

TEL: BUSINESS ~ POLICE 528-5222
528-5491

100 SANTA ROSA AVE.

July 7, 1978

William R. Garlington, Executive Director
Commission on Peace Officer Standards and Training
7100 Bowling Drive, Suite 250
Sacramento, CA 95823

Enclosed for your review and for distribution among members of your
staff, is an evaluation of the Santa Rosa Police Department’s train-
ing for calendar years 1975, 1976, and 1977.

You will note that 95% of the training accomplished during this period
of time was largely the result of P.O.S.T. reimbursement, which pro-
vided both the funds and the assistance in selecting the appropriate
programs.

During the period of these three years, a number of different P.O.S.T.
area representatives have assisted us. I would like to take this
opportunity to express our department’s appreciation for all their
assistance and, of course, the assistance of the various bureau chiefs
who also played a part in this endeavor.

Without the funds and expertise of your agency, I am certain that very
little, if any, of this training would have been accomplished, which,
of course, would have made our agency less able to serve the community
in a professional manner.

If any of your staff have any comments or suggestions after their
review of this material, please do not hesitate to submit them to us
for our consideration.

SALVATORE V. ROSANO, Chief of Police

SVR/dh
Enclosures (3) Reports



POLICE DEPARTMENT
P.O. Box 4002 ̄  303 S. Johnson St. o Visalia, Ca. 93277

~y 11, 1978

Ed Toothman
Management Services Division
Commission on Peace Officer Standards & Training
7100 Bowling Drive Suite 250
Sacramento, California 95823

Dear Ed:
J

POST has at our request recently completed a workload and manpower
study with recommendations to more effectively deploy our police
personnel in the Patrol Division.

We have implemented many of POST’s recommendations as of this date,
and are planning the implementation of many more in the near future.
This study has provided us with an in-house method for making
future operational deployment evaluations, and the assistance provided
by your consultants has proved to be very valuable in this assessment.

Our special thanks to .John B. Davids0n, Bureau Chief, Field Counseling
Bureau I, for his efforts and attention to details and excellent cooper-
ation, and that of his people.

The capable assistance of POST is sincerely appreciated.

Very truly yours,

Raymond~. Forsyth

Chief of Police

R~/
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City of Patterson
CALIFOF~NIA

344 West Las Palmas dvenue ̄  P.O. Box 667( Zip 95363 (209) 892.2041

April 25, 1978

Mr. William Garlington
: ExecutiveDirector

Commission on Peace officer Standards
and Training
7100 Bowling Drive
Sacramento, CA 95823

Dear Bill:

Over the years P.O.S.T. has completed a number of surveys for
a number of departments and it is my understanding that rarely
do you get feedback.

In 1974 P.O.S.T. completed a management survey for the Patterson
Police Department titled Records Management Study. I’m pleased
to inform you that on June I, 1977, a records system was imple-
mented which closely resembles that suggested in the study with
some modifications based upon Police Records, Their Inst~llation
and Use, by O.W. Wilson. This system was suplemented by the
~ent of a clerk who is responsible for the records function,

Additionally on January I0, 1977, P.O.S.T. completed a special
survey of the Police Department. Every recommendation of this
survey has been implemented except the proposed ordinance which
was rejected by the City Council. A copy of the Implementation
Schedule is attached for your records.

I wish to thank you for the assistance you have provided. With-
out your support and recommendations these improvements might
not have been made.

Sincerely,

~/
.

Chief of Police

LMR/gg



~ffiee of the Sheriff

COUNTY OF SAN I ATEO
HALL OF JUSTICE AND RECORDS REDWOOD CITY CALIFORNIA 94063

JOHN R. McDONALD, JR.
SHERIFF

HAROLD N. BARKER
ASSISTANT SHERIFF
OPERATIONS

MACDONALD U. CRAIK
ASSISTANT SHERIFF

ADN~]NISTRATION

TELEPHONE {415) 364-1811

ADDRESS ALL COMMUNICATIONS TO THE SHERIFF

June 23, 1978

Commission on Peace Officer
Standards and Training
Peace Officers’ Employment Registry
Standards and Training Division
7100 Bowling Drive, Suite 250
Sacramento, CA 95823

Attn: t:tilliam R. Garlington
Executive Director

Dear Mr. Garlington:

Please forward 50 applications for distribution to our personnel.
We are pleased to see that POST has taken the lead in assisting
with the reemployment of police officers who were caught in the
Proposition 13 crunch.

Sincerely,

JOH?~ R. McDONALD, JR.
Sheriff

Assistant Sheriff

arp

,,,~, (3%,



CITY OF VALLEJO

DEPARTMENT OF PERSONNEL AND
LABOR RELATIONS .

June 26, 1978

William R. Garlington, Executive Director
Commission on Peace Officer Standards and Training
7100 Bowling Drive, Suite 250
Sacramento, California 95823

Dear Bill:

Pursuant to your letter dated June 20, 1978,
this is to advise you that the City of Vallejo is
in the process of conducting a recruitment for the
position of Police Officer.

While we do not expect, for obvious reasons,
any great amount of hiring during 1978/79, we do
anticipate that the eligible list being created as
a result of the aforementioned recruitment will
see some minimal usage-owing primarily to upcoming
retirements.

I have enclosed a few job announcements for
your possible Use. You will note that the physical
agility portion of the selection procedure is pre-
scheduled. You also will note that in an effort
to contain processing costs, the City is not pro-
viding application forms immediately, but--~ instead
accepting resumes from interested candidates.

¯ I hope the foregoing will be useful to you and
if you desire any further information, please give
me a call.

. /cnw

Best personal regards,

BRITTENBACH
Director of Personnel

and Labor Relations

Enclosures

cc: Roland C. Dart, III
Police Chief

. CITY HALL ¯ VALLEJO ¯ CALIFORNIA ¯ 94590 AREA CODE 707 ¯ 553-4364



~’~ ~\ ¯CITY OF

" SANTA MONICA
" " "~~.,>" CALIFORNIA.

DEPARTMENT OF POLICE
"- GEORGE P. TIELSCH

Chiel of Police
1685 Main Street, Santa Monica, Calitornia 90401 (213) 395-9931

June 23, 1978

Mr. Glen Fine

Bureau Chief and Executive Secretary

POST Advisory Committee

7100 Bowling Drive, Suit~ 250

Sacramento, California 95823

Dear Glen: ’

The members of the POST Advisory Cormmittee unanimously wish to extend

their thanks and commend you onan¯outstanding display of organization and

quality in providing direction, service, and informationto the cormnittee.

Without your dedication to the task of assisting the committee we feel that
the Advisory Committee could not have served the POST commission effectively

in discharging its duties.

Again we thank you and wish you success and satisfaction in your~new

assignment.

GPT:tm

Cc:ZL. Sporrer

W.R. Garlington:

Our best regards,

GEORGE P. TIELSCH

Chairman



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SIIEET
Agenda hem Title PUBLIC HEARING: Definitions "Certified" Meeting Date

& "Approved" Courses - Standards for Approved Courses . July 27-28 ~ 1978
)ivision Division Director Approval Researched By ’

Executive Office
~xecutive l~rector Al/rrmx~,aI

Harold Snow
Date of Approval Date of Report

July 10, I978
Purpose: Decision I{equl sted [~ Information Only Status Report~] Financial Impact per detailsL_~_

In tile space provided Below, Briefly describe tile ISSUES, BACKGROUND, ANALYSTS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where tile expanded information can be located in the
report. (e,g,, ISSUgPage__).

At the April Z0, 1978 meeting, the Commission approved for public hearing the
attached regulation changes and additions:

1. Amend Section 1001 (d) and (v), 1005 (g), definitions 

"Approved Course" and "Certified Course".

Add new Regulation 1017 which incorporates standards for
approved courses as set forth in revised Procedure D-7,

"Approved Courses %

The purpose of these teclmical changes is to:

1. Clarify course definitions so that priority attention can he
given to legislatively mandated courses for law enforcement.

Z. Consolidate all course standards which the Commission has

been legislatively mandated to promulgate.

To supplement the revised Procedure D-7, "Approved Courses", a POST Publication

is being printed which defiries the expanded course outlines.

Attaclml ent

reverse side if needed

POST I - 187



EDMUND G. BROWN JR.
¢OVE~KOR

@ .::.o,

Subject:

I~TATIZ OF CALIFORNIA

~epartme.! of Suo~Ice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

71OO BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 9S823

May 24, 1978

I~VELLE J, YOUNGER
AT~r 0RN EY GlEN ~. RA L

78 - Ii

NOTICE OF PROPOSED CHANGES IN THE ItEGULATIONS

OF THE COMMISSION ON POST

Notice is hereby given that the Commission on Peace Officer Standards and

Training, pursuant to the authority vested by Section i1432 of the Government
Code, and to implement Section 13506 of the Penal Code, proposes to amend

Regulations in Title ii, Chapter 2 of the California Administrative Code:

Amend Section ]001 (d) and (v) - Definitions, to read:

(d) "Certified Course" is a formal program of instruction for law enforce-
ment for which the Commission approves individual presentations for

the purpose of maintaining quality control.

(v) "Approved Course"is a curriculum that is determined by the Commission

to satisfy a legislative mandate. Approved courses are described in
Section 1017 of the Regulations.

Amend Sections 1002 and S-]02 Standards for Employment

Add new subsection to re-establish "citizenship" as a POST standard for

employment for both Regular and Specialized Programs.

Amend Section i005 (g) and establish new Section 1017

To incorporate standards for already approved courses as set forth in
revised Procedure D-7, "Approved Courses".

Any person interested may present statements or arguments orally or in writing
relevant to the action prop’osed, at or before

10 a.m., July 27, 1978

Sheraton Inn - Airport

1590 Harbor Island Drive
San Diego, California

Notice is also given that any person interested *’nay present statements to:

Wi]liarn R. Garlington, Executive Director

POST, 7100 Bowling Drive, #250

Sacramento, California 95823

The Comrnission has determined that the above regulations will create no new costs

to local government, pursuant to Section 2231 of theRevenue and Taxation Code.

1Zhai rman



PROPOSED REGULATION CHANGES

1005. Minimum Standards for Training

(g) Speei~l: A_.p_proved Courses (Legislatively Mandated)

(1) ZI>e¢4a~ Approved Courses are mandated by the

Legislature for selected peace officers and

other groups.

(Z) Requirements for ~peei~%-l- ~ Courses are

set forth in PAM, Section D, "Spee~a-l- Approved

Courses. "

Proposed New Section

1017. Standards for Approved Courses

State law requires theCommission to establish curriculum standards

for various kinds of peace officers and other groups. Standards
for the following approved courses are provided in PAM D-7. The

Commission may designate training institutions or agencies to

present approved courses.

Penal Code Section

83Z

832.1

832.3

83Z. 6
IZ00Z

IZ403

12403.5

1351o. 5
13516

Arrest and Firearms
Airport Security

Basic Course

Reserve Peace Officer

Baton for Private Security

Chemical Agents for Peace Officers
Chemical Agents for Private

Securi ty

State Agency Peace Officers

Sex Crimes Investigation

Vehicle Code Section

406OO Traffic Accident Investigation

Civil Code Section 607f Humane Officer Firearms Course



~
Commission on Peace Officer Standards and Training

(
\---

(To replace existing Procedure D-7)

ST Administrative Manual Commission Procedure D-7

Training

APPROVED COURSES

Purpose

7-1. Specifications for Approved Courses: This Commission Procedure implements that portion
of the Minimum Standards for Training established in Section 1017 of the Regulations which re-
late to Approved Courses. State law requires the POST Commission to establish curriculum
standards for various kinds of peace officers and other groups.

Content and Minimum Hou’rs

7-2. Standards for Approved Course Content and Minimum Hours: Approved courses shall meet

¯ the following minimum content and hours. Expanded course description and performance objec-
tives are available at POST Standards and Training Division.

Penal Code Section 832 iMinimum Penal Code Section 832.3 Minimum
Arrest and Firearms * Hours Basic Cotlrse~,¢ Hours

{40) 1400)
Arrest (26 hours) See PAM Specification D-1

÷

+

A. Introduction
1. Orientation
2. Ethics

B. Discretionary Decision Making
C. Arrest, Search and Seizure

1. Laws of Arrest, Search and Seizure
Z. Methods of Arrest

D. Examination

Firearms (14 hours)

A. Moral Aspects, Legal Aspects and Policy
]3. Range
C. Safety Aspects (First kid)

D. Examination

When the Arrest and Firearms Courses are
presented together, only one examination
is necessary,

Penal Cncte Section 832. 1
Aviation Security * (z0)

A. Iatroductlon and Background
]3. Criminal Threat to the Aviation Industry
C. Federal Organizat{on and Jurisdiction

D. Legal A,’~pc ct s

E. Psychological Aspects
P. l)assenge r Screening

G. Aviation I:2xpIosiv, s . ,
II. Aviation Security Que,tions and Issue.
I. l’~xamlnation and Critique

* Certified courses

Penal Code Section 832.6
Reserve Peace Officer ~

To be promulgated,

Penal Code Section lZ002
13aton For Private Security ** (8)

13.
C.
D.

Legal & Ethical Aspects of Force
Baton Familiarization and Uses
First Aid for Baton Injuries
Practical - Techniques

Penal Code Section 12403"

ChemiSts for Peace Officers**
(8)

A. Legal and Ethical Aspects
13. Chemical Agents Familiarization
C. Medical ind Safety Aspects (First

Aid)
D. Use of Equipment
E. Simulations and Exercises

** Not certified. Public institutions currently
presenting certified courses, anti others zi~
determined by the Conmaission are designated
to present thes~ approved courses.



¯ ’""

Penal Code Section 12403.5

Chemical Agents for Private Security**

Same as Penal Code Section 12403

Commission on Peace Officer Standards and Training

Minimum
Hours

Penal Code Section 13510¯5
~ency Peace Officers

To be promulgated.

Penal Code Section 13516
Sex Crime Investigation ~’,:

Preliminary Sexual Assault Investigation
(Required part of Basic)

A.

C.
D.
E.

¯ (6)

Overview of Problems, Issues and
Prevention Considerations
Sensitivity of Responding Officer
Treatment of Victim
Preliminary Investigation Procedures
Collection and Preservation of

Evidence
Classroom Demonstration

Follow-up Sexnaal Assault Investigation *
(Optional Technical Course)

A. Basic Assault Investigation
B. Review Report of Preliminary

Investigation
C. Re-Interview the Victim
D. Investigation of the Suspect
E. Physical Evidence

P. Prosecution

G. Pretrial Preparation

Vehicle Code Section 40600
Traffic Accident Investiqation * (40)

A. Vehicle Law and Court Decisions
Relating to Traffic Accidents

B. Report Forms and Terminology
C. Accident Scene Procedures

D. Follow-up and Practical Application

Civil Code Section 607f
Humane Officer 1;’ir~arms * : (,5)

Firearms portion of Penal Code Section 83Z.

* Certified Courses.
** Not certified. Public institutions currently presenting certified courses, and other as

determined by" tile Commission are designated to present these approved courses.



Commission on Peace Officer Standard8 and Training

¯ AGI~NDA 1TFM :SUMMARY SIIGlr.T

Fgcnda item Title PUBLIC HEARING: I<c-Establishment of Meeting Date

"Citizenship i’ As a Standard for Employment July ZT-ZS, 1978
Division Division Director Approval Researched By

Executive Office Harold Snow
ILxecutivc Director App’oa*" 1 Date of Approval Date of Report

’July 10, 1978
l’urpose: ,. . . i.} I Analysts

StatUs Report[~] Financial Impact -- per d,2tail.)
NO

ueclston Requested LdM n o marion (~l{ly [] ~[See ~]_

[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMNIIGNDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__}.

At the April 20-Z1, 1978 meeting, the Commission approved for public hearing a
proposal to re-establish "citizenship" as a POST standard for employment by amend-
[ng Sections 100Z and S-102.

The action was taken as the result of the March Z3, 1978 U.S. Supreme Court decision
(Foley vs. New York State), which held aliens may be excluded from a state police
force.

On May 8, 1978, an informal opinion from the California Attorney General concluded
in view of the Foley Decision a citizenship requirement may be held violative of the
Gqual Protection Clause of the California Constitution and that the POST Commission
lacks statutory authority to promulgate such a requirement under Penal Code
Section 13510. Even though there is justification for questioning the conclusions of
this opinion, it does serve to confuse the legality of such a requirement.

OnMay 16, 1978, the U,S. Supreme Court ordered a Los Angeles federal court to
exan~ine California’s requirement that all civil servants categorized as "peace
officers" must have citizenship. There appears to be reason to conclude that
Government Code Section 1031,requiring citizenship for peace officers,may be too
broad because it includes many peace officers who do not perform broad discretion-
ary powers referred to in the Foley Decision.

Since results of this review have not been published, a decision to re-establish
citizenship as a requirement n~ay be premature.

RECOMMENDATION:

Action on this matter be postponed until the Commission receives the results of the
review by the District Court in Los Angeles.

Attachments

Utilize reverse side if needed

POST 1-187
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Stale of Ccdifornlcl *’.Depar|ment of Justice

George Williams
Chief of Administration
Commission on Peace Officer

Standards and Training
7100 Bowling Drive
Sacramento, California 95823

File No.:

May ii, 1.978

From : O[fic~ of the Atforl~ey General

.Subiecl,’ Your Memorandum of May 8, 1978

In your memorandum dated May 8, 1978, you have
requested the advice of this office upon the POST Commission’s
proposal to require peace officers to be citizens of the
United States. It is understood that prior to 1972, the
Commission’s regulations contained a requirement of citizenship
for peace officers employed by POST participant jurisdictions°
This regulation was repealed in 1972t but is now being con-
siSered for possible readoption in view of the U.S. Supreme
Court’s recent decision in Foley v. Connelie, decided March 22r
1978r and reported at 46 U.S~L.W. 4237. Folez, in an opinion
by the Chief Justice in which three other justices concurred,
held tbat to justify a statutory exclusion of aliens from
employment in a state’s police force, the state need only
demonstrate that a rakional relationship exists between
citizenship and the demands of the particular position :inI

which employment is sought, and concluded that New York
State’s limitation of employment
satisfied that test.

as a State Trooper to citizens

For the reasons which follow, I conclude that
imposition of a citizenship requirement is permissible under
the Equal Protection Clause of the Fourteenth Amendment but
is likely to be held violative of the Equal Protection Clause
of the California Constitution. It is also my opinion that
whether or not a citizenship requirement is constitutionally
permissible, the POST Commission 1acids statutory authority
to promulgate such a requirement under Penal Code section
13510(3). These matters, and other inquiries raised by the

Commission on this subjeclt , are addressed seriatim below.

The Commission first asks whether Foiel[ authorizes
a citizenship requirement for peace officer employment in
the face of apparently contrary holdings by our Supreme
Court in Pj].~ ,~nd ].’itz~£t[icJ ! v. State of Califo~:nia 71
Cal.2d 566 (19(,9) and Ra~faelli Committee of bar Exam iners
7 Cal.3d 288 (1972).



George Williams
Page 2
May ii, ].978

In brief, Pole Z rejected a claim that the New York
statute violated the Equal Protection Clause of the Fourteenth
Amendment, consistent, the Court implied, with its prior
holdings under the Equal Protection Clause that "although we
extend to aliens the right to education and public welfare,
along with the ability to earn a livelihood and engage in
licensed professions, the right to govern is reserved to

citizens." (46 U.S.L.W. at 4239.) Noting that "[a] description
of the police function is essentially a description of one
of the basic functions of government, especially in a complex
modern society where police presence is pervasive," the
Court identified numerous incidents of the police power
which distinguish its exercise from the common occupations
of the community and routine public employment. Considering
it to be "as anomalous to conclude that citizens may be
subjected to the broad discretionary powers of non-citizen
police officers as it would be to say that judicial officers
and jurors with power to judge citizens can be aliens" (46
U.S.L.W. at 4239)~ the Court concluded that "[i]n the enfo~-ce-
ment and execution of the laws the police function is one
where citizenship has a rational relationship to the special
demands of a particular position" and held that the State
"consonant wit]] the [U.S] Constitution" may limit the perfo;:m-
ance of the function to citizens° (46 U.S.LoW. at 4240~)

Thus, F o_16_.] ! first explicity authorizes the use of
the "rational basis" test rather than the more demanding
"strict scrutiny" test in federal constitutional review of
the citizenship requirement for employment as a state police
officer~ and then ho].ds that the requirement of citizenship
fox- police officers satisfies that test.

In 1969 the California supreme court in Pulis f and

Fitz~_!~_trick v. State of California, .s~_a, held that Labor
Code section 1850 (which excluded aliens from employment on
public works projects) violated the Equal Protection Clause
of the Fourteenth Amendment. The Court in Purdy_ and Fitz_~atrick
held that the "strict scrutiny" test was the applicable
standard for review of a ¢lassification based upon alienage
(71 Cal.2d at 579), and specified under such test,

"[n]ot only must the classification reasonably

relate to the purposes of the law, but
also the state must bear the burden of estab-
lishing ti~at the classification constitutes a
necessary means of accomplishing a legitimate
state inte~.’est, and that the law serves to
promote a compelling state interest ."
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]?age 3
May ii, 1978

(71 Cal.2d at 579, footnote references omitted. The Court
then concluded that alienage bore no relationship to suitability
of workers or the need of the laborer for the restricted
employment (71 Cal.2d at 58]), that the classification operated
irrationally without reference to any legitimate state interest,
and that the only state interest served was to favor U.S.
citizens over citizens of another country (71 Cal.2d at
585) - an objective which the Court stated not only failed
to qualify as "compelling" but constituted prima facie dis-

cL~imination for its own sake (71 Cal.2d at 581).

Subsequently, in 53 Ops.Cal.Atty.Gen 54 (1970),
this office expressed the opinion that the requirement of
citizenship for peace officers set out in Government Code
section 1031 was unenforceable because it constituted a
denial of equal protection under the holding of Purdy_ and

Fitzpatri__~c]!, ~r_~a. In light of the U.S. Supreme Court’s
decision ~n Foley, the question is whether a citizenship
requirement for peace officers such as is contained in section
1031 is now constitutionally permissible.

First, Fole~_~s authorization of the "rational
basis" test for review of a citizenship requirement for
police officer employment prescribes the applicable rule
under the Equal Protection Clause of the federal Constitution.
This holding does not affect either the result in Purdy. and
Fitzpa_tri__ck, or the application of that decision to employment
in "the common occupations of the community;" but it now
clearly precludes application of the "strict scrutiny" test
employed in Purdy and Fitz~-]ck, for examination of the
citizenship requirement for peace officers under the federal
Equal Protection Clause. Thus the fact that a citizenship
requirement such as that in Government Code section 1031
cannot pass the "strict scrutiny" test wo~id not render that
requirement void under the Equal Protection Clause of the
Fourteenth Amendment.

Second, however, in unequivocally invalidating the
requirement of Business and Professions Code section 6060(a),
which required U.S. citizenship as .a prerequisite to admission
to the p~-actice of law in Raffaelli v. State Bar, su~_rg_, the
Califo~’nia Supreme Court in ].972 affirmed the applicability
of the "strict scrutiny" test to discriminatory classifications
based on alicnage eligibility for pul.~poses of employment (7
Cal.3c] at 295-296) under the Equal Protection Clauses of
both the United States and the California Constitutions. (7
Cal.3d at 304.) Although the U.S. Constitution Is subject
to final authoritative interpretation by the U.S. Supreme
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Court, the California Supreme Court is the ultimate authority
on California law, including the California Constitution.
Raffaelli’s holding under the California Constitution presents
the possibility that even though the "rational basis" test
will suffice for examination of certain classifications
based on alienage under the federal Constitution, the "strict
scrutiny" test may yet be applicable to examination of such
classifications.under the California Constitution.

Third, it is not only possible, but likely, that
the California Supreme Court would choose to apply the "strict
scrutiny" test in inquiring into the validity of a citizenship

requirement such as that of Government Code section 1031
under the California Constitution. Even though the Court "in

Purd~ an(] Fitzpatrick specifically invalidated Labor Code
section 1850 under the U.S. Constitution, it relied upon
both federal and California decisional law in holding the
"strict scrutiny" standard of review applicable. (71 Cal.2d
at 579. ) Moreover in justifying the application of that
test under both the California Constitution and the U.S.
Constitution, the Court in Rafaelli reiterated that, as it
had earlier observed in Pardy~ arid ]?it zpa_ti[j=_cj[

". . because of the ever present risk of
prejudice ~a special mandate compels us to

guard the interests of aliens’; that ’particular
alien groups and aliens in general have suffered
from such prejudice. Even without such prejudice,
aliens in California, denied the right to vote,
lack the most basic means of defending themselves
in the political processes. Under such circum-
stances, courts should approach discriminatory
legislation with" special solicitude.’ . .
(Accord, Sei Fuji~__~ v. State of California i1952)
38 Cal.2d 718, 730-731 {242 P.2d 617].)"

(7 Ca]..3d at 292.) Further, the Court in Raffaelli explicity
declared, "It is not only. the basis of the discrimination --
alienage -- which prompts the concern of the courts; no less
significant is the method by which that discrimination is
often practiced, i.e., by total].y excluding aliens from
engaging in certain occupations." (7 Cal.3d at 292-293,
emphasis ]i] original.) Quoting from Purdy and Fitzpatrick,
su3_~’a, the Court in Raffae]li stated:
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"’A__n~ limitation on the opportunity for
employment impedes the achievement of economic
security, which is essential for the pursuit of
life, liberty and happiness; courts sustain
such limitations only after careful scrutiny.’
(Fn. omitted.) 

(7 Cal.3d at 293, emphasis added.)

Fourth, it is highly probable that the California
Supreme Court would conclude that a citizenship requirement
such as that contained in Government Code section 1031 denies

equal protection under the California Constitution, whicheveL-
test it applies. Initially it is notable that even though
the "strict scrutiny" test was held applicable both in Purd~
and Fitz~a[~_~rick and in Raffaelli, the Court in each case
found that the questioned classification could not meet even
the "rational basis" test, which requires on]y a rational
relationship to a conceivable legitimate state purpose to
sustain the classification. In Purd~z~atrick the
Court he]d that "[t]he fact of alienage bears no relationship
either to the suitability of those who work upon public
projects or the need of the laborer for such employment."
(71 Calo2d at 581 emphasis added); and in Raffaelli the
Court stated, "We conclude that the challenged classification
does not have ’a rational connection with the applicant’s
fitness or capacity to practice law. . ’ Afortiori
respondent has not sustained its burden of establishing that

the classification . not only promotes ’"a compell]nq
interest that justifies the law but that the distinctions
drawn by the law are necessar~ to further its purpose."’ . . ."
(7 Cal.3d at 301, emp~ in original.) Eve*] if the "rational
basis" test is applied, the citizenship requirement for
peace officers is unlikely to fare better than the same
requirement for attorneys when examined by the Cal~fornia
Supreme Court under the California Constitution. In Raffaelli
the Court noted that this office had previously concluded
that pursuit of certain occupations, including that of peace
officer, could not be conditioned on citizenship, and quoted
with apparent approval this office’s conclusion (in 55 Ops.
Cal.Atty.Gen. 8()) that "’[i~t seems clear that citizenship
bears no relationship to one’s professional or vocational
competency on qualification.’ (Id. at p. 82)" (7 Cal.3d 
303.) Observing that "[i]n its own way, each of the pro-
fessions is as sensitive a repository of public trust as the

profession of attorney" (7 Cal.3d at 303), the California
Supreme Court appears to have implicitly concluded that the
profession of peace officer, among others, is "in its own
way" a subject of equal, but not greater, public concern
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than that of attorney. The California Supreme Court would
thus apparently disagree with the view of the plurality in
Folgl, that the duties of a police officer are somehow sui
generis (see 46 U.S.L.W. 4239) and this disagl:eement, 
course, is one which that Court is entitled to entertain and
act upon in determining the validity of the citizenship

requirement under the California Constitution° Some further
indication that the California Supreme Court would indeed
decide the question differently from the ’U.S. Supreme Court
in Foley, is found in the nature of the State’s interests

.asserted in defense of the citizenship requirement in Raffaelli,
and in out- Court’s rejection of those reasons. The Court’s
discussion of these interests as failing to justify the
requirement is found at 7 Cal.3d 296-301. Inasmuch as you
have a copy of the full op]nionr I shall not reiterate that
discussion herer but merely observe that the justifications
conceived by the plurality opinion in .Foley appear to me to
be as easily answered as those disposed of by the Court in
Raffaelli.

For the foregoing reasons, it is my opinion that
though a citizenship requirement such as that contained in
Government Code section 1031, and a regulation restating and
imposing that requirement, without more, would be upheld by
the U.S. Supreme Court under the Equal Protection Clause of
the Fourteenth Amendment, they would in all probability be
declared invalid by the California Supreme Court under the
Equal Protection Clause of the California Constitution. In
tile event of such a declaration, the result is not subject
to review by the U.S. Supreme Court,

Wholly a[~art from considerations of constitutionality,
however, I do not believe that the adoption of a citizenship
requirement by the Commissiol/ is within the parameters of
the rulemakin(~ power conferred by sections 13506 and 13510(a)
of the Penal Code. Clearly a citizenship requirement is not
a "minimum standard of training" under- section 13510(a).
The only other rules authorized by that section are those
"relating to physical, me’ntal, an(] moral fitness, which
sllall govern the recruitment of" peace officers. In mY
opinion the proposed regulation relates to none of the subjects
enumerated in section 13510(a). Rather the proposed l:egulation
excludes applicants for police officer" positions solely on
the basis of status as an alien, completely independent of
considerations of the forms of fitness contemplated by section
13510(a). Nor does the f._’o]e]{ decision, which indicates that
citizen ,3tatus may properly be considered a qualification
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for a peace officer position, hold that such consideration
is one based on physical, mental or moral fitness. Rather,
that decision is based upon historical limitations of the
governing function to citizens, and the perceived anomaly of
subjecting citizens to police officer powers exercised by
aliens, in light of those historical limitations. For these
reasons I likewise conclude that a regulation imposing citizen-
ship requirement would not be one which is "necessary to
carry out the purposes of this chapter" within the meaning
of Penal Code section 13506.

The Commission further inquires whether Fole[, if
applicable in California, would not apply equally to peace
officer employees of local jurisdictions as well as the
state. If Fole]{ constitutes the rule of decision, I am
unaware of any reason that the rule would not be equally
applicable to state and local peace officer employment situa-
tions. Clearly, the justifications for a citizenship require-
ment perceived in Foley_ apply to the job functions of a
local police officer with as much force as they might to an
officer in the statewide service in California. Unless the
Commission is aware of some potential basis for distinguishing
the police function at the local level, I would conclude
that Folej{, if applicable to the statewide service, would
apply to local law enforcement as well.

The Commission has also requested an opinion upon
the legality and the advisability of providing for retroactive
effect of a citizenship requirement. Viewed in terms of the
Equal Protection Clause of the Fourteenth Amendment, there
appears to be no federal constitutional objection to discharg-
ing a public employee on the basis of noncitizenship so long
as the discharge "rests on legitimate state interests that
relate to qualifications for a particular position . . ."
(Snqarman v. Do, all 413 U.S. 634, 647 (1973).) Fole~ makes

it quite plain that as far as the U.S. Supreme Court is
concerned, the requisite "legitimate state interests" are
present. (46 U.S.L.W. 4239-4240.) For reasons already
discussed, I do not believe the Commission has authority to
adopt anli rule limiting eligibility for peace officer employ-

ment to citizens. Whether the Commission ultimately agrees
with this view or not, I believe the Commission would be
well advised to take no action which would deprive alien
police officers of their present employment. If the Commission
does adopt: a lcgulation having retl:oactive effect, provision
should be iiiade, at the ve;’y least, to permit aliens subject
to termination to avoid separation by demonstrating that
they are diligently puL~suing citizen status.
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This communication is intended to be responsive to
your request for advice dated May 8, 1978, and is not an
Opinion of the Attorney General. If the present response is
not adequate to your purpose, or in the event that a further
analysis is required of any aspect of the subject discussed
herein, it is understood that you will eitherbe in touch
with me or submit a request for a formal Opinion of the
Attorney General.

Thank you for your co9~geration .in this matter.

I "

.

w"

ROBERT L. MUKA]:
Deputy Attorney General

RLM : e tg

f
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In 1922, the Commission amended its Re[~ulabions by deleDin6 the
provision that requ:Lred peace officers to be citizens of the
United Strafes who are employed by jurisdictions participatin~
in ~he ]20S’2 l~mogrom. The rationale for this amcnchnent is
expressed in the aObachment entit;lcd "Peace Officer Citizen-
ship 17equirement~" wh:tch was a handout at th(. ~ public hearin{[s
held by the Commission regardin[; this amemdbnent of the Regula-
O:i, ons. ]:O should be ]7oted that at the time of the hearin{~s
~he ,Raffae].].i decision had no[; been rendered by the California
Sr~,preme Co~rDo

In ~siew of Foley vs. Connelie, No. 76-~39~ the recenb decision
of the United States Supreme Court~ it is proposed that the
Commission ame~d its l{egulaDions by ag~ain requiring peace
officers to De citizens o:l" the United States.

We req{mst th.ab you advise usas to the lec;a_], ramif.icatidns,
if any, in the Commission following this proposed course of
action° Does ~oley take precedence over ]{affuelli and the
o{her Cal:Lfornia eases related to this matte~:? If Foley has
application ill California~ does -[;his decision apply to sta%e
as we].], as locally c)inploD~ed peace officers? What~ if any~
bear:i.nc~ would this proposed course of action have for alien
peace officers prescnbl~ emploved as such in California?

Yam. TM prompO rep].y to this matter will be appreciated.



|

I IuACG O1;i, lCEIt ClllZ1LNSIIIP I~,EQUtKI::MENT

The citizenship issue, as it relates to general governn~ental employrnent,
has been clearly ,’;vAiled by tile California Supreme Court; however, the
Court has not dealt with peace office|’n specifically, ha a number of canes
the Court has hehl that aliens cannot be denied gow.’rnment employment;
presumedly this inchldes peace officern.,

The landmark decision is:

PUI<DY AND IrlTZPATKIGK vs, STATE ’OF CALIFORNIA 71 Cal Zd 566
(1969) 71 AG 587

The California Suprcnae Court held in this case, as in a number of other
cases regarding tile same issue, that citizenship requiren~ents for govern-
n~ent employment were invalid. The Statuten fall within a "~}uspcct" category
subject to review.

The in@or findings of tile Court were:

~t

The citizenship requiren~ent encroaches on the congressional scheme for
irn.n~lgra, tion and naturalization. Congress has the exclusive right in the
field. (U.S. Constitution I, 8(4))

Denial to aliens the opportunity to work when lawfully adnlitted wouhl be
equivalent to harrlng entrance as in In.st cases they cannot live where
they cannot work.

.
Is contrary to the 14th An~endment which applies to all "persons" which
includes aliens. A state n~ay not condition employment upon a waiver of
constitutional right or arbitrarily restrict a person the right to an other-
wine lawful occupation.

On the issue of whether an alien police officer can legally carry a weapon, the
Attorney General, in an opinion (indexcd,letter 71-185} dated October 1, 1971,
stated that Penal Code Section 1ZOZ1 does not prohibit noncitizens who }lave
been hired as peace officers from carrying and possessing coneealable weapons.

in Ihe case of Paolo Raffaell[ vs. California State Bar, the State Bar refused
Mr. I~affaelll admittance to the Bar as he in an alien. It is believed this case
will provide greater guhlance regarding the issue of alien peace officers. The
issue regarding alien attorneys has becn’dxamined in the courts of several
Mates; most re.ccntly in Alaska and Wa~Jhington. These states found citizen-
ship (lid not eom~tltute a valid prerequisite to practice law. It is believed the
California Supreme Court will not reverse itnelf by ruling contrary to Purdy
and IZitzpatrick, nor will it dinagrec witl* the finding, in tile Alaska and
WaMAngton State cases, if it does, the CornmisMon would then be able to
reinstate the cittzenMtip requirement. :

t I

’,
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At its April 1978 meeting the Commission approved a public hearing for purposes of

adopting standards for selection, training and certification of reserve officers.

The Commission approved for submittal to public hearing the recommendations of the

Advisory Committee and alternative recommendations for selection standards and for

training of Level I reserve officers. Those recommendations, with announcemen£ of

the hearing, were disseminated to chiefs, sheriffs, educators, and city~county

officials.

Recommendations of the Advisory Committee and alternative recommendations are

attached (Attachment A).

At its June 1978 meeting the Advisory Committee discussed modifications of certain

recommendations relative to the field training and certification of reserves. Their

proposed modifications of previous recommendations are attached (Attachment B).

During the April meeting, the Commission directed staff to survey the opinion of

law enforcement administrators regarding selection standards, training for Level I

reserves, and the use of alone working reserve officers. A summary of the results

of that survey is attached (Attachment C)°

Once final decisions are made by the Con~ission provision must be made for place-

ment of regulations in the POST Administrative Manual and Administrative Code.

Proposed language for and placement of such regulations are attached (Attachment D).

Curriculum must be approved for training requirements which are established. Pro-

posed curriculum which would implement the Advisory Committee’s proposed training

requirements are attached (Attachment E).

UIiIIT, e reverse side if net, d()d

Commission on Peace Officer Standards and Training

POST 1-187



ATTACHMENT A

Commission on Peace Officer Standards and Training

ADVISORY COMMITTEE’S PROPOSAL FOR JULY 1978 PUBLIC
IIEARING ON RESERVE OFFICER STANDARDS

TRAINING STANDARDS

Level III Reserve: PC 832 Course (40 hours).

Level II Reserve: Two part requirement: (1) a certified PC 832
course (40 hours) and (2) a minimum of 40 hours
of classroom instruction to include first aid,
CPR, and the role of the backup officer. (80
hours total)

.Level I Reserve: Two part requirement: (I) 200-hour course
prescribed by POST and (2) 200 hours 
structured training using the POST Field
Training Manual as a suggested guide. Or,

Completion of regular basic course. (In
this proposal, the regular basic course is
not required. Its completion is simply
recognized as an acceptable alternative to
the minimum requirement specified under
Sub a.)

SELECTION STANDARDS

Apply all Government Code requirements for peace officers as specified in
Government Code Sections 1029-1031. The Government Code requires the
following standards:

Section 1029. "Any person who has been convicted of a felony in this
State or any other state, or who has been convicted of any offense in any
other state which would have been a felony if committed in this State, is
disqualified from holding office or being employed as a peace officer..."

Section 1030. "A classifiable set of’the fingerprints of every person
who...becomes employed, as a peace officer...whether with or without
compensation, shall be furnished to the State Division of Criminal
Identification and Investigation and the Federal Bureau of Investigation..."



Section 1031. "In any instance in which, after the effective date of
this section, members of a class of public officers or employees are
first declared by law to be peace officers or to have the powers of
peace officers, each member of such class must meet at least the
following minimum standards:

I~l Be a citizen of the United States;
Be at least ~8 years of age;

(c) Be fingerprinted for purposes of search of local, state, and
national fingerprint files to disclose any criminal record;

(d) Be of good moral character, as determined by a thorough back-
ground investigation;

(e) Be a high school graduate or pass the General Education
Development test indicating high school graduation level;

(f) Be found, after examination by a licensed physician and
surgeon, to be free from any physical, emotional, or mental
condition which might adversely affect his exercise of the
powers of a peace officer."

Be interviewed personally by department head or his/her representative
prior to appointment.

CERTIFICATES

Eligibility: Only reserve officers qualified for Level I
assignment will be eligible for award of a
professional reserve officer certificate.

Requirements: Completion of Level I training requirement
(200-hour course prescribed by POST and 200
hours of structured field training), and

Completion of 200 hours of work experience
while assigned to the prevention and detec-
tion of crime and the general enforcement of
laws, and

Endorsement by agency head.

Requirements for
Grandfathered Reserves:

Satisfaction of all certificate require-
ments with recognition of previous training
and experience.

Title: Distinctively labeled as "Reserve Officer
Certificate."

Type: One type (contrasted with hierarchy of
Basic, Intermediate and Advanced).
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Renewal: Lifetime unless recalled for error/fraud.

Fees: No fee should be ¯charged.

DEFINITIONS

The following are proposed working definitions of terminology used in PC 832.6.

"working alone": This refers to a Level I reserve officer who
works without immediate supervision and
makes independent decisions; This defini-
tion should not preclude two Level I re-
serves or a Level I and a regular officer
from working together.

"prevention and detection
of crime and the general
enforcement of laws:

This refers to a Level I or Level 11 reserve
assigned to:

o
0
o

0

investigation of crimes, or
assigned to patrol a geographic area and
respond to handle personally the full
range of citizen requests for police
services and
take enforcement action on the full
range of law violations for which the
reserve’s department has enforcement
responsibility.

II ¯ ¯
}i~edlate supervision"

{refers to a Level II
reserve only):

Supervision which is routinely in the
physical proximity of and acting under the
direction of a qualified officer and shall
allow for temporary separations.

"field training program
approved by POST" (refers
to Level II reserve only):

An approved field training program for re-
serves is a program adopted by the agency,
using qualified instructors, modeled after

¯ the outline for the regular POST field
:training program, and will include but is

not limited to tile following subjects:
Officer Survival, Weaponless Defense and
Baton, Police Community Relations, Car
Stops, Traffic Control, Crime Scene Proce~
dures, Radio and Telecommunications, Role of
the Backup Officer, Booking Procedures, Note
Taking, Shotgun, and Crowd Control.



"peace officer possessing a
basic certificate":

This refers to a regular officer and pre-
cludes a Level II reserve from working under
the supervision of another reserve, unless
that reserve possesses a regular Basic
Certificate awarded while he was a regular
officer.

"limited function" (refers
to Level Ill reserve only):

The language of law--"Deployed only in such
limited functions as would not usually
require general law enforcement powers..."



Commission on Peace Officer Standards and Training

ALTERNATIVE PROPOSALS FOR JULY 1978 PUBLIC HEARING
ON RESERVE OFFICER STANDARDS

Training Standards

Level I Reserve: Complete the requirements of the basic
course (same minimum training as required
for regular officers-rthis minimum course is
currently 400 hours).

Selection Standards

Background Investigation: Impose the same requirements that POST has
established for regular officers (this would
be a more stringent requirement than the
Government Code provision recommended by the
Advisory Committee).

Medical Examination: Impose the same requirements that POST has
established for regular officers (this would
be a more stringent requirement than the
Government Code provision recommended by the
Advisory Committee).



State of California

Nemorandum

ATTACHMENT B

Department of Justice

: COMMISSIONERS bate , July 6, 1978

From ..

George P. Tielsch, Chairman
POST Advisory Committee

Commission on Peace Omcer Standards and Training

Subiect: RESERVE OFFICER STANDARDS

At its June meeting the Advisory Committee reviewed certain previous recom-
mendations and agreed that changes should be made as follows:

ISsuance of Certificates to Grandfathered Reserves

The consensus of the Committee was that such reserves should be allowed to
take the BCEE. If they pass the test, the certificate should be awarded upon
their designation as Level I reserves and endorsement by their department
head. If they fail the test, they should be required to meet all new re-
quirements for certificate issuance.

Definition of "Fiel d Training Program Approved bY pOST"

By motion, the Committee recommends the following substitute definition:

"An Approved Field Training Program (Type II Reserve) is 
formalized on-the-job training program with instruction pre-
sented by experienced officers who are deemed qualified by
the chief administrator. The program should be consistent
with guidelines deyeloped by POST for such programs."



Commission on Peace Officer Standards and Training

RESERVE OFFICER STANDARDS SURVEY

SLhv~L~RY

July 13, ]978

1. Responses received: ~51

2. Number of departments using reserves: 227

3. Percentage of respondents using reserves: 90%

4. Approximate total number of reserves in the responding
departments:

5o

6q

7e

Number of departments that routinely assign reserves
alone to general law enforcement work:

a. Approximate total number of reserves in such
departments:

Uumber of departments that do not routinely assign
reserves to work alone but make such assignments on
occasion:

a. Approximate total number of reserves subject tO
such assignments:

Administrators’ opinions regarding background investi-
gation requirement:

6726

57

1293

114

1212

a. Government Code only: No. 65 27%
b. POST requirement for regulars: 172 70%
c. Other: 7 3~

8. Administrators’ opinions regarding medical requirement:

a. Government Code only: No. 69 28%
b. POST requirement for regulars: 163 67%
¢. Other: 13 5%

9. Administrators’ opinions regarding training requirement
for Level i reserve officers:

a. PC 832 only: No. 13 5%
b. 200-hour reserve course: 24 9%
C. 200-hour reserve course + 200 hours of

field training: 107 43%
d. 200-hour reserve course + 200 additional

hours classroom or field training: 33 13%
e. Existing regular Basic Course: 34 14%
fo 400-hour extended format reserve course: 33 13%
g. Other: 2 .8%

67~ of those responding favor.one of the three options calling for a 200-hour
conrse.

27% favor one of the two options ca111ng for the Basic Course or equlvalent.

S% favor PC 83Z training only.



Commission on Peace Officer Standards and Training

RESERVE OFFICER STANDARDS SURVEY

$UI~iARY OF RESPONSES OF DEPARTMENTS
IN REMOTE AREAS

Ouly 13, 1978

1Q

2.

3.

4.

Responses recel red:

Number of departments using reserves:

Percentage of respondents using reserves:

Approximate total number of reserves in the responding
departments:

Number of departments that routinely assign reserves
alone to general law enforcement work:

a. Approximate total number of reserves in such
departments:

Number of departments that do not routinely assign
reserves to work alone but make such assignments on
occasion:

a. Approximate total number of reserves subject to
such assignments:

Administrators’ opinions regarding background investi-
gation requirement:

32

569

85

13

56

a. Government Code only: No, IS 37%
b. POST requirement for regulars: 23 58~
c. Other: 2 5%

8. Administrators’ opinions regarding medical requirement:

a. Government Code only: No. 13 32%
b. POST requirement for regulars: 20 49%
C. Other: 8 19%

go Administrators’ opinions regarding training requirement
for Level I reserve officers:

a. PC 832 only: No. 6 ]5%
b. 200-hour reserve course: 5 12%
c, 200-hour reserve + 200 hours of

field training: I6 39%
d. 200-hour reserve course + 200 additional

hours classroom or field training: 8 19%
e. Existing regular Basic Course: 2 5%
f. 400-hour extended format reserve course: 4 10%
g. Other; ....

71% of those responding favor one of the three options ca11Ing for a 20D-hour
course.

14% favor one of the two options calling for the Basic Course or equivalent.

14% favor PC 832 training only.
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ATTACHMENT D

I001

(s)

REGULATIONS

Definition

(New - requires letter designation change for existing (s) through (w))

"Reserve Officer" is a person deputized or appointed as a reserve or

auxiliary sheriff or city police officer, or as a deputy sheriff.

Advisory Committee Proposal
1002

(d)

Selection Standards

(new)

The following minimum standoa~ds for’ en~loyment shall apply to all

reserve officers appointed on or after January I, 197¢:

Be fingerprinted for purposes of search of local, state, and

national fingerprint files to disclose any criminal record;

(2) Not have been convicted of a felony in this state or any other

state or in any federal jurisdiction, or of any offense in any

other state or in any federal jurisdiction, which would have

been a felony if committed in this state;

Be of good moral character, as determined by a thorough back-

ground investigation;

(4) Be a high school graduate or pass the General Education Develop-

ment test indicating high school graduation level;

(5) Be fow~d, after examination by a licensed physician and sur-

geon, to be free from any physical, emotional, or mental con-



dition which might adversely affect his/her exercise of the

powers of a peace officer;

Be interviewed personally prior to employment by the depart-

ment head or a representative(s), to determine the reserve

officer’s suitability for los enforcement service, which may

include appearance, personality, maturity, temperament, back-

ground and ability to co,~unieate. This regulation may be

~atisfied by an employge of the department participating as

a member of the reserve officer’s oral interview panel.

Alternative Proposal
1002

(d) (New)

Minimum standards for employment described under I002(a), sub-

sections (I), (2), (3), (4), (5), and (6); shall apply 

reserve officers appointed on or after January I, 1979.

TRAINING STANDARDS

I005

(J) (New)

The following minimum standards for training shall apply to reserve

officers appointed on or after January I, 1979:

(I) Level I reserve Officers (as defined in Penal Code Section

832.6(a)(I)) :"

...to be completed after Co,~nission action...

(2) Level II reserVe g~[icers (as defined in Penal Code Section

852.6(a)(2)

... to be completed after Commission action...



I011

(f)

(3) Level III reserve officers (as defined in Penal Code Section

832.6(a)(3i)

¯ ..to be completed after Con~niseion action...

(4) Specific requirements for the training courses established

under subsections (1), (2), and (3) above are set forth 

PAM, Section D, "Reserve Officer Training".

(5) G~ideZines for POST-~)proved Field Training Programs for LeVe~ II

reserves described in subsection (2) above, are set forth 

PAM, Section D, "Reserve Officer Training".

-CERTIFICATES

(New)

ReserVe Office r Certificates are provided to qualified reserve

officers in compliance with Penal Code Section 830.@(c)(3). 

quirements for Reserve Officer Certificates are set forth in PAM,

Section F, "Reserve Officer Certification Program".
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ECOMMENDEO COURSE CORTEtIT FOR RESERVE TRAItIING R~

1"0 IMPLEMENT ADVISORY COMMITTEE BECOMHENDATIONS

ATTACIIMENT E

LIMITED FUtlCTION

Level TIT

~(Oq.e Part Requirement - 40 Hours)

NODULE A - Arrest and Firearms

ArreLt

’’ A. Introduction

I. Orientation 1
’ 2. Ethics 2

B. Discretionary
Decision Making 2

C~ Arrest¯ Search
and Seizure 16

D. Examination L

Elrearms

A. Moral Aspects,
Legal Aspects
and Policy 4

B, Range B

C. Safety Aspects
2

D. Examination
1

(40)

RIDE ALONG RESERVE

Level IT

(Two Part Re~t!irement - 80_ilou._rs~

MODULE A - Arrest and Firearms (40)

MODULE B - Level IT Course
(40)

A. First Aide & CPR
15

R. Role of Back-Up Officer 25

I. Orientation
2. Officer Survival
3. Weaponless Defense & Baton

4. Traffic Control
5. Crime Scene Procedures
6.. Shotgun

7. Crowd Control
R. Booking Procedures

9. Co~mmity Relations

]0. Radio & Telecomnunication
11. Examination

ALOHE WORKIIIG

Level I

(Four Part Requirement - 400 ilours]__

MODULE A - Arrest and Firearms (40)

MODULE B - Level II Course
.(40)

MODULE C - Level I Course
(120)

|louts*

A. Professional Orlentation----3-"

B. Police Community Relat. 10

C. Law
25

D. Communications
7

E. Vehicle Operations 5

F. Laws of Evidence
B

G. Patrol Procedures
24

¯ M. Traffic 10

I. Criminal Investigation 18

O. Custody 2

K. Physical Fitness &
Defensive Techniques 4

L. Examinations
4

*flours and instructional topics
may be adjusted with prior POST
approval.

.%
.t

.i

¯o

MODULE O - Structured Field
Training (200)

Structured Flehi Training is
an approved course presented
by a police or sheriff’s
department w(th minimum
content based upon the POST
Field Training Guide.
Departments are required to
maintain documentation of
COUrSe completion.



~j State of Californio

Memorandum

: COMMISSIONERS

Department of Justice

Date : July ¯18, 1978

From : ~Commlsslon on Peace Officer Standards and Train|ng

Subject: ALTERNATIVE STANDARD - LEVEL I RESERVE OFFICER TRAINING

Jack Pearson, President, PORAC, has requested that the Commission consider an

alternative calling for a proficiency test. See attached letter.

As staff understands this testing proposal, it would call for Level I reserves

to pass a test before they are deemed to have satisfied the training require-

ment. Although the attached letter¯does not clearly state this, under PORAC’s

proposed alternative the test wouldbe designed to cover the curriculumre-

quirements of the Basic Course.

If the Commission approved a requirement of a 200-hour course and 200 hours of

field training for example, the reserve, after completing the training would
become eligibl e to take the proficiency test. The test would be either the

Basic Course Equivalency Examination or something similar.

ANALYSIS

Since passage of the proposed test would establish satisfaction of the minimum

requirements of the Basic Course, Level I reserve officers would be eligible

for employment as regular officers without further basic training being required.

Viewed in one way, this¯could simply apply the¯Basic Course Eq%ivalency process

currently in use. The reserve officer would have to complete the process before

exercising the authority of a Level I reserve.

Viewed in another way, this could be seen as establishing a testing basis for

licensing. The test would establish equivalency for purposes of assignment as

a regular. But, for purposes of assignment as a Level I reserve, the test would

be a mandatory standard.

Should this alternative be implemented, a number of decisions would ultimately

have to be made regarding:

Content of the test including extent to which validation

would be assured.

Pass/fail criteria.



2

3. How to administer the test~

4. Whether to charge a fee of applicants taking the test.

If the test used was the BCEE, which POST staff is currently revising, costs
would be minimal. If the test was new, professionally developed and validated,

costs would be substantial.

Penal Code Section ,832.6 does allow proficiency testing for reserves and allows

POST to charge a fee to recover costs.

WILLIAM R. GARLINGTON

Executive Director

Attachment



THE OI~JECTIVE OF THIS A~IATiON IS TO UNLT[ ALl. PE~’,r3IqS WITHIN ITS JURISOICTION FO~ THEIR ECO-
NOMIC, PROFI,SSIONAL AND SOCIAL ADVANCEMTNT, ~T SHA~L B£ D’~E A~M OF THIS AS.SCCBATIOhl TO COLI.ECT,
~,TUD"/. ST~,NDAROI~[E, &UMMAR~ZE AND DISTRIBUTE F~,CTUAL OATA ill OROER TO PROMOTE THE PROFES.SIOhiAL
QUALtTICAT~ONS ANO 5TANDtNG OF PEACE Of,=lCfl~’~. TO STIMUI.A~E MUTUAL COOPERATION BE’I~V£[N tAW Ell.
IORCEMLNT AG£NCITS. 70 SECURE POR ALL PEACT OFFICTRS ADTQUATE CO~PEt4SATION FOR ff4E~R PROT£S
SICNAL DUTIES AND TO IMPROVE CONID~T~ONS OF EN~PLOY~’ENT

July ii, 1978

STATE OFFICE

SENATOR HOTEL
12th & "t" STREETS

SACRAMENTO, CALIFORNIA 95814
(916) 441-0660

William R. Garlington,
Commission On Peace Officer Standards
7100 Bowling Drive, Suite 250
Sacramento, CA. 95823

Execu£ive Director
and Training

Dear Bill:

We can understand your position regarding staff
recomendations on reserve standards. We still
tend to think that the role of staff should in-
clude evaluation and the proposal of solutions,
but if you can’t feel free to do that we under-
stand.

You mention that you will provide the commission ¯
with the arguments pro and con and the "reasonable"
alternatives. That sounds like the evaluation of
issues that was presented to the Advisory Committee.
I understand that that evaluation is not for general
release and will not be given to the committee.

Bill, we would greatly apprecfate receiving a
copy of the arguments and alternatives which you
plan to submit to the commission. And, since
we consider it at least a reasonable alternative,
we’d like to request that you include an alternative
calling for passage of a proficiency test. We
strongly believe that if some standard less than the
basic course is approved for level I’s, that it
should not be implemented without a proficiency
test requirement.

Thank you for your consideration.

sinc y



~end.t Ilctn ’lille Meetin+l i/ate

AID TO LOCAL GOVERNMENT REIMBURSEMENT PROPOSAL July 27 and 28, 1978
l_)ivisi¢~n lhle(tor "¢)va Ires J‘ <’

__A_dministration ---d+ B. W. Koch,+>L"" ............
B. W:_ Richardson

I’:×ec’+tive l’~irect°r Ai’i+ruvatW. N. Garlington | ~l~~l)"te"fAp"rova Date of ,~ep,+r;4:-~+~+ 1;7--8~

Purl)OSl":Dt, cision ILer ue~ted ~-X] h,for,nation Clnty[J Stature l/+’p,)rt[-] IC’inancial l)nl)a(:t Y[~l~e; :’.~,:li~:i ) ~])

In Ihe ~pace provided below, briefly describe lhe ISbUES, I~ACK{31~OUNI), ANAI.Y.SI:I and I~EC{)MMF2NDATIOI’:S.

U..e scprat¢ labeled p~,ragraphs and include page ~umbers where the e×panded information can be located in lh~.’
report. {e. g, , ISSUI~ pal~e ).

:ISSUES

There have been numerous requests from sheriffs, chiefs of police and
city managers to increase reimbursement to 100%.

Attached is a document outlining a reimbursement proposal for FY 1978/79,
providing comparisons of 60% and 100% salary reimbursement on POST man-
dated courses, and placing a limit on the total amount to be reimbursed
for each category of POST certified training.

By establishing the maximum amount to be reimbursed for each category of
POST certified training, the open-ended nature of POST reimbursement for

p:training would be terminated. Bookkeeping procedures would be established
which would enable the Commission to allocate and control the dollar
amounts available for reimbursement.

The Administration Division of POST would monitor expenditures and pro-
vide the Operations Division with timely information on training expendi-
tures by category so that expenditures could be controlled and POST
reimbursement for each training category kept within the budgetedamounts
approved by the Commission.

BACKGROUND

The recent passage of Proposition 13 placed
City and County Governments by reducing the

severe budget restrictions on
amount of revenue they could

derive from property taxes. The budget restrictions have been relieved,
at least partially, by the State’s allocation of a large portion of its
surplus to augment local government revenue. Nevertheless, it is antici-
pated that law enforcement training may be limited. The attached Aid to
Local Government proposal was developed in an effort to assist local law
enforcement in meeting POST mandated training requirements by providing
100% reimbursement, ltowever, in order to provide 100% reimbursement for
POST mandated training, and insure continuation of a baIanced training
program, it will be necessary to limit the number of trainees and to
place doliar limits on the amount that can be reimbursed for each cate-
gory of POST certified training.

t’,it,,,. ,,,’,.,’,,. ,i,,~ il ,,,.,.d,.d tcon~tnue~)



Following are some major issues which should be resolved before adopting
a new reimbursement proposal.

0 With State aid to cities and counties available contingent upon
maintenance of local law enforcement at the FY 1977-78 level,
are we likely to see the major reduction in training originally
envisioned? (The field is currently being surveyed to determine
what the level of training is likely to be during FY 1978-79).

O Should we increase reimbursement for the Basic Course when many
of the personnel who complete basic training during FY 1977-78
may be subject to layoffs when State aid is lowered or elimi-
nated and the full effects of reduced property taxes are felt?

0 Should we adjust the salary reimbursement rate before we have
sufficient experience to determine what the trend for reimburse-
ment is likely to be during FY 1978-79.

O If the attached reimbursement proposal is accepted by the
Commission, should the limit on expenditures be placed on the

total amount of money to be spent by training category, or
should the limit be placed on the amount of money available to
each agency by training category.

ANALYSIS

Although the total number of claims received to date for training in FY
1978-79 appear to be on the decline, there is good reason to believe that
the volume of claims received for the Basic Course will be heavier during
the first three months of FY 1978-79 than it was for the same period of
FY 1977-78.

There are, for example, 539 potential claims (maximum) 
Course which could-be filed as of the end of July 1978.~

would be chargeable against FY 1978-79.

the Basic
These claims

If only 54% of the maximum potential claims are received, a total o£ at
least 286 claims for the Basic Course become due in July 1978 alone.
This raises a serious question as to whether or not Basic Course claims
will drop off at all in FY 1978-79.

It would appear that, rather than having layoffs as originally envisioned
by staff for FY 1978-79, the layoffs have been delayed for at least one
and possibiy two years, depending upon the amount of State aid made
available to local government.

No clear indication exists at this time as to whether or not the hiring
and subsequent training of basic trainees will decline dramaticaily dur-
ing FY 1978-79, or will decline slowly over the next year or two as more
and more administrators realize that State assistance to local government
may be reduced or eliminated in the next two or three years.

By actual experience, only about 53% of the maximum potential
cIaims were received last year.

-2-



If layoffs are inevitable, the question arises as to whether or not we
should increase salary reimbursement for the Basic Course when those
trained during FY 1978-79 face layoffs in the very near future.

As an alternative, the Commission may wish to wait until its January 1979
meeting before taking any action to increase the reimbursement rate.
This will give staff sufficient time to study the results of an ongoing
survey of the field concerning training during FY 1978-79 and compare it
against actual reimbursement experience. Then, if there are sufficient
monies available, the Commission can retroactively increase the rate.

In the event the above issues are resolved and a 100% reimbursement pro-
posal is adopted, a decision must be made on how and where control will
be maintained of reimbursement expenditures.

MAINTENANCE OF FISCAL CONTROL

In order to establish fiscal control so that reimbursement does not
exceed that amount approved by the Commission and POST’s budget, it will
be necessary to monitor the fiscal impact of all course presentations.

Present procedure for course approval would be modified so that indi-
vidual presentations would not be approved over 60 days in advance o£ a
course’s starting date. Copies of all course announcements would be
filed with the Administration Division immediately on approval where
preliminary estimates of cost per course presentation would be made
(using past experience on the average cost per trainee). This amount
would be multiplied by the maximum number of POST reimburseable trainees
authorized to attend a course.

Projections could then be made concerning the estimated maximum potential
cost to POST for reimbursement by month. Then, using a figure based upon
analysis o£ past experience, probable attendance can be estimated for
each course category. Two estimates would be derived for each month:

(1) Maximum potential cost to POST per course and,
(2) Estimated actual cost to POST per course

Rosters would be revised so that presenters would be required to indicate
those attendees eligible for POST reimbursement.

A declining balance system would be instituted and, as the estimated
actual cost to POST was determined, the amount would be subtracted from
the amount available for reimbursement during the concerned fiscal year.
This would enable the Administration Division to estimate reimbursement
costs at least four to six months before actual costs are known. When
the declining balance reached a pre-designated level, the Operations
Division would be advised so that area consultants could be instructed to
approve mandated courses .onl Z for the remainder of the fiscal year.

To ensure that the percentage derived from analysis of past attendance
remains accurate, continuous monitoring of actual claims received by
course would also be initiated. Correlary studies would be made
quarterly.

-3



Tl~e staff suggestion would be:

1. Assure reimbursement for basic training at the level set by the
Commission even if it requires adjustment of other course limits,

2. Within the dollar amounts listed, provide mandated training,
limiting reimbursement for the advanced officer and job specific
courses, or any combination thereof, to a maximum of 40 hours
for one quarter of the officers in any department.

-4-



Commission on Peace Officer Standards and Training

AID TO LOCAL GOVERNMENT REIMBURSEMENT PROPOSAL

A. Reimbursement Allocation 1978/79

B. Alternative Reimbursement Consideration

C. Other Contracts

July 1978 -5-
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Attachment B

ALTERNATIVE REIMBURSEMENT CONSIDERATION

BASIC COURSE FIXED SALARY AMOUNT ALTERNATIVES

Rather than pay salary which may vary from agency to agency, the

Commission could consider paying a flat rate for salary for Basic

trainees. The salary maximum could be between $750-$850. The

estabiishment of a fixed salary amount for reimbursement for a

Basic Course may provide the stimulus for the reduction of high

cost police salaries while the trainee is in the Basic Course.

BASIC COURSE REIMBURSEMENT
(400 hrs. @100%)

Trainee Hourly Hourly

MonthIy Salary Salary Per diem/
TraveI

Hourly
Per Trainee x400 hrs.

X 1000
Trainees

Current avg. salary $6.68
($n5o)

$850 per too. salary 4.90

$800 per too. saIary 4.6Z

$750 per mo. salary 4.33

$ .95 $7.63 $3,05Z

¯ 95 5.85 Z, 340

¯ 95 5.57 Z, ZZ8

.95 5. Z8 Z, IIZ

$3,05Z, 000

Z, 340,000

Z, ZZ8,000

Z, I IZ, 000

-7-



Attachment C

OTHER CONTRACTS*

State Controller $ 45,000

Executive Development Course 33,900

Date Processing Study 41,000

CEI Processing 6,600

Legislative Update Seminars 32,000

Management Courses 102,918

Miscellaneous Contract Training Courses 11,336

Miscellaneous POST Training Research Studies 8,600

TOTAL .............. $281,354

Estimates are based on contract experience 1977/78

-8-



" State of California Department of Justice

’hMemorandum

, COMMISSIONERS ’Date , July 18, 1978

William R. Garlington, Executive Director
~From : Commission on Peace Officer Standards and Training

Subject: SPECIAL TRAINING NEEDS QUESTIONNAIRE RETURNS

-Preliminary information of returns from a special survey now being
conducted on revised training needs for 1978-79 is attached for your

review. More complete data will be furnished in a handout at the meeting.

Attachment



\
7-14-78

TrainingNeeds ~uestionnaire Tabulation

date 25 of the 58 Sheriffs’ Departments queried have responded to the
¯ questionnaire. This is a 43.1% return.

To date 203 of the 357 Police Departments queried have responded to the
questionnaire. This is a 56.8 % return.

Basic

advanced Officer

::Supervisory

-Management

,Number

Sheriff

317

703

82

73

Total I, 175

-Job SDecific

~Arson and Explosive
Investigation

~Law Enforcement Applicants

Burglary Investigation

,Check/Forgery and Questioned
-Document Investigations

~Complaint Dispatching

-Consumer Fraud Investigation

Crime Prevention

Delinquency Control

Field Training Officer

Firearms Instruction

-,,General Criminal Investigations

Homicide Investigations

~ntelligence (Includes collec--
tlng and analyzing intelli-
gence data)

of Personnel To Be Trained

Police

734

2,744

4O2

279

4,159

Sheriff Police

9 47

20 i01

Total

1,415

4,996

724

7,579

Total

56

121

Priority

5.6

2.9

24 229 253 3’8
12 79 91 6.1

242

2/+

758

121

44O

171.

359

174

8O

53 189

I 23

12 746

I0 Iii

8~ 3 56

13 158

76 283

37 137

10 70

t~.3

7.8

4.5

3.5

5.2

3.1

3.1

5.1



,~.lob Specific - con, t°

~nternal Affairs

Major Fraud Investigation

Narcotics Investigation

Photo/I,D. Lab

¯ Property and Evidence Control

Research and Development

~Robbery Investigation

,SexAssault Investigation

Yheft Investigation

Vice Investigation

~White Collar Crime

Skil!s and Knowledge

Ivanced Latent Fingerprint
School

Analysis of Urban Terrorist
-:Activity

:Basic Latent Fingerprint
School

¯Breathalyzer Training

;Community Relations

~Criminal Justice Information
Systems

_~Crisis Intervention

~Dealing with Mentally Ill
Persons

~©efensive Driving

~Defensive Tactics

Sherif_____ff

13

1

62

13

7

5

i0

16

4

4

2

Ii

5

14

15

14

14

39

7

251

102

Police

102

32

191

47

128

59

106

148

66

54

31

31

II0

316

677

72

401

98

678

391

Total

I15

33

253

6O

13 5

64

I16

164

7o

58

33

95

36

125

331

691

86

440

105

929

493

5.5

4.5

4.8

5.5

5.2

6.7

4.2

5.7

4.4

6.0

6.8

4.5

3.4

5.1

5.2

4.8

6.6

5.2

6.5

4.2

4.6

-2-



# ¯ .

1

kills and Knowledge - cont.

Field Evidence Collection
Techniques

Firearms and Toolmark
Identification

Hostage Negotiation Techniques

Instructor Development

Interpersonal Communications

Knowledge of Specialized
Surveillance Equipment

Law of Arrest, Search and
Seizure

Officer Survival Techniques

~Organized Crime Informant
Development and Maintenance

Personal Stress Reduction

I~ursuit Driving

:Report Writing

Riot Control

iSpanish for Peace Officers

S.W.A.T. Training

~Jail Operations

~*School Resource

19

Ii

2

14

228

9

I0

i17

84

6

3

61

15

O

Police

352

187

23

90

51

310

1,409

32

162

I, 105

68

77

223

O

1

68

206

39

92

65

/‘’,28

I, 637

41

172

/‘’,52

i, 189

74

8O

28/‘’,

15

1

Priority

#.4

6.2

5.9

6.2

5.9

6.6

3.6

3.0

6.2

5.0

#.2

3.8

7.3

6.3

.5.6

5.0

~Not included in questionnaire

-B-



Agenda Item E

Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SIIEET

Agenda Item Title

Driver Training Allocation
Division

Operations

: Decision I~equested [] Information Only[~ Status Report[~

Meeting Date

July 27-28, 1978
Researched By ~.

D. Y. Allan

Date of Report

Juiy 18, 1978

Financial Impact Y[~s (S~e Ar.a!yMs No
per d,ztail~} [~

In the space provided below, briefly describe the ISbUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled p.aragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page}.

BACKGROUND:

The FY 77-78 Driver Training Allocation was i000 trainees, 500 of which
were authorized in July 1977 and the remaining 500 in April 1978. The
1978 Training Needs Assessment indicates a need to train 3697 officers in
defensive driving within Priority I. 3152 officers are proposed under
Priority II for training in pursuit driving. It is assumed that proposed
pursuit driving trainees are duplicated in the defensive driving category.

ANALYSIS:

Two tuition based driver training programs presently exist, the Academy of
Defensive Driving in Orange County and the California Highway Patrol Academy
in Sacramento. An attempt has been made to provide allocations not to
exceed $250,000.

The fiscal impact computations are based on actual reimbursement cost
averages for the respective training institutions for the period of July I,
1977 to March 3i, 1978 together with estimated adjustments based on the
increase in per diem and mileage rates effective January i, 1978.

RECOMMENDATIONS:

It is recommended that tuition based drives training allocations be
provided as follows:

Academy of Defensive Driving
532 trainees @ $286 average = $1S2,152

California Highway Patrol Academy
432 trainees @ $226 average = 97,632

$249,784

It is further recommended that departments wishing to participate in
reimbursable tuition based driver training programs be required to collect
and #nalyze police vehicle accident data, maintain current data, and
establish accident review procedures designed to evaluate and reduce their
accident problem.

Utilize reverse side if needed

POST 1 - 187



State of California

Memorandum

Department of Justice

: COMMISSIONERS Date : July 18, 1978

From :

William R. Garllngton

Executive Director
Commission on Peace Of~cer Standards and Training

Subject: UPDATE OF THE EFFECTS OF PROPOSITION 13 ON COMMUNITY

COLLEGE TRAINING

The following information concerning the effects of Proposition 13 on POST
training was obtained frol~a the California Community Colleges Chancellor’s

Office.

Under urgency legislation (Chapters Z9Z and 332), designed to bail out local

government and education, all community colleges will receive for the

1978-79 Fiscal Year 83070 of their "targeted budget" which is defined as the
1977-78 FY income plus 6- 8070. This amounts to a 17°70 reduction in income

for each community college.

This year’s funding will be lump-sum regardless of the amount of ADA

generated. Community colleges, however, must report ADA in the usual

manner. The effect will be that regardless of how much training/educatlon

is conducted;; community colleges will receive the above specified funding.

The key point for POST is that we have been reliably informed next year’s

funding level (1979-80 FY) will in all probability be based upon this year’s
volume of training / education.

It is likely community colleges will generally attempt to maintain most pro-

grams and particularly the most cost-effective ones. The sketchy informa-

tion we have, to date, indicates the effects on our police training programs

are mixed. For some, it is business as usual, and for others there is
reduced financial support. In some cases, clerical/coordination/facility

support is being reduced while others have frozen or reduced salaries of

part-time instructors. It is likely Proposition 13 will intensify competition

between college programs. More information will become available in

September when most training will be operational.

It is increasingly apparent that maintenance of POST training presented by
community colleges will require strong law enforcement support at the local

level. Even more forceful support will be required to establish new training

programs such as for reserve officers. Proposed courses will often have to
compete against existing courses and programs. Local arguments will have

to be advanced indicating these courses represent "compelling community
needsIv.



Com~nission on Peace Officer Standards and Training

ADVISORY COMMITTEE MEETING

MINUTES

June 22-23, 1978

Sacramento

The meeting was called to order at 10:04 a.m., Thursday, June 22, 1978, by

Chairman George Tielsch. A quorum was present.

PRESENT

GEORGE P. TIELSCH

WAYNE CALDWELL

JAMES GRANT

WILLIAM KINNEY

EDWIN MEESE III

DALE RICKFORD

JOHN RI ORDAN

JAY RODRIGUEZ

J. WINSTON SILVA

LARRY WATKINS

ABSENT

ROBERTA DORAN

ALEX PANTALEON I

ROBERT WASSERMAN

CPCA

Specialized Law

Enforcement

Sheriffs’ Assoc.

Public

Public

CAPTO

PORAC

Public

Co~nunity Colleges

CHP

WPOA

CAAJE

CPOA

Chief of Police, Santa
Monica Police Department

California State Employees’

Association

Sheriff, Yuba County

Retired Chief of Police

Attorney at Law

Captain, Antioch Police

Department

Sergeant, San Rafael Police

Depar~nent

Manager, Community Relations,

KNBC-4, Los Angeles

Supervisor, Criminal Justice

Education and Training,

California Community Colleges

Commander, Training Division,

California Highway Patrol

Lieutenant, University of

California at Los Angeles

Rio Hondo College

Chief of Police, Fremont
Police Department



STAFF PRESENT

WILLIAM GARLINGTON

BRADLEY KOCH

OTTO SALBENBERGER

6~RALD E. TOWNSEND

GLEN E. FINE

SHERRY BOONE

GEORGIA PINOLA

VISITORS

LT. DALE HOAGLAND

JACK BEECHAM

LARRY McCRACKEN

CLIFFORD SMITH

Executive Director

Director, Standards and

Training Division

Director, Administration
Division

Director, Executive Office

Bureau Chief and Executive

Secretary to the POST Advisory

Conunittee

Secretary, Administration

Division

Secretary to the POST Advisory

Committee

Turlock Police Department

Undersheriff, Yuba County

President, Folsom Reserves

Chief of Police, Folsom

APPROVAL OF MINUTES OF MARCH 9-10, 1978 MEETING

MOTION by Wayne Caldwell, second by Jay Rodriguez, that

the minutes b9 approved as written. MOTION CARRIED
UNANIMOUSLY.

’INFORMATION REPORTS

POST Reorganization

Mr. Garlington briefed the members on the POST reorganization which will take

effect July i, 1978. Under the approved budget for FY 1978/79, POST will re-

organize into two divisions. Changes that will occur under the new reorganization

include:

The two new divisions, Operations and Administration, will be headed

by Gerald Townsend and Brad Koch respectively.



Mr. Edward Toothman, presently Director of the Management Services

Division, will retire effective June 30, 1978.

Otto Saltenberger, presently Director of the Administration Division,

will be given a technical demotion and will assume the position of

Executive Assistant in the Executive Office.

Glen Fine, Executive Secretary to the Advisory Cormaittee, and Georgia

Pinola, Recording Secretary to the Advisory Committee, will be replaced

by Otto Saltenberger and his secretary.

Pursuant to the above change, the following action was taken:

MOTION by Win Silva, second by Wayne Caldwell, that

the Advisory Committee send letters of commendation

to Glen Fine and Georgia Pinola for the excellent work
they have done on the Cormnittee. MOTION CARRIED UNANIMOUSLY.

Mr. Garlington also presented an overview of POST’s goals and objectives for
the coming fiscal year. Proposition 13 has been, and will be, taken into con-

sideration in the accomplishment of the goals; however, Mr. Garlington foresees

no drop in the work load of POST.

Joint Commission Meeting

Mr. Garlington reviewed the agenda for the July 27-28, 1978, Joint Commission
meeting which will be held in San Diego. The agenda includes:

¯ Public Hearing on Reserve Standards.

Public Hearing to Re-establish "citizenship" as a POST Standard

for Employment.

California State University, Sacramento Appeal due to denial of
certification of "Employee Relations in Law Enforcement" course.

® Resolutions of Appreciation for Commissioner McIntyre, Edward

Toothman, and Senator Dennis Carpenter.

POST Registry

Mr. Garlington reported that POST will be offering a new service to the field.

This new service will be a registry--developed and maintained by POST--for

officers who will lose their jobs due to passage of Proposition 13. POST will,

upon request from an agency having a vacancy, refer officers who are interested

in the position.

Aid to Local Government

Brad Koch provided the Committee with background material and an overview of

the proposed reimbursement allocations for FY 1978/79 and alternative reimburse-

ment considerations. The alternative considerations were discussed at length

with the following action being taken:
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MandatedCourses - The Commission mayconsider paying a flat rate ’for

salaries of basic trainees.

The CONSENSUS of the Couunittee is to support 100% reimbursement

for a fixed salary amount for trainees attending the Basic Course.
The Committee believed that the fixed salary amount should be de-

cided upon by the Commission.

By supporting the above recon~nendation, the Committee believes that

a new entry-level trainee salary range may be created, thus making
the salary of a trained officer incentive for the trainee.

Reimbursement Controls - The Commission may consider eliminating open-

ended reimbursement and establish "caps" on expenditures for all categories.

High-Cost Courses - Certain high-cost courses--driver training, Bahn
Fair, contract courses--may be considered for elimination by the Commission.

The CONSENSUS of the Committee on both of these issues was to adopt

a "wait and see" attitude until the effects of Proposition 13 are

known. It was believed that the natural inclination of cities and

counties will be to not send people, or not as many people, for

training, and, this in itself, would impose a cap on reimbursement.

Mr. Townsend suggested establishing prerequisites for departments who

want reimbursement for attendance at driver training courses. Request

the departments develop and maintain accident review policies and pro-

cedures and reporting procedures of what caused the accidents, rate per

I00, etc.

The CONSENSUS of the Committee was in favor of the suggestion.

Mr. Garlington stated staff will establish a proposal of what the
requirements will be for review by the Committee.

Jay Rodriguez suggested that, in light of Proposition 13, another train-
ing needs assessment survey be taken at the end of August. The survey,

he believes, may show a different trend in the type of training needed plus

a need to re-allocate training funds.

ADVANCED OFFICERTRAINING

The Commission requested the Committee to review the Advanced Officer training

requirements and to submit recommendations for the July Commission meeting.

Mr. Koch briefed the Committee on the problems presented by the Advanced Officer

Course that needed to be resolved, i.e., what material should be taught, quality

control, reimbursement caps, alternative means of satisfying the Course, who

should attend, etc. Mr. Koch stated that the Qriginal intent of the course

had changed over the years, bringing about the need for new policy and direction.
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The following was considered and discussedat length by the Committee with

the following action being taken:

I. CourseObjective

MOTION by William Kinney, second by Wayne Caldwell, that the

Advisory Committee recommend to the Commission POST Administra-

tive Manual Procedure D-2, Section 2-2 read as follows:

2-2. Advanced Officer Course 0bjectivess The Advanced Officer

Course is designed to provide updating and refresher training

and an opportunity to address new problems confronting ~e~ law

enforcement officers. Flexibility is to be permitted in course
content and manner of course offering in order to meet changing

conditions and local needs-e~-ye~-~eme&n-eoDs~seen~-w~h-ehe-~p-

~ng-~e~eshe~-eeneep~.

lie

MOTION CARRIED UNANIMOUSLY.

Course Content

MOTION by Ed Meese, second by John Riordan, that the Advisory Com-

mittee recommend to the Commission POST Administrative Manual Pro-

cedure D-2, Section 2-3 read as follows:

2-3. Advanced officer Course Content:

~eqa~re~-Gene~al-Dpda%iR~-Re~Eeshe~-SB}9~ee~-Ma~e~--~e-eeR~ea~

(e~w~ng-s~ee£s~ The Commission recon~nends the following

topics be considered as a part of the Advanced Officer Course:

New Laws

Recent Court Decisions and/or Search and Seizure Refresher
Officer Survival Techniques

New Concepts, Procedures, Technology
Discretionary Decision Making (Practical Field Problems)

~ee~ve-Su~ee~-Me~e~ The course may contain such other currently

needed subject matter which fall within the topical areas of the

Basic Course Commission Procedure D-I. It is suggested elective

subjects focus on current and local problems or needs of a general,
rather than specific, nature.

MOTION CARRIED UNANIMOUSLY.

The CONSENSUS of the Committee was Section 2-4 would remain as

written.

MOTION by Ed Meese, second by John Riordan, that the Advisory

Committee recommend to the Commission that POST Administrative

Manual Procedure D-2, Section 2-5 read as follows:
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III.

2-5. Minimum Hours: The Advanced Officer Course shall consist
of e-m~m~m~-~-~8-~s~ segments w~ich will be presented in not

less than 4 hours of instruction.

MOTION CARRIED UNANIMOUSLY.

Regulation Section 1005(d)

MOTION by Wayne Caldwell, second by John Riordan, that the Advisory

Committee recommend to the Commission Regulationl005(d)(i) and 

read as follows:

1005(d) Advanced Officer Course (Required)

Af~e~-guly-17-~9~iT-ea~-aRd-every officer ~e~ew-~e-~a~k

e~-~i~s~-level-s~pe~¥ise~y-pes~e~-as-4e~Re~-~-~ee~ea

%@8~4i~-shall satisfactorily complete the certified Advanced

Officer Course of a@ 40 or more hours at least once every

four years after completion of the Basic Course.

(2) The above requirement may be met by satisfactory completion

of any reimbursable course of ~8 40 or more hours.

MOTION CARRIED UNANIMOUSLY.

Reimbursement

Ed Meese suggested that a new Section 2-6 be added to Procedure D-2

to cover reimbursement which resulted in the following:

MOTION by Ed Meese, second by Win Silva, that the Advisory Committee

recommend to the Commission a new Section 2-6 be added to POST

Administrative Manual Procedure D-2 which shall read as follows:

2-@. Reimbursement for the Advanced Officer Course shall be provided

upon completion of the entire course.

MOTION CARRIED UNANIMOUSLY.

MOTION by John Riordan, second by Win Silva, that the Advisory

Committee recommend to the Commission an officer is eligible for

reimbursement of 40 hours maximum within a four-year period for the
Advanced Officer concept. MOTION CARRIED UNANIMOUSLY.

MOTION by John Riordan, second by Ed Meese, that the Advisory Com-
raittee recommend to the commission the 12-week time frame for completion

of the Advanced Officer Course remain the same. MOTION CARRIED

UNANIMOUSLY.
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V. Attendance

MOTION by Win Silva, second byJohn R/ordan, that the Advisory

Committee recommend to the Commission al_~Ipersonnel be required
to take the Advanced Officer Course at least once every four

years. MOTION CARRIED. (Opposed: Jim Grant)

Jim Grant was in opposition of the motion because he believes there

will be problems in requiring elected sheriffs to attend mandatory

courses.

RESERVE STANDARDS

The Committee received a request from an individual ,to address the reserve

issue. Mr. Fine introduced Chief Clifford Smith, Folsom Police Department,
and Folsom Police Department Reserve Officer Larry McCracken.

Officer McCracken, President of the Folsom Police Department’s Reserves, ad-

dressed the Committee on the Level I training requirement. Officer McCracken,

a reserve himself for 2½ years, expressed his belief that the Level I reserve,

working alone in a unit, needs to be a fully trained reserve not a 200-hour

course with 200 hours of field training.

Chairman Tielsch distributed a letter received from Jack Pearson, President

of PORAC. He asked the Committe to review Mr. Pearson’s request for the

Committee to reconsider its recommendations on Level I reserves.

Meeting adjourned at 3:36 p.m.

June 23, 1978

The meeting was reconvened at 9:01 a.m., Friday, June 23, 1978, by Chairman

George P. Tielsch.

PRESENT

GEORGE P. TIELSCH

WAYNE CALDWELL

JAMES GRANT

WILLIAM KINNEY

EDWIN MEESE III

DALE RICKFORD

JOHN RIORDAN
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Public

Public
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PORAC
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J. WINSTON SILVA Community Colleges

ROBERT WASSERMAN CPOA

LARRY WATKINS

ABSENT

CliP

ROBERTA DORAN WPOA

ALEX PANTALEONI CAAJE

VISITOR

LARRY STRAMM Chief Deputy, Sacramento County

Sheriff’s Department

REVIEW RESERVE STANDARDS RECOMMENDATIONS

Glen Fine briefed the Committee on the Bulletins which were sent to city and

county administrators, and chiefs and sheriffs. The Bulletin sent to the

chiefs and sheriffs included a questionnaire on the proposed reserve standards.

The results of the questionnaires were compiled totally witha separate

compilation of departments in remote areas and distributed to the members.

Mr. Fine reported that in both summaries the responses favored:

Background Investigation Requirements - The POST requirements for
reqular officers.

Medical Examination Requirements - The POST requirements for regular
officers.

o Training Requirement for Level I Reserves - 200-hour reservecourse

plus 200 hours field training (Advisory Corm~ittee Recommendation).

The members were also provided "Comments of Administrators", taken from the

surveys, which showed the perspective of administrators on alone working

reserves.

Chief Deputy Larry Stramm, Sacramento County Sheriff’s Department, asked to

address the Committee. He stated that the 200-hour course with 200 hours on-

the-job training will be the recommendation for training of Level I reserves

from the State Sheriffs’ Association. He further stated that Sheriff Lowe will

provide his Level I reserve deputies with the same basic training provided

regular deputies--a 584-hour course. During questioning, he stated the Sacramento

Sheriff’s Department would have no objections to a 200-hour field training re-

quirement on top of the 584-hour course.



The Committee members were provided astaff analysis of the recommendations for

reserve standards by Glen Fine.

On the issue of Level I reserve officer training, Mr. Fine emphasized the

concept described in the written analysis that would provide for splitting the

Level I training into two requirements. The major purpose would be to specif-

ically identify a "Limited-Law Enforcement" reserve officer who could work

alone but not perform at the same level as a regular officer. It was explained

that a "Limited-Law Enforcement" assignment seems to reflect a widespread use

of reserve officers working alone. Administrators who give reserve officers

such assignments are confused is to whether these reserves are, in AB 641,
Level I’s or Level III’s. The "Comments of Administrators" was reviewed to

emphasize the "Limited-Law Enforcement" perspective of administrators.

Mr. Fine stated that there could be a legal problem if the Commission divided

the Level I category into two groups. Ed Meese stated that as long as the

Commission was simply establishing two different training requirements within

that category there should be no legal problem.

Bob Wasserman asked whether, since Level III reserve officers might be able

to exercise greater authority than Level II reserve officers, the proposed
training for Level III’s should be increased to 80 hours.

John Riordan made a motion for the Committee to change its recommendation on

Level I reserve training to the Basic Course; however, the motion died for

lack of a second.

The Committee, after having the evening to consider Jack Pearson’s letter

(distributed the day before) on Level I training, was in agreement not to re-

open its recommendations on Level I training.

MOTION by William Kinney, second by Larry Watkins, that the

Advisory Committee not consider changing its recommendations

on the Level I Reserve Training. MOTION CARRIED. (Opposed:

John Riordan)

The CONSENSUS of the Committee was also to not consider splitting the Level I

Reserve training requirement.

Mr. Fine reviewed other issues with the resolutions of such as follows:

I. Level I definition - The suggestion was to delete "investigation of

crimes" from the definition of the Level I Reserve.

The CONSENSUS of the Committee was to not change the definition.

Impact of 200-hour Field Training Program for Level I Reserves -
The problem related to smaller departments being unable to meet the

FTO requirements and, thus, being unable to develop Level I reserves.
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Ill.

Mr. Garlington suggested this issue be subject to a trial run and

then brought backbefore the Committee at a definite period of time,

i.e., 1980, to be reviewed completely again. The Committee could make

any necessary changes at that time.

The CONSENSUS of the Cor~uitteewas in favor of the suggestion.

Certificates for Grandfathered Reserves - The problem related to who

shall be awarded the certificates and by what determination.

Mr. Fine outlined two approaches to the problem: (I) give the certi-

ficates to al I grandfathered reserves or (2) administer the BCEE--if

they pass the BCEE, they are awarded the certificate; if not, they

must meet all new requirements to receive the certificate.

The CONSENSUS of the Committee was in favor of approach #2 with

the added stipulation that the BCEE could only be taken once by

a grandfathered reserve wishing to obtain the certificate.

Field Training Program definition - The problem related to constraint

of specified curriculum for Level II reserves.

Mr. Fine submitted a substitute definition which he believed would

provide administrators with more flexibility in the required curriculum.

MOTION by Larry Watkins, second by Wayne Caldwell, to change
the Advisory Committee’s previous field training program defi-

nition to:

"An Approved Field Training Program (Type II Reserve) is 

formalized on-the-job training program with instruction pre-

sented by experienced officers who are deemed qualified by

the chief administrator. The program should be consistent

with guidelines developed by POST for such programs." MOTION

CARRIED UNANIMOUSLY.

Trainin 9 Curriculum

The Committee at its last meeting indicated that POST should certify the presen-

tations of reserve training. The Committee was provided with an outline of
"recommended course content for reserve training" that could be approved to

implement the training recommendations of the Cor~mittee.

John Riordan stated that the curriculum for the Level il reserve should be

geared for the reserve not to a module taken from the regular Basic Course.

The CONSENSUS of the Committee was that the Level II training, when presented,

should be oriented to the role of a backup officer.

Delivery of Training to Remote Areas

Mr. Fine reported that staff plans to meet with the Directors of Basic Academy

programs who are presently serving the remote areas; they may have answers to

the delivery problem.
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STATUS REPORT" SELECTION STANDARDS VALIDATION PROJECT

Mr. Fine reported that LEAA has awarded the $500,000 grant to POST. However,

the State will not allow staff to spend the money until POST’s budget has been

augmented with th e grant. This is expected to be done by the end of June. At

that time, POST will begin hiring for thelproject unless constrained by the

State hiring freeze.

JobAnalysis

Mr. Fine introduced Dr. John Kohls and Dr. John Berner, Research Specialists

for the Validation project.

Dr. Kohls presented the Committee with an overview of the job analysis, presently

in its final stages, which included the job analysis design, the development

of the tasks, and an indepth review of the surveys that were sent to the depart-

ments participating in the analysis.

LEGISLATIVE REPORT

Mr. Fine addressed the Committee on legislation of interest to POST. One bill

of particular interest was ACR 144. ACR 144 would create an ad hoc legislative
committee to study peace officer classes, their powers, duties, training, etc.

One question concerning the bill is the degree and kind of support, if any,

POST should provide the committee. Th e general feeling of the Committee members

was that POST should coordinate with the legislative committee conducting the
study.

REPORT FROM MEMBERS

Specialized LawEnforcement: Wayne Caldwell reported that his main interest is

still primarily with legislation. He is also working closely with CSEA to keep

abreast of Proposition 13 implementation.

Public: Jay Rodriguez, Chairman of the Media Committee for the Governor’s Crime

Reduction Force, reported that the Committee approved the advertising campaign,

and they are moving ahead with the target date of September 20 for th e kick-off

of the campaign.

Public: Ed Meese reported he is currently working on a project for the University

of San Diego to evaluate Proposition 13’s effect on the various agencies in the
Criminal Justice System. He also reported that the court Judges are contemplating

imposing higher fines to supplement their budgets.

Sheriffs’ Association: Jim Grant reported that due to the fact that this is an

election year the Sheriffs’ Association is limiting its activities to closely

watching the effects of Proposition 13.

CAPTO: Dale Rickford reported that CAPTO, Northern and Southern Regions, just

held an election for new officers. Captain Rickford is also watching Proposition
13 closely in relation to CAPTO’s conferences since his budget has been cut to

nothing.



/

12

PORAC: John Riordan stated that PORAC is stillactively involved with legis-

lation and that their salary survey is available to associations that belong

to PORAC.

CHP: Larry Wat_kins stated that due to the effects of Proposition 13 the CHP

has ii0 vacant positions with no authorization for replacements. He also

stated that due to Proposition 13 theirdriver training class would have slots

available for students from various agencies.

Chiefs’ Association: George Tielsch reported that the Chiefs’ Association is

working with POST on a course for newly elected chiefs.

OLD/NEWBUSINESS

Glen Fine, this being his last meeting with the Committee as Executive Secretary,
expressed his pleasure to have worked with the Committee for the past 3% years--

it has been fun, interesting, and rewarding.

ADJOURNMENT

There being no further business to come before theCommittee, the meeting was

adjourned at 12:10 p.m.

Recording Secretary

Distribution: Advisory Committee

Cormmissioners

POST Staff



State of California

Memoramdum

Department of Justice

: COMMISSIONERS Date : July 6, 1978

From :

George P. Tielsch, Chairman
POST Advisory Committee
Comm|ss~on on Peace O~cer Standards and Traln|n9

Subject: REPORT FROM JUNE ADVISORY COMHITTEE MEETINC

At its meeting, the Committee was briefed on actions being taken by staff in
light of Proposition 13. Included in this briefing ~ere alternative considera-
tions for reimbursement,¯ The Committee, by consensus, recommends the following:

1. 100% reimbursement for a fixed salary amount for trainees attending
the Basic Course. (The Committee is supportive of the creation of
a new entry-level trainee salary range,)

o Strengthen controls on driver training reimbursement by requiring
departments to meet certain prerequisites before becoming eligible
for reimbursement. Prerequisites could be development of depart-
mental policies on accident review and analysis of causation,

¯ Advanced Officer Training

The Commission directed the Committee to review the Advanced Officer training
requirement. Following considerable review and discussion, the Committee
took the following actions:

I. Course Objective

MOTION by William Kinney, second by Wayne Caldwell, that the
Advisory Committee recommend to the Commission POST Administrative
Manual Procedure D-2, Section 2-2 read as follows:

2-2. Advanced Officer Course Objectives. The Advanced Officer
Course is designed to provide updating and refresher training
and ~n opportunity to address new problems confronting ~e~ law
enforcement officers. Flexibility is to be permitted in course
content and manner of course offering in order to meet changing
conditions and local needs an~-yet-mema~B-eeB~s~eB~-w6~h-~he-~p-
da~Bg-~e~eshem-eenee~. MOTION CARRIED UNANIMOUSLY.
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.
course Content

MOTION by Ed Meese, second by John Riordan, that the Advisory
Committee recommend to the Commission POST Administrative Manual
Procedure D-2, Section 2-3 read as follows:

2-3. Advanced Officer Course Content:

RegH@med-GeBemaT-Yp~a~$ng-Refme~hem-$ubjee~-Ma~em÷--The-eeB~en~
sha~$-deve~e-ne-~ess-~haa-~O-heu~s-~e-aBy-eemb~Ba~eB-e~-~he
#B$$BWSBg-S~b~ee~s÷ TheCommission recommends the following
topics be considered as a part of the Advanced Officer Course:

New Laws
Recent Court Decisions and/or Search and Seizure Refresher
Officer Survival Techniques
New Concepts, Procedures, Technology
Discretionary Decision Making (Practical Field Problems)

~ee~ye-$ub~ee~-Ma~em÷ The course may contain such other currently
needed subject matter which fall within the topical areas of the
Basic Course Commission Procedure D-I. It is suggested elective
subjects focus on current and local problems or needs of a general,
rather than specific, nature. MOTION CARRIEDUNANIMOUSLY.

The CONSENSUS of the Committee was Section 2-4 ~ould remain as
written.

MOTION by Ed Meese, second by John Riordan, that the Advisory
Committee recommend to the Commission that POST Administrative
Manual Procedure D-2, Section 2-5 read as follows:

2-5. Minimum Hours: The Advanced Officer Course shall consist
of a-m~mum-e~-~O-he~s~ segments w~ich will be.presented in not
less than 4 hours of instruction. MOTION CARRIED UNANIMOUSLY.

3. Regulation section 1005(d)

MOTION by Wayne Caldwell, second by John Riordan, that the Advisory
Committee recommend to the Commission that Regulation Section I005(d)
(I) and (2) read as follows:

(1) A#~em-&uSy-~-~9~-eaeh-aB4 every officer ~e~ew-~he-~aBk-e#
#~-~eve~-~upe~v~e~y-pe~@eB-a~-~e#~Be~-~B-See~eB-~@Q~) shall
satisfactorily complete the certified Advanced Officer Course of
~Q 40 or more hours at least once every four years after completion
of the Basic Course.

(2) The above requirement may be met by sat#sfactory completion 
any reimbursable course of ~0 4o or more hours. MOTION CARRIED
UNANIMOUSLY.
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4.ReimburSement

MOTION by Ed Meese, second by Win Silva, that the Advisory Committee
recommend to the Commission that a new Section 2-6 be added to
POST Administrative Manual Procedure D-2 Which shall read:

2-6. Reimbursement for the Advanced OfficerCourse shall be pro-
vided upon oompletion of theentire oo~rse; MOTION CARRIED
UNANIMOUSLY.

MOTION by John Riordan, second by Win Silva, that the Advisory
Committee recommend to the Commission an officer is el.igible for
reimbursement of 40 hours maximum w~thin a 4 year period for the
Advanced Officer concept. MOTION CARRIED UNANIMOUSLY.

MOTION by John Riordan, second by Ed Meese, that the Advisory
Committee recommend to the Commission the 12-week time frame
for completion of the Advanced Officer course remain the Same.
MOTION CARRIED UNANIMOUSLy.

5. Attendance

¯ MOTION by Win Silva, second by John Ri.ordan, that the Advisory
Committee recommend to the Commission that al_~l personnel be
required to take the Advanced Officer Course at least once every
fou r years. MOTION CARRIED.. (Opposed: Jim Grant)



Department of Justice

: C OMMISSIONEI~S Date : July ZI, 1978

From : Commlss~on on Peace Officer Standards and Training

Subject: SPECIALIZED LAW ENFORCEMENT CERTIFICATION PROGP~M

Staff and representatives from the Specialized Program have reviewed and

concur with the Commission’s Specialized Committee recommendations.

It is suggested the attached refinements be considered part of the Com-
mittee’ s recommendations. .

WILLIAM K. GARLINGTON

Executive Director .

Attachment
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SUGGESTED REFINEMENTS FOR

THE SPECIALIZED PROGRAM CIIANGES

I. Revised Specialized Basic Investi~[ators Course Curriculum

o

.

CoI~nment: Attachment A is the revised Comn~[ssion Pro-

cedure D-IZ, which\vas reviewed by staff and Specialized

Agency representatives.

Modify the Basic Training Requirement to Allow the Regular Basic

Course to Be the Universal Standard:

"Effective January I, 1979, every trainee shall satisfactorily

meet the training requirements of the regular Basic Course

within 12 months from the date of his/her appointment as a
regularly employed specialized peace officer. The chief law

enforcement administrator may elect to have this requirement

satisfied by the Specialized Basic Investigators Course.

Change Effective Date of Basic Training Requirement from July I, 1980

to January__ I, 1979

Comment: The basic training requirement should be qualified by:

"The Commission may extend the compliance date to no later
than July I, i980 based on the agency’s written request for

special consideration. "

4. Applicability of Reading Examination Requirement

Comment: Specialized agencies l~ave indicated their desire

to have the same reading examination employment standard

as that for the regular program.

5. Suggested Eligibility Status for Peace Officer Categories

Comment: Attachment B is a suggested, revised classification

system for peace officer categories concerning their eligibility

for participation in the Specialized Program.

Attachment

(7-ZI-78)



Revised Commission Procedure D-12

"Specialized Basic Investigators Course

¯ Specification of Specialized Basic Investigators Course:
This Commission Procedure impIements that portion of the
biinimum Standards for Training established in Section S-105
(a) of the Specialized Law Enforcement Regulations which
relate to Basic Training for Specialized Investigators.

12-2. Training Methodology: The Commission encourages use of the
aspertormance objectives training approach outlined in thd

Basic Course Revision Project. Performance objectives
’gfaln~ng contains at l’eastthe following eiements:

1. In broad functional areas, establish appropriate learning
.--  oals
2. Establishment of appropriate performance objectives for

NECh learning g0ai.

5. Following instruction, each student demonstrates an
-- acceptable level of’knOwledge and/or proficiency £6r each

ilearfifng goal.

NOTE: This training methodology is not mandatory. It is in a trial
stage undergoing testing, dvaluation and revfsion. At thfs
time, use o~ performance objectives training"elements, other
than those descrfbed, is not preclHded; nor ~s t~e use ot
other instructional ~niethdddlogies prohibited..

12 -3. Specialized Basic Investigators Course and Ninimum Hours:
The Specialized Basic Investigators Course is a minimum of
200 hours and consists of the following functional areas and
learning goals, and minimum hours of instruction; within this

¯ framework’ of ~inimum hdurs and subject content, f~exibility
is provided to adjust hours and instructional topics with
~rior POST approval.

i .

"1-



¢ REVISED COMMISSION PROCEDURE D-12

Specialized Basic Investigators Course (Continued)

(Existing Content Deleted and the Following Added)

Major Functional areas and learning goals:

12-4. PROFESSIONAL ORIENTATION

A. History and Principles of Law Enforcement
B. Law Enforcement Profession
C. Ethics
D. Unethical Behavior
E. Department Orientation ~ Role of the Investigator
F. Administration of Justice Components

.G. Related Law Enforcement Agencies
H. California Court System
I. California Corrections System

12-5. POLICE COMMUNITY RELATIONS

12 -6.

AQ

B.
C.
D.
E.

Community Service Concept
Community Attitudes and Influences
Citizen Evaluation
Crime Prevention
Factors Influencing Psychological Stress

LAW

A.o

B.
C.
D.
E.
F.
6.
H.
I.
J.
K.
L.
N.
N.
O.
P.
Q.
R.

Introduction to Law
Crime Elements
Intent
Parties to a Crime
Defenses
Probable Cause
Attempt~Conspiracy~Solicitation Law
Obstruction of Justice Law
Theft Law
Extortion Law
Embezzlement Law
Forgery/Fraud Law
Burglary Law
Receiving Stolen Property Law

Malicious Mischief Law
Arson Law
Assault~Battery Law
Assault with Deadly Weapon Law

¢

(

Proposed: I0 Hot

Proposed:

Proposed:

15 Hou:

-2-



Specialized Basic Investigators Course (Continued)

12-7

12-8

12-9

So

T.
U.
V.
W.
X.
Y.
Z.

AA.
BB.
CC.
DD.
EE.
FF.
GG.
HH.
II.
JJ.
KK.
LL.
NN.
NN.
OO.

Mayhem Law
Felonious Assaults Law
Crimes Against Children Law
Public Nuisance Law
Crimes Against Public Peace Law
Deadly Weapons Law
Robbery
Kidnapping Law
Homicide Law
Sex Crimes Law
Rape Law
Gaming Law
Controlled Substance Law
Hallucinogens Law
Narcotics Law
Marijuana Law
Poisonous Substance Law
Alcohol Beverage Control Law
Constitutional Rights Law
Laws of Arrest
Local Ordinances
Juvenile Alcohol Law

Juvenile Law and Procedures

LAWS OF EVIDENCE

A. Concepts of Evidence
B. Privileged Communications
C. Witness Qualifications
D. Subpoena
E. Burden of Proof

F. Rules of Evidence
6. Search Concepts
H. Seizure Concepts
I. Showups

SPECIALIZED LAWS

A. Laws Relevant to Agency Responsibility

CONMUNICATIONS

A, Interpersonal
B. Note Taking
C. Introduction to Report Writing
D. Report Writing Mechanics
E. Report Writing ~ Diagnostic Testing
F. Use of the Telephone

Proposed:

Proposed:

Proposed:

15 Hours

l0 Hours

21 Hours

-3-



Specialized Basic Investigators Course (Continued)
t

12-i0

12-ii

12-12

VEHICLE OPERATIONS

A. Introduction to Vehicle Operations
B. Vehicle Operation Factors
C. Vehicle Operation Liability
D. Vehicle Inspection
E. Vehicle Control Techniques

FORCE AND WEAPONRY

B.
Co

D.
,E.
F.
G.
H.
I.
J.
K.
L.
M.
N.
O.
P.
Q.
R.
S.

Proposed: 6

Proposed:

Effects of Force
Reasonable Force
Deadly Force
Practical Problems in the Use of Force

Firearms Safety
Handgun
Care and Cleaning of Service Revolver
Shotgun
Handgun Shooting Principles
Shotgun Shooting Principles :
Identification of Agency Weapons ~ Ammunition
Handgun/Day/Range (Target)
[landgun/Night/Range (Target)
Handgun/Combat/Day/Range
Handgun/Combat/Night/Range . ¯ .
Shotgun/Combat/Day/Range
Shotgun~Combat~Night~Range
Use of Chemical Agents
Chemical Agent Simulation

¯ Time to be adjusted according to agency needs

FIELD PROCEDURES

Simulation

Perception Techniques
Observation Techniques
Person Search Techniques
Vehicle Search.Techniques
Building Search Techniques
Search/Handcuffing/Control
Handcuffing
Prisoner Transportation
Officer Survival
Mutual Aid
News Media Relations
Mental Illness Cases
Crowd Psychology and Tactics

AD

B.
C.
D.
E.
P.
G.
H.
I.
J.
K.
L.
bl.

Proposed:

20 Hours

14 Hours

-4-



12-14

12-15

12-16

12-17

Specialized Basic Investigators Course

-13 CRIMINAL INVESTIGATION

A. Preliminary Investigation
B. Crime Scene Search
e. Crime Scene Notes
D. Crime Scene Sketches
E. Latent Prints
F. Identification, Collection,

and Preservation of Evidence
Chain of Custody

H. Interviews ~ Interrogations
I. Information Gathering
J. Courtroom Demeanor and Testifying
K. Administrative Hearings
4. Vice and Organized Crime
M. Controlled Substance Abuse

SPECIALIZED INVESTIGATIVE TECHNIQUES

A. Sources of Information
BB

C.
D.
E.
F.
G.

Use and Control of Information
Criminal Intelligence
Identification and Location of Suspects
Scientific Aids: Use And Limitations
Applicant And Permit Review
Surveillance And Undercover

PHYSICAL FITNESS AND DEFENSE TECHNIQUES

A. Physical Disablers
B. Prevention of Disablers
C. Weight Control
D. Self-Evaluation
E. Lifetime Fitness
P. Principles Of Weaponless Defense
G. Armed Suspect/I~eaponless Defense

FIRST AID AND CPR

A. Medic Alert

EXAMINATIONS

A. Written and Performance

(Continued)

Proposed: 24 Hot

Proposed: 14 Hou

and Witnesses

¯Proposed: 8 Horn

Proposed: 15 Horn

Proposed: B Hom

TOTAL PROPOSED: "ZOO Horn

t

-5-



i

POST SPECIALIZED LAW ENFORCEMENT CERTIFICATION PROGRAM

Eligibility Status for Peace Officer Categories

Acceptable Categories*
{Currently Pardcipatingby Categ

Members Arson Investigating
Unit

Community College Police
Railroad or Steamboat

Police
DA’s Invest./Inspectors
Security Officers-Municipal

Utility District
Marshals
Dept. of Motor Vehicles
Dept. of Justice
State Fire Marshal/Investigators
Dept. of Consumer Affairs
Coroner ~ Deputies
Welfare Fraud Investigators
Harbor Police
California State Police

)t. of Conservation/
?orestry
t. of Fish ~ Game

Alcoholic Beverage Control

*Presumption of eligibility,
individual agencies must be
examined for capability upon
application.

B~

Potentially Acceptable*
ry)

Calif. Horseraclng Board
Div. of Labor Law Enforcement
Marshals ~ Police Calif. Exp.
Bethel Isl. Muni. Imp. Dist.
Dept. of Navigation ~ Ocean

Development
Dept. of Health Hospital

Police
L.A. Housing Authority
Southern California Rapid

Transit District
Security Patrol-School

District
Calif. Bd. of Medical Quality

Examiners
Park Rangers-Local Agency
Dept. of Parks ~ Recreation
Dept. of Health- Investigation
San Francisco Port Corornlsston

*No presumption of eligibility,
individual agencies must have
in-depth examination of
duties, powers, capability
upon application.

CD

Non-Enforcement/Investigative~j

Calif. National Guard
State Fire Marshal-Deputies
Bureau Food ~ Drug-Health
Security Officers-Calif.

State Police
Sgt. of Arms-Legislature
Bailiffs Supreme Court

Appeals Court
Guards ~ Messengers=

Treasurer
L.A. Dept. of Airports
Dept. of Transp.-Toll Bridge
Security Guards-L.A. County
Monterey Airport Poiice
Airport Security-S.P.,

Orange, ~ San Joaquin
Airport Security-City of

Fresno
Airport Sec.-Palm Springs
Dept. of Corrections-Parole
Youth Authority-ParoIe/

Probation
Dept. of Corrections-Guards
Youtb Authority-Guards,

Supervisors
Nevada State Prison-0fficers
Dept. of Corrections-Liaison
Constables-Deputies
Cemetary Sextons
Federal Employees
Reserves

*Duties are ceremonial,
correctional, inspectional
or guard/property.

Capability = Includes present and future capability to meet POST standards and motivation of
decision making authority.

as = Must include a substantial amount of enforcement and/or investigative.
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State of California

Nemoran4um

Department of Justice

To : COMMISSIONERS Date ." July I0, 1978

From : Commission on Peace Off~cer Standards and Training

Subiect: SPECIALIZED LAW ENFORCEMENT COMMITTEE REPORT

The Con~1~qission’s Specialized Law Enforcen~ent Committee met/une Z8, 1978

in Los Angeles and modified the previous public hearing reco1~mendations for

the POST Specialized Law Enforcement Certification Program. These pro-
posed standards are reflected in the attached revised Notice of Public Hearing.

It is recommended these n%odlfications be approved for public hearing at the
October Commission Meeting.

WILLIAM J. ANTHONY, Chairman
Specialized Law Enforee1~nent Cornrnittee



EDMUND G. BROWN JR. EVEI-I-E J. YOUNGER
G~VERNOR AT T O1~ N EY GENERAL

Ill’rATE OIr CALIFORNIA

~]epartmel1! of 3h~tl~e

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

BULLETIN:

SUBJECT:

78-

NOTICE OF CONTINUATION OF PUBLIC HEARING -
SPECIALIZED LAW ENFORCEMENT CERTIFICATION PROGRAM

In accordance with the provision of the Adnain[strative Procedure Act and
pursuant to the authority vested by Sect[on 1142Z of the Government Code,
NOTICE IS HEREBY GIVEN that a hearing will be held by the Commission
on Peace Officer Standards and Training:

i0:00 a. rn., October 19, 1978
Eureka Inn
Eureka, California

NOTE: This will be a continuation of the Public Hearing from April 20, 1978,
and certain new recommendations wiI1 be considered which were not
listed in the original Notice (Bulletin 78-6).

This hearing win address POST regulation changes which relate to standards

for (1) the POST Specialized Law Enforcement Certification Program and
(Z) Penal Code Section 13510.5 (Training Standards for Specified State Agencies).
Regulations wilI become effective January 1, 1979 unless otherwise noted.

Regulation Changes

1. Add Section 1009 to POST Regulations.

Discontinue separate Specialized Regulations and place the authority
and provisions for the POST Spec[aIized Law Enforcement Certifica-
tion Program into the California Administrative Code. (See Attach-
ment)

7

Amends minimum Basic Training Requirement to either the regular
Basic Course or Specialized Basic Investigators Course. Note this
change wiI1 become effective JuIy I, 1980. (See attached Regulation
1009 (c) (Z).)

Amends Advanced Officer Course from optlonal to required. (See
attached Regulation 1009 (c) (2).)



3. Amend Commission Procedure D-7 (Specifications for Approved

Courses)

Penal Code Section 13510.5 requires ¯POST to adopt training

standards for specified State Agency peace officers. The
Advanced Officer Course is designated as the training standard.

4. Adds Standards for Agency Entry into Program.

(See attached Regulation 1009 (b)

5. Commission Procedural Changes

a. Specialized Program participants wlllbecome eligible for

POST Supervisory and Management Certificates. (See

attached Regulation 1009 (c) (4),)

b. Effective immediately, the nloratorium on entry of new agencies

into the Specialized Program is removed.

Notice is also given that any person interested may present statements or

argun~ents orally or in writing relevant to the action proposed at the hearing.
Written communications should be directed to:

William R. Garlington

Executive Director

Commission on POST

7100 Bowling Drive, Suite 250

Sacramento, CA 95823

The Cmnmission has determined that the above regulations will create no new

costs to local government, pursuant to Section ZZ31 of the Revenue and Taxation

Code since the Specialized Law Enforcement Certification Program is vohmtary.

LOUIS L. SPORRER

Cliairman

Attaclmaent



SUPPLEMENT TO ]BULLETIN 78-

Add Section I009 to POST Regulations:

I009. Specialized Law Enforcement Certification Pro qram. (Effective
January I, 1970)

By authority of Penal Code Section 13506, the POST Specialized Law Enforce-

ment Certification Program is established for the purpose of raising the level

of competence of specialized state, county, and city law enforcement officers
not identified in Penal Code Section 13510. Only eligible law enforcement

agencies, as determined by the Comn~ission or otherwise required by law

n~ay participate in this voluntary program and receive benefits. The cost of

the education and training to meet minirnul~n standards of the Progrann is the
responsibility of the individual and/or agency. Acceptance and adherence to

POST standards of selection and training are required if a specialized law

enforcement agency is to participate in the Program.

(a) Objective.

The objective of the Connnnlssion on Peace Officer Standards and
Training in establishing the Specialized Law Enforcement Certification

Program is to foster professionalization:

(b)

(I) By establishing nainil~una standards related to the physical,
1~nental, and moral fitness which govern the selection of

specialized law enforcement officers;

(Z) By establishing l~inimurn standards of education and training
deemed necessary to perform adequately the duties and respon-

sibilities of specialized public law enforcenuent services.

Standards for Agency Entry into Program*

(i) Must perform enforcement or investigative duties, as defined

by the Conaixaission.

(2) At the time of application for entry into the Program, the

Specialized Law Enforcement Agency naust submit a schedule

which insures that all its presently employed peace officers

will meet POST training standards within a reasonable period
of ti1~e.

(3) Present to the Commission a certified copy of an ordinance
requesting entry into the program or in the case of agencies

not empowered to pass ordinances or resolutions--a letter of

intent as prescribed by the Commission.

*Note: Agencies currently in the progran~ are not required to

adhere to this regulation.



1009. Specialized Law Enforcement Certification Program. (Continued)

(c) Progrann Provisions.

The provisions for the Specialized Law Enforcement Certification Program
are the same as the Regular Certification Program with the following exceptions:

(i) Standards for Employment. The following does not apply:

Be ahle to read at the level necessary to perform the job of a

peace officer as determined by passing a ’~)rofessionally

developed" exan~ination .

(Z) Standards for Training. The basic training requirement is:

Effective July Ii 1980, every trainee shall satisfactorily meet

the training requirements of the regular Basic Course or
Specialized Investigators Basic Course withh] IZ 1]~onths from
the date of his/her appointment as a regularly employed
specialized peace officer.

(3) Eligibility for P~eimbursement.

POST reimbursen~ent is limited by Penal Code Section 13510

to specified jurisdictions. Specialized l~rogran~ participants
are not eligible.

(4) Certificates and Awards.

Basic Certificates are denoted "Specialized" with the type of

basic course completed.

Executive Certificates shall not be issued to participants in the

Specialized Program.

Requirements for Specialized Law Enforcement Certificates

are set forth in PAM, Section F, "Specialized Law Enforcement

Certification Program".

(5) Services Provided by the Commission.

f

Specialized agencies are not eligible for manage1~nent counsel-
ing services since Penal Code Section 13513 ib~nits such services

to certain local jurisdictions specified in Penal Code Sec-

tion 13510.



Gornmisslon on Peace Officer Standards and Training

p_ AGENDA I’I’JEM 5UI’vIMARY ~Hi~lui

Agenda Item Title Meeting Date

POST SELECTION STANDARD - READING SKILLS TEST July 27-28, 1978

Division Researched By

Operations Glen E. Fine

Executive Director royal Date of Approval ;Date of Report

.[~d, 7j/97 July 6, 1978

Purpose:Decision ~equested [] Information Ordy~ Status Report[] Financial Impact ~ (s~ ’,r,~ ly~is
No

deta[l~ [~

in the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

Regulation 1002(a)(7) became effective January i, 1977. The regulation reads 

follows:

Be able to read at the level necessary to perform the job of a peace

officer as determined by passing a "professionally developed" examina-::

tion designed to test this skill. A professionally developed examina-

tion shall be job related as required in Title VII of the Civil Rights

Act of 1964 as amended and defined in Equal Employment Opportunity

Commission guidelines. This requirement shall become effective on

January I, 1977.

Because Of a lack of availability of professionally developed, job related reading~skills tests, the Commission directed that enforcement of this regulation be delayed

until July i, 1978. Unless the Commission directs otherwise, staff will now begin

requiring compliance with this regulation.

At least three tests which seem to meet the requirements of the regulation are

r~adily available to law enforcement agencies. These tests are available from the

following firms:

Cooperative Personnel Services - State of California

Selection Consulting Center - State of California

Wollack and Associates - Private Consulting Firm

Price schedules for test rental from CPS and SCC are attached (Attachment A). Both

firms have expressed strong interest in cooperating with POST and local law enforce-

ment in this testing area. SCC has developed a special price schedule which could

be made available to small departments.

Staff believes that enforcement of this regulation is now feasible. There exists,

however, two basic economic concerns regarding this testing:

i. Because of" Proposition 13, the Commission could consider again delaying

enforcement or could consider paying the cost of testing.

2. Because the cost per applicant tested will be generally higher for

small departments with fewer applicants, the Commission could consider

paying the cost for departments below a certain size.

Should the Commission desire to subvent costs and soften immediate impact of this

regulation~ it could allow aministration of the test at the academy to satisfy the

ut£lize reverse side ifneeded

pOST 1-187



standard. This would make it easy for the very small departments to comply and make

POST subvention of costs more feasible. If the test was administered to all recruits

in all academies, a normal year cost wouldbe approximately $1,700.00.

Alternatives

i. Continue to delay enforcement of the regulation.

2. Commence enforcement of the regulation for all departments.

3. Commence enforcement, but direct staff to develop an overall cost and

procedure for POST to pay for testing of applicants.

4. Commence enforcement and pay the cost of testing for departments below

a certain size.

5. Allow the regulation to be complied withbyadministration of the test
at the basic academy and pay thecost of testing at the academy.



ATTACHMENT A

COOPERATIVEPERSONNEL SERVICES

Price Schedule

Candidates CPS Score & Tab.

Scored by

LocalAgency

i- i0

ll-100

i01-200

201 +

$58.00

$58.00 +
$i per over

i0

$148.00 +

77¢ over

i00

$225.00 +

55¢ over

200

$53.00

$53.00 +

83¢ per

over I0

$128.00 +

50¢ over

i00

$178.00 +

45¢ over 200



SELECTION CONSULTING CENTER

Examination Price List

Number of Candidates

Scheduled Schedule A* Schedule B**

I-i0

Ii-i00

i01-200

201 or more

$125 (minimum)

$125 + $1.95

per cand. over

I0

$300 + $1.50
per Cand. over

i00

$450 + 90¢
per cand. over

2OO

$105 (minimum)

$105 + $1.65
per cand. over

i0

$253 + $i.00

per~candl over

i00

$353 + 55¢

per cand. over

.200

*SCC Scored & Tabulated.

**Scored by Local Agency.



NOTE: Agenda Item I. - "Future Basic Training Committee" -

will be an oral report by Committee Chairman Jackson

on the Committee’s progress to date.



State of California

Memerandum
Department of Justice

fo : COMMISSIONERS Date , July t0, 1978

From : Cammlssio.~ on Peace O~cer Standards and Training

Subiect: LEGISLATIVE REVIEW COI~[MITTEE REPORT

The Legislative Review Colrtrnittee will meet on Thursday, July 27, 1978,

9:30 a.m., at the Sheridan Airport Hotel, San Diego, and will present
recommendations concerning the "following at the Cor~_rnission Meeting
July 27-28, 1978.

AGENDA

Attacl~nent

i. SB 1808 - POST Specialized Laxv Enforcement A
C e rtifi.cation Program

2. ACR 144 - Joint Con~:nittee on Peace Officer B
Clas sificat[on

3. SB 1126 - Basic Course: Preferential Enrollment C
for Employed Officers

4. Proposed Study on Private Security D

5. Informational - Status of Legislation E

6. Other F

t-,ERnEST E.  69’ OOD, Ch r an
Legislative Review Com*nlttee

Attachments



Trite 0a SUUarCT
POST Specialkz(,d Law Enforcement
Certification Program:

Statutory Creation
sv0~(s0~c0 BY California State

Employees As_~ociation (C.S.E.A.)
BILL~SU~;~AR--’--(Y C~.II~AL~ A;(AL~S~-S~ A’--DVA-IIT~CES~ DISADVANTAGES

State ol Cahlorll~a Dcpartmen( ol Ju’,tlce

COMMISS|ON ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowling Drive, [~cramento, CA 95B23

~BTtIOR

Senator kyala

RELATED DILLS

COHBEIITS}

BILL ~UHBEB

SB 1808

DAIE LAST AIIE"DED
6-7=78

SUMMARY

SB 1808 (1) deletes the current requirement under Penal Code Section
15510.5 to estabIish minimum standards of training for specified state
peace officers, (2) requires the Commission to establish and operate 
Specialized La~v Enforcement Certification Program, (3) requires specified
state law enforcement agencies to participate in the program, and (4)
requires such state agency peace officers hired after January 1, 1979 to
have completed a specialized basic training course within one year.

ANALYSIS:

SB 1808 was introduced by C.S.E.A., which represents rank and file state
peace officers. The bill was originally intended to correct deficiencies
in Penal Code Section 13510.5, which requires POST to establish minimum
training standards for specified state peace officers. The bill has since
been expanded to statutorily create the existing POST SpeciaIized Law
Enforcement Certification Program, which was established in 1970 by the
Commission under its broad authority. The Specialized Certification
Program prescribed by SB 1808 is substantially the same as the current
program with the follmdng exceptions:

o Section (b) expands certificate eligibility to add supervisory and
management certificates.

o Section (c) specifies that required courses be appropriate to the
level and training needs of specialized peace officers.

o Section (f) requires specified state law enforcement agencies 
participate, ~vhich changes in part the voluntary nature of the
program.

O Section (g) removes peace officer author.ity from peace officers 
state hlw enforcement agencies required to participate in the
program and employed ~ffter January 1, 1979 unless the person has
successfully completed a maximum 200 hour specialized basic course.

The 1.ater exception, Section (g), is duplicative of the basic training
requirement in Section (c) but adds the loss of peace officer powers 

(cant i nued)

~-i~RIAt ros TIO~
Ol)lV~.’;c(I ;Is introduced On 3-30-78. To 1)e reviewed again.



2

a sanction for non-compliance and limits the course to a maximum 200
hours. This limitation was included to accommodate state investigative
agencies who ]lave expressed concern about a proposal to increase the
requirement to 400 hours. The 200-hour limitation is qualified to state
"such peace officers may receive additional training as needed from
participating agencies." Because the 200-hour limitation refers only to
state law enforcement agencies, flexibility is provided the Commission
to rcquire additional training for county or local officers.

Numerous sta,tc law enforcement agencies were exempted from required
participation in Section (f) in order to rcmove opposition from affected
agencies. It is likely the Legislature will further amend Section (f)
by limiting required participation to state agencies already partici-
pating in the program.

Advantages:

o Cleans up existing inoperable Penal Code Section 13S10.5
o Provides statutory authority and budgetary justification

Specialized Program
o Provides consistancy with existing program provisions
o Provides considerable degree of commission latitude in

establishing standards and admitting new agencies
o Does not increase POST’s costs significantly

Disadvantages:

for

o Removes nominal degree of Commission flexibility regarding
certificates, standards, and participation

o Provides a future avenue for specialized agencies to influence
the program legislatively

o Provides potential, justification for state agencies to seek
POST reimbursement even though none are currently making
effort.

Fiscal Impact: (See Attachment)

POTF

Upon POST $3,000

Uponaffected agencies
required to participate
(Costs to General Fund will
be removed if bill is amended
to apply only to existing
participating agencies)

General Fund

$48,740

At the April 20, 1.978 Commission meeting, the Commission took action to
oppose SB 1.808 due to the mandatory aspects of the bill. SB 1808 has
since 1)een amended to remove some of the previous I’OST objections. The
Commission may wish to re-evaluate its positiOn in view of considcrable
amendments.

Attachments: SB 1808, Fiscal Impact



Revised 6-20-78

FISCAL IMPACT OF SB 1808 (Ayala)

POST Administrative (from POTF)

Includes certificate issuance, consultive services, and
compliance checks. These costs can be absorbed in the
existing POST budget.

Estimated
Annual
Costs .

$ 3,000

Affected State Law Enforcement A~encies (from General Fund)

Agencies already participating in Specialized Program
and hence no new costs:

Alcoholic Beverage Control
Department of ConservaLion-Forestry
Department
Department
Department
Department
State Fire

of Consumer Affairs-lnvestigation
of Fish and Game-Wildlife Protection
of Justice
of Motor Vehicles
Marshal-Arson

NOi-le

Agencies not now participating but substantially meet training
requ i rement s :

Personnel

Department of Parks and Recreation
Division of Labor Law Enforcement
Department of Health-.Investigations
Board of Medical Quality Assurance

750
47*
93*
I0"

* General practice is to hire laterally or
previously trained peace officers

Agencies which would be impacted:

Personnel

California llorse Racing Board
State Fire Marshal (Deputy State Fire Marshals)
Department of Health-Police Officers
Marshals and Police, California Exposition &

State Fair (Parks and Recreation)

12
80
146

12

Total Personnel 250

Total Cost (See Attachment)

Total Cost Excluding Salary

None

$48,740

$14,500



Revised 6-20-78

ATTACIIMENT

Basic Training

Salary
- existing peace officers are grandfathered under SB 1808
- using an average turnover rate of I0%, approximately 41

officers would be trained annually beginning January l, 1979
- using an average $7.00/hour salary cost x 200 hours basic =

$1,4OO/trainee
- 20 trainees x $1,400 = $28,000

Travel and Per Diem
- $6001trainee x 20 =

Tuition -

$12,000

None

Basic Total $40,000

Continuation - Advanced Officer

Current requirement is 20 hours once every 4 years which
most agencies already satisfy.

Superv i sory

Estimated 5 supervisors sent annually to the POST two
week supervisory course

Salary - $9.00 x 80 hours x 5
Travel & per Diem $200 x 5
Tuition - none

$ 3,600
$ 1,000

None

Supervisory Total $ 4,600

Management

Estimated 5 managers sent annually to the POST two
week management course

Salary - $II.00 x 80 hours x 3
Travel & Per Diem - $200 x 3
Tuition - $300 x 3

$ 2,640
$ 600
$ 9oo

Management Total

Grand Total (General

$ 4,140

Fund) $48,740

Total Excluding Salary*
(General Fund)

$14,500

*Note: Salary is a fixed cost and may not be budgeted for training purposes



POST COMMENT ON SB 1808

The POST Commission opposes SB 1808 in its current form, par ticjIla_ r lywith
reference to Section (f) which mandates certain state law enforcement agency
participation.

Most major state law enforcement agencies currently participate voluntarily
in the POST Certification Programs including:

Regular Certification Program Specialized CertiFication Program

California Highway Patrol
University of CaliFornia Police Dept.
State College Police Department

California State Police Division
Department of Justice
Department of Alcoholic Beverage

Control
Department of Consumer Affairs/

Investigation
Department of Fish and Game
Department of Conservation/

Forestry
Department of Motor Vehicles
State Fire Marshal/Arson

Section (f) would, unnecessarily and at increased costs to the State General
Fund, require the participation of the following additional state law
enforcement agencies:

California Horse Racing Board
Department of Parks and Recreation
State Fire Marshal/Deputies
Division of Labor Law Enforcement
Department of Health/Investigators
Department of Health/Hospital Police

Marshals & Police California
Exposition

Security Officers- California
State Police

Baliffs Supreme Court & Appeals
Courts

Guards & Messengers- State
Treasurer

Department of Navigation & Ocean
Development

Most of these peace officers have very limited authority and law enforcement
responsibilities. Currently, by law, they must satisfy Penal Code Section 832
required training related to arrest and firearms. Section (a) gives the
Commission latitude to admit additional agencies as they demonstrate their
capability and need to meet higher standards required for the Specialized
CertiFication Program. Each agency should be examined individually to
determine the need for higher standards.

POST Recommended Amendments:

I. Limit Section (f) to those state law enforcement agencies which
currently participate in the POST Specialized Certification Program.

2. In Section (g), delete the "maximum 200 hour" qualifier to the special-
ized basic course.



B LL ANALYSIS

Joint Committee on .Peace OFficer
Classification

SPONSORED BY

Assembly Criminal Justice Committee
BILL SUt~;~ARY -~. ANALYSIS. ADVMITAGES. DISADVANIAGES

Suite of Cahlorni,~
"’ D~p~.’m~.,~t of J~

COMMISSION ON PEACE OFFICICII STANDAnDS AND THAINING

71OO Boo,fin 9 L),Lvf!. ~cralnL!nlo. CA 95~23

~UTIiOR

Assemblyman Roos, et al
RELATED BILLS

COH.~E~T S)

BILL ~¢UMBER

ACR 144
DAIE LAST AMEIII)E(I

5-4-7&~

SUMMARY :

ACR 144 would create an ad hoc legislative committee called Joint Committee on Peace
Officer Classification to study peace officer classes, their powers, duties, training,
etc., with a final report to be filed not later than December 30, 1979.

ANALYSIS:

As indicated in ACR 144, the Committee will consist of three Senators and three
Assembl~nen. The need for the study is brought about by the proliferation of peace
officer categories, lack of a clearly defined law enforcement community, and confusing
peace officer authority, powers, responsibilities, benefits, and training. The mass of
legislation introduced every year to amend Penal Code Section 830 and subsequent
sections results in disorganized, confusing and inconsistent legislation.

This study has potential for facilitating the Commission’s standards and training
responsibilities by:

o Consolidating and standardizing trai~ing requirements Mrich are currently
scattered in various codes;

o Assisting in the o~term natien of appropriate curriculum standards by
establishing more clear cut, accurately defined duties and responsibilities for
peace officers;

o Helping to identify entry standards for the Specialized Program; and

o Reduce persistent efforts by some groups to legislatively obtain POST
reimbursement.

At question is the degree and kind of support, if any, POST should provide the
Committee. In the past POST has avoided involvement due to the controversial nature of
the issue. IIowever, the Commission may wish to re-evaluate its involvement in view of
growing legislative concern. One alternative may be to formally offer POST staff
assistance in the development of data and non-advocacy alternatives or solutions which
address problems ACR 144 seeks to resolve. The success of the study will be determined
in large part by the degree of accurate information developed upon vlhich to base
decisions. Much of the information would be of assistance to POST in its ongoing
activities. Furthermore, providing staff assistance may have considerable benefit to
POST in its future relationships with the Legislature.
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¯ CALIFORNIA LEGISLATURFL--1977-78 REGULARSESSION

Assembly Concurrent Resolution No. 144

f

(

Introduced by’ Assemblymen Roos,. Maddy, Nestande,
Alatorre, Antonovlch, Bannai, Bates,. Berman, Brown,
Dixon, Ellis, Fazio, Fenton, Gage, Goggin; Hayden,
lmbrecht, [ngalls, Kapiloff, Knox, ¯ Levine, MeVittie,
Miller, I~osenthal, Statham, Stir}ing, Torres, ~Vray, and
Young . .

(Coauthors: Senators Presley aft4 84~w-e4~, 8)’eroty, Dunlap,

¯ Son~ mM WUson)

April I8, 1978

¢

I/EFEIt[tED TO GOMMI~f’rEE ON CRIMINAL JUSTICE

/

(

Assembly Concurrent tlesolution No. 144---I/elative to the
creation of the Joint Committee on Peace Officer
Classification..

¯ LEGISLATIVE COUNSEL’S DIGEST

ACR 144, as amended, Roos (Crim. J.).. Joint Committee
on Peace Office? Classification.

.This measure would create the Joint Committee on Peace
Officer Classification and provide for its membership, Powers,
and duties during the 1977-78 tlegular Session of the Legisla-
ture mTd durin.~ 1979.

f ~scal committee: no. ¯ .... " ’
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ACII 144

1 . WHEI1EAS, There are currently over sixty classes of
2 peace officers in the State of California encompassing
3 over 1.00,000 officers; and
4 WI-IEREAS, The California State Legislata~re has
5 considered over 40 bills in the first year of the 1977-78
6 legislative session concerning the powers, privileges,
7 .responsibility, and training of peace officers; and
.8 ’ WHEttEAS, A professional, well-trained, clearly
9 defined law enforcement community is essential to the

10 peace, safety, and well being of our state; m~d
11 WHEllEAS, The proIiferation of peace officer classes,
12 and the fragmentation of their legal authority, powers,
13 and responsibilities is a source of confusion and concern
14 to the law enforcement community, the public, and the
15 Legislature and an impedimen~ to effective law
16 enforcement; now, therefore, be it
17 JlesoIved by N2e Assembly ofthe State of gi’tliforn)G N~e
18 Senate thereof coz~currin G as follows:
19 1. The Joint Committee on Pehce Officer Classification
20 is hereby created and authorized and directed to
21 ascertain, study, and analyze all faets relating to the
22 formation of peace officer classes, their powers, duties,
23 and responsibilities in the State of California, includ,ing,
24 but not limited to, the operation, effete, administration,
25 enforcement, and needed revision of.any and all laws in
26 any way bearing upon or relating to the subject of this

resolution, and to report thereon to the Legislature,
including in the report its recommendations for

29 appropriate legislation.
30 2. The committee shall consist of three Members of the
al Senate, appointed by the Committee on ltules thereof,
3g ~md three Members of the Assembly, appointed loy the
33 Speaker thereof. Vacancies occurring in the membership
34 of the committee shall be filled by the appointing power.
35 3. The committee is authorized to act during the
36 1977-78 Regular Session of the Legislature, including any
37 recess, and durin~q 1979, with authority to file its final
38 report not later than December 30, -t4~; 1979, at which
39 time the joint committee is dissolved.
40 4. The committee and its members shall have and

(
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1 exercise all of the rights, duties and powers conferred
9. upon investigating committees and their members by the
3 provisions of the Joint llules of the Senate and Assembly
4 as they are adopted and amended from time to time,
5 which provisions are incorporated herein and madd
6 applicable to this committee and its members.
7 5. The committee has the following additional powers
8 and duties: . .
9 (a) To eoopera}e with and securethe cooperation 

10 county, city, city mad county, and oflaer local law
11 enforcement agencies in investigating any matter within
12 the scope of this resolution.
13 (b) To do any and all other things necessary 
14 convenient to enable it fully and adequately to exercise
15 its powers, perform its duties, and accomplish the_., objects
¯ 16 and purposes of this resolution:
¯ 17 6. The Joint Ilules Committee may make such money
18 availal?le from the Contingen~ Funds of the Assembly and
19 Senate as it deems necessary for the expenses of the
20 committee and its members. In accordance with Joint
21 Hule 36.8, any such expenditure of funds shMl be made in
22 compliance @id~ policies set forth by the Joint Itules
23 Cornmiktee and shall be subject to the approval of the
24 Joint Ihfles Committee.

0
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State Ot C~li[ornia Dep3r[melll of Justice

7100 Bowling [)rive, Sacramento, CA 95823

Basic Course: Preferential
Enrollment for Employed Officer

SPD[~SDRrJ~ ~Y California Academy

Directors Association
NILE SUH;4ARY (DECEit, ANALYSES, ADVANTAGES, DISADVANTAGES

Senator Presley

RELATED BILLS

SB 1126

DATE LAST AHENDED

SUMMARY :

SB 1126 would amend Penal Code Section 832.3, relating to the required
Basic Course, by providing community college-operated academies authority
to give preference in enrollment to employed law enforcement trainees who
must complete the training.

Penal Code Section 832.3 requires that policemen and deputy sheriffs
complete the Basic Course p~ior to assignment. Education Code Section
84500(c), on the other hand~ requires community college courses receiving
state apportionment to be open to all on a first come first serve basis.
Prior to January i, 19’75, academies were closed and there was no problem.

Most law enforcement agencies nowr although a trend is emerging to the
Ocontraryr officers and then send them to of 27 basic academiesemploy one

(22 are community college funded o~: operated). Numerous cases have
occurred where maximum enrollment has been reached o~i a first come first
serve basis, and employed officers have been turned away from their local
academy, resulting in considerable additional expense to POST and local
agencies. Some academies in attempting to meet open enrollment require-
ments have increased their maximum class size (in some cases over 180
trainees) to the detriment of quality training.

Administrative solution to the problem has been sought with the Chan-
cellor’s Office of the California Community Colleges to no avail,

Law enforcement is in general agreement with the open enrollment concept

since it ]]as brought many benefits. The California Peace Office}.-s Asso-
ciation and Peace Officers Research Association of California have an
"approve" position on the bill. Listed below are additional reasons why
this legislation is needed:

o Provides for continued law enforcement f]_exibility to employ
either the already trained or untrained. Many law enforcement
agencies for affirmative action reasons and others must retain
the flexibility to employ untrained persons.

90~Fr~D~AL [’OS,T,O~

(continued)

Af~ALYS|S BY DATE ~REVILWED BY DAT~

llarold Snow 4/28/78 ]
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SB 1126
Page 2

o

0

o

o

Continues the pre-employment training concept through retention of
open enrollment.

Reduces unnecessary expenditures both for POST and local agencies
in not having to send trainees to an academy out of the area.

Allows employed officers to be sent to a Basic Course which best
meets local training needs.

Provides greater inducement for agency academies to affiliate with
co~nunity colleges.



OP.EN ENflo LLMENT

(Proposed Legislative AnneadmenL)"

832.3 Sheriffs, undersherlffs, deputy sheriffs, city and

district policemen; employment after January l, 1975;

conapletion of training course

(a) Except as provided in subdivlsion (b),’ any sheriff,

undersherfff, or deputy sheriff of ~ county, any police-

n~an of a city, and any policenian of a. district authorized

by statute to nla,~tntain a police depai’tment, who is first

employed after January I, 1975, for the purposes of the
prevention and detection of crit’L%e and the genera], enforce-
ment of the criminal laws of this state, shall successfully

complete a course of training approved by the Commission

on Peace O[ficer Standards atld Trahiing before exercising

the powers of a peace officer, except while participating

as a trainee in a supervised field training program approved

by" the Cornx~.aisskon on Peace Officer Standai’ds and Training.

{b) i’~o-b.~zl.thstan~!i:n~ ~ ........ "~,r!L..a~J.o x Code Se~.c~on 34500 (c) and

Ad~ninistrative Code Sections ½[bZ0-5foZo, comiuaunkt,£

colleges l-nay ~i.ve ~t’eference in enrokhrlent to e~:}~tO~

law enforcen~ent trainees who nxust c_o~plete training )tl?Sig-

scribed b.g..[his section. ,<t least 15~ of each presentation

shall, consist of non--law en[orcernent t~’ainees if the~

availabh?, *\vera~e dailK attendance :for :~uch cortrses sh,~-ll
J~e relnorted for s~ate aid.

C OMMI-’;NT,Z

Existing Law

(Basic Course

Preference in

enrollment



State of California

f emora dum

COMMISSIONERS Date , July 10, 1978

Subject: PROPOSED STUDY ON PRIVATE SECURITY

Past attempts to establish standards and regulations for private security
have been fragmented and ineffective. Bifurcated standards-soiling authority

between POST and the Department of Consumer Affairs continues ~o exist

with the Legislature’s failure to pass SB 1931. This Co~nmtssion-approved

bill would have consolidated private security standards-sEtting authority in

the Departrrmnt of Justice thereby removing arrest and firearlns responsi-
billt y from Consumer Affairs and baton and chemical agents from POST.

Current iegtslaeion establishing these n%ntmal standards car~’[es no

senc[[ons, and hence there is wtdespread non-compliance.

7.’he regulation and licensing responsibilities for private secus’lty are vested

with the Department o[ Consumer Affairs. State legislative pre-emption in

this field has precluded satisfactory local regulation by cities and counties.

As a consequence, private security officers often are found performing

peace officer type duties with no coordinatioll with local law enforcement,
and very often uniforms and vehicles are nearly identical. Interest has been

expressed in providing local law enforcement a degree of authority to

regulate/[Lcense private security officers in conjunction with a single effec-

tive state standards-setting body.

R E C OfvilViI~ ¢DA T ION:

It is recomn~ended a Commission Comnl[ttee exan~ine ehe following:

o Develop alternative legislative solutions for improved

state and/or local regulation of the private security

industry.

Ascertain the views of law enforcen~ent agency ad~inistrators

and other groups concerning alternatives, problems, and

and suggestions.

3. Consider the degree of POST involvement, if any.



Bill Number

ACH ]24
(Mori)

ACR 144
(Boos)

SB 236
(Zenovich)

SB 418
(Behr)

ACR 160
(Bates)

AB 1068
(Fazio)

SB i126
{Presley)

%
SB 1244

(Zenovich)

SB 1502
(Alquist)

SB 1759
(Robbins)

SB 1808
(Ayala)

SB 3893
(Dunlap)

AB 1902
(Knox)

BB 1927
(p. Carpenter)

SB 1931
(Beverly)

SB 1995
(Zenovich)

AB 2254
(Boatwright)

AB 249]
(Antonovich)

AB 2664
(Fenton)

AB 2802
{Chimbole)

AB 2900
(Fasten)

AB 2913
(Kapiloff)

AB 2915
(Kapiloff)

AB 2971
(LevJne)

COMMISS/ON O51 PEACE OFFICER STANDABDS AND TRAJNING

STATUg OF LEI;IBLATION FOE 1978 - (ACTIVE)

Narcotic Training for Pc&ca Approve
Officers: FCP

Peace Officer Definition:
Legislative Study

Polygraph Examiners Oppose

POST
Position

Medical Records: Waiver

Victims of Crime: Basic Trng.
(Previously 2909)

Administrative Adjudication
of Vehicle Code Violations

Basic Course: Preferential
Enrollment for Employed
Officers

Correctional Officers:
County Jails

Peace Officers: Airport
Security, POST Reimbursement

Watch and oppose,
if waive~ deleted

Approve

Watch

Seek Amendments

Oppose, us]ass
amended

Reserve Peace Officers:
Authority

Specialized Law Enforcement
Certification Program:
Required establishment by POST

Community College Attendance
Accounting:

No position, if
purpose limited to
carrying firearms
off duty

Oppose, unless
amended to delete
mandatory provisions

Approve, suggest
Short Term Courses inclusion of non-

credit courses

D.A.’S Investigators:
POST Reimbursement

Peace Officer Certification
(Same as AB 1603)

Oppose

Oppose

Tear Gas TraJni1~g for citizens: Interim study
Removes POST

Peace Officers: Felons
Exempts persons bo]dlng
Certificate of Rehabilitation

D.A. & Public Defender’s
Training
Appropriation from P.O.T.F.

Required Child Abuse & Neglect
TraJnlng: POST

Oppose

Oppose, unless
amended

Approve in principle,
prefer legislative
resolution

Requires POST Testing for Oppose
Basic Course

Training standards: Local Approve
Detention Facilities:
POST

POST Certification Program Oppose

First Aid T~alnin9: Peace Approve
Officers, Basic Training,
3-year CFR refresher

Arrest and Firearms Training: Oppose
Deletes one year

California Crime Beslstance
Task Force

Oppose to the
provision which
duplicates POST’s
training

Status

Passed Senate Judiciary
Committee 6-27-78

Senate Rules Commlttee
}{earing date 8-8-78

Assembly Committee on
Labor, Employment, and
Consumer Affairs

Assembly Health Commlttee

A.C.J. Committee
Bearing date 8-7-78

Third reading Senate
Floor

Assembly Educ. Sub-Com.
Hearing date 8-9-78

Vetoed 6-2-78

Held in Senate
Judiciary Committee
5-2-70 (Dead)

Failed passage before the
Senate 5-25-78 (Dead)

A.C.J. Committee
Bearing Date 0-7-78

Passed Assembly Sub-Com.
on Postsecondary Nduc.
Referred to Assembly Ways
& Means Committee

Failed passage before
Senate 5-18-78 (Dead)

Failed passage of Senate
Finance Committee
6-5-78 (Dead)

Passed A.C.J. Committee
6-26-78

Failed passage of Senate
Judiciary Committee
5-16-78 (Dead)

Assembly Ways & Means
Committee (Dead)

Senate Judiciary Com.
Hearing date 8~8-78

Senate Finance Committee
Nearing date 8-7-78

Failed passage of Senate
Judiciary Committee
6-13-78 (Dead)

Failed passage of A.C.J.
Committee 5-8-78 (Dead)

Senate Finance Hea~ing
date 0-7-78

Pending Senate Finance

Senate Judiciary Com.
Bearing date 8-8-78

Effective 7-10-78



Bill Number

ACA .63
(Statham)

AB 81
(Chappie)

SB 216
(Nejedly)

AB 1016
(Antonov~ch)

SB 1164
(Robbins)

SB 1189
(Nejedly}

SB 1436
(D. Carpenter)

SB 1498
(Presley)

SB 1508
(ttolden)

SB 1513
(Johnson)

AB 1552
(Tucker)

SB 1646
(ttolmdahl)

AB 1205
(Maddy)

AB 2233
(IIughes)

AB 2369
(Imbrecht/Ellis)

AB 2674
(Craven)

AB 2823
(Ellis)

AB 2916
(KapiloPf)

AB 3215
(Doatwright)

AB 3226
(Montoya)

AB 3696
(Ellis)

COHbIISSION ON PEACE OFFICER STANDARDS AND TRAINING

STXrlIS OF I.EGISLATION FOR 1978 - (INFORMATIONAL)

s~
Governor: Appointments

Identification of Dead Bodies -
Dental Records

Governor: Appointments

IIumane Officers

Statlls

Assembly Governmental
Orgarlization Committee

To enrollment 6-15-78

Held in Assembly Governmental
Organization Committee with-
out recommendation. 6-14-77

Senate Judiciary Committee

Peace Officer Employer-Employee
Relations

Marsbals: Appointment of Reserve
officers

A.C,J, Committee
Hearing date 8-7-78

Chapter 99 on 4-18-78

Records: Peace Officers

Toll Bridge Operators: Peace Officers

A.C.J. Comanittee
Hearing date 8-14-78

A.C.J. Committee

Records: Citizen Complaints

Bill of Rights Extended to
State Officers

Failed Senate passage
6-15-78 (Dead)

K,C.J, Committee
ttearing date 6 26-78

ltarbor Police Personnel: Peace Officer
Status: Retirement

Municipal Utility Districts: Peace
Officers and Reservoirs

Collection of Fines

AssemblYRetirement.Public Employees &,{

Hearing date 8-7-78

A,C.J. Committee
Hearing date 6-26-78

Assembly Judiciary Committee

Burglary Prevention: DOJ Pilot
Project, Prevention

State Regulatory Agencies:
Abolition

Classification of Director $
Investigators of San Diego County
Department of Revenue ~ Recovery
as Peace Officers

Safety Equipment: Police Officers
and Deputy Sheriffs

Senate Finance Committee

Assembly Governmental
Organization Committee

Senate Judiciary Committee

Ways ~ bleans Suspense File

Public Safety Officers: Confidential
Information

Peace Officer Powers: I/Od Agents
District Attorney’s Investigators

Public Safety Officers Procedural
Bill of Rights Act: Unlawful to Deny
or Refuse Rights

Police Protection: Cities

To Senate third reading

Assembly Criminal Justice
Committee. Subject matter to
Senate Rules Committee

Passed Assembly Public
Employee and Retirement
Committee as amended 6-13-78

To Assembly third reading

Effectiv 9 6-~l-78



NO TE : Agenda Item K. - "Validation Committee Status Report"

will be an oral report by Commi%tee Chairman Grogan.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title
~

Meeting Date

Revision of Commission Regulations and Procedures July Z7 - Z8, 1978

Division Division Director Approval Researched By

Executive Office George W. Williams

Executive Director Ap a~.~al Date of Approval Date of Report

July 17, 1978

Purpose: Decision Requested [] Information Only ~J Status Report[~ Financial Impact Yes (see AnalvMs No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e- g. , ISSUE Page ).

BACKGROUND:

Since the Commission’s Regulations were originally adopted, they have
been amended and added to on numerous occasions. It has been several

years since the Commission’s Regulations and Procedures have under-

gone systematic review and revision to correct: (a) inadvertent

inconsistencies which sometimes have resulted from the gradual amend-
ment process; or (b) to express more clearly provisions that are found

to be misleading or ambiguous; and (c) to revise certain provisions 

that they are consistent with contemporary policy or practices of the
Commission. All of these types of changes are considered to be technical

in /latur e.

in addition to these technical changes, substantive revisions also are

found to be necessary from time to time. These result from the per-

ceived need for new policy or procedures.

In the attached material, Section A, the proposed revisions of the

Commission’s Regulations and Procedures are substantive in nature. An

explanation of each such change is provided. Those changes which are
technical are in Section B.

Should the Commission ~vish to adopt the proposed substantive changes in

the Regulations and Procedures, the public hearing process is necessary
and should be scheduled for the October meeting of the Commission.

l
Utilize reverse side if needed

POST 1-187
/



SECTION A

SUBSTANTIVE AMENDMENTS

i ¯ Departments participating in the POST program have for several years

submitted the POST form "Notice of Peace Officer Appointment" to up-

date our files and to assist the area consultants in perforllning their

inspectional role. Over eighty thousand file cards are now on hand.

Many of the persons named on these cards are now deceased, retired,

or have terminated their peace officer employment. Notification of

such changes of status of individuals would, in time, provide POST with

current valid data upon which to make management and planning decisions
and provide better service to participating agencies. The proposed
amendment:

iN egulation 1003. Notice of Peace Officer Appointment/Termination

Whenever a peace officer is newly appointed, o~ enters a
department laterally, or terniin~tes,Tthe department ~shall

notify the Commission within 30 days of the appei~em~

such action on a form approved by the Gommission as_pre-

scribed in PAM, Section C, Notice of Peace Officer
Appointment / T e rmination.

.

The iRegulations now permit any officer to attend a Supervisory Course,

and the jurisdiction to receive reimbursetonent, without regard to the

officer being appointed as a supervisor. The only prerequisite has been
that the trainee has been awarded or is eligible for the award of the

Basic Certificate. This practice supported the theory that such training

would encourage greater productivity through awareness of a person’s

current assignment and would encourage and prepare the person for

promotion.

In observance of current fiscal constraints, the suggested amendment

would permit the training to be provided with reimbursement for those
having a need and who are addressed by the mandate to have this train-

ing. Agencies that might like to support such training as a type of

career development could do so at their own expense. The proposed
amendment:

Regulation 1005(b) Supervisory Course (~Required)

(I) Every officer promoted, appointed or transferred to a

first-level supervisory position shall have satisfactorily



(2)

(3)

complete4 the C-e~%gfde4 Supervisory Course prior to

promotion or within 1 2 months after the initial promotion,

appointment or transfer to such position.

b e e~-~Wa ~ d e d-~>r- e~r~- e ~i~db ~e Ie ~ -t~be- aw~t~r<l- of %he -B a s i.~
C~-r%~fdeat-~r Every officer who is appointed or who will be

appointed within 12 months to a Supervisory position may

attend a certified Supervisory Course and the officer’s

jurisdiction may be reimbursed provided that the officer
has been awarded or is eligible for the award of the Basic
Certificate.

Requirements for the Supervisory Course are set forth in

PAM, Section D, "The Supervisory Course".

D
Proposed amendments to Regulation 1014 and Procedure E-l, sub-

paragraph (f) would discontinue the requirement for departments

obtaining prior written approval of the Commission on an individual

basis. The present procedure has not proven to be effective, as granting

these requests is, in effect, pro forma. The few requests that are denied
do not merit the workload imposed upon participating jurisdictions or

POST staff in processing requests for approval. As proposed, only

requests for training in courses which are not specific to the job assign-

ment of these persons will require prior approval. The suggested
amendments would also express within the Commission’s procedures the

Commission’s present policy regarding the reimbursement for expenses

related to the basic training of non-sworn personnel. The proposed

amendment:

Regulation I 014. Training for Non-Sworn Personnel

(a) Reimbursement shall be provided for the training of non-

sworn personnel performing police tasks as determined

by the Commission.

(eb) Request for Approval

(1) %r~mve-rff-~ase Whenever it is necessary for the employ-

ing jurisdiction to obtain prior written approval of the

Commission, it shall be obtained on an individual basis
(See PAM~ Section E-I). A request for approval must

-2-



include:

(a) The trainee’s nanae and job title.

(b) Job description.

(c) Course title, location and datesr of presentation.

(2) Request for approval must reach the Commission 30 days

prior to the starting date of the course.

iReimbur s ement

Reimbursement for non-sworn personnel ~i~ll~q~e is computed

in the same manner (except as noted below) as for sworn
personnel according to the reimbursement schedule for each

IIcourse as set forth in PAM, Section E, Relmbursement
Schedule".

Note - No reimbursement is provided for the training of
non-sworn personnel for expeIlses associated with courses

enumerated in Regulation 1005 except as provided in PAM,

Section E-I (f), "Training of Non-Sworn Personnel".

Procedure E

1-3(f).
Training for Non-Sworn Personnel: Reimbursement

is provided for the training of non-sworn personnel

performing police tasks-- as-d-et~e-r~n~gr~e<14~y-gl~

C,~-i~s4oBr ~i) The training shall be specific to

the task cvrrently being performed by an employee
or may be training specific to a future assignment

which is actually being planned. (Z) Non-sworn

personnel may attend the courses identified in

Se.ction 1005 (a) (b) (c) I (e) bu t no rmally re im-
bursement shall not be provided. Notwithstanding

the provisions of Regulations 1015 (b), reimburse-

ment for expenditures related to a successfully

completed certified Basic Course may be claimed

after a non-sworn employee is appointed as a peace

officer and the basic training was completed not

more than two fiscalyea.rs prior to the submission

of the claim for reimbursement. (3) For attendance
of certified Basic Course and for attendance with

reimbursement for training which is not "specific to

one of the job classes enumerated hereafter, T-the

employing jurisdiction must obtain prior approval
of- from the Commission on an individual basis. A

request for approval must include: the trainee’s
name and title, job description, course title, school

-3-



and dates of presentation. I~ The re uq_~_~ must
must reach the Commission 30 days prior to the
starting date of the course, as specified in

Section 1014 of the Regulations. (4) Persons who

are £o be assigned or are assigned to the following

tasks are eligible, without prior approval from

POST, to attend trainin~ courses, as provided by

Section 1014, that are specific to their assignments.
Job descriptions shall be used to determine those

pesk4e~s persons eligibles.’__ F~xe~-~pl-~-r-e~.

Complaint Dispatcher

Criminalist

Community Service Officer

Fingerprint Technician
Jailer and Matron

Traffic Director and Control Officer

Parking Control Officer

Polygraph Examiner
Administrative Positions

o As proposed, the Commission’s procedure regarding reimbursement for

subsistence would provide reimbursement for subsistence of trainees in

route to and from training sites, not to exceed an aggregate of 24 hours.
Participating jurisdictions have, on numerous occasions, identified this

inequity of design in the Commission’s present reimbursement provisions;

that is, while expenditures for travel by automobile or public conveyance

to and from the training site are .reimbursed, andwhile subsistence is
reimbursed while engaged in training at the training site, subsistence

related to the travel before and following training is not reimbursed.

For this reason and other reasons, some trainers have planned their

classes in such a manner that trainees are scheduled £o arrive the

afternoon or evening on the day previous to beginning of regular instruc-

tion. This is ostensively to receive instruction and introduction to the

instructional topics.

An additional proposed amendment would provide for commuter trainee

allowance to be raised to $5.00, consistent with the noon meal allowance

provided for by Board of Control rule. The proposed amendment:

Procedure E
~4-g 5-6.

Maximum Reimbursable Hours: T4%e-eeu~ses-14st-e4:
]~el~w-h~v~ The maximum number of hours that

may be reimbursed= for the courses is listed

below. Actual expenses incurred b)r and for the
trainee for subsistence, ee~-ke~ travel ~%a~ or
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salary may be claimed, within the provisions
established by the Commission, up to the date and

time the maximum number of reimbursable hours

is completed. ~u I~ s ~s-terree- a~ 4 -eerem%u g~ 4 ~ ave ~
f-~ 41~e-Bas i-e- ~k~u-r-s-e- aT-e- ~" e if~A~r~s~lml e -f~D-r- a -r~n~4 -

m-~re~-e944)-w~ek~ In addition, reimbursement of

subsistence expenditures for a resident trainee is

allowable, not to exceed an aggregate time period
of 24 hours, while enroute to and from the course

site and the trainee’s headquarters or home, which-

ever distance is less. Exceptions in hardship cases

may be granted.

Commuter Trainee: DaiIy A~ctual travel expenses,

and meal allowances for the trainee within the pro-
visions as established by the Commission, not to

exceed $~ $5 d~ily pe~-<la-~from the ~i~e date the

course begins until the ~i~e date the course ends.

This proposed amendment will permit reimbursement for auto travel to

and from the course site for two or more trainees traveling together, or

when scheduled commercial air transportation necessitates greater sub-

sistence/travel expenditures than would result were auto or other surface
conveyance used.

Procedure

5-7e.

’ Line 5 - Travel: The category of travel p~evi4/~s-
is used to account for all modes of transportation

including air, auto or other types of surface gr-~v~]~

conveyance. The mode of transportation selected

should be the least expensive, except as provided

below. Auto or other surface travel shoul~ shall

not be use4 claimed when commercial air trans-

portation is conveniently available at lesser cost.
In those eases instances when the w4%~-r~ cost~of

commercial air transportation plus necessarily
related surface travel is less than auto, or other

surface travel, POST will reimburse only t~4he

1-~l-ol~4~el~et-eesg the expenditure for commercial

air travel a_~£ coach-class= plus necessarily related
surface trav el ~[1:i~4~,

Notwithstanding the provisions of the preceding

paragraph, when two or more trainees travel

together in one auto, or when departure times for
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scheduled commercial air transportation necessi-

tates greater subsistence/travel expenditures than

would result were auto or other surface conveyance

used, mileage to and from the trainin~ site and the

trainee’s headquarters may be claimed.

,

This proposed amendment would clarify and define straight hourly rate

of salary--before benefits--paid to an employee class, and the means

to uniformly and equitably determine the salary rate to be claimed.
The proposed amendment:

Procedure E

5-7

kL

Line ~ I~Z- Salary: Concurrent with the provisions
of Commission Procedure F_,-4---5- E-5-6, pertaining

to maximum hours, the basis for figuring salary
reimbursement for each trainee is:

Hours Claimed times Straight Hourly Salary

Rate times percent.age rate; i.e., 40 X

$5.77 X 60% = $138.40

Straight Hourly Salary Rate is that rate of salary

earned on the first day of the course. ’The straigl~t

hourly salary rate is the employee-class basic
salary and shall not include .incentive pay and

hazard pay, education subvention, scholarships,

insurance ¯premiums, medical benefits, watch
differential pay, pension plans, uniform allowance,

or other employee benefits.

Methodology for Determining Hourly Salary Rate:

The number of holidays and vacation days or sick

days allowed by the jurisdiction must be accounted

for as "paid days", and included in the, days-worked-

tear.

, The total days in a week minus the allowed days

off, times the number of hours worked daily,

equals the hours worked in a week.

(7 days Z days) X B hours = 40 hours

Z. The hours in the work week, times the number

of weeks in the year, equals the number of

hours in the work year.

40 hours X 52 weeks = Z080
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.
Monthly salary*, at straight time, paid to the
trainee, times the number of months in the

,

year, equals the annual average yearly salary

rate.

$i,000 X 12 months = $12,000

The annual average salary rate--that is, the

basis upon which the trainee is paid at the

start of the training period--divided by the

number of hours in the work year, equals the

hourly salary which may be used in computing

what may be claimed as reimbursement from

the Peace Officer Training Fund.

$1Z, 000 -- Z080 houHs-=:$5.7,7) ~er hour

-’:=Salary at straight time is the regular sum,

before benefits, paid periodically to an

employe e class.

The reimbursement percent rate is that rate of

salary reimbursement for the particular plan or

training course as authorized by the Commission.
See Commission Procedure E-2-6.

.
This proposed amendment would resolve a heretofore contended inequity
in the Commission’s reimbursement procedures; at present, travel

otherwise related to the training activity is generally reimbursed by the

Commission, except while the trainee is involved in training. Daily
commuting from the lodging accommodation and the training site itself,

where they are separated, is not reimbursed by POST. The proposed

amendment:

Procedure E

5-7

Fo-r- a -s-l~14~ -s-e-s~4e~ r-wl~ i-eb~ 4s-a~ ~r-ee4<- ir~ -the--eo~.s-e
el~ Io~-~x~ ,n~o ~ e-d~s-,- %w~)- ~ euBd-t~4ps-ef- ~:i4eag 

ame-r-~i~]~se4= Daily ~r-o~v~ mileage related to

the training activity of a resident trainee to and

from the course site and the place of temporary
habitation is ~e~ reimbursable. The one-way

distance and the number of trips should be

explained in the Comments section.
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St This proposed amendment would resolve another complaint of inequity

in the Commission’s present reimbursement procedures by allowing, in
lieu of subsistence, that on weekends and breaks in training the trainee

may travel to and from the training site and the department. To pay for

such travel, some trainees allegedly check out of their lodging accom-
modations over the weekend or during the break but, nevertheless, claim

reimbursement from POST for subsistence on these days. The proposed

amendment:

Procedure E

5-7

(3) For weekends and holidays, or ,split sessions,

the expenses of travel £o and from the trainee’s

headquarters and the trainin~ site may be
reimbursed in lieu of subsistence to the extent

that such travel expenditures do not exceed the
amount that would be reimbursed for subsis-

tenee had the trainee selected to remain at the

training site; this should be explained in the
Comments section.
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SECTION B

TECHNICAL AMENDMENTS

NOTE: The stars in the margins indicate substantive issues referred

to in Section A.
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POST Administrative Manual

REGULATIONS

CALIFORNIA ADMINISTRATIVE CODE

The Regulations of the Commission on Peace Officer Standards and
Training are established and adopted in compliance with Sections 13506
and 13510 of the Penal Code of California.

The Regulations ~ave-~ee~ are codified in Title ii, Chapter 2 of the
Administrative Code of Call"--f~rnia, originally effective October 23,

1960, and revised effective Sep%embe~-157-19~6T Januar[ i, 1979.

TITLE ii

PEACE OFFICER STANDARDS AND TRAINING

CHAPTER 2

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

i000. Objectives
The objectives of the Commission on Peace Officer Standards and
Training are:

(a) To raise the level of competence of local law enforcement
officers:

(i) By establishing minimum standards relating to physical,
mental, and moral fitness which shall govern the selection
of city police officers and peace officer members of
county sheriffs’ departments and districts as authorized
by law, and

(2) By establishing minimum standards ¯ for training such
officers.

(b) To provide such services to local law enforcement as are
authorized by law.

i001. Definitions

(a) "Accredited College" is a community college, college or
university accredited as such by:

(i) The Department of Education of the state in which the
community college, college or university is located, OR

(2) ~A recognized national or regional accrediting body, OR



i001. DEFINITIONS (continued)

(3) The state university in the state in which the community
college, college or university is located.

(b) "The Act" refers to Part 4, Title 4 of the Penal Code of
California, commencing at Section 13500 and entitled,
"Standards and Training of Local Law Enforcement Officers."

(c)

(d)

"Assistant Department Head" is an officer occupying the first
position(s) subordinate to a department head, and for which
commensurate pay is authorized.

"Certified Course" is a formal program of instruction approved
by the Commission.

(e) "Commission" is the Commission on Peace Officer Standards and
Training.

(f) "Commuter Trainee" is one who attends a training course and
cem~utcc travels between his or her department or normal
residence/ and the course site each day. ~^ ~-~ ~ ~ course

(g) "Department" is a city police department, a county sheriff’s
department, a regional park district, a district authorized by

~statute to maintain a police department,-~ the California
Highway Patrol/., or the University of California and the
California State University and Colleges police.

(h) "Department Head" is the chief of police, sheriff, or chief
executive of a .................. agency department.

(i) "First-Level Supervisory Position" is a position above
~,~operational levels for which commensurate pay is authorized, /-s-

~ ~+~- ~ and is occupied by an officer who, in the upward
,~ ¢~’ chain of co~-----~, principally is responsible for the direct4-~

superv1~eslon of em io ees of la’: c~ ..... e~F~-ri
department or is subject to assignment of such
responsibilities, and most commonly is the rank of sergeant/.
~d foz "~hich co~,~,nensurate pay is .........~"~-:-ed.

O/ "Full-time Employment" - As defined by local charter or
ordinance; and, the employee normally works in excess of 20
hours weekly or 87 hours monthly; and, the employee is tenured

has a right to due process in personnel matters: and. the
~mployee is entitled to public safety workmans compensation and
retirement provisions as are other full-time officer employees
of the department,~

(1) 5k’5

"High School" is a school accredited as a high school by the
Department of Education of the state in which the high school
is located, or a school accredited as a high school by the
recognized regional accrediting body r or a school accredited as
a high school by the state university of the state in which the
high school is located.

"Lateral Entry" refers to the appointment of an officer whose
employment is based upon special qualifications and/or
experience in the law enforcement field.



(n)

(p)

(s)

DEFINITIONS (continued)

"Middle Management Position~"-~ is a position~ ~i-~
~= ..... or~ ............. e~ ................ , ..... , ar~ between
first-level supervisory positions and the department head
position~ " " " " .~ and for which
commensurate pay is authorized/, occupied by an officer who, in
the upward chain of command principally is responsible for
supervisory and/or command responsibilities and most commonly
is of the rank of lieutenant or higher.

"Non-Sworn Personnel Performing Police Tasks." Non-sworn
personnel performing police tasks are those full-time,
non-peace officer-member-s- employees of participating

~e~s-departments for whom reimbursement may be
claimed, based upon actual job assignment, as determined and
approved by the Commission.

"Officer" is a peace officer ~r--ef--~egulary employed and
paid as such who is subject to assignment to the prevention and
detection of crime and the ~eneral enforcement of the criminal
laws of this state while employed by a city police department,

county sheriff’s department, a regional park district, a
district authorized by statute to maintain a police department,
or ~.peace officer regularly employed and paid as such who is
employed by the California Highway Patrol the University of
California, or the California State University and Colleges?

"POST Administrative Manual (PAM)" is a document containing
Commission Regulations, and Procedures and Guidelines which
implement the Regulations.

"Reimbursement" is the~ financial aid allocated from the
Peace Officer Training Fund, as provided--~n Section 13523 of
the Act.

"Reimbursement Plan" consists of a combination of training
related expenditures ~,-¢~ ~ ....... ~ .... ; .... ~or
which reimbursement is~r ^-~ ...... ;~ ...... :~-........ ~ .................. the
v ....................... approved the Commission.

__ 6r~ "Resident Trainee" is one who while away from his or her
department or normal residence attends a training course and
........ takes lodging and meals at or near the course site for

one or more ~nights.

(t) (~9 ~ "Specialized Law Enforcement Agency" is:

(1) A segment of a agency which has policing or law
enTorcement authority imposed by law and whose employees
are peace officers as defined by law;

(2) ~ A government agency engaged in the enforcement of
regulations or laws limited in scope or nature; OR

(3) A government agency that engages in investigative Or
ot~er limited law enforcement activities in the enforcement
of criminal law; AND
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i001.

1002.

(a)

DEFINITIONS (continued)

(4) ~Which is authorized by the Commission to participate in
t~e Specialized Law Enforcement Certification Program.

"Specialized Peace Officer" is a peace officer ~embe~ employee
of a specialized law enforcement agency authorized by the
Commission to participate in the Specialized Law Enforcement
Certification Program.

"Trainee" is an employee of a department la~: cnfcrcemcnt ageac-y-
who is assigned to attend2"a POST-certified course_~.

Minimum Standards for Employment

Every officer employed by a department shall:

(i) Be fingerprinted and a search made of local, state, and
national fingerprint files to disclose any criminal record.

(2) Not have been convicted of a felony in this state or any
other state or in any federal jurisdiction, or of any
offense in any other state or in any federal jurisdiction,
which would have been a felony if committed in this state.

(3) Be of good moral character as determined by a thorough
background investigation as prescribed in PAM, Section C,
"The Personal History Investigation." The background
investigation shall be completed on or prior to the
appointment date.

(4) Be a high school graduate or have passed the General
Education Development test with an overall score of not
less than 45, and a standard score of not less than 35 on
any section of the test, as established by the American
Council on Education, or have attained a score on a written
test of mental ability approved by the Commission and
equivalent to that attained by the average high school
graduate.

(5) Be examined by a licensed physician and must meet the
requirements prescribed in PAM, Section C, "Physical
Examination."

(6) Be interviewed personally prior to employment by the
department head or his a representative(s), to determine
4~-i-~ the officer’s suitability for the police service, as
well as the officer’s :~_i..~__
........ appearance, personality, maturity, temperament,
background and ability to communicate. This regulation may
be satisfied by an ~emSe%~ employee of the ~
agcncy department-participating as a member of the officers
oral interview panel.
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MINIMUM STANDARDS FOR EMPLOYMENT (continued)

Be able to read at the level necessary to perform the job of a
peace officer as determined by passing a "professionally
developed" examination designed to test this skill. A
professionally developed examination shall be job related as
required in Title VII of the Civil Rights Act of 1964 as
amended and defined in Equal Employment Opportunity Commission
guidelines. This requirement shall become effective on January
l, 1977.

(b) It is emphasized that these are minimum entrance~e~~
standards and do not preclude ~~
d_~artments from hiring the best qualified individuals.-ger---t-~~

(c) Effective July i, 1974, /all requirements of Section 1002 of
the Regulations shall apply-ia too each and eve~y case of

~s--de ...... zn Sectzon .... regardless oflateral entrant~y-, =~^~ " ’ ""
the. rank to which the person is appointed, unless waived by the
Commission ~3sim

eg u-l~ ~a-l-l~ime-- e f~f ~ eer-7--e s-- ae{-~~ .......a--~ ~-- i% ±uum %tL; t

~ 1003. Notice of Peace Officer Appointment/Termination

Whenever a~eaee, officer is newly appointed, -e~ enters a department
laterally or terminates, the department shall notify the Commission
within 30 days of th~ .... ~ .....~ ............ such action on a form approved by
the Commission as prescribed in PAM, Section C, Notice of Peace
Ojficer Appointment/Termination.

1004. Conditions for Continuing Employment

(a)

(b)

Every officer employed by a department shall be required to
serve in a probationary status for not less than 12 months.

Every officer employed by a department shall at the date of
hire or within 24 months have been awarded by an accredited
college and/or university no less than 6 college and/or
university semester units or 9 quarter units acceptable to the
Commission.

1005. Minimum Standards for Training

(a) Basic Course ~Required)

Penal Code Section 832.3 requires that officers of cities,
counties and districts complete a course of training approved
by the Commission on Peace Officer Standards and Training
before exercising the powers of a peace officer. The course of
training approved by the Commission is the Basic Course. Penal
Code Section 832.3 further provides that officers who have not
completed an approved course may exercise the powers of a peace
officer while participating as trainees in a field training
program approved by the Commission on Peace officer Standards
and Training.



1005. MINIMUM STANDARDS FOR TRAINING (continued)

(1) Every officer, except those participating as trainees in a
POST-approved field training program, shall be required to
satisfactorily meet the training requirements of the Basic
Course before being assigned duties which include the
prevention and detection of crime and the general
enforcement of State laws.

Requirements for the Basic Course are set forth in PAM,
Section D, "The Basic Course."

(2) Agencies may assign newly appointed sworn personnel as
peace officers for a period not to exceed 90 days from date
of hire, without such personnel being enrolled in the Basic
Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are
full-time participants therein.

Requirements for POST-approved Field Training Programs are
set forth in PAM, Section D, "Field Training Program".

(b) Supervisory Course (~Required)

(i)

(2

Every officer promoted, appointed or transferred to a
first-level supervisory position shall~satisfactorily
complete~ the Ccrtified-Supervisory Course prior to
promotion or within 12 months after the initial promotion,
appointment or transfer to such position.

Every officer who is appoi~nt~d~-~r-lw~o°Xk~ill be appointed
within 12 months to afzSupervisory position may attend a
certified Supervisory Course and the officer’s jurisdiction
may be reimbursed p!ovided that the officer has been awarded or is
eligible for the award of the Basic Certificate.

~-, ................... may ~ granted cn_~ for officerg ’,~...._ ~.._.

(3) Requirements for the Supervisory Courseare set forth in
PAM, Section D, "The Supervisory Course."

(c) ~Management Course (Required)

(i) Every officer promoted, appointed or transferred to a
~middle ~management position shall~satisfactorily

........ d Management Course prior tocomplete~ the ~:~
promotion or within 12 months after the initial promotion,
appointment or transfer.
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1005.

(d)

MINIMUM STANDARDS FOR TRAINING (continued)

(2) ~,._Ever ~fficer/ oc~upyln~_ appointed¯ to a first-level
supervlsory or’higher position/-er---a49~o~may attend the

~Management Course and the{-~ jurisdiction~ may be
reimbursed provided the officer~ hassle-satisfactorily
com eted the~Supervisory Course,--Hnless .......
~.. ~ ~:~ or its equivalent

(3) Requirements for the~-Management Course are set forth
in PAM, Section D, "The~Management Course."

Advanced Officer Course

(i) After July i, 1971,

(Required)

each and every officer below the rank
of first-level supervisory position as defined in Section
i001 (i) shall satisfactorily complete ~certified
Advanced Officer Course of 20 or more hours at least once
every four years after completion of the Basic Course.

(2) The above requirement may be met by satisfactory completion
of any reimbursable course of 20 or more hours.

(3) Reimbursement for the Advanced Officer Course is provided
as set forth in PAM, Section E, "Reimbursement Schedule."

(4) Requirements for the Advanced Officer Course are set forth
in PAM, Section D, "The Advanced Officer Course."

(e) Executive Development Course (Optional)

(i) The Executive D~velopment Course is designed for department
heads. ~/2fficer/~e~p~appointed to a middle
management or ’h~gher ~osition/-o~--abovc may attend and
the4~-jurisdiction~-may be reimbursed provided the officer~
hasv~ satisfactorily completed the-~-c ...............
Management Course. The Executive Development Course is
optional.

(2) Requirements for the Executive Development Course are set
forth in PAM, Section D, "Executive Development Course."

(f) Technical Courses (Optional)

(g)

(i) Technical Courses are designed to develop skills and
knowledge in subjects requiring special expertise. The
courses are optional.

(2) Requirements for Technical Courses are set forth in PAM,
Section D, "Technical Courses."

Special Courses ¯ .~..~i.. ~.~

(i) Special Courses are mandated by the Legislature.

(2) Requirements for Special Courses are set forth in PAM,
Section D, "Special Courses."
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1005. MINIMUM STANDARDS FOR TRAINING continued)

(h) Seminars (Optional)

(i) Seminars are designed to study and solve current and future
problems encountered by~.. ~ ...... ~v~.L~..~~ ....... ~ agencic~.
departments. Enrollment is open to any rank. Seminars are
optional.

(2) Requirements for Seminars are set forth in PAM, Section D,
"Seminars."

(i) Field Management Training (Optional)

(i) Field Management Training is designed to assist in the
solution of specific management problems within individual

~departments. The training is optional.~

(2) Participation requirements and procedures for Field
Management Training are set forth in PAM, Section D,
Management Training."

"Field

1006. Extension of Time Limit for Course Completion

(a) The Commission may grant an extension of time limit for
completion of any course required by Section 1005 of the
Regulations upon presentation of evidence by a department that
an officer is unable to complete therequired course within the
time limit prescribed because of illness, injury, military
service, or special duty assignment required and made in the
public interest of the concerned jurisdiction. Time extensions
granted under this sub-section shall not exceed that which is
reasonable, bearing in mind each individual circumstance.

(b) The Commission may grant an extension of time for any course
required by Section 1005 of the Regulations upon presentation
of evidence by a department that an officer ~ is unable to
complete the required course within the time pres-cribed for
reasons other than those specified in sub-section (a). In the

event that an agency does not require an individual to complete
the applicable training by the end of the extension period,
such agency shall not be eligible for the reimbursement of any
expenses which are incurred as a result of the training when it
finally occurs.

1008. Waiver for Equivalent Training

The Commission may waivem ~ for an already trained
officer, the completion of any traininq-eetHese required by Section
1005 of the Regulations upon ..... ~^-p ............. acceptance of
documentationr-y cvidcncc by submitted by a department that a4e the
officer has satisfactorily completed equivalent training.



i010.

(a)

(b)

i011.

(a)

(b)

Eligibility for Reimbursement

To be eligible for reimbursement, a jurisdiction must adhere to
the minimum standards as defined in these Regulations for eae~
a~ every officer employed. A jurisdiction shall be ineligible
to receive reimbursement for any training if it:

(i)

(2)

(3)

Employs one or more officers who do not meet the minimum
standards for employment, OR

Does not require that each and every officer satisfactorily
complete the required training as prescribed in these
Regulations, OR

Effective January i, 1971 /has in its employ any officer
hired thereafter January i, 197~, who has not acquired the
Basic Certificate within six months after date of
completion of 12 months of satisfactory service from the

a-s--a-t-%e~t .... ~’" ~^ ~ .... ~ .... ~-~ ORdate of hire, ~ ^; ~ ~I ....... ~ ................ ,

(4) Fails to permit the CoMmission to make such inquiries and
inspection of records as may be necessary to verify claims
for reimbursement and to determine whether the jurisdiction
is, in fact, adhering to the Commission’s Regulations.

If/in ~.~ j~...~.~4.~ .... ~ ~ it appears to the Commission, a
jurisdiction has failed to adhere to the minimum standards for
recruitment, selection-end-o_!r training, the Commission shall
notify the jurisdiction of--said j~.~;~,~ its concern and of i-t-s-
the jurisdiction’s probable ineligibility for reimbursement.
The Commission shall also request compliance. In the event
that the jurisdiction fails to comply, the Commission may-shall
afford the concerned jurisdiction’s official representatives
the opportunity to appear before-i-% the Commission and present
appropriate ~ evidence or testimony.-the jurisdiction
~%e~%~p~e. ~ ........ ~ of the ^i~ If the

Commission finds that the standards have not been adhered to,
it mustm beginninq with a date determined by the Commission,
reject all of the jurisdiction’s unpaid claims for
reimbursement. A jurisdiction may be reinstated in the program
and again become eligible for reimbursement when, in the
opinion of the Commission,-it the jurisdiction has demonstrated
that it "-in~"~ ...... to will adhere to the prescribed standards.
The period during which the jurisdiction shall remain
ineligible for reimbursement shall be at the discretion of the
Commission.

Certificates and Awards

Certificates and awards may be presented by the Commission for
the purpose of raising the level of competence of law
enforcement and to foster cooperation among the Commission,
agencies, groups, organizations, jurisdictions and individuals.

Professional certificates shall be considered to be awards for
achievement and subject to denial or cancellation only if
obtained through misrepresentation, fraud, or issuance due to
administrated error.



i011.

(C)

CERTIFICATES AND AWARDS (continued)

Basic, Intermediate, Advanced, Supervisory, Management and
Executive Certificates are eztabliehed provided for the purpose
of fostering professionalization, education and experience
necessary to adequately accomplish the general police service
duties performed by peace officers. -me.berg ~f-~i~~

-Ca-l-~fogm~a--po~iee-~epa~ , y--t~e-e ’ ""
Ra-tr-~l~ Requirements for the Certificates are as prescribed in
PAM, Section F, ,t~~ Re__e_~ular Certification Program."

(d) Specialized Law Enforcement Certificates are established for
the purpose of fostering professionalization, education and
experience necessary to perform adequately the duties of
specialized public law enforcement services ....~..~ ~ ~^~..~
-pe~f~r~me~-h~-~pee~e-l---~n~ee~ .... s, ~am~, pollce
~f~iee~s-ef--~he-C-~i~fer~n-~a--S~he-ge&-~vision, ~n~
such L~o ..... ~ as may be deemed appropriate by the Commission.
Requirements for Specialized Law Enforcement Certificates are
set forth in PAM, Section F, "Specialized Law Enforcement
Certification Program."

1012. Certification of Courses

(a) The Commission may certify courses. Criteria for certification
include, but are not limited to: a demonstrated need and
compliance with minimum standards for curriculum, facilities,
instructors and instructional quality.

(b) Certification of courses may be revoked by action of the
Commission when:

(i) There is no longer a demonstrated need for the course;

(2) There is failure to comply with standards set forth in (a)
above; OR



1012. CERTIFICATION OF COURSES (continued)

(3) ~here are other causes warranting revocation
by the Commission.

as determined

1013. Code of Ethics

The Law Enforcement Code of Ethics, as prescribed in PAM, Section C,

"The Law Enforcement Code of Ethics," shall be administered as an oath
to all trainees during the Basic Course or at the time of appointment.

1014. Training for Non-Sworn Personnel

(a) Reimbursement shall be provided for the training of non-sworn

personnel performing police tasks as determined by the
Commission.

(c) Request for Approval

(i) In every case Whenever it is necessary for the employing
jurisdiction to obtain prior written approval of the
Commission, it shall be obtain----~ on an individual basis
(See PAM, Section E-l). A request for approval must

include:

(a) The trainee’s name and job title.
(b) Job description.
(c) Course title, location and dates{of presentation.

(2) Request for approval must reach the Commission 30 days
prior to the starting date of the course.

(d) Reimbursement

Reimbursemenh for non-sworn personnel~i__ss computed in
the same manner (except as noted below) as for sworn personnel
according to the reimbursement schedule for--e-ach course as set

forth in PAM, Section E, "Reimbursement Schedule."
Note No reimbursement is provided for the training of
non-sworn personnel for expenses associated with courses
enumerated in Regulation 1005 except as provided in PAM,
Section E-I (f), "Trainin~ of Non-Sworn Personnel."

1015. Reimbursements

(a) Proportionate Reimbursement

Reimbursements to cities, counties, and districts shall be
granted by the Commission in accordance with Section 13523
Penal Code, which is quoted as follows:
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1015. REIMBURSEMENTS (continued)

"The Commission shall annually allocate and the State Treasurer
shall periodically pay from the Peace Officers’ Training Fund,
at intervals specified by the Commission, to each city, county,
and district which has applied and qualified for aid pursuant
to the chapter, an amount determined by the Commission pursuant

to standards set forth in its regulations. The Commission
shall grant aid only on a basis that is equally proportionate
among cities, counties, and districts.

In no event shall any allocation be made to any city, county,
or district which is not adhering to the standards established
by the Commission as applicable to such city, county, or
district."

(b) Claim for Reimbursement

Claims must be for~;ardcd submitted on forms provided by the
Commission and received no later than ninety days after the
completion of a certified course.

Effective Januar Y i, 1975, ~ ~ii claims eligible for
reimbursement, for training expenditures, from the Peace
Offlcer Tralnlng Fund f ........... ~ .......... u .... ~ .......... ry
~,~ ~=~,~, are subject to the following provisions:

(i) claims ~received more than 90 days, but less than

180 days following the date of completion of a certified
training course shall be reduced by 25% of the approved
reimbursable amount.

(2) Claims for~;ardcd received more than 180 days following the
completion of a certified training course shall not be
reimbursed.

(c) -T-r-~Training Expenses May Be Claimed Only Once

When a trainee has attended a course certified by the
Commission for which reimbursement has been legally claimed~w~-

not-s ....... a .......and paid, an employing jurisdiction may ..~-~ ^~- f~aws--

re___~cei___~v~ reimbursement for rc~-^~:~^- subsequent attendance of
the same course unless attendance of the course is authorlzed
to be repeated periodically, such as for Seminars,-~gm-Advanced

er.Courses/~ -~x~ ...... .~.,~i ~"~-" ~’" ~^Offic ..... ~ ....... bc ....... i~ed ~ .... -
’ . ° and selected Technlcal Courses which deal with laws,

court decisions, procedures, techniques and equipment which are
s_~ubject to rapid development or change.
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1015.

(d)

(f) !/)

!s!

(hi

1016.

(a)

(b)

(c)

REIMBURSEMENTS (continued)

Reimbursement Limited to Actual Expenses

Reimbursement is provided only for expenses related to
attendance of POST certified courses. Reimbursement is limited
to expenses as authorized in PAM~ Section E~ or actually__
incurred expenses which are approved by the Commission,
whichever is less.-~m-a~y--per-%-~h ..... aet-Ha-ll~ znc ..... -by--

-m~y--be-p~ o~i.d e ~mly--f om=~i~ing~~a--a~~~

Reimbursement may be provided only for training acquired in an
on-duty status.

A schedule ~-"~et .... ~ for%b o If reimbursements allowed -fc ~ each
ceurse ~. prcgram ......... by the Commission is set forth in
PAM, Section E, "Reimbursement Schedule Plan and Rates."

Reimbursement may be paid to a jurisdiction which terminates a
trainee or allows a trainee to resign prior to completion of a
certified Basic Course provided the requirements of Section
1002(a) (i) through (6) have been completed prior 
trainee’s appointment date and the date the course began.

Reimbursement may be paid,~--~jurisdiction when a trainee
fails a certified Basic ~rse ~nly because of not passing a
locally-required trainin{ s~bje~t(s), but the tra.inee otherwise
sat isfactor ily completed~th~c~our se. ~e~ ~ ~l(w% ~- ~-~’~b

Services Provided by the Commission

In accordance with Section 13513 Penal Code, upon the request
of a local jurisdiction, the Commission shall provide a
counseling service to such local jurisdictions for the purpose
of improving the administration, management, or operations of a
police agency, and may aid such jurisdiction in implementing
improved practices and techniques in accordance with Commission
policy and guidelines for the counseling service.

In the Commission
may develop and implement programs to increase the
effectiveness of law enforcement, and when such programs
involve training and education courses to cooperate with and
secure the cooperation of state-level officers, agencies, and
bodies having jurisdiction over systems of public higher
education in continuing the development of college-level
training and education programs.

accordance with Section 13503 (e) Penal Code,

The Commission may periodically publish or recommend that other
governmental agencies publish curricula, manuals, lesson plans
and other material to aid local departments in achieving the
objectives of the Act.



POST Administrative Manual COMMISSION PROCEDURE E-I

Reimbursements

REQUIREMENTS FOR REIMBURSEMENT

Purpose

i-i. Reimbursement Requirements: The purpose of this Section is to

provide agcncieg departments participating in the POST program with
general information ~ about procedures to be followed in claiming
reimbursement
from the ~Peace ~Officers’ Training Fund fo~-eosts expe~editures in
training police personnel.

Eligibility for Reimbursement

i-~ Eligibility: As provided in Sections 13507, 13510 and 13522
Penal Code, cities, counties, and districEs--which," by formal agreement
with the Commission, adhere to the standards for recruitment and
training as established by the Commission, may be reimbursed from the
Peace Officers’ Training Fund for allowable ~e~-~s expendeditures for
for the training of their personnel in POST certified courses.

Requirements Relating to Reimbursement

1-3 Specific Requirements: The following specific requirements
relating to reimbursement are indicated in the Commission Regulations:

a. Basic Course: Every officer must satisfactorily complete the
6~--i-e~ Basic Course as specified in Section 1005 (a) (i).

pa~d--t~ ~’~~ ..... ~ ~ ~^
trainee~^ ~ ’ .... ~^~’~’ of

--~he--Basic .... ~e-~-p{-~i~e~ standards ~ ~ ......

the~^~ t-he course commences.

b, Supervisory Course: Every officer promoted, appointed or
transferred to a first-level supervisory position shall~ra~-
satisfactorily complete~ ~ the Supervisory Course
prior to or within 12 ~onths after th---e initial promotion,
appointment or transfer to such position.
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1-3. SPECIFIC REQUIREMENTS (continued)

c.

do

f.

Section 1005 (b) of the Regulations~ permits
reimbursement for ~q~e-attendance of a certified Supervisory
Course provided the trainee i__ss appointed or who will be
appointed within 12 months to a supervisory position ~ has

~a~en~ been awarded or is 91igible for the award 9~[__the_
Basic Certificate.

Managemen t Course: ¯Every officer promoted, appointed
or transferred to a middle management position shall 9~e-
satisfactorily complete~ ~=~^~ ~=~-................ c the Management
Course prior to or within 12 months after the initial
promotion, appointment or transfer.

An officer occupying appointed to a first-level supervisory
or hiqher position may attend the ~Management Course/±
and reimbursement may be paid.

Section 1005 (c) of the Regulations~ permits
reimbursement for ~ attendance of a certified ~
Management Course provided the trainee has satisfactorily
completed ebrtified the Supervisory Course or its equivalent.

Advanced Officer Course: After July i, 197], each and every
officer below the rank of first-level supervisory position as
defined in Section i001 (i) shall satisfactorily complete
a certified Advanced Officer Course of 20 or more hours at
Teast once every four years after completion of the Basic
Course¯

Section 1005 (d) of the Regulations allows the requirements
of the Advanced Officer Course to be met by satisfactory
completion of any certified Technical /course of 20 or more
hours.

Executive Development Course: The Executive Development
Course is designed for department heads.

An officer ........ :~-.... ~I~**~ appointed to a middle management
position or above may attend/ the Executive Development
Course~ and reimbursement may be paid.

Section 1005 (e) of the Regulations ~permits
reimbursement for attendance of a -t-he--certified Executive

¯ IDevelopment Course provided the officer has satlsfactorily
completed ^~:^~ -:-~=~-c ........ **~ the Management Course. The
Executive Development Course is optional.

Training for Non-Sworn Personnel: Reimbursement is provided
for the training of non-sworn personnel performing police
tasks b~ " "

it The traininq shall be specific to the task currently
being performed by an employee or may be traininq_
specific to a future assignment which is actually being
planned.
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1-3. SPECIFIC REQUIREMENTS (continued)

g,

o Non-sworn personnel may attend the courses indentified
in Section 1005 (a) (b)(c) (d)(e) but 
reimbursement shall not be provided. Notwithstanding
the provisions of Regulations 1015 (b), reimbursement
for expenditures related to a successfully completed
certified Basic Course may be claimed after a non-sworn
employee is appointed as a peace officer and the basic
training was completed not more than two fiscal years
prior to the submission of the claim for reimbursement.

3. For attendance of certified Basic Course and for

attendance with reimbursement for training which is not

~i~!Plt~iiii~Ji~i~!!c!!bn~li!i~ibii!~e~!!i~. her ea f t era ’ppr °vaA1

request for approval must include: the trainee’s name
and title, job description, course title, school and
dates of presentation. I-£ The request must reach the
Commission 30 days prior to the starting date of the
course, as specified in Section 1014 of the Regulations.

o Persons who are to be assigned or are assi@ned to the
following tasks are eligible, without prior approval
from POST, to attend trainin~ courses, as provided by
Section 1014, that are specific to their assi@nments.
Job descriptions shall be used to determine those
Ipositions ersp~ eligible: -F~xamplcs arc:

Complaint Dispatcher
Cr iminalist
Community Service Officer
Fingerprint Technician
Jailer and Matron
Traffic Director and Control Officer
Parking Control Officer
Polygraph Examiner
Administrative Positions

Field Management Training: Field Management Training is
designed to assist individual agencies in the solution of
specific management problems, as specified in Section 1005
(i) of the Regulations.

Field Management Training must be approved for reimbursement
in accordance with Commission Procedure D-9.

Trainee May be Claimed Only Once: When a trainee has
attended a course, certified by the Commission, for which
reimbursement has been legally claimed-e~ and paid, an
employing jurisdiction may not-submit a ~ .,~"~ fc~ receive
reimbursement for repetition of the same course unless th’e

course is authorized to be repeated per iodically~_. ~

\\
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1-3. SPECIFIC REQUIREMENTS (continued)

I.

j ¯

ko

For example, Seminars, or Advanced Officer Courses, and
selected Technical Courses/ which deal with topics, laws,
court decisions, procedures, techniques and equipment which
are subject to rapid development or change.

m,B

On-Duty Status: Section 1015 ~) (e) of the Regulations
provides that reimbursement will be made only for trainees
attending certified courses in an "on-duty" status/or when
appropriate overtime or compensatory time off is authorized.
This does not preclude attendance of a4~ a POST certified

course, for which reimbursement is not claimed, on the
employee’s own time.

%

Federal or Other Funded Programs: A jurisdiction which

employs full-time, a trainee whose salary is paid by a source
other than the employing jurisdiction, such as a federal

grant or other funded program, is not eligible to receive
POST reimbursement for the trainee’s salary/or other
expenditures covered by the grant. However, the employing
jurisdiction may be reimbursed for allowable actually
incurred expenses by and for the trainee incurrcd for
subsistence, travel, tuition and a percentage of any salary
paid exclusive of the employing jurisdiction’s match, and
that is not covered by the grant, dep ........ upon ....

by

"Trainee Must Complete the Course: Within the provisions
established by the Commission, a jurisdiction is eligible to
receive reimbursement for training~sJe~ expenditures
provided the~ainee satisfactorily completes the POST
certified ~ai~ing course. ~he cn!y E_~xceptions are the
Basic CourSe[ ~nd in.addition Motorcycle Trainlng ~.zh!ch are¯ ~ _~_ ~ _. --’-f~- -~’T/.. _ _ ~_ ~ ..... ¯

E 5a_~s explazne~d~i’n ~,~,~..~ ~=~= PAM, Sectzon -~ _-3(g)
(i, 2 and 3).

The department submitting a claim for reimbursement of
training expenditures shall for audit purposes retain, for
three fiscal years, (July 1 through June 30) all records and
receipts, for such expenditures paid to, by or for the
trainee as hereinafter specified. E5-7a, ~%n~-7g, 7h, 7i, 7j~

Reimbursement provided by POST to a jurisdiction for tuition,
meals, lodging, and other travel-related expenses shall not
exceed the amounts actually paid for or to the trainee, and
shall not exceed the rates or allowances otherwise generally
authorized by the jurisdiction.
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POST Administrative Manual COMMISSION PROCEDURE E-2

Reimbursements

REIMBURSEMENT PLANS AND RATES

Purpose

2-1. Reimbursement Plans and Rates: This Commission Procedure
explains the various levels of reimbursement based upon "reimbursement
plans " The ~^~--~ ~^~ ..... ~ "-~ .......- "’~ ~ ~ ~~"~:~

~lan--~eer "- ;~ ....... ; ,.:~ -^= ...... ~- completion of

claim forms is also explained. (POST 2-101 and 2-102). It alsc
-discuszcs This Commission procedure states reimbursement rates, and
the current amounts approved.

Reimbursement Plans

2-2. Reimbursement Plans: POST reimbursement for training~
expenditures of " departments ~ based on reimbursement
schedules known as/"~lans". Each~|~f~n var~s in the amount and/or

~ca£egory of reimbursement provided~ The cat%gories of expenditures
~~ for reimbursement from the Peace Officer Training Fund are:

Subsistence
Travel
Tuition
Salary

There are four reimbursement plans which are designated as I, II, III,
and IV. Each rcimburzablc Most training courses certified by POST
are reimbursed under one or more of the following plans:

Plan I Plan II Plan III Plan IV

Subsistence Subsistence

Travel Travel
Tuition Salary

Salary ~|,

Each n~ ~w~~. . ....... s
established by the Commission as

Subsistence
Travel
Tuition

Subsistence
Travel

subject to the provisions
outlined in Commission Procedure

2-3. Where to Obtain Training Course Information: Information-e~
regarding training courses and the Wplar0 w under which each is ~eea
presented, is disseminated to the local agencies in several ways.m

j~
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2-3. WHERE TO OBTAIN TRAINING COURSE INFORMATION: (continued)

a. ~ The POST Administrative Manual, Section D, Certified
Courses, D-14

~b.~\ /~ In ~Scr~gt~, ~ t~kquar~r~y n~et~r p~01i/~5~by
-~ ST

...... ~/~J .~ Obtained by contacting the school or course coordinator

Obtained by contacting POST Headquarters at 7100 Bowling
~f~]<" brTve, Sacramento, CA 95823, or phoning (916) 322-2180.

Rate of Reimbursement

2-4. Reimbursement Rates Established Annually by Commission: The
Commission annually establishes the amount of reimbursement for
categories of training expenditures. Reimbursement plans are in
effect for ~ one fiscal year, July i, to June 30, unless modified by
Commission action.

2-5. Notification of Reimbursement Percent Rate: Local jurisdictions
and districts participating in the POST program will be notified by
the Commission at least 60 days prior to July 1 as to the percentage
rate of reimbursement for ~-4~s-t- expenditures-~ for meals and lodging,
travel, tuition o_!r~ salary.

2-6. REIMBURSEMENTRATES .....~~,~In~r ~, ~ISCAL .....~ ....

/
J

SUBSISTENCE

Resident Trainee: 100% of dail Z actual expenses of the trainee
for subsistence within the provisions as
established by the Commission, not to exceed
maze8 $40L pe~ from the tlme/date the
course begins until the time/date the course
ends.

Reimbursement of subsistence expenditures for
a resident tr_~_nee is allqwable,~not

~xceed an aggregate time perio~d~of 24 bourse.)
while enroute to and ~om the course site--~d

the trainee’s headquarters or home~~
cli~ ...... i~. Exceptions in hardship
cases may be granted. NOTE: PAM, Procedure,

4
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2-6. REIMBURSEMENT RATES FOR 1976 - 77 FISCAL YEAR (continued)

Commuter Trainee: Dail Z ~actual travel expenses, and meal
allowance~ for-~e trainee within the
provisions as establishe~ b~he, Co mmjss~?~n;~s.
not to exceed-S-3- $5 d~~ from £he~ ....
-time date the cours-e begins until the ~ ~
date the course ends.

TRAVEL:

~eer-~-ier--~ren~%-i~n--r-e-imburscd at 100% of allowable actuai
expenditures for common carrier transportation.

Auto Travel: 100% of allowble actual cost ~enditures not to exceed
20¢ per mile. (Note: E5-7H)

TUITION

100% of tuition ees~ expenditures as approved by the Commission.

SALARY

The percent of reimbursement for the trainee’s salary for the
197~677-?-~78 Fiscal Year shall be-44~ 60%. ~or --u~- ~ ....

~y--be-~e-~m ....... arc in"

-P-l~n--II 44~% ~0% salary-
P~an--I-I-I--- ---N o--~~
P i e m-I-V----- --N o--sei-er-y--r~a~i~,b u r s c d
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POST Administrative Manual COMMISSION PROCEDURE E-3

Reimbursements

JOB SPECIFIC TRAINING - REIMBURSEMENT

Certain technical courses are designated as "Job Specific" and
Leimbursement of salary is authorized as well as the other allowable
training related expenses. An individual may attend only one Job
Specific course for which salary reimbursement may be claimed during a
fiscal year (July 1 through June 30). When additional courses
designated as Job Specific are attended by an individual during the
same fiscal year, salary reimbursement is not authorizedr but per
diem r and allowable tuition and travel expenses may be claimed.

Technical courses which are designated as Job Specific are listed as
Plan I or II.

When two or more technical courses which are designated as Job
Specific are attended by an individual during the same fiscal year, a
claim for reimbursement for the second course r etc., listed as Plan I,
must be submitted as Plan III; and in similar circumstancesr a claim
for a course listed as Plan II must be submitted as Plan IV.

Refer to the catalog of certified courses in POST Administrative
Manual to determine which plan applies to specific technical courses.
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POST Administrative Manual COMMISSION PROCEDURE E-/ 4

Reimbursements

SUBMITTING CLAIMS AND RECEIVING REIMBURSEMENTS

Purpose

4-1-3---1-.

4- 2-~-.

Reimbursement Claims: This Commission Procedure describes how
-~ departments may claim reimbursement for training
expenses of a trainee and sets time limitation for submission of
claims.

Submission of Claims

Claim Submitted on POST-Provided Forms: In order for a~
Jur .......... or ........ department to obtain reimbursement to
its jurisdiction for ~ expende~itures in the training of--~s

personnel, a claim for reimbursement must be submitted,
on the forms provided, to the Commission on Peace Officer
Standards and Training, 7100 Bowling Drive, Sacramento,
California 95823.

4-3-3---3 -. Two Forms Used for Each Claim: There are two forms to be used
--when submitting claims for reimbursement.

They are:

TRAINING EXPENSE CLAIM (Yellow) POST 2-101

CLAIMS SUMMARY (Pink) POST 2-102

The Training Expense Claim (yellow) is to be completed, in duplicate,
by each trainee attending a POST certified course. The completed form
is designed to provide~ information about the course, and the amount
and type of expenditures made by and for the trainee. Instructions
for uslng th% Training Expense Cl~m are set forth in Commission
ProcedureE-~ 5.

The Claims Summary (pink) form is designed to summarize / the total

allowable ~e~-t-s expenditures as shown on the Training Expense Claims
for a specific t~aining course. Instructions for using the Claims
Summary form are set forth in Commission Procedure E-~ 6.

~or c Each claim submitted to

-32-



a. Training Expense Claim (yellow) in duplicate for each
trainee for which reimbursement is claimed.

Example: If an agency department sends three trainees to
a specific training course, a separate Training
Expense Claim must be submitted in duplicate for
each trainee.

b. The Claims Summary (pink) in triplicate, summarizing the
expenditures shown on the Training Expense Claim (yellow)
forms.

3-5. White-C-e~ Paper Reproductions of the POST Forms Are Not
Acceptable: When submitting the Training Expense Claims (yellow) and
Claims Summary (pink), do not send white a]~ copies. The ro~
color of the paper for the f0rms is a necessary facter ~"~.. ~ for
processing. If it is necessary to send copies other than
POST-provided forms, paper matched to the color of the POST forms is
acceptable.

3-6. One Training Course Per Set of Forms: Only one course
presentation for which reimbursement is requested can be shown on the
one set of forms. Separate setslof forms must be submitted for each
trashing course attended by a trainee.

3-7. Additional Forms Obtained From POST: If additional Training
Expense Claim, POST 2-101, or Claims Summary, POST 2-102, forms are
needed, please contact POST Administration Division, 7100 Bowling
Drive, Sacramento, CA 95823, or phone (916) 322-2235.

3-8. Time Limitation on Submission of Reimbursement Claims:
Effective January i, 1975, claims for reimbursement must be fcr~ard~-~

received by POST no later than 90 days after the completion of a
certified course in accordance with Section 1015 (b) of the Commission
Regulations. Claims ~ received between 90 and 180 days
following the date of completion of a certified training course shall
be reduced by 25% of the approved reimbursable amount. Claims
forwa[ded received more than 180 days following the completion date of
the certified training course shall not be reimbursed. The Commission
has not provided for any exceptions or special considerations.

3-9. Payment of Claims for Reimbursement: Claims for reimbursement
received and approved within a given quarter are paid approximately
six weeks after the end of the quarter. The fiscal year is divided
into four quarters.

July 1 through September 30
October 1 through December 31
January 1 through March 31
April 1 through June 30

33
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POST Administrative Manual COMMISSION PROCEDURE E-~/-~

Reimbursements

TRAINING EXPENSE CLAIM, POST 2-101

Purpose

5-I ~--I. Training Expense Claim: This Commission Procedures provides
instructions for the completion of each item on the Training Expense
Claim, POST 2-101, ......~o ~ a~ and rules ~"~ ....~1~,~ ~ for each category
of reimbursement.

Instructions for Completion Form 2-101

5-2 ~-=~-. Form Completion: The Training Expense Claim, POST 2-101, is
structured form ~h-i~h that is to be prepared in duplicate by each
trainee when submitting a reimbursement claim for training expense:

a.

a

The upper part of the form-~ee provides a series of lettered
spaces, "A" through "N", on which to re’cord information for

identification purposes.

b. The middle part of the form qa~s provides numbered lines, 1
through-l-3 14, for recording information pertaining to
expenditures--for training.

Line -i-4- i_~5 is to be signed by the trainee who attended the
POST ~ certified training course for which the claim
made.

is

5-3-4--9~. Identification Information, Spaces A through N: It is necessary
that accurate information be provided to identify the trainee, the

-~-department and the specific training course 4~ek-e~ attended.
The followning instructions for providing this information apply to
lettered spaces A through N on the Training Expense Claim, POST 2-101.

a. Space A - Agency Claiming Reimbursement: Enter the name of
the agency claiming reimbursement.

Space B - Course Control Number: The Course Control Number
is a nine digit number assigned by POST to each training
course for the purpose of identification. The first three
digits identify the training institution; the second three

digits identify the course ~ category; and the last
three digits identify the course presentation. The trainee
should obtain the Course Control Number from the course
training~oordinator while the training is in session. The
claim

b,
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4-3. IDENTIFICATION INFORMATION, SPACES A THROUGH N: (continued)

/

will not be reimbursed by POST unless the Course Control
Number is shown on the claim. If a claim is submitted to
POST without the Course Control Number, -it the claim will be
returned to the submitting~ department.

Co Space C - Title of Course as Certified by POST: Enter the
certified course title. It must be the same as that shown
in the Certified Course Catalog., The certified ~ourse
title can be obtained from the ~coordinator. Do not depend
on brochures and other course advertisements as the source
for authorized course titles.

Correct Example of Titles: Basic Course, Supervisory
Course, Management Course, Advanced Officer Course, Field
Training Officer Course r and Executive Development Seminar.

d. Space D - Total Course Hours Completed: Enter the actual
number of course hours that the trainee completed. At the
time of completion of the training course, the course
training coordinator will provide the trainee with
actual number of course hours the trainee completed.

e. Space E - School or Agency Certified to Present Course:
Enter the name of the school, academy or organization

~authorized by POST, as shown in the Certified
Course Catalog, to present the training course. POST has
assigned to each training institution in the State of
California an identification number~ ac follo~s:

(1)
-%be--t~ng ............. ident’~n .......... The
name of the school shown in-B~ S aSpa_q ~ E must be the
same as the training institution, as indicated by the
first three digits of the Course Control Number entered
in &~o~-S__pace B.

(2) A listing of all the training institutions with their
identification numbers is shown in the Certified Course
Cataloq, Section D of PAM. Using the first three
digits of the Course Control Number, locate in the

~ the name of the training institution
that presented the course.

fo Space F - Starting Date and Time of Course: Enter the
actual starting date and time of course.

go Space G - Ending Date and Time of Course: Enter the date
and time the course actually ended. If trainee did not
complete the course, indicate in the Comments section the
last day of attendance. Reimbursement for training wi~i--not
be made if trainee does not satisfactorily complete the
course, with the following exceptions:
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5- 5 -4--3~. IDENTIFICATION INFORMATION, SPACES A THROUGH N: (continued)

(i) Basic Course: If trainee is separated from the
department before completion of the a certified Basic
Course, the date of the separation should be noted
under Comments section on-Line 13 , the circumstances
for the trainee’s termination, and whether or not t-ba~/
~he requirements of Section 1002 (a) (i) through 
have been were completed prior to the trainees
appointment date and the date the course began./~’ -"

(2) Basic Course: If the trainee failed a certified Basic
Course only because of not passing any locally-required
training subject, state in the Comments Section,
"Failed, because of not passing locally-required
training subject(s)~ but otherwise satisfactorily
completed the course. See attached statement from
trainer." Attach the statement from the trainer that

h.

i.

j.

me

(2)

the trainee satisfactorily completed all of the minimum
requirements as provided in PAM, Section D-I.

Motorcycle Training: If a trainee-assigned t~ in a
certified motorcycle training course fails to complete
the course, the last day of traini--~ and the

~

cirsumstances that made it necessary for training to be
discontinued should be noted in the Comments ~
section.

Space H - Name of Trainee-Rank/Classification: Enter the
last name first, followed by first name and middle name or

initial. Give the trainee’s present rank or Classification.

Space I - Date Appointed to Rank: Enter the date the
trainee was appointed to the present rank or classification.

Space J - Previously Employed Under Name Of: Enter any
name(s) used by~ the trainee~ is cr ha~ been emp~oye~1~-.

This has special application to a woman whose name has been
changed by marriage, or anyone who has ~ changed
his/her name.

Space K - social Security Number: The trainee’s social

security account number should be entered/for listing on
appropriate records.

Space L - Employment Status: Check the box indicating
whether the trainee is "Full-time Sworn" or "Full-time
Non-Sworn." In order to obtain reimbursement for training
of non-sworn personnel, Commission Regulation 1014 (c)
stipulates that when approval is necessary, it must he
obtained 30 days prior to the starting date of the course.

Space M - Date Employed: Enter the month, day and year the
trainee was employed-w-i-%~ b_ Z the present employer. If th--e--
trainee is sworn, enter the date hired as a sworn officer.
If th___ee trainee is non-sworn, enter th___ee date first hired.
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IDENTIFICATION INFORMATION, SPACES A THROUGH N:

n. Space N - Date of Birth: Enter the trainee’s
by month, day and year.

(continued)

date of birth

5-4-4--4-. Expenditure Information: There are four major categories of
expenditures ~t-s for which ~n agency a department may
claim reimbursement. To simplify the preparation of the Training
Expense Claim, each category of reimbursement is shown on numbered

_ lines.j The steps for the completion of each line are described in
paragraph ~--6 5-7.

The four categories of expenditures are:

Subsistence Lines 1 2 - 3 - 4
Travel Lines 5 6 - 7 - 8 -
Tuition Line-l-8-11
Salary Line-l-l-l--2

9 - i0

5-5. Resident Trainee and Commuter Trainee Definitions:

a_t. Resident Trainee Definition: A resident trainee is one who
while away from his or her department or normal residence
attends a training course and takes lodqing and meals at or
near the course site for one or more days/nights.

Commuter Trainee Definition: A commuter trainee is one who
attends a training course and travels between his or her
department or normal residence and the course site each day.

5-6--4---5-. Maximum Reimbursable Hours: ~urze~ll~’~ ......... ~ .... have ~ The
maximum number of hours that may be reimbursed/ for the course-s-
is listed below. Actual expenses incurred by and for the
trainee for’ subsistence,-c~m~-t-er travel or~ salary may be
claimed, within the provisions established----by the Commission, up
to the date and time the maximum number of reimbursable hours is
completed e,,~ ...... ~~..~_ ~ ..... ~ ~_ ~ ~_ ~ ......
~e--r-ee ........... ~ ~ maxzmum of~ w~ In addition~
reimbursement of subsistence expenditures for a resident trainee
is allowable, not to exceed an aggregate time period of 24

¯ hours, while enroute to and from the course site and the
trainee’s headquarters or homer whichever distance is less.
Exceptions in hardship cases may be granted.
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5-6~--5. MAXIMUM REIMBURSABLE HOURS (continued)

Maximum Hours

Basic
Advanced Officer
Supervisory
Middle Management Course
Executive Development Course
Management, Supervisory and

Executive Seminars

400
40

i00
120
120

4O t

5-7~b-6~ Instructions for Lines 1 through 13 14: On ~A n~1~ .... 4-~ lines

1 through 14 enter the expenditures for the training course. Complete
the lines for which allowable expenditures by and for the trainee were
made in accordance with the applicable course reimbursement plan. In
the ~ amount column, enter the-amount of sums for expenditures for
which reimbursement is requested. ~= ,no --"-~ ......... ~’- -~A~

ec ............. -- ageny

a. Line 1 - Subsistence: Check either one of the two boxes.
Both boxes may be checked only if the~f~e~ trainee
attended part of the course as a resident trainee and part
of the course as a commuter trainee. In the Comments
Section,~,,~:-- ~", indicate the dates and times the trainee
was a resident and the dates the trainee commuted.

A trainee attending a one-day course is considered eligible
for only one day of commuter allowance. (See Procedure
5-7d)

.... . r~esidcnt ~---’--- "

.... ~- -~ -- ~ ...... site

~Reimbursement of expenditures of a resident trainee is
allowable (see Procedure E-2-6 and E-5-6) for subsistence,.. ~-~- ......
not to exceed 24 hours, while traveling to and from the ........ ’"
course.,-s/~c~ ~uuh ~xpcnditu~es should he explained in the.-

-C-~mmcnts Section.-

For @udit purposes the agency is responsible for retaining
all records of-eoet-s- amounts paid to the trainee by the
agency.
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5-74--6. INSTRUCTIONS FOR LINES 1 THROUGH-l-314 (continued)

b. Line 2 - Resident Trainee - Actual ~s~ Expenditures of
Lodging and Meals Allowable at Other Than Schoolf The rate
of reimbursement shall not exceed-~ $40 per day.
Reimbursement-w~ is granted for the actual ~s-%
expenditures of lodging± and meals, not to exceed the
~xi-meh~ subsistence allowa~%c=eble computed for the entire

period from the date/time the c--~urse is scheduled to begin
until the course Ts scheduled to end or until the course
has reached the maximum reimbursable hours. It is stressed
that only that amount actually expended for lodging and
meals may be claimed.

Compute-~he~subsistence reimbursement in full 24-hour
segments, leaving any partial days to be computed at the
end. Keep in mind those courses with maximum reimbursable
hours. See Maximum Reimbursable Hours, Commission

__-~ Procedure /~E~%-5-E5-6.
q-~ ~

~-------7---?-.- S-~ubs st nce"
ExampY-e~ for Determlning ub i e .

/
/

Computing subsistence for resident trainees is illustrated in
the following example{

Suppose that a trainee attended a training course that
began on Monday at 9 a.m. and that concluded the following
Wednesday at 4 p.m.

Sunday 4 p.m. to Monday 9 a.m.
Subsistence in travel from

$28.33 (17 hours)

headquarters to training site
Monday 9 a.m. to Tuesday 9 a.m. $40.00
Tuesday 9 a.m. to Wednesday $40.00

9 a.m.
Wednesday 9 a.m. to Wednesday $11.67

Wednesday 4 p.m. to Wednesday $ 5.0_______00

Subsistence in travel from
training site to headquarters

TOTAL $125.00

(24 hours)
(24 hours)

( 7 hours)

3 hours)

Whenever meals and/or lodging are furnished without charge to
trainees, appropriate deductions shall be made from the subsistence
claimed.
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5-~4-~. INSTRUCTIONS FOR LINES 1 THROUGH--I-3-14 (continued)

ENR@T% BSI AND/ m L3 ES A

~pected to depart f~their residence or headquarter~s~
the latest reasonable hour that will allow them to arrive’at-~fheir\

destination at a reas~able time~

When the training is completed, trainees shall return promptlv to/
their residence or headq’uarters~ or adjust their subsistence claim/
accordingly.

-m ax/~m~-s~~ e--{oT---~e s i d c n t z, use ..... oli ......

Mon~.~i, 9 a.m. ~^ ~ .... =--- 9 a.m.

-Wednesday. to--4--pTm. 8.17

-For a ~-’~-~ part of =--"

; ~*VU~. ~I

He~r s Amewen t ~’ ..... ~ ..... ~ " ..... Amount

-1-/-2 $---750 9 $ ~0.50 17 $~
- 1 .1-;-1-7 -i-0 ii. 67 18 21.06-

¯ ,% ~ *--2 27. 5~4 ii ~-2. o~ 19 22.17
--3 3 ¯ 59 12 -~0 20 23.34
--4 4-~. 6-? -1-3 15.17 21 24.58-

5 5.6~z~ i-4 16.34 2-2 25.67--
-6 7-;- O0 -1-5--.--i-7-.~50 23 26.84-
-7 8~-i-~ -]:6 -~8.u,’" 24 287.80
"8 9.34-~

HOW TO COMPUTE SUBSISTENCE FOR THE RESIDENT TRAINEE

Subsistence while in travel to and from the course site, not to exceed
24 hours in the aggregate is allowed, all other subsistence expenses
are to be figured from the date and time the course is scheduled to
begin (and actually begins) until the date and time the course ends.
In computing maximum subsistence for lodging and mealsr one full ........
subsistence allowance of $40 will be paid for each full 24-hour day.<~’~’’’

For a fractional part of a day, the following hourly allowances are ...........
authorized: ....

Hours Amount Hours Amount Hours Amount

½ $ .84 9 $ 15.00 17 $ 28.33
1 1.67 i0 16.67 18 30.00
2 3.33 ii 18.33 19 31.67
3 5.00 12 20.00 20 33.33
4 6.67 13 21.67 21 35.00
5 8.33 14 23.33 22 36.67
6 i0.00 15 25.00 23 38.33
7 11.67 16 26.67 24 40.00
8 13.33 -40-



5- 7 4-e. INSTRUCTIONS FOR LINES 1 THROUGH -I--3- 14 (continued)

Co

dQ

Line 3 Resident Trainee - ~ Expenses for Lodging and
Meals as Charged by the School: Refer to Maximum
Reimbursable Hours, Commission Procedure~ E5-6.

(i) If the school indicates -it ’ ...... :_A=.... ~ ..... that the trainee
must reside in accommodation arranged by the school for
the entire course, no other costs expenditures while in
training for subsistence are allowable¯ However, if the
tra{nee has the option of residing at the school or
using met-e~ commercial or other accommodations near the

.... ~d- usedcourse site, such accommodations may be "-~ "~^
and reimbursement will be made for subsistence covering

allowable expenses not to exceed the maximum as
explained in intructions for Line 2. When the school
doc~ ~ arranges for accommodations necessary t~
cc..~- .... for less than the entire course, the trainee
may use other ~ accommodations to the extent
necgssary a-~ enter the expenditure ~ on lines 2
and 3 as applicable. This combination, when totaled,
shall not exceed the maximum allowable subsistence.

(2) Retreats-- A ~=~-~-~ is a .... a~on--f-er---~~
bba n--wher-e-t-he~m&~n--p~-t-i on--o ~-t he- e~se--i- s~
he-i .~]~---I-t--i-s-~aually two to--e~ree-<%83~--~. A__
retreat is a training event usually conducted at an
isolated location whic~ be away from the campus of
the presento’r of the course. The length of a retreat is
hSh&il~ two or more"days which may inv()lve more than a
~mal number Of[da~l~z instructional hou___rs._" When it is
necessary for a trainee to reside -i~ a__~t the location of
a retreat, ~ allowable daily expenses of lodging
and meals may be claimed. The total retreat and
resident ~ ~tures for lodging, and meals
cannot exceed t-~em~m--u~-allowable subsistence.
~11 .............. ~ ~ ~-’,-^ ~ ..... ~-,.- ,="^~.~.~ t The

amount which is being claimed as "Retreat Expense/~
should be noted in the Comments Section.

Line 4 - Commuter Trainee - Meal~ Expenses Only: Refer
to Maximum Reimbursable Hours, Commission Procedure~-E--4~
E-5-6. A Reimbursement may be provided for a commuter--t-r-aia4~
m~y be ~^~ ~ ..... ~ ~ ~ trainee’s aotual ~ ~
expenditures for meals not to exceed an allowance of 4~9~49~-
~-5.00 per instructional day from the-t-i4me date the course
begins until the date ~eime the course ends. Meal costs-
Expenditures for meals taken before a course starts or after
a course ends are.not re lmbursable. --

A trainee attending a one-day course is considerd eligible
for only one day of commuter meal allowance.
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5-7-4--~ INSTRUCTIONS FOR LINES 1 THROUGH~-3-14 (continued)

e,

f.

Line 5 - Travel: The category of travel-~ is used to
account for all modes of transportation including air, auto_
and other types of surface-~Pa~e3~ conveyance. The mode of
transportation selected should be the least expensive, excep~
as provided below. Auto or other surface travel--s~et~ld-shall
not be ~sed claimed when commercial air transportation is
conveniently available at lesser cost. In those ~a-s~
instances when the-whe{-e cost of commercial air
transportation plus necessarily related surface travel is
less than auto, or other surface travel, POST will reimburse

-on-ly--£e~-~ t~ the expenditure for
commercial air travel at coach-class/ plus necessarily
related surface travel. -~<-i~.

Notwithstanding the provisions of the preceding paragraph,
when two or more trainees travel together in one auto, or
when d~rture times for scheduled commercial air
transportation necessitates greater subsistence/travel
expenditures than would result were auto or other surface
conveyance used~ mileage to and from the training site and
the trainee’s headquarters may be claimed.

Line 6 Auto Travel: If the trainee ~ traveled_d_~z .........
auto to and from the course site, check one or more
applicable h~9~es spaces. If the trainee drove a private
vehicle or any agency vehicle part of the time but also was a (
passenger part of the time, check applicable-h~xee s_~ces and
explain in Comments section. ~gn--L-i-ne--gcg~.--If £wo or more
trainees travele_dd together in one auto to the school and
return, mileage reimbursement

~~! ~)~ ~ ~v~ ~,~’ ~"t~ainee,
may ~e claimed by only one ~ , , ,~ I

Line 7 - Auto Travel: When a vehicle i~ driven, enter actual
expenditures for parking and toll fees.~(~%~ ~-i-Z-~

Line/7~8 - Auto Travel: When a vehicle is driven, enter the
number of miles being claimed and the rate per mile,~-~"-~I"~
9enerally allowed by the tralnee’s-ele~ .......... lurisdiction,
not to exceed--l-5¢ 20¢ per mile (Note: E-I-3-1).

¯ (I) The "Number of Miles" ~-s-refers to the miles traveled by
the most direct route between the trainee’s assigned
headquarters and the course site. In some instances,

one route of travel may in fact be a greater distance
than another but it is the more reasonable commute. For
example, a freeway route may involve greater mileag e but
is more efficient than taking congested surface streets;
in such circumstances, the freeway route may be traveled
and the related mileage used to determine the distance.
Mileage from the trainee’s home may be claimed if it is
less than from the assigned headquarters; this should be
indicated ~n--Line ~,~ the Comments/ Section.
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5-74--~. INSTRUCTIONS FOR LINES i THROUGH {-~ 14 (continued)

(2)

~n.d--~ip--uF~les~a~e--s~ses~r---a_spl_it_

~~-r~-ps of ..... ~-e/-~. Daily
--t~vel-mileage related to the training activity of a

resident trainee to and from the course site and the
place of temporary habitation is-~gt-reimbursable. The
one-way distance and the number of trips should be
explained in the Comments section.

For weekends and holidays, or split sessions , the
expenses of travel to and from the trainee’s
headquarters and the training site may be reimbursed in
lieu of subsistence to the extent that such travel
expenditures do not exceed the amount that would be
reimbursed for subsistence had the trainee selected to
remain at the training site; this should be explained in
the Comments section.

For a commuter trainee, mileage is reimbur~ble for
one round trip per day of class instruction as detailed
under Maximum Reimbursable Hours, Commission Procedure
~4--5 E5-6.

(s) -+4-) Mileage for travel to a retreat location~ is
reimburse~able for both the commuter and the reside---nt
trainee, if ~i~ this type of training format is part of
the appr-ove~ course. ~ ..............

(6)-fS-k For a rental vehicle, reimbursement is authorized ~5¢
up to 20¢ per mile, the same as for an agency,
department, or private car. No coe£~ expenditures other
than mileage may be claimed/related to a rental
vehicle~ i.e..~, the daily rate, insuranc@, gas, etc.

(7)~ -T-h e--a g ene-~p o~f or--- ~-a/-n/-ng---a~--r- e~
t-r~besT--, ~~nd--m~leaeew-, f~

-purpc=c=. Note: E-I-3 m. Trainees should be aware that
when they claim mileag@ reimbursement in excess of 17¢
per mile for use of a privately owned vehicle the IRS
requires that trainees keep adequate records of all
expenditures for operating vehicles. The IRS considers
mileage reimbursement in excess of 17¢ per mile taxable
personal income.

Line~ 9 - Commercial Air Travel: Enter actual~
expenditure (not to exceed coach-class) for air travel
including tax. T4~~~s rc=pcnsi4~in!ng all

Przvate" azrplane t{avel may be rezmbursed at2~,~ per mzle
based on actual "azr mzles." Explain in Comments Section if
this mode of transportation is used.
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5-@4---6-. INSTRUCTIONS FOR LINES 1 THROUGH-I-~ 14 (continued)

-i-. Line ~ IO - Commercial Surface Travel: Enter .c, os-~-e~ actual
expenditure for surface conve~nces ~ other than ~u--6"o.----
When suitable city/county-7~ivat--~ehicles or common carrier
"{acilities, includ]-6~-airport limousine service, are
a_vvailable, such transportation shall be used in lieu of
taxicab. Because of the high cost, a taxi should be used
~n-~v--]n_~ .....unusual situations. If used, explain in the
"Comments" Section why f h~_~ mode of transportation was
necessary. Under normal circumstances when public oF private
automobiles are not available, the airport bus is to be used
o~ travel from airport to school or lodging and return.
NOTE E 1-3 (.~) m~ ....... 1.1 ~..A~

’~ Tr -"-
(3) ...... Ta-x~

-(-4 )---Tot-l-s

-Beea+~s~e--~f---t-be--h49h--e~st of thi s--t-~

--w~s .........~ .... - ....~. n"~r-..~ normal ~-~,,,~,.~ ..... the¯
b " f

a-~mp Z--t~m-~ ...... or lodging ~-a return.

¯ el-l-- b ~ i<]9 e--f-ees--pa-i-8--i-n--~ bF--a~
~e~--s~ - " .

-Per-k/-n~--e~s~s--a~ " .

_~he--age~y__i_s__mespons ~" ~ _
¯ . .~= for r-~t-~n~ng -^ "~ca~pts for ~ac~ ........

...... , for ~"~;t .........

~---j~ Line ~ ii - Tuition: Reimbursement may be claimed for
tuition, as authorized ..................... ........ ~ by
the Commission. If the billing from the school includes more
than one_charge,-, eBe-t-, contact __sh°uld __be ____made .with the C~urse~I

U. Qog~din&t.or .for al l.is_t~ brcakdo’,:n of the charaes [~4~
,~ saa~ ...... ~_~!pem~,~ Comments $~o_~m Reglstratlon,

unit or credit fees, materials, books, and ammunition-w4:l-1
a~-49e are not reimburs_~a~able.

Line .~-~__12 - Salary: Concurrent with the provisions of
Commission Procedure-E--4--G--F~5-6, pertaining to maximum
hours, the basis for figurin--~-~lary reimbursement for each
trainee is:

Hours Claimed times Straight Hourly Salary Rate times
percentage rate; i.e., 40 X $5.77 X 60% = $138.40
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4--6r. INSTRUCTIONS FOR LINES 1 THROUGH ~ 14 (continued)

Straight Hourly Salary Rate is that rate of salary earned on
the first day of the course. The straight hourly salary rate
Ts the employee-class basic salary and shall not include
incentive pay and hazard pay, education subvention,
scholarships, Insurance premlums, medical benefits, watch
differential pay, pension plans, uniform allowance, or other
employee benefits.

Methodology for Determining Hourly Salary Rate: The number
of holidays and vacation days or sick days allowed by the
jurisdiction must be accounted for as "paid days," and
included in the days-worked-year.

The total days in a week minus the allowed days off,
times the number of hours worked daily, equals the
hours worked in a week.

(7 days - 2 days) X 8 hours = 40 hours

2_~. The hours in the work week, times the number of
weeks in the year, equals the number of hours in
work year.

the

40 hours X 52 weeks = 2080

3:. Monthly salary,* at strai@ht time, paid to the
trainee, times the number of months in the year,
equals the annual average yearly salary rate.

$i,000 X 12 months = $12,000

4. The annual average yearly salary rate - that is the
basis upon which the trainee is paid at the start of
the trainin 9 period - divided by the number of hours
in the work year, equals the hourly salary which may
be used in computin 9 what may be claimed as
reimbursement from the Peace Officer Training Fund.

$12,000 ÷ 2080 hours = $5.77 per hour

*Salary at strai@ht time is the regular sum~ before
benefits, paid periodically to an employee class.

reimbursement percent rate is that rate of salary
reimbursement for the particular plan or training course as
authorized by the Commission. See Commission Procedure E-2-6.

The Hours Claimed cannot exceed:

(i) Actual hours attended - If the trainee attended
fewer hours than the course is certified for, claim only

hours attended, and explain in Comments.
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5- 7-4-4~. INSTRUCTIONS FOR LINES 1 THROUGH-l--3- 14 (continued)

(2) Certified length of course - If the trainee attended 48
hours, and the course is only certified for 46 hours,
then 46 hours is the maximum that can be reimbursed.

(3) Maximum hours - Commission Procedure-E~--~ E5-__66
establishes maximum reimbursable hours for specific
courses. If the certified length of the course exceeds
the maximum number of reimbursable hours, only the
maximum numb~’{--o--{--h--o~rs may be claimed.

(4) Hours of salary paid to trainee by department - If the
course is 48 hours in length, but the department pai~ or
otherwise compensated the trainee for only 40 hours of
salary, only 40 hours of salary may be claimed.
Indicate in the Comments section that a lesser number of
hours of salary was paid to the trainee as ~ an
explanation of why course hours completed is different
than course hours claimed.

~u~.,~ straight ~,~’" salary rate may ......... items such

S .... i rate -~ ~- ~ a ~I or c ..... y~
for pa3.’m..ent ~.4: ¯ ¯
pe~s~e~--p ...... , un-i4~~’,:ancc, or other empl-eyee-

~’-he--~e~-ee~-~re---i-~ -’- ^ ,~ - - ~ .... ’

~y the Ccmmizsion.

m--l-. Line~13 - Total Expense Claimed: Enter the total expense

-- claimed for the trainee in the amount column.

Line 1-314 - Comments: Make necessary explanations in the

space pr-~vided. For example/~ show:

(I) The reason, and the date of termination the last day
’training if’ the trainee does not complete,the~ P~-~t"e-~,~
C~ur~e or Motorcycle T, raining~Co~rse~ orkth~da~e~of*

termlnatlon~an~ re±a~e~ clrcumstances p/us wen er ~ e
provisions bf Section 1002 (a) (i) through (6) were
completed prior to the trainee’s appointment date and
the date the Basic Course began.

(2) The reason hours claimed, Line--l-~ 12 are less than the
course hours completed in Space D ./~-_ i,e.,, trainee’~

of

(3) The reason for taxi use.
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5-7-4--~. INSTRUCTIONS FOR LINES 1 THROUGH q-~3 14 (continued)

5-8-4---7.

(4) The reason that the number of miles is different than
from assigned agency headquarters to the course site.

Line -1-4- 15 - Signature of Trainee: Specific legal and other

requirements must bc me4~-Sy-~ properly signing t-~e and
complet-e~ion of the Training Expense Claim Form. By sign~-~ the
training expense claim, the trainee ~ attests that the

"~ ..... ~ ........ u recorded in ~ throughamounts ~x~e~e%i ..... for ~-~-~--
i-~ are correct and were actually expended and allowable. The
T-{aining Expense Claim c6-6stitutes a legal document authorizing
expenditures of State Funds, therefore, the requirements as
stated must be strictly adhered to. If the claim form is not
properly signed, ¯ it will be returned for correction.

Exception: If the trainee is separated from the / ~epartment
before completing the training course and is not available to
sign the Training Expense Claim, the claim may be signed by a
second party so authorized b~ the department. After writing
the name of the trainee, the second party ~must sign
his/her own name in full immediately below that ~-~he
trainee’s.

) , 

k
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POST Administrative Manual COMMISSION PROCEDURE E-/ 6

~Reimbursements

6-!If~--l-. Claims Summary:
for the completion of

CLAIMS SUMM~RY, POST 2-102

Purpose

This Commission Procedure provides instructions
each item on the Claims Summary, POST 2-102.

Instructions for Completion Form 2-102

6-2-5---2-. Form Completion: The person assigned by the agency to prepare
--m~9-reimbursement claims shall submit /-n--~ the Claims Summary

in triplicate, woeie~ This form summarizes the individual Training
Claim(s).

a. The Claim s Summary (POST 2-102) is matchin G c0 mPanion fo rm
to be used in conjunction with the Training Expense Claim
(POST 2-101). While the completed Training Expense Claim

r-ef-let~es accounts for the expenditures for training of an
individual ~ employee of the department attending a
specific POST certl~e--d course, the Claims Summary summarizes
from the Training Expense Claims, showing the total claim for
reimbursement-t~- submitted by the-~-~e--e~ department
for a specific course presentation.

.... 2 ........... One or more Training Expense Claims may be
attached to a Claim Summary but all must ~e__~able by the
same Reimbursement Plan and bear the same course control
number. Even though only a single reimbursement claim is
made, it is to be summarized on the Claims Summary and
submitted ~-ith thc ~:~ TM ....... ~ -=--’~’ ......
POST with the Training Expense Claim.

c. The Claims Summary is structured as follows:

(l) Spaces "A" through "H", to
identification purposes.

record the information for

(2) Lines 1 through .-I-~ 13 for summarizing expenditures and
claims, correspond to identically numbered lines on the
Training Expense Claim, POST 2-101.

(3) Lines-l-~ 14 and 15, for signatures, and job titles of

authorized poerso--~s who attest/-~tha____~he amounts
stated in the claim ar----e correctness and ~ruth cf the

¯ ’ ’" claim, were expended b~ and for
the trainee.
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6-3-9-9-. Identification Information, SpacesA through H: It is necessary
--~ accurate information be provided to identify the ageaey

department making the claim, and the specific training course
expenditures for which reimbursement is claimed. The following
instructions for providing this information apply to letter spaces A
through H on the Claims Summary, POST 2-102.

a.

b.

Space A - ~Dgpartment Claiming Reimbursement: Enter
the name of the ~e~et# department claiming reimbursement.

Space B - Course Control Number: Enter the Course Control
Number. This is a course identification number assigned by
POST and given to the course coordinator, authorizing the
presentation of the course. The trainee, while attending the
course, should obtain the Course Control Number from the
coo nator .................. ~ .... course.

C,

d.

Space C - Title of Course: Enter the certified course title
for which reimbursement is being claimed. See E-5-3-C

Space D - Date Claim Prepared: Enter the date the Claims
Summary is prepared.

e.

f.

Space E - Preparing Claim: Enter the name of the person to
be contacted by POST. Give the complete phone number,
including area code and extension number. Often it is
necessary for a ~ POST staff employee to contact the
person who prcparcs has prepared the Claims Summary to
clarify certain points of information or obtain additional
data to complete the claim for reimbursement. It saves time
and makes the job easier for everyone concerned if there is a
ready means of ~ communcation/.

Space F - Number of Trainees Claimed: Record the number of
trainees for which the jurisdiction department is making a
claim/ for reimbursement. There sho’uld be a Completed copy
of the Training Expense Claim (POST 2-101) for each trainee.
Do not claim reimbursement for more than one course on each
Claims Summary submitted.

g. Space G - Starting Date ~k~i/~ of Course: Enter actual
starting date ~~of course.

h. Space H - Ending Date a~ of Course: Enter actual
ending date a~}~4~ 9f course.

6-__44-5--4-. Summary of Expenditures Information, Lines 1 through-l-~ 13: It
is necessary that expenditure information of the Training Expe--~se
Claim be accurately summarized on the Claims Summary. The following
istructions apply to number lines 1 through-l-~ 13 on the form.
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6-4~ SUMMARY OF EXPENDITURES INFORMATION,
(continued)

LINES 1 THROUGH-I-~ 13

a. Lines i through -i-~ 12 - Summary of Expenditures: For
Subsistence, Travel, Tuition or Salary: Summarlze Add the
expenditures listed on Lines 1 and successively Lines 2
through-l-~ 13 of all Training Expense Claims-ae~-enter the
total for e~-ch line on the corresponding line of the Claims
Summary.

b. Line-l~ v 13 - Total Amount of All Individual Claims from Line
-i-2 13 of Training Expense Claim: Add the ~ "amount"
col~n and enter the total on Line ~ 13.

6-5-5---5~. Signatures and Titles, Lines-l--} 14 and -I~ 15: Specific legal
--and other requirements m"~ be ..... b I ~ aut--horized persons__t°

properly signia~ the completed Claims Summary. Separate signatures
are to be shown on Lines-l-3- 14 and-l-~ 15.

Line :I-3-14 - Signature - Title: The authorized official of
the ~ department or jurisdiction~ ~ must sign the
form giving his or her full name and title. I-~-f--a signature
stamp is used or if someone is authorized to sign for the
department head, the person affixing the stamp, or signing,
must also sign his/her name in full on the Claims Summary
form, inltlals are not applzcable. ~ ............. ~ ..... z~

bm Line-l-4 15 - Signature - Title: The authorized person
responsible for the examination and settlement of accounts
for the ~geaey department or jurisdiction-~4%e~l must sign
the form giving his or her full name and title, thereby
attesting to the correctness of the claim. If a si@nature
stamp is used or if someone is authorized to sign for the
department head, the person affixing the stamp, or signing,
must also sign his/her name in full on the Claims Summary
-~orm, initials are not applicable:. .................... =-
initials arc .......... ~

6-6-5--6-. Forwarding Claims: Forward three copies of the Claims Summary
--with two copies of each training Expense Claim to:

Commission on Peace Officer Standards and Training
7100 Bowling Drive
Sacramento, California 95823
Attention: Claims-Audit Section

6-7-5---7-. Attach to the claim a copy of any time waivers, non-sworn
--personnel approval letters or other correspondence necessary to

process the claim.
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POST Administrative Manual COMMISSION PROCEDURE F-I

Professional Certificates

~ ...... REGULAR CERTIFICATION PROGRAM

Purpose

!

i-i. The p~f~ssi~a~R_e_~ular Certification Program: This Commission
Procedure describes ~m~emen-~s the P~gss~i~a~~ Certification
Program established in Section I011 (c) of the Regulations.

General Provisions

1-2. Eligibility: To be eligible for the award of a certificate, an

applicant must currently be a full-time regularly employed and paid as
such peace officer employed as such in California by a city police
department, a county sheriff’s department, a regional park district, a
district authorized by statute to maintain a police department, the
California Highway Patrol, the University of California Police, or the
California State university and Colleges Police.

a.. _ _ _ A_ _f.u.], i_ _t.i.m e_, _ .{~ a .icl...p e a,z.e,- -Q f-f,J~ e r - -I~mbeJc,- - o .f- -a- -C a]--t£ or ~ - ci~

P~I-~ e e~- <~ - {4~e - C ~xl-i-~ e~ a - 4~t-~ % e- 49r~ i ver-s i ~y- -~ ~- X]-~ 1 leg~ s -

P(~l-~e e~- ~R-

1-3. Application Requirements:

at All applications for award of certificates covered in this

procedure spe~9~{~ehn- shall be completed on the prescribed
Commission form entitled "Application for Award of POST
Certificate.~" POST 2-].16 (Rev. ).

b. Each applicant shall attest that he or she subscribes to the
Law Enforcement Code of Ethics.
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1-3. APPLICATION REQUIREMENTS (continued)

c. The application for a certificate shall provide for the
following recommendation of the department head:

(i) "I%-~s I recommende4~that the certificate be awarded. IA
~e~i-~y?attest that the applicant ~as-completed a period~

of satisfactory service of no less tha~" 12 months and
~as been employed in compfie~ance with the minimum
standards set forth in Section 1002#a~-~7-~-~7_~a~a~_4~~
or S-I02 of the Commission’s Regulations. The applicant
in my opinion is of good moral character and is Worthy
of the award. My opinion is based upon personal
knowledge or inquiry, ae~% ~ The personnel records of
this jurisdiction/~ substantiate ~s-m_~
recommendation."

(2) When a department head is the applicant, the above

recommendation shall be made by the department head’s
appointing authority such as the City manager or mayor.
Elected department heads are authorized to submit an
application for approval by the Commission.

Education, Training, Experience

1-4. Basis for Qualification: To qualify for award of certificates,
applicants shall have completed combinations of education, training
and experience as prescribed by the Commission.

a.

b.

Training Points: Twenty classroom hours of police training
acknowledged by the Commission shall equal one training
point. Such triining must be conducted in a classroom or
other appropriate site, in increments of two hours or more,
£aughh by a quallfied instructor, concluded with appropriate
testing, and for which records are kept.

Education Points: One semester unit shall
education point and one quarter unit shall
of a point. Such units of credit shall be
accredited College or unive{sity.

equal one
equal two-thirds
awarded by an

C. In the evaluation of transcripts, concerning courses begun

on or following February 15, 1977, the following shall apply:

(i) NO more than six units of credit based on experiential
learning are allowable that have not contributed to the
award of a degree.

(2) No more than six units of credit are allowable for

other than the law enforcement occupational,
supervisor Y or managerial experiential learning.
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1-4. BASIS FOR QUALIFICATION (continued)

d.

(3) Units of credit based on ex~erientigl learning are
limited to courses which are offered by the awarding_
educat"ion institution.

(4) Transcripts which include units of credit based on
experiential learning are accompanied by an explanation

PlY the educationai institution relative to the’award of
such units.

(5) Experience___or training related to law enforcement is.
allowable only once; either to sati~sfy the experience
or training requisites for the issuance of a
professional certiflcate, or as awarded units of credit
for experiential learning. For example, a person
applies for an Advanced Certificate who has six yearS_
of experience and a Baccalaureate Degree which involves
30 units of credit awarded as a result of experiential
learning. On the basis of an allowance of one month of
experlence for 2.5 units of experiential credit
accepted, the person would be required to have seven
[ears of ex~erlence rather than six.

When college credit is awarded, ~r--pe-l-~e~a~7 it may
be counted for either training or education points,
whichever is to the advantage of the applicant.

et Training acquired in completing a certified Basic Course ma[
be credited toward the number of training points necessary
to obtain the Intermediate or Advanced Certificate. When -
education points as well as training points are acquired
completing the Basic Course the applicant may select,
without apportionment, the use of either the education
p~ints or the training _~oints.

in

Law enforcement experience in California as a full-time,
paid peace officer employee of a city police department, a
county sheriff’s department, a regional park district, a
district autho[ize d b~ statut~ i~o maintain a police
department, ~r- the California Highway Patrol, or the
U_niversity of California and the California St~versity
and Colleges Police& may be acceptable for the full period
of such experlence in these agencies.

In other law enforcement categories designated by the
Commission, the acceptability of the required experience
shall be determined by the Commission, not to exceed a

maximum total of five years. The experience must be
documented and indicate the name_of the organization(s),

years of service, duties performed, and types of
responsibil{-~y~
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Professional Certificates

1-5. The Basic Certificate: In addition to the requirements set
forth in paragraphs 1-2, ~ 1-3, and 1-4, the ~^11^..:........ ng arc rcgs-~
the applicant, for the award of the Basic Certificate/ must--

Sha-l-l--hHave completed a period of satisfactory service of no
less than one year, as attested to by the department head.
For an applicant whose service with the current employer is
satisfactory, but less than one year in length, the
aggregate of one year of service with the current and a
previous employer is also acceptable. When the aggregate of
service is used, both department heads’ signatures are
required.

~Have satisfactorily~.,,~^~^~.. ~.e met the trainin~
requirements of the POST Basic Course~or : ...... :---~^-~

1-6. The Intermediate Certificate: In addition to the requirements
set forth in paragraphs 1-2, ~ 1-3, and 1-4, all of the fcl!cwing
are required the applicant, for the award of the Intermediate
Certificate/ must:

a. -Sba-~ Possess or be eligible to possess a the Basic
Certificate.

b, Satisfy the basic training requirements and have
acquired the ~-’~ ..... ~--~: .... ~ ~ .... ~--~-~,,~ ~,*,~**~,*~ ~ ~~, and
training and education points and/or the college degree

.......... d w/3e~-t-~ and the prescribed years ofdesignated, .... ~-~
law enforcement experience, or ~u- -~^ ; ..... a~-~
......... ~ ......... ~ ....... ~ ....... experience in
one of the following combinations.

-99F, q--
15 3O 45 ~

hssoc~atel Baccalaureate
15 30 45 Degree D~gree

8 6 4 24

1-7. The Advanced Certificate: In addition to the requirements set
forth in paragraphs 1-2, and 1-3, and 1-4, ~^~.~ :~.=^~^"ing arc required
the applicant, for the award of the Advanced Certificate/ must:

a. ~h~-l-l--pPossess or be eligible to possess the Intermediate
Certificate.
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1--7. THE

b.

ADVANCED CERTIFICATE (continued)

Shall Satisfy the basic training requirements and have
acquired the ~^11~..~ ..... ~ .... c ^; ..... : .... =training and education points and/or the college degree’

d esi@nated ~cmbined %:ith the and the prescribed years ot
enforcement experience,-er thc~v~ ~; ..... ~..~;^~--’~^’~
~-w/-%h ~ ....... ~ years o ~ ~a~ ...... c ........

exvericncc, in one of the following combinations.

l~linimom Trai,lin~ PoinLs
3O 45

45 A~sociate Baccalaureate Raster
l~egrL:e Degree Dcgree

law

1-8. The Supervisory Certificate: In addition to the requirements
set forth in paragraphs 1-2, 1-3, and 1-4, the applicant for the award
of the Supervisory Certificate oh ......... must

a. Possess or be eligible to possess the Intermediate
Certificate.

b. Been awarded no less than 60 college semester units at an
accredited college.

c. Satisfactorily meet the training requirements of the
Supervisory Course.

d. Currently and for a period of two years have served
satisfactorily as a supervisor as defined in Sections
1001(i) of the Regulations. The required experience shall
have been acquired within five years prior to date of
application.

The Supervisory Certificate shall include the applicant’s name,
official title and name of his/her jurisdiction.

i-~.9 The Management Certificate: In addition to the requirements set

forth in paragraphs, 1-2, ~ 1-3, and 1-4, -~,,~ ~llc ..... ~ ~ rcqulred

the applicant for the award of the Management Certificate/ must:

a. ~ Possess or be eligibie to possess the Advanced

Certificate.

b. h b arded ~ .... ~ ...... ~^ ~ .........e -~ ~ .... Been aw a ............... ~ ........
..... ~-~^ ;^~^~ or no less than 60 college semester units
at accredited college .... =-=:--= ~- ~ - ~ ......... of
the ~ .... ~ ~
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1-/.9THE MANAGEMENT CERTIFICATE (continued)

C* ~h~lq~~Satisfactorily meet the training
requirements of the the Middle Management Course.-e~--/-t-e

Currently and/ ~or a period of two years shall have served
satisfactorily as a department head, assistant department
head, or as a middle manager as defined in Sections I001
(c), (g), (h),-~ and (i) of the Regulations. The 
experience shall have been acquired within five years prior
to date of application.

The Management Certificate shall include the applicant’s name,
official title and name of his or her jurisdiction. When a holder of
a Management Certificate transfers as an assistant department head or

middle manager to another urisdiction, ..... ~ ............ ~ .......... ne
....... ~ory~ .... ~ ~ In a new ~ .... ~..~..~, upon request, a new

certificate may be issued as provided for in Procedure F-5, displaying
the name of the new jurisdiction.

9.10 The Executive Certificate: In addition to the requirements set
forth in paragraphs i-2, ~ 1-3, and 1-4, ~^~.~ ~^11 .... .... ~.~ are

the applicant, for the award of the Executive
Certificate~, must:

a. -SWa-l~Possess or be eligible to p0ssess the Advanced
Certificate.

b. -~ha 11 ~ .... b Been awarded a ~ .... ~ ...... ~ ........ :~^
~ or ..~ .... , ~r no less than 60 college semester units
at an accredited college. ~ ..... in ............ ~; ~=

................ ~et~ ~Satisfactorily meet the training
requirements of the the--Executive Development Course~---i-t-s-

-i-va-1 pr-ev-~@eS---i~n--Sc tic ~nno ~ ~^ n .... lW~:~-~~qU end----as--- c n ~ ~ ....... ~ ..........

d. Currently and~for a period of two years shall have served
satisfactorily" ~s a department head as defined in Sections
1001, (~ and (h) of the Regulations. The required
experience shall have been acquired within five years prior
to date of application.

The Executive Certificate shall include the applicant’s name, official
title and name of his or her jurisdiction. When a holder of an
Executive Certificate transfers as a department head to another
jurisdiction, and ~., thc ..... ~tl~. of onc ~£ of sat~sfaetoT~-

~ervicc in a ,new depa~tmen%, upon request, a new certificate may be
issued as provided for in Procedure F-5, displaying the name of the
new jurisdiction.
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POST Administrative Manual COMMISSION PROCEDURE F-3

-apr/-l---257--1~

July i, 1978

Professional Certificates

CANCELLATION AND RECALL OF PROFESSIONAL CERTIFICATES

Purpose

3-1. Cancellation of Professional Certificates: This Commission
Procedure .~m~eme~s--~a~i-ea--e~f--t~e~4~i-~ieeees--e~

Reg,/ ........ , ........ provides for the cancellation of POST professional
certificates/which are described in PAM, Section 1011(2).

Cancellation ~

3-2. Right toCancel: The Commission reserves the right to cancel
any certificate when:

ae

b.
~The certificate was issued by administrative error; or
~The certificate was obtained through misrepresentatio-n or
fraud.

3-3. Notification by Department Head: When in the opinion of a
department head a certificate should be cancelled-~because of
a_~ of the conditions listed in paragraph 3-2 above, it shall be his/her
the department head’s responsibility to notify the Commission.

3-4. Responsibility for Cancellation: The Executive Director is
responsible for the cancellation of POST professional certificates and
the establishment of procedures to carry out this responsibility.

Investigation

3-5. Initiation of Investigation: When it is brought to the
attention of the Commission that a professional certificate 4%o~=¢%e~ may
have "~-~^~ ....... ~:~ ...... =-:~-.......... ~ ~ ....... ~ ......... been issued involvin@

-63



3-5. INITIATION OF INVESTIGATION (continued)

conditions listed under paragraph 3-2, the Executive Director shall
initiate an investigation. The department head and the concerned
individual "shall be notified of the investigation.

3-6. Notification of Hearing: If the facts of the case appear to
substantiate cause for cancellation, the individual concerned shall be
notified by registered mail of the right to a hearing and the grounds
for the proposed cancellation. The notice of hearing shall advise the
individual of his/her right to appear and testify and question any
witnesses that may be called to testify. The individual’s departmen~
head shall also be notified of the hearing.

Hearin~

3-7. Procedures for Hearing: If the holder of a certificate which is
proposed for cancellation action desires a hearing regarding such
action, he/she must notify the Commission of the desire for a hearing
within 30 days of the individual’s receipt of the notice of hearinq.

Co

d.

All hearings shall be conducted in conformance with the
Administrative Procedures Act (Government Codes Section
11500 et. seq.). All hearings shall be conducted by 
qualified hearing officer who shall prepare a proposed
decision in such form that it may be adopted as the decision
in the case. The Commission shall decide the case.

A committee of the Commission for the purpose of hearings or
reaching decisions regarding professional certificate
cancellation shall be no less than three members.

The Commission may decide the case on the basis of the
transcript of the hearing conducted by the hearing officer.

All meetings and hearings of the Commission to consider the
cancellation of a professional certificate shall be open to
the public except upon request of the involved person and
when sufficient reason is presented that in the judgment of
the Commission the hearing be closed.
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POST Administrative Manual COMMISSION PROCEDURE F-5

July i, 1978

Certificates

REQUEST FOR REISSUANCE OF POST CERTIFICATE, POST 2-250

5--1. Request for Reissuance of POST Certificate:

This Commission Procedure outlines the requirements for
requesting the reissuance of a POST certificate if the original
is lost, stolen, destroyed, bears incorrect information at
time of issuance, or a Management or Executive Certificate
holder changes jurisdiction of employment.

the

General Information

5-2. A person who has been awarded a POST Certificate which is
described above and who applies to POST for a reissuance must:

a._.~. Complete a single copy of the Request for Reissuance of POST
Certificate, POST 2-250, and submit it to the Commission on
Peace Officer Standards and Training, 7100 Bowling Drive,
Sacramento, California 95823.

A completed form, POST 2-250, shall be submitted
for each certificate for which replacement is
requested.

b. Indicate on the POST 2-250 the certificate for which a
replacement is bein 9 requested, and a narrative statement
explainin~ the circumstances surroundin 9 the status,
condition or reason necessitating the replacement of the
original POST certificate.

CJ Sign and date the POST form 2-250, and include the mailing
address where the replacement certificate is to be sent.

d, Return the original certificate with the POST form 2-250 if
the circumstances for reissuance merely involve an exchange
of certificates.

5-3. Upon the issuance of a replacement certificate, the original
c-~£ificate is void. In the event the original certificate, if lost
or stolen, is recovered, it shall be immediately forwarded to the
Commission.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title AppeaJ_--Denia± of Course Gertilicat±onlMeeting Date

"Employee Relations in Law Enforcement" July 20, 21, 1978

Division Division~DL}’ec to r Ap/~ r o v/a 1 Researched By

Standards and Training Standards and Training

Executive Director p royal Date of Approval Date of Report

6-21-78
Purpose: Decision R~ciuested y See \r, alysis

[] information Only E] Status Report E] Financial hnpact ~ per detail,)

No
[]

In the space provided below’, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e.g. , ISSUE Page ). ’ ’ 

Issue: An appeal from staff decision to not certify a course titled,

"Employee Relatiohs.in Law Enforcement -Module. I". ,. . ¯ :..,..

~: The Center forCResearch ’and’M~agement Services, by Dr.’ Ian

McAndrew, Assistant Professor, California State University, Sacramento,.,
on March 15, 1978,"request’ed certification of the above named, 17-hour r ,
course, with six presentations throughout the state. The request was ?
denied on May 9, 1978, on the basis of it not being consistent with / ./ ,
Commission policy for certification’ of courses dealing with lab6r ..... ,
nanagement. - ’ ¯ ’" " ’ : ’ ’ ’ :’ ’ : ’

Analysis: In its meeting of March 25, 1977, the Commission. adopted the
following policy: "The Commission will not certify courses which train
Jmanagement’ and/or "employees, in labor negotiations, but treat ~cer~ifi-
’~ " ’ O ’ s other course."uatlon, requests, for lab r management a anyj ..... :>~.

The proposed course objective was the development of an understandingo’f ’
the negotiations process, and the fiscal and non-fiscal implications for
the management of law enforcement agencies at the city and county level.~

~odule I was to be the first in a series of courses, each deaiing"with
a specific aspect of employee relations in law enforcement agencles.
~odule I covers the legal framework fo~ negotiations in law enforcement
in California, the dynamics’ of the negotiation process, standards and
sources of pertinent data, including implications for the budgetarsr. ’
process. Instructional portion includes readings, lectures, group
discussions and culminates in a supervised simulated law enforcement
negotiation exercise.

"Later modules will be proposed dealing with other aspects of employee
relations in law enforcement, though these should not be considered a
part of this proposal."

Training aids to be used included visual aids, handouts, simulation
package, text.

Text and reference materials included the Peace Officers Research of
California Representation Manual, reproductions of professional journals,

~jertinent laws, with commentary and analysis.
required project was to be simulated negitiation exercise.

(Continued .
Utilize reverse side if needed

pOST 1-187



Dr. McAndrew was listed as coordinator, instructor and author of the
PORAC Manual noted above.

Discussion: Staff’s interpretation of the Commission’s statemen t of
policy is that certifiable courses should not attempt to teach "how to"
conduct labor negotiations, bu% rather, the topic of negotiations per "
se should be treated in a broader sense and as part of a larger whole,
such as a part of the subject of labor management and then in an
informational manner only.

A ~O-hour course titled, "The Role of Management and Labor’¯in ¯ DeVelopi{g
Contract Agreements" was presented at Humboldt State University in
January 1978. The course was designed for role identlfication of manage-

’ment and line personnel to help them understand the management/labor
contract process. It was to "introduce the student to the history of
the labor movement in the, United States", "to clarify the law as it
relates to public agencies and employees in California; tol des¯cribe theI..
function an’d role of the’contract negotiator; and to help the student .....
be informed on all. matters pertaining to the collective bargaining process."

Lecture, demonstration and role playing methods of instruct’ion were .~ "’
employed. , Text and reference material consisted, of the ,"California Publicl

,Sector Employer/~nployee RelationsLaw" Manual. There were ¯ three ~ ’
instructors--an attorney specialist in labor relations in the publi’c
sector; an economics professor, and a president and executive officer

of an industrial relations association.

In staff’s 0pinionl thel~atter course presented the topic aspart Of a ....
larger program, did not emphas,ize the negotiation process, and presente~
instructors with Varying perspectives and roles in the¯labor management..
processes. It appeared to be more exemplary of the Commission’s policy
than the course requested.

- : ¯ . , . . .

Att hment s : "

I. Ian McAndrew Letter of Appeal ¯ ....
2. POST Response to Appeal Letter. ~.., ~ ~. , . ~ ::~ ::~. :3. POST Letter Denying Certification
4. Letter of .Explanation,.,to Commissioner Jackson ¯ " .i . ~ :~,

est , . , , . ’5- Course Certification lRequ ::, , :~ , ; .... . < . ,-,.::..
6. Article, PORAC News, June 1978 , .. ::- . ...... . ..: ~ .- ,::.~’.:7. Advertlsement, PORAC Representatfon Manual . .. ’

.~ :. ’:. . -

¯ ’ )i, ’" " " .... ’ ........ " ..... ’ " " ’"

, , ¯
’i" ~., ’ ’ IL ’ ’ ~’¯’ :’ "~ ’: ¯ ’ "" ’

¯ , . . , * ,- ., , .

2





: -: - ~ Mr. William Garlington ..... "

Please be advised by receipt of this letter that l wish to appeal this
staff decision directly to the POST Conmission, and hereby request that <
the matter be placed on the agenda for the next regularly sdqeduled meet-
ing of the ~sion, which I understand will be in late July.

" .. , . .

. Additively, I now find myself in a state of complete confusion as to
Conmission "policy" on certification of courses dealing with employee
relations in law enforcement agencies. I find it difficult to believe

¯ that a public body of the stature of the POST Commission would choose to
ignore such a vital aspect of the effective management of police agencies.

. And, in fact, the evidence, in terms of the previously mentioned Humbolt
State course is to the contrary. It seems clear to me that the course

., ’ i" which I have proposed f~lls within the precedent established by thecertification of that course. ~, <.

By this letter, i formally request a copy of the official POST Conmission
"poiicy" on the subject of employee relations courses, and their certific-

ation. Under the circumstances described above, a mere statement to the
effect that such a policy exists seems inappropriately casual.

r

Sincerely,

fan McAndrew

Assistant Professor of Personn~l
5~nagement and Labor Relations

¯ ¯ ~. CC.: Austin J, Gerber, Dean " ", <<<
School of Business & Public Administration]’,,’ ’
California State University, Sacramento ", ..

Richard E. Hill, Director ..
Center for Resea~A1 and Management Services ’

California State University, Sacramento

4~
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPART/hEN[ OF JUSTICE EVELtE J. YOUNGER, ~.,for~ey General

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1978
BOWLING DRIVE, SUITE 250

95R~3
June Z6,

EXECUTIVE OFFICE
(916) 445-4515

ADMiNiSTRATION
Cerfificotes
Reim~ursemen|~
(916) 322-2235

STANDARDS AND IRAINiNG
(916) 322-2180

/V~ANAGEh~ENT SERVICES
(916) 445~345

Dr. lan McAndrew
Assistant Professor
California State University

Sacramento
6000 J Street
Sacramento, CA 95819

Dear Professor McAndrew:

As requested, your appeal from a staff decision
not to certify the Employee Relations in Law
Enforcement - Module I Course has been placed
on the agenda of the next meeting of the Commission,
~’hich ~ill be held on July 27 and 28, 1978 at the
Sheraton Inn - AirpOrt, 1590 Harbor Island Drive,

~San Diego. You will receive a copy of the agenda
when it is set.

The Commission’s policy on the subject of cei%ification
of labor management courses may be found on page 4
of the minutes of the March 25, 1977 Commission meeting,
as follows :

Labor Management Course .Certification Alternatives.

(MOTION - Sporrer, second - Enoch, carried
unanimously, as follows:

The Commission will not certify courses which
train "management" and/or "employees" in
labor negotiations, but treat certification
requests for labor management as any other
course."

Sincerely,

?~LLIAM R. GARLINGTON
Executive Director



¯ i! ’¸¸. ,~

~lay 9, 1979

[" ¯ ..

Dr.
Assistant Professor

r ̄

: -’ Cali£o~--nia State University
¯ .":’:~. ~.Sacramento . :~. ~.~ . ¯ .60o0 i?" ] :i-~ Sacramezlto., C&q795~19 i.

7-: .i Dear Professor Hc:tudrew:
% .

¯
¯ ,]-i ".

%

¯ ii, ": ~ ̄  ’ ¯ L:!/~ i~ ~i
.... : " . G:~ [~. ", "

Z.

..[.-

r

....[ ¯

-̄] ¯

¯ ; ::, .~ ~...

¯

Xerox copy to:Consultant

[~c
au Chief [ . D~VieSclt°Jr

7: )!ilL!

’~ i:.--

!~ [i. :: i : i (¯

]

¯ "5/ ’ . ¯ .

¯ ¯ ......k
7:.:i

":!<.’. i
":~i k

...¯% [ :

Itemize enclosures on this Copy

IStandards an~ = .... .;.<,

-¯5 .

:Note to Typist:

~/ZLLI~I~ .R~ G~_RLIq~GTON
Executive Director

¯ ;.~ ;~ i- .- .[... ¯
-~ : ~ ,,..~ : Your course certification request and the

~.:- ;. accompany~_ug information for the "~p!oyee
2-7,~ - ’ - P~-lations in Law Enforc~nent--~,~dule i~
~" " course has be~ tho~ou.~jhly reviewed.

I am retu~ng ~ of the cloche_his to you, ¯ :.~:as the Commission has a policy that they ~’,~!!. " -no~ certify courses w~hich train ms~nag~a~cr.t ~ , :~i
and/or ~np!oyees in. labor negotiations. It .... ’~ ~’
is readily apparent that the objective of your ....

, :, .::cotu~se falls ;,~t ~hin this Co~ission policy. 7/[ :
~ " ....

Regardless of our rejection for ’ "~ - " - .i. :’
certlflcau!on, " . , ~<

! do "~_’ah yew personal success v~th your cour~_~ ....~-,~.







.. /
Ar ~ - ’ ’ " UPSI. ~E ~’CYSU~MII-rlNG BUOG~T 2. P.O.S.T. COURSE ATEGORY 3. CO " E

i 4
! ~ou[sE T’TLE .’ /

:1 l-gmp_oyee Relations in Law ~21£orcement -- Module I " I
5. SUM;JIARY

COSTS

DIRECT COSTS

A_ SERVICES

" 3UDGET CATEGORIES
TOTAL

(1} INSTRUCTION

(2) COORDINATION . . - . .:

(3) CIERICAL . ¯ . . ¯ ." ::" i ’" " "’:i

." /

(4}PRINTING/REPRODUCTION- "" :;:: :/.... i : ¯ " " " " " "

TOTAL SERVICES " : ’! " " ".

B. SUPPLIES " " " " ."" i " " "_. . . ;" " . .. . . . . * .
. . . -.

(I} BOOKS/PAMPHLETS/HANDOUTS ." "

. ." ¯ ¯

~/ (2) CERTIFICATES 

(31NOTEBOOKS

(4) PAPER/OFFICE SUPPLIES

¯ TOTAL SUPPLIES ".

C. EQUIPMENT :. : -.

D_TRAVEL

0.0(

(I) COORDINATOR

(2} INSTRUCTORS"

TOTAL TRAVEL

E. fA, ISCE LLANEOUS

180. oc

O. OC

1333.5C

200.0.!

TOTAL DIRECT COSTS

¯ ¢:~-INDIRECT COSTS (DEPARTMENT OF HEALTH, EDUCATION AND WELFARE AUDITED RATE OR 1:),,)

TOTAL ALL O:)~7-8 1533.53

6. NA~i~ANDTITLEOF PERSONSUBMI~I’h’~G I~UDGET I 7. DATE SUBMITTED

Ia_n ~,[cAndrew, Assistant Professor, Cal St U, Sacto ¯ I
"~. SIGNATUR~ OF P.O.S.F. STAFF MEMBER REVIEWING BUI]GET I 9. DATE REV~

I



COURSE BUDGET

lEUDG ET CATEGO FI IES

l
c0 ,ss,o. PEACE STA.DAR.S A.D TRA,.,.G

DETAILS

Dr. _Tan McAadrew, Assistant Professor of Personnel Nanagement and

Labor Relations, School of Business and Public Administration,

California State University, Sacramento ~,f-ll instruct the course

@ $25.00 per hour

." ’ i" ": i
. . ", , ¯ . . *

. : .. . ¯ ¯ ""
-

¯ .. ¯ . .

COORDINATION . ¯ " : ¯ : j " .~ "4

The Center for Research art& Management Services V~II perform advance

coordination, for the course, including .brochure preparation and
mailing, registrauion coordination, facilities selection and book-
ing, course scheduling in terms of daues and geographical location,
coordinatio& of mate~els preparation and for~rarding, provision of
al~e_T~_ate instructors ~,~ere necessa-,~y, and administrative reporting.
~.dvance oDor ~dination @ $i00.00. On-site coordinatiom by Center
staff seems essential in light of division Of participants into
several groups for team based simulation. $9.00 for 17 hours: $153.

~LERiCAL
¯ . ¯ . ¯ " ..." ¯ . .

Clerical] ~,mrk associated vaith the course calculated on the basis of

2,+ hours o $L5o’p~rhoui--i-. ;: :: ’ -: : .~
." ." . .

¯ . ,. . .. ¯ .
.

: , ¯

t - ¯
¯ .-i :; . .

¯ " i . ". . . .

¯ ." ~. :.’i. ."

Printing and reproductioa of materials calculated on the fo!!ovAng

basis: 175 pages per participant x 35 pa~cicipants x $0.05 per page

¯ . ¯ ...

"I’OTAL

253. OQ

1o8.0o

21:-5.00

11. SUPPLIES

a" ~OOKS/PAM PH LETS/NAN O OUTS

b, CERTIFICATES

c. FIOTE BOOKS

Calculated on the follmwing basis:

d. ~~ Pap er/Offic e Supplies

per participan~ x ]5

$1.00 per participant x 35

calculated on the basis of $2.50

: 3tOTAL

O. OG

0.00

35. O0

87.50



COURSE BUDGET

C,’ATEGO [41ES

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 8OWLING DRIVE. SUITE 250 SACRAMENTO, CALIFORNIA 95~23

DETAILS

COST ]

TOTAL

13. TRAVEL

a. COORDINATORS 90.00

9o-0o

~4. l~A I SCE L L-A"’l EO US

L ¯

L

., .¯ . ¯ . t

/¯ ¯ . . °-.. - . , . .

- ¯ ¯ .... ¯TOTAL__ __O.O’’
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¯ %¯ ,

¯ v

¯ /

"i

¯ @¯
/

IAN Mc A~,FO~

f, ¯

Assistant Professor of Personnel Management & Labor Relations
School of Business ~_nd Public Administration
California state University " ¯
Sacramento, California 95819 "

Business: 916-45~-692i Residence: 916-485-2118

Education: BA (Industrial Relations), University 
New South Wales, Sydney, Australia, 1969 .~ ..

¯ ¯ . ¯ . -

[¯ ’" " ’ " ~L~ (Labor and Industrial Relations), University

¯ ¯ of Illinois, Champaign, Illinois, 1971 ¯ ~ ..¯ ¯ . ¯
, " ¯

: L . .

.PhD (Labor and Industrial Relations), University .
’~ " . ’. of Illinois, Champaign, Illinois, 1975 . " : " "

¯
’ . ":

.- :’. : i "" ".~" "~ [ " " - ¯ "" " " ¯ ".. . ~ z .- -. : .
Professional Affiliations: ¯ " ¯

¯ . % .5[ . ¯ ¯ " ¯’" "

Industrial Relations Association of :Northern CalifOrnia, IRRA
(Founding and. 6urre~t Secretary-Treasurer) .’.

Industrial Relations Research Association . . : " . "
International Personnel }~ianagement Association
2umeriean Society for Personnel Administration.

.-i

kmerican Academy of Political and Social Science . *. /.-’: ¯
.

¯
Publications ~ . ~ -i " i

Co-author of professional journal articles on various aspects..-
of public employee relations and negotiations.

. . .
. ¯ . ¯ .

¯

~Associahi6n,IEA Negotiations1974).Handbook (Springfield: Illinois. . .. . . Education . 

CSFA " "¯
Emoloyee-Em~!oyer. Re!at!ons and Political Education

Manual (Sacramento: California State Firemen’s Association , .-
1977)nc. ¯ -.. . ¯ ..... ¯ , ~ , ..

PORAG Re.presentation Manual (sacramento: ¯Peace officers
Research Association¯ of California, 1978) " " " . ¯ .:~: . ¯

Cons tf " "Past ultan Staff Affiliations: ¯ .-.. : ¯ ....
/

American Federation of State, County and Municipal Employee~-
" Illinois Education Association .. . < .."

¯ . " . ..American Federation of Government Employees ::

Present Consultant Affiliations: . " " "
" .. ¯ .

California State Firemen’s Association, inc.
Peace Officers Research Association of California
Employee Relations Instructor,
Justice Training Institute POST Certified EDC

@

f
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Commission on Peace Officer Standards and Training

Agenda Item Title Meeting Date

Legislative Update Seminars July 27-28, 1978
Division Researched By

Standards and TraininN Darrell L. Stewart ~~-~
Date of Approval Date of Report

7--s-?s" June 27, 2978
Purpose: Decision Requested [] ~S (See Analysis

Information Only[] Status Report[] Financial Impact .~ per detaas)
No
[]

in the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e. g. , ISSUE Page ).

ISSUES

The California Peace Officers Association proposes to conduct sixteen
one-day, 6-hour legislative update seminars between October and December,
1978, and develop and provide attendees and others with a manual entitled,
"The 1978 Legislative Changes Affecting Law Enforcement". CPOA has
requested contracts with the Commission to finance this proposal.

BACKGROUND

Starting in 1976, and again in 1977, CPOA conducted legislative update
seminars throughout the State for local law enforcement. The seminars

p, are designed to provide timely information on statutes passed during
the year that directly affect: law enforcement. The 1977 series was
funded by POST, and critiques and feedback were favorable to the format
and material.

ANALYSIS

Two contracts were written for the 1977 seminars and manuals. The seminar
contract was for $12,320, and the manual contract was for $15,O00. This
year’s proposal is higher due to increases in per diem and mileage
allowances, and the increased cost of publishing the manual. This year’s
proposal is for $12,688 for the seminars, and $16,OO0 for the manual, for
a total of $28,688. Additionally, last year there were 189 claims for
expense reimbursement (averaging $10.54 per claim), but due to possible
effects of Jarvis-Gann up to $i0,000 may be claimed on reimbursement
this year.

REC 0MMENDATIONS

Contract for sixteen (16)presentations of a 6-hour legislative update
seminar at a total cost of $12,688.

Contract for purchase of 4,000 legislative update manuals at a cost of
$~+ each, for a total cost of $16,000.

hCertify the seminar for reimbursement under Plan IV.

Utilize reverse side if needed

POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM.SUMMARY SHEET

Agenda Item Title Approval of Contract - Executive

Development Course - Thomas H. Anderson
Division I )ivlsion Director Approval

Standards and Training[Bradley W. Koch

IDate of ApprovalExecutiv~ Director A~p.[oval .’ . ..

June.,
Y S Sac In~,lys[s NO

Purp°se:D~c~sion Requested [] ~nEormatlon Only~ Status Repor£~ rinanciai Impact ~ per detail~} ’_ O_

in the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS atxd RECOMMENDATIONS.

Use sgprate labeled paragraphs and include page numbers where tha’expanded information can be located in the

report. (e.g,, ISSUE Page__). --~

! !~ : :4

BACKGROUND

In accordance with recommendations resulting from the Executive
Development Course Revision,Study approved by the Commission in July~,

1974, the Executive Development Course curriculum has been developed
through contract with Mr. Thomas H. Anderson and eight highly successful
presentations have been offered by Mr. Anderson and his associates. The
response of the graduates indicates this concept of deliver F far, "’’ ’
surpasses the prior method of certification to a number of different
colleges. :.i ".’A

Mr. Anderson’s performance has been highly satisfactory and. he has
developed a very successful series of offerings providing aid and
assistance to contemporary law enforcement administrators in. their , :~
complex roles. - . ¯ ,: . . ¯ ,... .:~.:- . I;- , .

ANALYSIS , :~ , ,,, ¯ ~, " "’

Negotiations have been completed with Mr. Anderson to continue a con-
trictual relationship with POST to present an additional four (~)
offerings of the Executive Development Course during the fiscal year i979
in an amount not to exceed $33,900.00 in accordance with the Commissi0n’s
policy relative to tuition courses. The contract includes all costs of
services, as well as full-time, on-site coordination. The costs of meals
lodging and travel of participants will be paid through normal reimburse-~

ment procedures under. Plan IV.

FISCAL IMPACT

Categorical breakdowns for allocation
follows: ~ ......

Instruction:

of funds of each COurse:iis ..... ~"

Total
...... ’ ,’.. ,~--77~--.,.. ,:7

i00 hours.@ $25 per hour, including fringe.benefitS and <: 7:$2500.00
pr’eparation. .Twenty of.the hours allow for team teaching ..~/ "
by multiple instructors. " ,.., ,,: ., ’ .... :

Itilize reverse side if needed

POST 1-187



Coordination:
Total

Pre and POST course administration - $270

80 hours @ $9 per hour, on-site coordination - $720 $ 99o.oo

Clerical:

80 hours @ $5 per hour

Printing and Reproduction:

40O. O0

Announcement brochures, printing and reproduction

Supplies :

Binders and indexes - 20 @ $8 each - $160

Flip Charts, "transparencies and film rental -’$174 ’.

Certificates: ...... -J, ... ¯ L" ..

Suppli : i ~ , ’ ’Office es: ’ ’ " .....

Travel:

700.00

,.334.o0

40. O0

75.OO

. ,CoordinatOr;S40 per diem x IO’days - 0

InstructorsL$~O per diem x I0 days- $400 ’~
250 mile average x 15 instructors @ 17¢ per mile - $637.50

Miscellaneous Expense:

TelePhone .{¯j.
, ’ f

¯ , l~ostage "

Meeting Room ,,:

, . ,. ¯
t

>,’l " > ’

4o0;00

ioj7, 5o

’" ’ -’ 75. O0";[

;., .,{ , ,,’["

68. oo

~’ Total Direct COs .: $73 .--~
~, ,i ; ’,",. ~ ’. ,. . ’/..’2 ~ ’ ....

Total In/ir@ct Cost ’ ~ ’$ii05.50

Total Cost ..... $8/+,75. O0

J , , ,¯

], , ,"
Four presentations are proposed for "Fiscal Year ¯ 1979. ’ "<
The total costs of the proposed four courses are $33,900.00

RECOMMENDATIONS

1. .Authorize four (~)contract Presentations fo6 Fiscal Year !979,
Courses to be held on: September 24-October 6, 197@ , .:

January 7-January 19, 1979
March 4-March 16, 1979
April 22-May 4, 1979

. , . cc



Commission on Peace Officer Standards and Training
, , f.t

AGENDA ITEM SUMMARY SHEET

Agenda’Item Title Approval of Contract- POST ,- : ’ " Meeting Date ¯ ’ , :

Management Course - Humboldt State University July 27-28, 1978 .--
Division Division Director Approval Researched By

Standards and Training Bradley W. Koch Bud Perr ’:’
Date of Approval Date of Repgrt

Purpose:DeciMonReque~ted[~ Information Only [~ StatusReport~] " FinancialImpact y[e]slSoe,Xn;,ly~i~ Noper detaxls) [~__

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS add RECOMMENDATIONS.
Use’ seprate labeled paragraphs and include page numbers where the e’xpanded inforrhation c’anbe located in the
repor}. (e.g., ISSUE Page }.

BACKGROUND

At the direction of the Commission, Humboldt State University has revised
the POST Middle Management Course into the new POST Management: Course
based on performance objectives. Three highly successful presentations
have been offered. Critiques from these’ past offerings of the ’course

"° . * . . ,. ,

have been excellent and student part!cmpatmon appears hmgh. Because O f
,

the success of this course and the demand, Six (6) presentations have
been requested, for/the:.,yea~-~:1978-1979. "’ "~--’ :’ " ""

ANALYSIS ~ ’~’ : , ’ ,
. ,, ¯ ’ ’ ’ ~’-’

i Negotiations ,have been:completed with Humboldt State University to con-
tinue a contractual relationship with POST to present six (6) offerings
of the Management Course .during year 1978-1979 in an amount not to exceed
$38’,868.90 in accordance with the Commissients policy relative to tuition
courses. The ,contract includes all costs of services, as well as full-
time, on-site coordination., The costs of meals, lodging, travel and
salary reimbursement of participants vrill be paid through normal reim-
bursement procedures under ,Plan I.

FISCAL IMPACT " ’ ¯

.... f0Categorical breakdowns r allocation of funds of each
course is as follows: ;. i" ,(:. ¯,. ’" "’ ,,

............ Total ..........
¯ Instruction: "

/ ’’ . :.’ , ,.’.:2.: ... . ,..:- :: ¯ , "~~ x ) ; : " "

94 hours at $25 per hour $2,300.00

Coordi ation: -" ; .... ’ ..... ’
, ¯,.. , j

80 hours at $3 per hour -.$2/~0 , ,: 4 : ’.. "" ~ ".
80 hours at $9 per hour, on-site coordination..- $720 960.00

- ’i ,:. ’; ii !. " " i : "i. ~

Clerical:
¯ " ) ¯ ,. : .’ .’ , /~ "’~, " ~. ’ .’ ,’i " ~ ",’,,’ ’. : ~’~" ": ,~ ,

D
80 hours at $5 per hour ..... " , : ,’ ," . t, :::: .:" ,’:’%00.00

Utilize reverse side if needed

POST 1-187



FISCAL IMPACT

Printing and Reproduction:
Total

20 packets of 400 pages plus printed materials
for notebooks ~ ¯

Supplies:

Certificates - 20 x $2 = $40
Notebooks - 20 x $3.30 = $66
Paper office supplies = $15
Testing devices &

questionnaires =$66

Equipment:

%

$ 2OO.OO

187.00

Film rental (2)

Travel: ¯

Coordinator travel& per diem
Insturctors:(6) travel &¯per:diem

, , . ,, ,

Miscellaneous: ,’. ..

¯ t ¯ .

90. O0
¯

f’¯

,: " 63 O. O0
" ’ 975.60

,’...

Postage and brochures

L

i

, L . .
¯ /

, . f. , . r.

C

,. . , .,

J

:,io0.oo

Total Direct Cost 5,842.60

Total Indirect Cost’¯ 63 5.55
(Does not include

15~ of.the travel ’, ....
cost)’¯ .....

Total Cost ’ " 6,478.15

Six presentations are proposed for Fiscal Year 78/79. The ..............
total cost of the proposed three courses are $38,868.901 ,. ,.

RE,COMMENDATIONS :’ .~ :’.

l@

2.

Authorize six (6)
Courses to be held on:

October 22, 1978 through November 2, 1978
November 27, 1978 through December 8, 1978
January 8, 1979 through January 19, 1979
January 22, 1979 through February 2, 1979
February 12, 1979 through February 23, 1979
March 5, 1979 through March 16, 1979

Each presentation not to exceed $6,478.15.
presentations not to exceed $38,868.90.

contract presentations for Fiscal Year’ 1977/1978.

Total six (6)



-2-

¯

to

5.

¯

Each course presentation contains 18 to 24 reimbursable students and
a minimum of 120 reimbursable students will attend the six authorized
presentations.

Funds not used be returned to the Peace Officer Training Fund.

At the conclusion of each couse offering, an itemized statement of
expenditures shall be submitted to POST before payment will be
authorized.

That team teaching be defined as two instructors in the classroom
for actual teaching purposes and under conditions which the
particular subject matter, material or format of instruction may
require, which may include workshops, exercises or panel discussions.
No coordinator or observer shall be considered a teacher.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title [Meeting Date

POST Management Course (Contract) July 27-28, 1978
Division Division Director Approval Researched By

Standards and Training Bradley W. Koch~’~-~, George Fox
Date of Approval Date of Report

June 20, 1978
Purpose: Decision ReqUested [] Informatlon OnlyD Status Report D

Y s (see hal s ~s
Financial Impact ~ per deta~s) N[~

in the space prov{ded below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e. g. , ISSUE Page__).

BACKGROUND

At the request of the Commission, California store University - San Jose
has revised the POST Middle Management Course into the new POST
Management Course based on the performance objectives format.

cost per presentation:

First presentation - $8,452.89 (Includes $900 development costs.)
Subsequent presentations - $7,302.89
Total amount of contract for three presentations - $23,058.67

ANALYSIS

The revised POST Management Course is 80 hours in length and is presented
in an intensive format. There are from 20 to 25 students in each class.
The class is POST mandated for newly a~pointed middle management
personnel. There are about 600 persons that require the training each
year.

The proposed 80-hour course is partially team taught for a total of
124 hours of instruction. The proposed budget and fiscal statement
reflect that the course cost is based upon the $25 per hour maximum.

FISCAL IMPACT

A categorical breakdown of funds allocated for each course is as
follows:

Total
Instruction:

124 hours at $25 per hour $3,100.00

Coordination:

36 hours at $9.00 per hour 324.00

Clerical:

80 hours at $5.00 per hour 400.00

Utilize reverse side if needed

pOST 1-187



Page 2
POST Management Course (Oontract)

FISCAL IMPACT - (continued)

Printing-Reproduction:

25 packets of 400 pages plus $ 500.00
printing materials

Supplies:

Testing devic6s and Questionnaires 301.00

Certificates - 25 at $2.00 each 50.00

Notebooks and indicies 25 at $6.50 162.50

Paper and other supplies 125.00

Travel and Per Diem:

Instructor travel 752 miles at $.17 per 127.84
mile

Instructor per diem, 14 days at $40 per day 560.00

Miscellaneous

Film rental 100.OO

Meeting room rental - 10 days at $60 per day 600.OO

Total direct cost $6,350.34

Total indirect cost 952.55

Total cost $7,302.89

RECOMMENDATIONS

1.

.

.

Authorize three (3) contract.presentations during.thenext fiscal
year. Courses to be held on. October 2-13, 1978,
3anuary 8-19, 1979; June 4-15, 1979.

Course costs: First presentation not to exceed $8,452.89, second
and third presentations not to exceed $7,302.89. Total for the
three (3) presentations not to exceed $23,05@.67.

Each course presentation to have 20 to 25 POST reimbursable
students and a minimum of 65 POST reimbursable students will
attend the three authorized presentations.



\

Page 3
POST Management Course (Contract)

RECOMMENDATIONS - (continued)

4. Funds not expended will be returned to the Peace Officer Training
Fund.

o At the conclusion of each course offering, an itemized statement
of expenditures shall be submitted to POST before payment will
b@ authorized.

o Team teaching will be defined as two instructors in the classroom
for actual teaching purposes and under conditions which the
particular subject matter, material or format of instruction
may require, which may include workshops, exercises or panel
discussions. No coordinator or observer shall be considered a
teacher.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

~Agenda Item Title Meeting Date

POST Management Course (Contract) July 27, 1978
Divi sion Division Director ~p~al Researched By

Standards & Training Gene DeCronaIJ"
Date of Approval Date of Report

6-26-78
Purpose: Decision l~equested [] Yes (s=~ AnalysisInformatlon Only[~ Status Report~] Financial Impact [] per d~ta{l~)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information carl he located in the
report. (e. g. , ISSUE Page ).

BACKGROUND:

This is a request for renewal of a one year contract with CSU, Northridge
to present the POST Management Course under the performance objective
format. CSU, Northridge has been involved in the presentation of this
course since the inception of the revised Management Course in 1976.

Cost per presentation = $§,~01.75
Total amount of contract for 5 presentations during 1978/1979 = $29,008.75

ANALYSIS:

The revised POST Management Course is 80 hours in length. There are
18-24 trainees in each class. The training is mandatory for newly
appointed middle managers.

There were ~00 middle managers trained in 1977/1978 Fiscal Year.
Eighty-two were trained by CSU, Northridge.

The POST Management Course is partially team taught for a total of
124 hours of instruction. An on-site coordinator will be present during
the entire course. The proposed budget and fiscal statements indicate
course cost based on the fees established by Commission Regulation
guidelines.

REC0,1~MENDATION:

Authorize five (5) contract presentations for Fiscal Year 1978/1979.~

P

Utilize reverse side if needed

POST 1-187



Cornmiasion on Peace Officer Standards and Training

AGENDA ITEM SUMMARY StIEET

Agenda Item Title Meeting Date

POST Management Course (Contract) July 27, 1978Researched By a-~,

Gene DeCron

Date of Report

7/1/78

Division

Operations

Division Dire tot Approval

Information Only~] Status Report[~

Executive Directqr 3royal

Y ’S See A~alynin No

,
per det~ilslPurpose: Decision :tuested [~] "inancial Impact ~’~i[~i" ~v

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e.g., ISSUE Page ). ....

BACKGROUND

This is a request for a contract with CSU, Long Beach to present the POST
Management Course under the performance objective format. CSU, Long Beach
has been presenting the Management Course for several years under the tui-
tion guidelines. It is now requesting to convert to contract to be con-
sistent with other presenters.

Cost per presentation = $5,508.50
Total amount of contract for 3 presentations during FY 1978/1979 = $16525.

ANALYSIS

The revised POST Management Course is 80 hours in length and attendance is
mandatory for newly appointed middle managers. There will be 18 - 2&
trainees in each class and to be no less than 60 trainees for the 3 pre-
sentations. There were approximately 400 middle managers trained and re-
ImbUrsed in FY 1977/1978. CSU, Long Beach trained approximately 130 of
those trained. An on-site coordinator will be present during the entire
course. The proposed budget and fiscal statements indicate course cost
based upon the fees established by Commission Regulations guidelines.

RECOMMENDATION

Authorize three (3) contract presentations for FY 1978/1979.

Utilize rever~ce side if needed

POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

CSTI FY 197~/1979 July 27-28, 1978
Division [Divisio~x ~x-~gto~ ~al Researched By

Standard_~ s and Tralnln_~_gg ~i/ 5-6/<_/ FravelSt. Bro~ ]
Executive Director Approval [Date of Approval Date of Report

Vurp°se:Decislo;x~equested~] In[orrnatlon Only D Status Report[]

rinanclal Irnpact ~6s [~;~$t:lasi ’ 5°-

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e. g., ISSUE Page__).

ISSUES

At the January 1978 meeting, the. Commission approved the CSTI contract re-
quest for $355,A&7. The Commission approved the following courses and num-
ber of presentations per course. CSTI proposes the following courses and
the number of presentations per course:

APPROVED BY CO~ISSION
COURSE January 1978

Civil Emergency Mgt. Course 8

Officer Survival Course 26

Terrorism Course IO

Inter. Terrorism Seminar 3

Invest. of Violent Crimes 6

Adv. Terrorism Analysis Course O

Nuclear Site Security Seminar 0

Contingency Planning for
Hazardous Materials Course O

Robbery Investigations Seminar 0

Juvenile Invest. for Patrol Sem. 0

PRESENTLY PRoPOsE[
BY CSTI

6
2O

5
1

6
2

1

3
3
3

ANALYSIS

CSTI is requesting recertification for Officer Survival, Political Terror-
ism, Civil Emergency Management, International Terrorism, and Investigation
!of Violent Crimes.

CSTI is requesting new certifications for Contingency Planning for Hazar-
dous Materials Course, Nuclear Site Security Seminar, Advanced Terrorism
Analysis, Juveinle Investigations, and Robbery Investigations.

In order to accommodate the new courses, CSTI proposed some changes from
the course offering schedule approved at the Commission meeting of January
1978. The new certificati°nshrequeSturse _ indicate they wish to substitUteo some

identified needed co s T e total number of instructional houro is
slightly reduced and the total projected number of POST-reimbursed trainees
is slightly increased. The offsetting charges result in a reduction of
Utilize reverse side if needed
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$65,6]_2 in the estimated cost of reimbursements. The Commission originally
approved a total reimbursable cost to the Peace Officer Training Fund of
$3~2,317. The proposal being submitted to the Commission to date is to ap-
prove a total reimbursable cost to the Peace Officer Training Fund of $776,_~O5.
The contract request figure, $356~447, remains the same as oriKinally app~Id.
(See attached contract and course certification action request~ ~

RECOmmENDATION

Recommend the certification actions be approved as submitted and the changes
in the course schedule be accepted.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SttEET

enda Item Title

IMPLEMENTATION OF REVISED BASIC COURSE

]Division Director ~

Date of Approval

Di vi si o n

Operations

Executive Directo val

Meeting Date .

July 27-28, 1978
Researched By

Glen E. Fine

Date of Report

July 17, 1978

Purp°se:Decision R, tuested D Inforn{ation Only~] Status Report[~ Zinancial Impact y[~s(See ’r, alyslsper d~:ait,)_~N°

In the space provided below, briefly describe the ISSUES, BAGKGROUND, ANALYSIS and REGOMMENDATIONS-

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e.g., ISSUE Page ).

By Commissionaction) the Basic Course has been increased from 200 to 400 hours

minimt~, effective July l, 1978.

A problem has been identified relative to:equivalency evaluations requested by

Chiefs and Sheriffs prior to the effective date of therevised standard. Equiv-

alency evaluations are requested on an ongoing basis. Such requests were being

routinely received and BCEE examinations scheduled during the months preceding

adoption of the revised course. During the month of June requests for equivalency

evaluations increased.

Evaluations by staff during that time were based upon the 200-hour minimum course.

All equivalency requests received prior to July i have hot been cleared. Because

the process allows for makeup of deficiencies, several months are sometimes re-
quired for makeup training to occur and final equivalency approval to be granted.

In addition, all applicants approved for the BCEE did not take the test prior to

July i and must still be scheduled.

In order to clarify this issue, staff suggests that the Commission approve the

following policy statement.:

All applicants for Basic Course equivalency waivers may be employed

subject to.the training requirements in force at the time of equiva-

lency request. Applicants for whom equivalency waivers were requested
prior to July i, 1978, may be employed subject to the 200-hour minimum

only if employed prior to January i, 1979.

Utilize reverse side if needed
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

CENTER FOR POLICE MANAGEMENT

POLICE VEHICLE ACCIDENT SURVEY

GENERAL SUMMARY OF
FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS

The attached document is a synopsis of more extensive findings,
concusions, and recommendations which will be found in the
final report of the Police Vehicle Accident Study.

In reviewing this synopsis, it will be productive to recognize
that the broadened findings and conclusions contained in the
final document will be more specific than this general overview
based on generalized analysis.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

CENTER FOR POLICE MANAGEMENT

POLICE VEHICLE ACCIDENT SURVEY

GENERAL SUMMARY OF
FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS

AGEOF THE POLICE DRIVER

Trained officers under the age of 30 are over-represented in the
accidents studied while untrained officers in the same age group
are under-represented. Trained officers 30 years of age or older
are under-represented while untrained officers in the same age
group are over-represented.

o Conclusion

Trained officers under the age of 30 experience more accidents
than expected while untrained officers experience less. For offi-
cers 30 or over the opposite is true. Driver training may cause
younger officers to develop an inflated impression of their driv-
ing skills and abilities while older officers, as a result of
maturation and experience, may be more responsive to training.

Findin~

Police drivers under the age of 35 are generally over-represented
in accidents occurring while in pursuit of violators, and while
responding to emergency and high stress calls. The same age group
is under-represented in accidents occurring during routine driving
situations. The opposite is true with officer 35 years of age and
over.

o Conclusion

The police officer under 35 tends to overdrive during stressful
situations while his older counterpart generates greater driving
difficulties while engaged in routine situations. The younger of-
ficer tends to display a greater aggressiveness with an overempha-
sis on accomplishing some police purpose without consciously con-
sidering the accident potential.

EXPERIENCE OF POLICE DRIVER

Officers with less than twelve months police experience are over-
represented in accidents involving pursuit, emergency, and high
stress driving situations. Over-representation again occurs when
officers exceed three years of police experience during the same
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driving situations.

o Conclusion

Lack of experience may be a factor in officers employed less than
twelve months while the time elapsed since training may be a factor
in the over-representation of officers with three years or more of
police experience.

o Find 

Officers with between two and three years experience are signifi-
cantly over-represented in single vehicle accidents.

o Conclusion

If one subscribes to the concept that single vehicle accidents
involve loss of control and a finding of fault on the part of the
police driver, accidents in this experience group appear to be
attributed to overconfidence.

Officers with less than three years experience are highly over-
represented in accidents at speeds between 21 and 50 miles per hour
while their more experienced counterparts are over-represented in
accidents while traveling less than 21 and in excess of 50 miles
per hour.

o Conclusion

The less experienced officers are more likely to become involved
in accidents at medium speeds due to inattention or overconfidence
in their driving abilities. The more experienced officers may lack
concern in the possibility of slow speed accidents while their high
speed accidents may have a relationship to time elapsed since train-
ing.

TYPE OF DRIVING

Excessive speed, right of way, traffic signals, and stop signs are
highly over-represented as primary collision factors of the police
driver in accidents involving pursuit, emergency, and high stress
driving situations.

o Conclusion

Officers depend too heavily on the use of emergency warning devices
to obtain the right of way. With the increased speed utilized in
these driving situations the probability of becoming involved in
an accident is significantly increased.
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Emergency driving with lights and siren and high stress, pursuit,
and emergency driving without emergency warning devices is over-
represented in fatal and injury accidents.

o Conclusion

Although the percentage of time or mileage devoted to these driving
situations could not be determined, it is assumed it is comparatively
small. With the limited comparable time and mileage allocated, these
driving situations are extremely dangerous in terms of accident se-
verity.

oFin 

Pursuit driving with lights and siren or lights only is under-repre-
sented in fatal and injury accidents when compared to all other dri-
ving situations.

o Conclusion

While pursuit driving with lights and siren or lights only is more
dangerous, in terms of severity, than routing driving, it is consi-
derably less dangerous than emergency or high stress driving.

SOBRIETY OF OTHER DRIVER

o Find__ 

In fatal and injury accidents the other driver who has been drinking
is highly over-represented.

o Conclusion

The additional hazard of the drinking driver has long been evident.
It is clear that the drinking driver is contributing measurably to
the severity of the police vehicle accident problem.

TRAINING

Drivers trained at one particular driver training institution were
highly over-represented in both single vehicle and fatal and injury
accidents when compared to all others trained.

o Conclusion

That training institution, prior to the study, lacked a skid pan and
provided limited controlled speed practice. If one subscribes to the
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concept of single vehicle accidents relating to loss of control
and fault attributed to the driver; and further, that high sever-
ity is related to speed, then it may be concluded that a lack of
this type of training may result in increased severity and a higher
incidence of single vehicle accidents related to loss of control.

Contrary to the above finding, officers trained at tuition related
training institutions which provide skid pan and controlled speed
practice, were significantly under-represented in single vehicle
accidents.

o Conclusion

It appears that training programs with a full range of facilities
reduce the incidence of single vehicle accidents. This may be at-
tributable to an increase in the level of manipulative skills.

o Find 

Officers trained at the Academy of Defensive Driving are signifi-
cantly under-represented in single vehisle accidents when compared
to all others trained.

o Conclusion

Officers trained at the Academy of Defensive Driving are considerably
less likely to become involved in single vehicle accidents associated
with loss of control.

RECOMMENDATIONS

o Data collection efforts disclosed a distinct lack of knowledge within
many departments of their individual accident problem including inade-
quate reporting, analysis, management review, and efforts toward a
reduction of accidents. It is therefore recommended that individual
departments should establish specific accident reporting procedures
including a report, of every accident on a standard form (no narrative
memorandums) from which a statistical anal~sis is extracted; a formal
review. . including an appro)riate finding. , of preventability; and a spe-
clflc plan, based on accident experience, to combat the problem.

0 The study also disclosed a high frequency of accidents attributed to
specific individuals within departments. Through a view toward vi-
carious liability or other concepts, some police administrators tend
to believe training will produce a solution to the problem. Experi-
enced driver training instructors, when faced with the problem of
retraining such individuals, find that skill levels are high, but
attitudes are poor. The driver training staff strongly believe that
it is not possible to successfully alter attitudes in a period of 24
hours of training. It is therefore recommended that administrators
review the entire record of a high accident frequency individual,
specifically in the affective area of his behavior, prior to his as-
signment to additional training.
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0 During seminars of driver training managers and instructors in which
statistically significant findings were presented, it was strongly
emphasized by participants that it should be recommended that de__~_a_rt_-
ments should recoQnize their real problems and develop individual
programs in response to these problems; that vicarious liability and
negligent retention concepts should be recognized especially on the
part of the chief executive; that there is a real need for adequate
.supervision in the area of driver training; that management must re-
alize that trainin 9 is not the answer to all attitude and discipli-
nary problems nor is it the answer to supervisory problems or the
lack of supervision; and that management should support instructors
to the extent of dismissin 9 officers who are disciplinary problems.

o The reduction of costly police vehicle accidents is the responsibility
of all supervisors and managers as well as chief executives. This re-
sponsibility is frequently not accepted or accountability no~ ree~ired,
expecially at the supervisory level. It is therefore recommended
that aspects of driver training be conducted for supervisors and that
management training include instruction on managing accident reduction
ro~.

o The driver training seminars were extremely successful from the point
of view of the participants. They appreciated the opportunity to con-
sider findings, propose conclusions, and become a part of the process
of providing recommendations. Their expertise was extensive, their
enthusiasm evident, and their recommendations considered and throughtful.
Their association was productive in the interest of improving driver
~raining in California. It is therefore recommended that bringing to-
gether these instructional experts in driver training as well as other
highly technical training fields be continued and expanded.

o Driver training instructors, after having considered the statistically
significant findings, have concluded that present driver training
teaches skills that cannot counteract poor attitudes and disciplinary
problems. They recognize, however, needs to improve training and con-
cur in the recommendations that trainers must guard against training
that may cause overconfidence in younger and less experienced officers
to the extent that the student must be appraised of the reality of
street conditions at the conclusion of training. Further, the ever
changin ~ and stressful street situations must be more realistically de-
picted and experienced during training.



Training Needs Assessment Update

7-25-78

The information contained in this handout is intended to be an update on
the Training Needs Assessment completed early in 197~. Although this
latest information is not complete, the data recorded includes input from
most of the police and sheriff departments having over 50 sworn employees.
On the date of this report returns have been received from 54 of the
58 sheriff departments and 301 of the 357 police departments involved in
the study. This represents an 85% return of the concerned departments.

I. Mandated Courses

C, ourse Title
*Actual **Estimated

Trainees 77/78 Trainees 78/79 Chan~e

ROST Mandate

Basic 2,543 2,553 +~ IO
Advanced Officer 10,546 9,075 -1471
Supervisory 606 1,253 + 647~’
Management 315 717 + 402

Legislative Mandate (Not on ques-
tionnaire)

Investigation

Jail Operations
Jail Management
Traffic Accident

565 18 - 547
105 0 - 105
315 2 - 313

*Reimbursed by POST as of June 30, 1978
**From the special questionnaire responses



II. Optional Training - Job Specific

Course Title

General Criminal Inves-
tigation

Burglary Investigation

Narcotics Investigation

Sex Assault Investigation

Field Training Officer

Crime Prevention

Homicide Investigation

Background Investigation

Robbery Investigation

Complaint Dispatching

~perty and Evidence Control

Internal Affairs

Firearms Instruction

Theft Investigation

Delinquency Control

Check/Forgery Investigation

Intelligence

Research and Development

Arson/Explosive Investigation

Vice Investigation

PhotO/I.D. Lab

Major Fraud Investigation

V~ite Collar Crime

C~aumer Fraud Investigation

TOTALS

Priority of
.... Course

Original Special
Assessment Assessment

1 3

2 4

3 Ii

4 16

5 1

6 9

7 6

8 19

9 Ii

lO 7

ii 27

12 17

13 12

14 18

15 12

16 26

17 13

18 25

19 14

20 24

21 23

22 21

23 30

24 29

Estimated Number
of Employees

Original Special
Assessment Assessment

1150 975 -175

551 621 + 70

501 610 +109

481 504 + 23

994 821 -173

445 981 +536

446 318 -128

282 190 - 92

352 3!1 - 41

800 519 -281

292 255 - 37

293 184 -109

392 1147 +755

299 340 + 41

246 335 + 89

220 168 - 52

201 170 - 31

174 112 - 62

224 150 - 74

320 151 -169

200 159 - 41

Z62 90 - 72

118 90 - 28

68 55 - 13

9211 9256 + 45
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III. Optional Training - Skills and Knowledge

Priority of
Course

Course Title

Report Writing

Laws of Arrest, Search
and Seizure

Officer Survival Techniques

Defensive Driving

Field Evidence Collection
Techniques

Community Relations

Pursuit Driving

Hostage Negotiation Techniques

Crisis Intervention

~onal Stress Reduction

Defensive Tactics

Dealing With The Mentally Iii

Basic Latent Fingerprint
School

Criminal Justice Information
Systems

Interpersonal Communications

Instructor Development

Advanced Latent Fingerprint
School

Spanish for Peace Officers

Riot Control

Knowledge of Specialized
Surveillance Equipment

tthalyzer Training

Original
Assessment

Special
Assessment

1 5

2 2

3 2

4 5

5 7

6 7

7 8

8 18

9 10

lO 15

11 9

12 26

13 16

14 24

15 2O

16 22

17 13

18 23

19 31

20 28

21 17

Estimated Number
of Employees

Original Special
Assessment AssesementCha__~

2494 1822 -:672

2508 2174 - 334

2285 2546 +:261

3697 2511 -1186

1140 1330 + 190

1363 1076 - 287

3152 1073 -2079

838 585 - 253

1690 1420 - 270

1857 1039 - 818

1713 1114 - 599

684 395 - 289

568 399 - 169

893 339 --.554

1416 943 - 473

526 198 - 328

304 151 - 153

1033 469 - 564

2227 439 -1788

265 118 - 147

1655 842 - 813



III. Optional Training - Skills and Knowledge (Cont.)

Course Title

Priority of
Course

Original Special
Assessment Assessment

Estimated Number
of Employees

Original Special
Assessment Assessment Cha_~

Organized Crime Informant
Development and
Maintenance

22 21 190 83 - 107

S.W.A.T. Training 23 17 700 655 --.- 45

Analysis of Urban Terrorist
Activity

24 19 294 194 - I00

Firearms and Toolmark
Identification

25 23 254 258 +. 4

TOTALS 33746 22173 -i1573
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